

 
 


 


 


 


 


 


 
 


 
 


 


 


  


Exhibit #18-69 
10-17-17 The Board of Education of Moorestown Township 


Moorestown, New Jersey
MINUTES 


Administration Building
September 19, 2017 – 5:00 p.m. 


I. Call to Order – 5:05 p.m. 


The Executive Session Meeting of the Moorestown Township Board of Education 
was called to order.  This meeting is called in conformance with the “Open Public 
Meetings Act” with adequate notice provided as follows: 


1. Notice filed with the Courier Post on June 1, 2017 
2. Notice filed with the Burlington County Times on June 1, 2017 


II. Moment of Silence 


III. Pledge of Allegiance 


IV. Roll Call 


X Mr. Peter Palko 
X Mrs. Ann Marie Reyher (arrived 5:12 p.m.) 
X Mr. Dimitri Schneiberg 
X Mrs. Caryn Shaw 
X Mr. Mark Villanueva 
X Mr. Maurice Weeks (arrived 5:10 p.m.) 
X Mr. David A. Weinstein 


X Mr. Brandon J. Pugh, Vice President 
X Sandra Alberti, President 


X Mr. John Comegno, Esq., Solicitor 
X Dr. Scott McCartney, Superintendent 
X Mrs. Joanne D’Angelo, Business Administrator/Board Secretary 
X Ms. Carole Butler, Director of Curriculum and Instruction 
X Dr. David Tate, Director of Special Education 
X Mrs. Debora Belfield, Director of Personnel 
X Mr. Jeffrey Arey, Director of Instructional Technology 


Personnel Agenda 
Mrs. Belfield reviewed the personnel items listed included on the regular agenda. 


Legal matters 
Mr. Comegno provided the details of a settlement agreement. 


HIB Report 
No new HIB issues were reported. 


V. Adjournment – 6:24 p.m. 


Moved by: Mr. Pugh Second: Mr. Weinstein Vote: Unanimous 


Respectfully submitted, 


Joanne P. D’Angelo 
Board  Secretary  







 
 


 


 


 


 


 


 


 


 
 


 


 
 


 


 
 


 


 
  


 


 


 


 
 


 


 


 


 


The Board of Education of Moorestown Township 
Moorestown, New Jersey


MINUTES 
William W. Allen Middle School 
September 19, 2017 – 7:00 p.m. 


I. Call to Order 


The Regular Meeting of the Moorestown Township Board of Education is called to 
order. This meeting is called in conformance with the “Open Public Meetings Act” 
with adequate notice provided as follows: 


A. Notice filed with the Courier Post on June 1, 2017 
B. Notice filed with the Burlington County Times on June 1, 2017 


II. Moment of Silence 


III. Pledge of Allegiance 


IV. Roll Call 


X Mr. Peter Palko 
X Mrs. Ann Marie Reyher (arrived 5:12 p.m.) 
X Mr. Dimitri Schneiberg 
X Mrs. Caryn Shaw 
X Mr. Mark Villanueva 
X Mr. Maurice Weeks (arrived 5:10 p.m.) 
X Mr. David A. Weinstein 


X Mr. Brandon J. Pugh, Vice President 
X Sandra Alberti, President 


X Mr. John Comegno, Esq., Solicitor 
X Dr. Scott McCartney, Superintendent 
X Mrs. Joanne D’Angelo, Business Administrator/Board Secretary 
X Ms. Carole Butler, Director of Curriculum and Instruction 
X Dr. David Tate, Director of Special Education 
X Mrs. Debora Belfield, Director of Personnel 
X Mr. Jeffrey Arey, Director of Instructional Technology 


V. Executive Session 


WHEREAS, N.J.S.A.10:4-6 ET.SEQ. (“The Open Public Meetings Act”), authorizes 
Board of Education to meet in executive session under certain circumstances, and 


WHEREAS, the Open Public Meetings Act requires that the Board adopt a resolution at 
a public meeting to go into private session, now, therefore, 


BE IT RESOLVED by the Board of Education of Moorestown Township, that it is 
necessary to meet in executive session to discuss certain items involving: 


1. Matters of personal confidentiality rights, including but not limited to, staff and/or 
student disciplinary matters, and specifically, 


a. Student matters 







 


 


 


 


 
    


 


 
    


 
 
 
 
   
 
 


2. Matters involving anticipated or pending litigation, including matters of attorney-
client privilege, and specifically, 


a. Legal matter 


3. Matters involving personnel issues, including but not limited to, the employment, 
appointment, termination of employment, terms and conditions of employment, 
evaluation of performance, promotion or discipline of any public officer or 
employee, and specifically, 


a. Personnel 


VI. Return to Public 


Moved by: Mr. Pugh Second: Mr. Weinstein Vote: Unanimous 


VII. Adjournment – 6:24 p.m. 


Moved by: Mr. Pugh Second: Mr. Weinstein Vote: Unanimous 


Respectfully submitted, 


Joanne P. D’Angelo 
Board Secretary 
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The Board of Education of Moorestown Township 
Moorestown, New Jersey


MINUTES 
William W. Allen Middle School 
September 19, 2017 – 7:00 p.m. 


I. Call to Order 


The Regular Meeting of the Moorestown Township Board of Education is called to 
order. This meeting is called in conformance with the “Open Public Meetings Act” 
with adequate notice provided as follows: 


A. Notice filed with the Courier Post on June 1, 2017 
B. Notice filed with the Burlington County Times on June 1, 2017 


II. Moment of Silence 


III. Pledge of Allegiance 


IV. Roll Call 


X Mr. Peter Palko 
X Mrs. Ann Marie Reyher 
X Mr. Dimitri Schneiberg 
X Mrs. Caryn Shaw 
X Mr. Mark Villanueva 
X Mr. Maurice Weeks 
X Mr. David A. Weinstein (arrived 7:05 p.m.) 


X Mr. Brandon J. Pugh, Vice President 
X Sandra Alberti, President 


X Mr. John Comegno, Esq., Solicitor 
X Dr. Scott McCartney, Superintendent 
X Mrs. Joanne D’Angelo, Business Administrator/Board Secretary 
X Ms. Carole Butler, Director of Curriculum and Instruction 
X Dr. David Tate, Director of Special Education 
X Mrs. Debora Belfield, Director of Personnel 
X Mr. Jeffrey Arey, Director of Instructional Technology 


V. Routine Matters 


A. Minutes 


Approval of minutes for the following meetings attached as Exhibit #18-39: 


August 8, 2017 Executive Session August 8, 2017 Regular Meeting 


Moved by: Mr. Pugh Second: Mr. Schneiberg Vote: 6 – 0, Abstain – 2 
Abstentions:  Mrs. Shaw, 
Mrs. Reyher 


B. Communications 


Dr. McCartney expressed appreciation to the faculty and staff for the successful 
start of the school year. 







 
 


 


 


C. Educational Highlights –Superintendent’s Monthly Report 
 Kathy Goldenberg – Recognition of Service to the MTPS School District 


 2017 – 18 Rotary Backpack Project
Ben Blank 
James Gertie 
Matt Reilly 
Jeff Dey 
Scott Aschoff 


 Edward Jones – Donation of School Supplies from Michael Iaquinto 


 HIB Annual Report Presentation – Michael D’Ascenzo 


 District Goals 
Dr. McCartney summarized the district goals of: 


a. Innovation 
b. Targeting instruction to the way students learn 
c. Social-Emotional learning 


Carole Butler introduced the “Future Ready Schools” NJ certification program. 


Dr. McCartney addressed the transportation issues that the district dealt with 
during the first week of school.  He also commented on class size and 
enrollment. 


D. Board Committee Reports – Questions and Comments 


1. Curriculum – Mr. Weinstein reported that PARCC data is becoming available for 
consideration and spoke on the Future Ready Schools professional development 
travel that is on the agenda for approval.  He announced that the policy 
committee has established a mission statement – “to continue and advance 
leadership in education by reframing and expanding traditional education” with 
the following goals for the upcoming year: 


a. Continue to expand the depth and offering of foreign language 
b. Focus on better integrating current technology, (1:1 laptops) into our 


curriculum, to focus on real world experiences and global exposure by 
exploration of flexible teaching and learning work spaces (Maker Spaces) 


2. Budget & Finance – Mr. Schneiberg reported on the acquisition of the Lance 
Group by Conner Strong Buckelew, the Energy Conservation RFP evaluation 
and the realignment of some stipends at the High School. 


3. Policy – Mr. Pugh offered details on the policies that are on the agenda for action 
this evening. 


4. Dr. Alberti reported that she attended the most recent SpEAC meeting. 
5. Dr. McCartney reported that the Moorestown Education Foundation has provided 


$48,000 to fund a T.V. studio at the High School.  Several new mini-grants were 
also approved. 


E. Welcome Visitors 


Bridget Potts addressed the board regarding the waiver of class size policy vote and 
introduced 10 kindergarten teachers in attendance. 


Mr. Jack Fairchild clarified that his inquiry at the August board meeting was in regard 
to the public notification requirements of the superintendent’s contract. 
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VI. Reports to the Board 


A. Business Administrator/Board Secretary 


1. Financial Reports of the Board Secy. – June, 2017 – Exhibit #18-40 
2. Treasurer’s Report month of May, 2017 – Exhibit #18-41 


Resolution of Board of Education’s Monthly Certification Budgetary Major 
Account/Fund Status: 


BE IT RESOLVED: 


Board Secretary’s monthly certification budgetary line item status: 
Pursuant to N.J.A.C. 6A:23A-16.10(c)3, I certify that no budgetary line item account has 
obligations and payments (contractual orders) which in total exceed the amount 
appropriated by the District Board of Education pursuant to N.J.S.A. 18A:22-8. 
Pursuant to N.J.A.C. 6A:23A-16.10(c)4, we certify that after review of the Secretary’s 
monthly financial report (appropriations section) and upon consultation with the 
appropriate District officials, to the best of our knowledge no major account or fund has 
been over-expended in violation of N.J.A.C. 6A:23A-16.10(b) and that sufficient funds 
are available to meet the District’s financial obligations for the remainder of the fiscal 
year. 


3. Approval of Budget Transfers 


I recommend approval of the budget transfers for the month of June 2017 attached as 
Exhibit #18-42. 


4. Approval of Bills 


I recommend approval of the bills, in the amount of  $3,334,041.46  attached as 
Exhibit #18-43. 


Approval of Items 1 – 4: 


Moved by: Mr. Schneiberg Second: Mr. Palko Vote: 7 – 0, Abstain – 2 
Abstentions:  Mr. Weinstein, 
Mrs. Reyher 


VII. Recommendations of the Superintendent 


A. Policies and Procedures 


1. First Reading 


The Policy Committee has reviewed the file codes listed in the attached exhibit and 
recommends the Policies and Regulations be entered on first reading. 


 Policy 1240 Evaluation of Superintendent 
 Regulation 1240 Evaluation of Superintendent 
 Policy 3221 Evaluation of Teachers 
 Regulation 3221 Evaluation of Teachers 
 Policy 3222 Evaluation of Teaching Staff Members, Excluding 


Teachers/Administrators 
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 Regulation 3222 Evaluation of Teaching Staff Members, Excluding 
Teachers/Administrators 


 Policy 3223 Evaluation of Administrators, Excluding Principals, Vice-Principals 
and Assistant Principals 


 Regulation 3223 Evaluation of Administrators, Excluding Principals, Vice-
Principals and Assistant Principals 


 Policy 3224 Evaluation of Principals, Vice-Principals and Assistant Principals 
 Regulation 3224 Evaluation of Principals, Vice-Principals and Assistant 


Principals 
 Policy 5610 Suspension 
 Regulation 5610 Suspension 
 Policy 5620 Expulsion 
 Policy 8505 Local Wellness/Nutrients Standards for Meals and other Foods 
 Policy 8550 Unpaid Meal Charges/Outstanding Food Service 


MOTION: 


I recommend that the Board enter on first reading the Policies and Regulations listed 
above as Exhibit #18-44. 


B. HIB Self-Assessment 


MOTION: 


A resolution is requested approving the “School Self-Assessment for Determining 
Grades under the Anti-Bullying Bill of Rights Act” for each school and the corresponding 
“Statement of Assurances” through June 30, 2017, attached as Exhibit #18-45. 


Moved by: Mr. Pugh Second: Mr. Schneiberg Vote: Unanimous 


C. Educational Program 


1. Special Education Out-of-District Placements 2017-18 


The following Moorestown students with special needs are recommended for placement 
in the appropriate out-of-district programs and schools as mandated in the Individualized 
Education Programs (IEPs). 


MOTION: 


I recommend that the Board approve the students with special needs at the placements 
listed on Exhibit #18-46 for the 2017-18 school year at the locations indicated at the 
approved tuition rates with transportation provided. 


2. Special Education In-District Placements 2017-18 


The following students with special needs have been recommended for placement in 
Moorestown Township Special Education Programs.  The sending districts will bear the 
cost for tuition and provide transportation. 


MOTION: 


I recommend that the Board approve the students with special needs listed on  
Exhibit #18-47 for placement in Moorestown Township Special Education Programs for 
the 2017-18 school year at the appropriate rate of tuition with transportation provided by 
the sending districts. 


4 







 


 
  


 
 


 


 


 
 


 


 
 


 
 


 


 
 


 


 
 


 


 


 
 


 
 


  


 


 
 


3. Home Instruction 2017-2018 


Home Instruction students during the 2017-2018 school year. 


MOTION: 


I recommend that the Board approve the Home Instruction students listed on 
Exhibit #18-48 for the 2017-2018 school year. 


4. Special Education Services Contract 


MOTION: 


I recommend the Board approve the agreement attached as Exhibit #18-49 with Brett 
DiNovi & Associates, LLC to provide consulting and school-based services for students 
with an Individual Education Plans. 


5. Special Education Services Contract 


MOTION: 


I recommend the Board approve the agreement attached as Exhibit #18-50 with My Own 
Two Hands, LLC to provide orientation and mobility services and Teacher of the Visually 
Impaired services to a student with an Individual Education Plan. 


6. Participation in Future Ready Schools NJ 


Whereas— The Moorestown Board of Education first seeks to support the identification 
of a Future Ready Schools – New Jersey district team lead and create a team of FRS-
NJ specialists that infuse Digital Learning across multiple disciplines including: math, 
technology, media, arts, science, language arts, and Career and Technical Education. 


Whereas— The Moorestown Board of Education will support and promote the 
development of individual school Future Ready teams that infuse Digital Learning across 
multiple disciplines including: math, technology education, media, arts, science, 
language arts, and Career and Technical Education. 


Therefore, it is resolved that the Moorestown Board of Education agrees to participate 
in the Future Ready Schools – New Jersey. 


We hereby appoint Carole Butler to be the district’s liaison to the Future Ready Schools 
– New Jersey, who will report to the board upon the completion of tasks for the 
certification program. 


We do hereby recognize that Carole Butler will be the responsible agent at the district 
level to carry out the district’s commitment for its schools to participate in Future Ready 
Schools – New Jersey. 


We agree to follow through with the district’s commitment and support our schools 
achieve certification through the Future Ready Schools – New Jersey Certification 
Program. 
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7. Waiver of Class Size Policy 


MOTION: 


I recommend the Board approve a waiver of the class size policy for the following 
grades: 


a. 5th grade from 25 to 27 
b. Kindergarten from 22 to 23 


8. Superintendent’s Professional Development Plan 


MOTION: 


I recommend the Board approve the superintendent’s professional development plan as 
per attached Exhibit 18-51. 


Approval of Items 1 – 6 and 8: 


Moved by: Mr. Weinstein Second: Dr. Alberti Vote: Unanimous 


Approval of Item 7: 


Moved by: Mr. Weinstein Second: Dr. Alberti Vote: 8 – 1 
No: Mrs. Reyher 


Mrs. Reyher asked about the 5th grade class size in math classes on differing levels. 
Mr. Palko asked if the waiver request was short or long term.  Mr. Schneiberg and 
Mr. Weeks spoke on the challenges facing the district regarding class size.  Dr. Alberti 
stated that approving the waiver does not preclude the district from taking other actions 
going forward. Mrs. Shaw encouraged administration to watch class size numbers and 
new construction carefully. 


D. Finance and Business 


1. Travel Expenditures Approval Requests 


The State of New Jersey has enacted P.L.2007, c.53, An Act Concerning School District 
Accountability. Section 15 of the Act addresses “Travel Expenditures” paid by the 
school district. 


MOTION: 


I recommend that the Board approve the travel expenditures requests attached as 
Exhibit #18-52. 


2. Non-Resident Tuition Students 


A resolution is requested approving acceptance of non-resident tuition students for the 
2017-2018 school year. 


MOTION: 


I recommend that the Board approve the 2017-2018 non-resident tuition students as 
listed in Exhibit #18-53. 
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3. Depositories 


MOTION: 


I recommend that Republic Bank be approved as a depository for Board funds for 
investment purposes until the next reorganization meeting and contingent upon 
notification, where applicable, of eligibility under the Government Unit Deposit Protection 
Act: 


4. Approval of State Contract and Consortium Vendor Purchases 


MOTION: 


I recommend the Board approve NJ State Contract Interlocal Agreement and consortium 
purchases as per attached Exhibit #18-54. 


5. Approval of Change Orders 


MOTION: 


A resolution is requested approving the following change orders: 


Change Order 
Project Contractor Number Amount Reason 


HS Roof Patriot One $12,200.00 Repair fascia on 
Replacement Roofing, Inc. front bus canopy 


6. Approval of Grant Application Submission 


MOTION: 


I recommend the Board approve the submission of a grant application to Special 
Olympics of NJ, as per attached Exhibit #18-55. 


7. Insurance Broker of Record 


MOTION: 


Due to the acquisition of The Lance Group by Conner Strong & Buckelew on August 31, 
2017, the Board appoints Conner Strong & Buckelew as health insurance broker of 
record effective September 1, 2017. 


NOW THEREFORE, BE IT RESOLVED by the Board as follows: 


1. An EUS contract is awarded to Conner Strong & Buckelew for the Services for the 
period commencing September 1, 2017; 


2. The School Business Administrator is authorized to execute a contract with Conner 
Strong & Buckelew for same; and 


3. Notice of this award, stating the nature, duration, service and amount of the contract, 
shall be published in the official newspapers of the Board as required by the PSCL. 
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8. Donations 


Approval is needed to accept the donations below. 


MOTION: 


I recommend the Board accept the following donations: 


 $1,160 from Chris and Lauren Greer to be used for the HS Boys Golf Team 
 $500 from Cary M. Brown and State Farm Insurance Companies to be used for the 


HS Girls Volleyball Program 


9. Overnight Student Trips 


The Operations and Facilities Committee has reviewed and recommends approval of the 
following trip: 


MOTION: 


I recommend that the Board approve the overnight trips listed below and detailed in the 
attached Exhibit #18-56: 


Model UN Conference New Brunswick, NJ 11/30/17 to 12/3/17 


Approval of Item 1: 


Moved by: Mr. Weinstein Second: Dr. Alberti Vote: Yes-7, No-1, Abstain-1 
No: Mr. Palko 
Abstention: Mr. Weeks 


Approval of Items 2 – 9: 


Moved by: Mr. Weinstein Second: Dr. Alberti Vote: Unanimous 


E. Employee Relations 


1. Superintendent’s Merit Goal 3 


a. A motion is requested to support the Superintendent’s partial achievement of 
Quantitative Merit Goal 3 related to AP Test Scores in accordance to his 
employment contract. 


2. Appointments 


Subject to background checks as required by P.L. 1986 c116, for the 2017-2018 
school year. 


Administrative Staff 


No actions recommended at this time. 


Professional Staff 


a. Claudia Castelli, as a Replacement 2nd Grade Teacher at the George Baker 
Elementary School. Ms. Castelli has a BA from West Chester University. She 
has been placed on Column BA, Step 1 of the Teacher Salary Guide at a 
salary of $49,500.00 prorated, effective September 1, 2017 through 
December 1, 2017. 
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b. Sharon Coffman, as a .2 FTE Speech and Language Therapist at the George 
Baker Elementary School. Ms. Coffman has a MA from Pennsylvania State 
University. She has been placed on Column MA+30, Step 3 of the Teacher 
Salary Guide at a salary of $11,500.20 prorated, effective on or about 
September 15, 2017 through June 30, 2018. 


 
c. Thomas Kacerek, as a .6 FTE Computer Teacher at the South Valley 


Elementary School. Mr. Kacerek has a BA from Rider University. He has 
been placed on Column BA+15, Step 1 of the Teacher Salary Guide at a 
salary of $30,339.00 prorated, effective September 1, 2017 through June 30, 
2018. 


 
d. Nicole Faries, as a Replacement Special Education Teacher at the Middle 


School. Ms. Faries has a BA from Arcadia University. She has been placed 
on Column BA+15, Step 1 of the Teacher Salary Guide at a salary of 
$50,565.00 prorated, effective September 13, 2017 through January 30, 
2018. 


 
e. Timothy Haas, as a Replacement Language Arts Teacher at the Middle 


School. Mr. Haas has a BA from Rowan University. He has been placed on 
Column BA, Step 1 of the Teacher Salary Guide at a salary of $49,500.00  
prorated, effective September 1, 2017 through December 3, 2017.  


 
f. Stefani Nochumson, as a Special Education Teacher at the Middle School. 


Ms. Nochumson has a MA from Arcadia University. She has been placed on 
Column MA, Step 5 of the Teacher Salary Guide at a salary of $55,770.00  
prorated, effective September 1, 2017 through June 30, 2018.  


 
g. Caroline Buchanan, as a Replacement Math Teacher at the High School. Ms. 


Buchanan has a BA from Pennsylvania University. She has been placed on 
Column BA+30, Step 1 of the Teacher Salary Guide at a salary of $51,653.00 
prorated, effective on or about September 15, 2017 through December 6, 
2017. 


 
h. Joseph Kringler, as a Special Education Teacher at the High School. Mr. 


Kringler has a BA from Ursinus College. He has been placed on Column BA, 
Step 1 of the Teacher Salary Guide at a salary of $49,500.00 prorated, 
effective September 1, 2017 through June 30, 2018. 


 
Support Staff 
 
a. Stephanie Petrycki, as a .5 FTE Secretary for the Extended Day Care 


Program. Ms. Petryck has been placed on Column H-10 Step 2 of the 2017-
2018 Secretary Salary Guide at an annual salary of $11,442.50 prorated, 
effective on or about September 15, 2017 through June 30, 2018.   


 
b. Laurie Kathleen Banquier, as a Paraprofessional at the George Baker 


Elementary School. Ms. Banquier has been placed on Column Para AA/BS, 
Step 3 of the 2017-2018 Paraprofessional Salary Guide at an hourly rate of 
$12.29 for an annual salary of $10,286.73 prorated, 4.5 hours per day, 
effective September 1, 2017 through June 30, 2018.  


 
c. Claire McBride, as a Paraprofessional at the Mary Roberts Elementary 


School. Ms. McBride has been placed on Column Para AA/BS, Step 2 of the 
2017-2018 Paraprofessional Salary Guide at an hourly rate of $11.40 for an 
annual salary of $9,541.80 prorated, 4.5 hours per day, effective on or about 
October 2, 2017 through June 30, 2018.  
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d. Jennifer McHugh, as a Paraprofessional at the Mary Roberts Elementary 
School. Ms. McHugh has been placed on Column Para AA/BS, Step 1 of the 
2017-2018 Paraprofessional Salary Guide at an hourly rate of $11.40 for an 
annual salary of $10,071.90 prorated, 4.75 hours per day, effective on   
September 1, 2017 through June 30, 2018.  


 
e. Christine Pennucci, as a  Paraprofessional at the  Mary Roberts Elementary 


School. Ms. Pennucci has been placed on Column Para AA/BS, Step 3 of the 
2017-2018 Paraprofessional Salary Guide at an hourly rate of $12.29 for an 
annual salary of $15,430.10 prorated, 6.75 hours per day, effective on or 
about September 15, 2017 through June 30, 2018.  


 
f. Linda Kaminski, as a Paraprofessional at the South Valley Elementary 


School. Ms. Kaminski has been placed on Column Para AA/BS, Step 3 of the 
2017-2018 Paraprofessional Salary Guide at an hourly rate of $12.29 for an 
annual salary of $15,430.10 prorated, 6.75 hours per day, effective on   
September 1, 2017 through June 30, 2018.  


 
g. Jennifer Schiliro, as a Paraprofessional at the South Valley Elementary 


School. Ms. Schiliro has been placed on Column Para AA/BS, Step 1 of the 
2017-2018 Paraprofessional Salary Guide at an hourly rate of $11.40 for an 
annual salary of $10,071.90 prorated, 4.75 hours per day, effective on  
September 18, 2017 through June 30, 2018.  


 
h. Emily Horton, as a Paraprofessional at the Upper Elementary School. Ms. 


Horton has been placed on Column Para, Step 3 of the 2017-2018 
Paraprofessional Salary Guide at an hourly rate of $11.49 for an annual 
salary of $8,548.56 prorated, 4 hours per day, effective on September 1, 
2017 through June 30, 2018.  


 
i. Cindy Sassano, as a Paraprofessional at the Upper Elementary School. Ms. 


Sassano has been placed on Column Para AA/BS, Step 3 of the 2017-2018 
Paraprofessional Salary Guide at an hourly rate of $12.29 for an annual 
salary of $15,430.10 prorated, 6.75  hours per day, effective on September 1, 
2017 through June 30, 2018. 


 
j. Rachel Emerson, as a Paraprofessional at the High School. Ms. Emerson  


has been placed on Column Para EDUC, Step 1 of the 2017-2018 
Paraprofessional Salary Guide at an hourly rate of $12.60 for an annual 
salary of $15,819.30 prorated, 6.75  hours per day, effective on September 
11, 2017 through June 30, 2018.  


 
k. Daphne Lafferty, as a Paraprofessional at the High School. Ms. Lafferty has 


been placed on Column Para AA/BS, Step 2 of the 2017-2018 
Paraprofessional Salary Guide at an hourly rate of $11.40 for an annual 
salary of $14,312.70 prorated, 6.75  hours per day, effective on or about  
September 25, 2017 through June 30, 2018.  
 


l. Lori Milam, as a Secretary at the High School. Ms. Milam has been placed on 
Column J-10 Step 5 of the 2017-2018 Secretary Salary Guide at an annual 
salary of $26,796.00 prorated, effective September 1, 2017 through June 30, 
2018. 


 
m.  Wendie Weatherwalks, as a Replacement Secretary at the High School. Ms. 


Weatherwalk has been placed on Column J-10 Step 8 of the 2017-2018 
Secretary Salary Guide at an annual salary of $28,802.00 prorated, effective 
September 1, 2017 through December 4, 2017.   


10 



https://28,802.00





 


n. Sheila Bogda, as a Paraprofessional for the Transportation Department. Ms. 
Bogda has been placed on Column Para, Step 2 of the 2017-2018 
Paraprofessional Salary Guide at an hourly rate of $10.70 or an annual salary 
of $5,970.60 prorated, 3 hours per day, effective on September 1, 2017 
through June 30, 2018. 


o. Bryna Bass, as a Child Caregiver for the Extended Day Care Program at the 
Upper Elementary School. Ms. Bass’s hourly rate is $10.50 for 1 hours per 
day, 2 days per week as directed, effective September 1, 2017 through June 
19, 2018. 


p. Taron Engel, as a Child Caregiver for the Extended Day Care Program at the 
Mary Roberts Elementary School. Ms. Engel’s hourly rate is $10.50 for 1.5 
hours per day, 2 days per week as directed, effective August 30, 2017 
through June 19, 2018. 


q. Susan Krueger, as a Child Caregiver for the Extended Day Care Program at 
the South Valley Elementary School. Ms. Krueger’s hourly rate is $10.50 for 
2 hours per day, 3 days per week as directed, effective August 30, 2017 
through June 19, 2018. 


r. Wendy McCarty, as a Child Caregiver for the Extended Day Care Program at 
the South Valley Elementary School. Ms. McCarty hourly rate is $10.50 for 
1.5 hours per day, 2 days per week as directed, effective September 18, 
2017 through June 19, 2018. 


3. Leave of Absence and Extensions to Leave of Absence 


Administrative Staff 


No actions recommended at this time. 


Professional Staff 


a. Michelle Dzamko, a 2nd Grade Teacher at the George Baker Elementary 
School, an unpaid Family Medical Leave of Absence September 1, 2017 
through October 26, 2017. 


b. Catherine Devone, a Special Education Teacher at the Mary Roberts 
Elementary School, a paid Medical Leave of Absence December 23, 2017 
through February 3, 2018; an unpaid Family Medical Leave of Absence 
February 4, 2018 through April 6, 2018. 


c. Joanna Weick, a School Counselor  at the Upper Elementary School, an 
unpaid Leave of Absence November 8, 2017. 


d. Regina Wolf, a Part Time License Practical Nurse at the Upper Elementary 
School, a paid Medical Leave of Absence October 23, 2017 through 
November 15, 2017; unpaid Family Medical Leave of Absence November 16, 
2017 through December 31, 2017. 


e. Barbara Lemaire, a Language Arts Teacher at the Middle School, an unpaid 
Medical Leave of Absence September 1, 2017 through December 1, 2017. 


11 



https://5,970.60





  


f. Melissa Lock, a Science  Teacher at the Middle School, a paid Medical Leave 
of Absence September 1, 2017 through October 20, 2017.  


 
g. Theresa O’Brien, a Language Arts Teacher at the Middle School, a paid 


Medical Leave of Absence January 2, 2018 through February 28, 2018; an 
unpaid Family Medical Leave of Absence March 1, 2018 through June 4, 
2018. 


 
h. Jennifer Stansky, a Math Teacher at the High School, an unpaid Family 


Medical Leave of Absence September 1, 2017 through December 5, 2017. 
 
Support Staff   
 
a. Nicole Faries, a Paraprofessional at the Middle School, a Leave of Absence 


September 13, 2017 through January 30, 2018.  
 
b. Robert Pelo, a Head Mechanic for the Transportation Department, a paid 


Medical Leave of Absence August 11, 2017 through October 13, 2017.  
 
4. Resignations 
 
Administrative Staff 
 
No actions recommended at this time. 
 
Professional Staff 
 
a. Stephani Nochumson, a Replacement Teacher at the Middle School, 


effective August 30, 2017. 
 
Support Staff 
 
a. Erica Lamancusa, a Paraprofessional at the Mary Roberts Elementary 


School, effective August 30, 2017.  
 
b. Amy Rubin, a Paraprofessional at the Mary Roberts Elementary School, 


effective August 29, 2017. 
 
c. Jillian Thompson, a Paraprofessional at the Mary Roberts Elementary 


School, effective August 29, 2017.  
 
d. Wendie Weatherwalks, a Paraprofessional at the South Valley Elementary 


School, effective August 31, 2017.  
 
e. Debra McGinley, a Paraprofessional at the Upper Elementary School, 


effective August 2, 2017. 
 
f. Nicole Faries, a Paraprofessional at the Middle School, from September 13, 


2017 through January 30, 2018. 
 
g. Donna Paluszynski, a Paraprofessional at the High School, effective August 


14, 2017. 
 
h. Joseph Kringler, a Paraprofessional at the High School, effective August 31, 


2017. 
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i. Clay Johnson, a Child Caregiver for the Extended Day Program, effective 
August 29, 2017. 


5. Adjustment to FTE/Location/Change of Assignment/Start Date 


Administrative Staff 


No actions recommended at this time. 


Professional Staff 


a. Cydnee Perman, an Art Teacher at the South Valley Elementary School, on 
or about October 9, 2017 through June 30, 2018. 


Support Staff 


a. Julie Close, a 4.5 FTE to a 1 FTE Paraprofessional at the George Baker 
Elementary School, effective September 1, 2017 through June 30, 2018. 


b. Alyson Miraglia, from a 1 FTE to a 4.5 FTE Paraprofessional at the George 
Baker Elementary School, effective September 1, 2017 through June 30, 
2018. 


c. Lisa Garwood, from a .6 FTE to a 1 FTE Paraprofessional at the Mary 
Roberts Elementary School, effective September 1, 2017 through June 30, 
2018. 


d. Carmen Krain, from a .67 FTE to a 1 FTE Paraprofessional at the Mary 
Roberts Elementary School, effective September 1, 2017 through June 30, 
2018. 


6. Retirement 


Administrative Staff 


No actions recommended at this time. 


Professional Staff 


No actions recommended at this time. 


Support Staff 


a. Donna Haar, a Paraprofessional at the Mary Roberts Elementary School, 
effective August 12, 2017. 


7. Professional Development Presenter- August 22, 2107  – Exhibit #18-57 


8. New Teacher Orientation Presenters  – Exhibit #18-58 


9. Corrections to Continuation of Employment  – Exhibit #18-59 


10. Substitute  – Exhibit #18-60 


11. Movement on the Salary  Guide  – Exhibit #18-61 
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12. Extended Day  Care Program  Staff  – Exhibit #18-62 
 
13. Co-Curricular Staff  – Exhibit #18-63 
 
14. Clubs  – Exhibit #18-64  
 
15. Summer CST Evaluation and Meeting Staff  – Exhibit #18-65 
 
16. Title I Tutoring Staff  – Exhibit #18-66 
 
17. Transportation Additional Hours  – Exhibit #18-67 
 


Approval of Item 1:  
 
Moved by: Mrs. Reyher Second: Mr. Schneiberg  Roll Call Vote: 8-1, Abstain-1 
    Abstention: Mr. Palko 
 
Approval of Items 2 - 17:  
 
Moved by: Mrs. Reyher Second: Mr. Schneiberg  Roll Call Vote: 9 - 0 
 


VIII. Suspensions and HIB Report 
 


A. Superintendent’s HIB Report 
 
MOTION:  
 
I recommend that the Board approve the following HIB cases as discussed in executive 
session.  
 


  Substantiated: 
o  Roberts - #3 
o  UES - #17  
o  HS - #20 


 
  Unsubstantiated: 


o  UES - #16  
o  HS - #18 
o  HS - #19 


 
Moved by: Mr. Schneiberg Second: Mr. Weinstein   Vote: 8 - 0, Abstain – 1  
    Abstention: Mr. Palko 
 


IX. Informational Only  
 


A. Enrollment Information – September 6, 2017 –  Exhibit #18-68  


2016-2017 2017-2018 
High School 1337 1277 
Middle School 609 641 
Upper Elementary School 870 883 
Elementary School 1062 1134 
Total 3878 3935 


14 







 


 


B. Old Business 


C. New Business 


D. Public Comments 


Dria Law of 17 Troon Court asked if committee meetings were open to the public. 


X. Adjournment – 8:41 p.m. 


Moved by: Mr. Weinstein Second: Mrs. Reyher Vote: Unanimous 


Respectfully submitted, 


Joanne P. D’Angelo 
Board Secretary 
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Moorestown Board of Education 10/12/17 16:53 


Starting date 7/1/2017 Ending date 7/31/2017 Fund: 10 GENERAL FUND 


Assets and Resources 


Assets: 


101 Cash in bank $4,007,310.52 


102 - 106 Cash Equivalents $2,557,002.13 


111 Investments $0.00 


116 Capital Reserve Account $107,922.35 


117 Maintenance Reserve Account $0.00 


118 Emergency Reserve Account $0.00 


121 Tax levy Receivable $56,560,152.00 


Accounts Receivable: 


132 lnterfund $1,878,111.01 


141 Intergovernmental - State $4,264,772.89 


142 Intergovernmental - Federal $0.00 


143 Intergovernmental - Other $999,119.06 


153,154 Other (net of estimated uncollectable of$ ___ ~ $1,198,347.01 $8,340,349.97 


Loans Receivable: 


131 lnterfund $0.00 


151, 152 Other (Net of estimated uncollectable of $ ___ ~ $0.00 $0.00 


Other Current Assets $0.00 


Resources: 


301 Estimated revenues $67,926,512.00 


302 Less revenues ($67,015,447.10) $911,064.90 


Total assets and resources $72,483,801.87 


Liabilities and Fund Equity 


Liabilities: 


411 Intergovernmental accounts payable - state $0.00 


421 Accounts payable $1,128,042.40 


431 Contracts payable $0.00 


451 Loans payable $0.00 


481 Deferred revenues $219,460.00 


Other current liabilities $130,385.89 


Total liabilities $1,477,888.29 


#18-70
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Moorestown Board of Education 10 /12/1716:53 


Starting date 7/1/2017 Ending date 7/31/2017 Fund: 10 GENERAL FUND 


Fund Balance: 


Appropriated: 


753,754 Reserve for encumbrances $57,992,432.35 


761 Capital reserve account - July $107,630.04 


604 Add: Increase in capital reserve $0.00 


307 Less: Bud. w/d cap. reserve eligible costs $0.00 


309 Less: Bud. w/d cap. reserve excess costs $0.00 $107,630.04 


764 Maintenance reserve account - July $0.00 


606 Add: Increase in maintenance reserve $0.00 


310 Less: Bud. w/d from maintenance reserve $0.00 $0.00 


768 Waiver offset reserve - July 1, 2 __ $0.00 


609 Add: Increase in waiver offset reserve $0.00 


314 Less: Bud. w/d from waiver offset reserve $0.00 $0.00 


762 Adult education programs $0.00 


750-752,76x Other reserves $0.00 


601 Appropriations $69,880,243.05 


602 Less: Expenditures ($2,352,236.20) 


Less: Encumbrances ($57,820,137.11) ($60,172,373.31) $9,707,869.74 


Total appropriated $67,807,932.13 


Unappropriated: 


770 Fund balance, July 1 $5,151,712.50 


771 Designated fund balance $0.00 


303 Budgeted fund balance ($1,953,731.05) 


Total fund balance $71,005,913.58 


Total liabilities and fund equity $72,483,801.87 


Recapitulation of Budgeted Fund Balance: 


Budgeted Variance 


Appropriations $69,880,243.05 $9,707,869.74 


Revenues ($67,926,512.00) ($911,064.90) 


Subtotal $1,953,731.05 


Actual 


$60,172,373.31 


($67,015,447.10


) ($6,843
.,
073. 79) $8,796,804.84 


Change in capital reserve account: 


Plus - Increase in reserve $0.00 $292.31 ($292.31) 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $1,953,731.05 ($6,842, 781,48} $8,796,512.53 


Change in waiver offset reserve account: 


Plus - Increase in reserve $0.00 $0.00 $0.00 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $1,953,731.05 ($§,842,781.48) $8,796,512.53 


Less: Adjustment for prior year $0.00 $0.00 $0.00 


Budgeted fund balance $1,953,731.05 ($§,842 781 .48} $8,796,512.53 


Prepared and submitted by : 


Board Secretary Date 
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Starting date 7/1/2017 Ending date 7/31/2017 Fund: 10 GENERAL FUND 


Revenues: Bud Estimated Actual Over/Under Unrealized 


00150 R101210 Local Tax Levy 61,701,989 61,701,989 0 


00200 R101300 Tuition 1,035,000 1,049,233 -14,233 


00210 R101310 Tuition from LEAs 0 7,248 -7,248 


00220 R1013_ Other Tuition 587,000 590,290 -3,290 


00251 R101_ Interest Earned on Capital Reserve Funds 0 23 -23 


00253 R101_ Unrestricted Miscellaneous Revenues 772,680 480,678 Under 292,002 


00354 R103131 Extraordinary Aid 600,000 0 Under 600,000 


00360 R103_ Other State Aids 112,695 112,695 0 


00363 R103132 Categorical Special Education Aid 2,368,049 2,368,049 0 


00367 R103177 Categorical Security Aid 314,058 314,058 0 


00369 R103121 Categorical Transportation Aid 398,682 398,682 0 


00390 R104200 Medicaid Reimbursement 36,359 0 Under 36,359 


Total 67,926,512 67,022,945 903,567 


Expenditures: ....Appropriations ___ Expenditlll'E!!i Encumbrances Available 


00770 X111_100_ Regular Programs - Instruction 23,023,337 314,682 21,222,447 1,486,207 


00780 X112_100_ Special Education - Instruction 6,572,099 52,907 6,443,519 75,673 


00790 X11230100_ Basic Skills/Remedial - Instruction 431,498 528 426,155 4,816 


00800 X11240100_ Bilingual Education - Instruction 132,305 0 131,305 1,000 


00820 X11401100_ School-Spon. Co/Extra-curricular Activit 328,204 -3, 175 305,609 25,770 


00830 X11402100_ School Sponsored Athletics - Instruction 1,168,764 17,138 923,110 228,515 


00860 X11000100_ Tuition 2,164,506 50,006 634,409 1,480,091 


00870 X11000211_ Attendance and Social Work Services 56,330 4,694 51,636 0 


00880 X11000213_ Health Services 692,359 19,008 625,516 47,836 


00881 X1100021[6-7]_ Other Supp Serv-Stds-Related & Extraordi 3,273,539 0 2,264,090 1,009,449 


00890 X11000218_ Other Support Services-Students-Regular 1,501,513 28,116 1,421,860 51,536 


00900 X11000219_ Other Support Services-Students_Special 1,779,287 53,711 1,641,594 83,982 


00910 X11000221_ Improvement of Instructional Services 1,481,249 111,901 1,279,988 89,361 


00920 X11000222_ Educational Media Services-School Librar 716,884 3,146 646,706 67,033 


00921 X11000223_ Instructional Staff Training Services 21,116 375 2,583 18,158 


00930 X11000230_ Support Services-General Administration 908,410 217,641 379,721 311,048 


00940 X11000240_ Support Services-School Administration 2,231,546 152,850 2,027,787 50,910 


00942 X1100025__ Central Services & Admin. Information Te 1,292,467 164,853 1,002,663 124,950 


00950 X1100026__ Operation and Maintenance of Plant Servi 4,966,134 507,364 2,922,381 1,536,389 


00960 X11000270_ Student Transportation Services 2,928,931 116,858 1,739,241 1,072,831 


00971 X11 __2_ Personal Services-Employee Benefits 13,214,057 494,105 11,122,494 1,597,458 


00972 1,000 0 0 1,000 


01020 X12__73_ Equipment 5,990 0 5,990 0 


01030 X120004__ Facilities Acquisition and Construction 51,700 0 49,993 1,707 


01031 122,153 0 0 122,153 


15850 464,500 45,527 358,776 60,196 


15950 350,364 0 190,563 159,801 


Total 69,880,243 2,352,236 57,820,137 9,707,870 
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Moorestown Board of Education 10/12/1716:53 


Starting date 7/1/2017 Ending date 7/31/2017 Fund: 10 GENERAL FUND 


Bud Estimated Actual Over/Under UnrealizedRevenues: 


61,701,989 61,701,989 000150 R101210 Local Tax Levy 


10-1210 AD VALOREM TAXES 61,701,989 61,701,989 0 


1,035,000 1,049,233 -14,23300200 R101300 Tuition 


10-1310 TUITION FROM INDIVIDUALS 160,000 174,233 -14,233 


10-1320 TUITION FROM 0TH LEA IN NJ 875,000 875,000 0 


0 7,248 -7,24800210 R101310 Tuition from LEAs 


10-1320 TUITION FROM 0TH LEA IN NJ 0 7,248 -7,248 


587,000 590,290 -3,29000220 R1013_ Other Tuition 


10-1310 TUITION FROM INDIVIDUALS 587,000 590,290 -3,290 


0 23 -2300251 R101_ Interest Earned on Capital Reserve Funds 


10-1560 INTEREST-CAPITAL RESERVE 0 23 -23 


772,680 480,678 Under 292,00200253 R101 Unrestricted Miscellaneous Revenues 


10-1510 INTEREST ON INVESTMENTS 10,000 2,607 7,393 


10-1515 ABCOINVESTMENTACCT 0 600 -600 


10-1530 LIBERTY BELL BANK 0 114 -114 


10-1910 RENTALS 310,000 477,120 -167, 120 


10-1990 MISCELLANEOUS 452,680 238 452,442 


600,000 0 Under 600,00000354 R103131 Extraordinary Aid 


10-3131 EXTRAORDINARY AID 600,000 0 600,000 


112,695 112,695 000360 R103_ Other State Aids 


10-3181 PARCC READINESS AID 37,815 37,815 0 


10-3182 PER PUPIL GROWTH AID 37,815 37,815 0 


10-3183 PROFESSIONAL LEARNING COMM AID 37,065 37,065 0 


2,368,049 2,368,049 000363 R103132 Categorical Special Education Aid 


10-3132 SPECIAL EDUCATION-CATEGORICAL 2,368,049 2,368,049 0 


314,058 314,058 000367 R103177 Categorical Security Aid 


10-3177 SECURITY AID-CATEGORICAL 314,058 314,058 0 


398,682 398,682 000369 R103121 Categorical Transportation Aid 


10-3121 TRANSPORTATION AID-CATEGORICAL 398,682 398,682 0 


36,359 0 Under 36,35900390 R104200 Medicaid Reimbursement 


10-4200 UNREST. GRANTS FROM FED/STATE 36,359 0 36,359 


Total 67,926,512 67,022,945 903,567 


Expenditures: _Appropriations Expenditures_En.cum~rances Available 


23,023,337 314,682 21,222,447 1,486,20700770 X111_100_ Regular Programs - Instruction 


11-110-100-101 SALARIES OF TEACHERS 805,750 0 805,750 0 


11-120-100-101 SALARIES OF TEACHERS 6,677,496 0 6,677,496 0 


11-130-100-101 SALARIES OF TEACHERS 5,076,903 0 5,076,903 0 


11-140-100-101 SALARIES OF TEACHERS 7,538,395 0 7,538,395 0 


11-150-100-101 SALARIES OF TEACHERS 82,000 2,176 79,824 0 


11-150-100-320 PURCHASED PROF-EDUCA SERVICES 14,738 0 0 14,738 


11-190-100-106 OTHER SALARIES FOR INSTRUCT 291,983 1,400 290,583 0 


11-190-100-440 RENTALS 1,609,135 267,598 437,871 903,665 


11-190-100-580 TRAVEL 400 0 0 400 


11-190-100-590 MISC PURCH SERVICES 169,428 5,700 101,559 62,169 







Report of the Secretary to the Board of Education Page 5 of 9 


Moorestown Board of Education 10/12/17 16:53 


Starting date 7/1/2017 Ending date 7/31/2017 Fund: 10 GENERAL FUND 


_A_ppr<>p_l'illtio_11s . Expenditures Encumbrances AvailableExpenditures: -- ------- - . - ------ --- ------,, - ----


23,023,337 314,682 21,222,447 1,486,20700770 X111 - 100_ Regular Programs - Instruction 


11-190-100-610 GENERAL SUPPLIES 681,766 37,584 214,064 430,118 


11-190-100-640 TEXTBOOKS 69,502 0 0 69,502 


11-190-100-890 MISCELLANEOUS EXPENDITURES 5,840 225 0 5,615 


6,572,099 52,907 6,443,519 75,67300780 X112_100_ Special Education - Instruction 


11-212-100-101 SALARIES OF TEACHERS 958,021 27,096 930,925 0 


11-212-100-106 OTHER SALARIES FOR INSTRUCT 324,335 14,807 309,528 0 


11-212-100-580 TRAVEL 32,400 0 0 32,400 


11-212-100-590 MISC PURCH SERVICES 2,800 0 660 2,140 


11-212-100-610 GENERAL SUPPLIES 14,864 0 1,803 13,061 


11-212-100-640 TEXTBOOKS 600 0 0 600 


11-212-100-890 MISCELLANEOUS EXPENDITURES 11,802 1,200 0 10,602 


11-213-100-101 SALARIES OF TEACHERS 4,465,144 40 4,465,104 0 


11-213-100-106 OTHER SALARIES FOR INSTRUCT 213,503 0 213,503 0 


11-213-100-610 GENERAL SUPPLIES 17,084 0 5,611 11,473 


11-213-100-640 TEXTBOOKS 800 0 0 800 


11-214-100-101 SALARIES OF TEACHERS 64,230 0 64,230 0 


11-214-100-106 OTHER SALARIES FOR INSTRUCT 27,708 0 27,708 0 


11-214-100-610 GENERAL SUPPLIES 1,500 0 549 951 


11-215-100-101 SALARIES OF TEACHERS 46,345 0 46,345 0 


11-215-100-106 OTHER SALARIES FOR INSTRUCT 43,988 0 43,988 0 


11-215-100-610 GENERAL SUPPLIES 2,393 0 1,751 643 


11-216-100-101 SALARIES OF TEACHERS 235,925 4,451 231,474 0 


11-216-100-106 OTHER SALARIES FOR INSTRUCT 107,702 5,314 99,386 3,002 


11-216-100-610 GENERAL SUPPLIES 955 0 955 0 


431,498 528 426,155 4,81600790 X11230100_ Basic Skills/Remedial - Instruction 


11-230-100-101 SALARIES OF TEACHERS 424,898 0 424,898 0 


11-230-100-610 GENERAL SUPPLIES 6,600 528 1,257 4,816 


132,305 0 131,305 1,00000800 X11240100_ Bilingual Education - Instruction 


11-240-100-101 SALARIES OF TEACHERS 131,305 0 131,305 0 


11-240-100-580 TRAVEL 500 0 0 500 


11-240-100-610 GENERAL SUPPLIES 500 0 0 500 


328,204 -3, 175 305,609 25,77000820 X11401100_ School-Spon. Co/Extra-curricular Activit 


11-401-100-101 SALARIES OF TEACHERS 305,609 -3,270 305,609 3,270 


11-401-100-580 TRAVEL 20,000 0 0 20,000 


11-401-100-590 MISC PURCH SERVICES 2,000 0 0 2,000 


11-401-100-610 GENERAL SUPPLIES 500 0 0 500 


11-401-100-890 MISCELLANEOUS EXPENDITURES 95 95 0 0 


1,168,764 17,138 923,110 228,51500830 X11402100_ School Sponsored Athletics - Instruction 


11-402-100-101 SALARIES OF TEACHERS 682,783 0 682,783 0 


11-402-100-104 SALARIES OF OTHER PROF STAFF 135,087 11,278 123,809 0 


11-402-100-110 OTHER SALARIES 76,863 0 76,863 0 


11-402-100-420 CLEAN.REPAIR & MAINT SERV 10,350 0 0 10,350 


11-402-100-580 TRAVEL 3,000 0 0 3,000 


11-402-100-590 MISC PURCH SERVICES 100,663 1,200 660 98,803 


11-402-100-610 GENERAL SUPPLIES 118,883 0 36,846 82,037 


11-402-100-890 MISCELLANEOUS EXPENDITURES 41,135 4,660 2,150 34,325 







Report of the Secretary to the Board of Education Page 6 of 9 


Moorestown Board of Education 10/12/17 16:53 


Starting date 7/1/2017 Ending date 7/31/2017 Fund: 10 GENERAL FUND 


Expenditures: Appropriaticms Expenditl1res Encumbrances 
----- ~---


Available 


00860 X11000100- Tuition 2,164,506 50,006 634,409 1,480,091 


11-000-100-561 TUITION TO 0TH LEA IN NJ-REG 143,864 7,082 4,782 132,000 


11-000-100-562 TUITION TO 0TH LEA IN NJ-SPECL 21,500 0 0 21,500 


11-000-100-563 TUITION TO CNTY voe SCH-REG 26,504 0 0 26,504 


11-000-100-564 TUITION TO CTY voe SCH-SPECIAL 16,565 0 0 16,565 


11-000-100-565 TUITION TO CTY SPEC SERV/REGIO 621,901 0 0 621,901 


11-000-100-566 TUITION TO PRIV SCH HANOI-NJ 1,160,530 37,358 610,727 512,445 


11-000-100-567 TUITION PRIV SCH HANOI OUT NJ 173,642 5,566 18,900 149,176 


00870 X11000211 Attendance and Social Work Services 56,330 4,694 51,636 0 


11-000-211-100 PERSONAL SERVICES - SALARIES 56,330 4,694 51,636 0 


00880 X11000213- Health Services 692,359 19,008 625,516 47,836 


11-000-213-104 SALARIES OF OTHER PROF STAFF 474,469 1,571 472,898 0 


11-000-213-105 SALARIES OF SECR & CLER ASSTS 125,574 0 125,574 0 


11-000-213-106 OTHER SALARIES FOR INSTRUCT 9,002 0 9,002 0 


11-000-213-330 PURCH PROF SERVICES 32,000 15,900 16,000 100 


11-000-213-339 OTHER PROFESSIONAL SERVICES 20,000 0 0 20,000 


11-000-213-590 MISC PURCH SERVICES 13,480 0 0 13,480 


11-000-213-610 GENERAL SUPPLIES 17,025 1,027 2,042 13,956 


11-000-213-890 MISCELLANEOUS EXPENDITURES 810 510 0 300 


00881 X1100021 [6-7]_ Other Supp Serv-Stds-Related & Extraordi 3,273,539 0 2,264,090 1,009,449 


11-000-216-101 SALARIES OF TEACHERS 736,962 0 736,962 0 


11-000-216-320 PURCHASED PROF-EDUCA SERVICES 298,358 0 4,550 293,808 


11-000-216-610 GENERAL SUPPLIES 8,513 0 372 8,141 


11-000-217-104 SALARIES OF OTHER PROF STAFF 91,635 0 91,635 0 


11-000-217-106 OTHER SALARIES FOR INSTRUCT 1,411,321 0 1,411,321 0 


11-000-217-320 PURCHASED PROF-EDUCA SERVICES 721,750 0 19,250 702,500 


11-000-217-610 GENERAL SUPPLIES 5,000 0 0 5,000 


00890 X11000218_ Other Support Services-Students-Regular 1,501,513 28,116 1,421,860 51,536 


11-000-218-104 SALARIES OF OTHER PROF STAFF 1,247,532 0 1,247,532 0 


11-000-218-105 SALARIES OF SECR & CLERASSTS 168,490 14,066 154,424 0 


11-000-218-320 PURCHASED PROF-EDUCA SERVICES 8,424 0 8,424 0 


11-000-218-390 0TH PURCH PROF & TECHN SERV 39,491 13,700 2,432 23,359 


11-000-218-440 RENTALS 6,500 0 0 6,500 


11-000-218-580 TRAVEL 400 0 0 400 


11-000-218-590 MISC PURCH SERVICES 17,975 201 7,469 10,306 


11-000-218-610 GENERAL SUPPLIES 12,700 150 1,579 10,971 


00900 X11000219_ Other Support Services-Students_Special 1,779,287 53,711 1,641,594 83,982 


11-000-219-104 SALARIES OF OTHER PROF STAFF 1,452,105 30,364 1,421,741 0 


11-000-219-105 SALARIES OF SECR & CLER ASSTS 226,620 19,009 206,818 793 


11-000-219-390 0TH PURCH PROF & TECHN SERV 71,982 1,120 3,850 67,012 


11-000-219-580 TRAVEL 1,600 0 0 1,600 


11-000-219-590 MISC PURCH SERVICES 7,480 2,398 1,866 3,216 


11-000-219-610 GENERAL SUPPLIES 18,000 0 7,319 10,681 


11-000-219-890 MISCELLANEOUS EXPENDITURES 1,500 820 0 680 


00910 X11000221_ Improvement of Instructional Services 1,481,249 111,901 1,279,988 89,361 


11-000-221-102 SALARIES OF SUPERVISORS INST 1,241,195 90,065 1,139,638 11,492 


11-000-221-105 SALARIES OF SECR & CLER ASSTS 52,364 4,367 47,997 0 
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Starting date 7/1/2017 Ending date 7/31/2017 Fund: 10 GENERAL FUND 


Expenditures: ApJ>re>priations E:_xpenditures Encumbrances 
--------


Available 


00910 X11000221_ Improvement of Instructional Services 1,481,249 111,901 1,279,988 89,361 


11-000-221-110 OTHER SALARIES 98,890 9,477 89,413 0 


11-000-221-320 PURCHASED PROF-EDUCA SERVICES 11,700 0 0 11,700 


11-000-221-580 TRAVEL 20,800 606 0 20,194 


11-000-221-590 MISC PURCH SERVICES 17,000 1,000 0 16,000 


11-000-221-610 GENERAL SUPPLIES 31,698 5,406 891 25,401 


11-000-221-890 MISCELLANEOUS EXPENDITURES 7,602 979 2,049 4,574 


00920 X11000222_ Educational Media Services-School Librar 716,884 3,146 646,706 67,033 


11-000-222-104 SALARIES OF OTHER PROF STAFF 595,265 0 595,265 0 


11-000-222-106 OTHER SALARIES FOR INSTRUCT 9,002 0 9,002 0 


11-000-222-340 PURCHASED TECHNICAL SERV. 36,449 0 23,210 13,239 


11-000-222-590 MISC PURCH SERVICES 6,315 0 326 5,989 


11-000-222-610 GENERAL SUPPLIES 69,353 3,146 18,903 47,305 


11-000-222-890 MISCELLANEOUS EXPENDITURES 500 0 0 500 


00921 X11000223_ Instructional Staff Training Services 21,116 375 2,583 18,158 


11-000-223-580 TRAVEL 14,600 375 2,583 11,642 


11-000-223-610 GENERAL SUPPLIES 4,516 0 0 4,516 


11-000-223-890 MISCELLANEOUS EXPENDITURES 2,000 0 0 2,000 


00930 X11000230_ Support Services-General Administration 908,410 217,641 379,721 311,048 


11-000-230-110 OTHER SALARIES 299,446 34,592 264,855 0 


11-000-230-331 LEGAL SERVICES 255,000 0 3,513 251,487 


11-000-230-332 AUDIT FEES 35,000 0 34,000 1,000 


11-000-230-339 OTHER PROFESSIONAL SERVICES 16,500 6,435 0 10,065 


11-000-230-530 COMMUNICATIONS/TELEPHONE 94,100 4,668 68,249 21,183 


11-000-230-580 TRAVEL 2,000 0 0 2,000 


11-000-230-585 BOE OTHER PURCH SERV 3,527 0 1,450 2,077 


11-000-230-590 MISC PURCH SERVICES 160,437 143,939 2,030 14,468 


11-000-230-610 GENERAL SUPPLIES 3,600 0 895 2,705 


11-000-230-630 BOE IN-HOUSE TRAINING/MTG SUPP 1,500 0 64 1,436 


11-000-230-890 MISCELLANEOUS EXPENDITURES 7,200 1,345 2,165 3,690 


11-000-230-895 BOE MEMBERSHIP DUES & FEES 30,100 26,663 2,500 937 


00940 X11000240_ Support Services-School Administration 2,231,546 152,850 2,027,787 50,910 


11-000-240-103 SALARIES OF PRINCIPALS/ASST. 1,441,132 117,316 1,323,816 0 


11-000-240-105 SALARIES OF SECR & CLERASSTS 708,416 27,052 678,251 3,113 


11-000-240-106 OTHER SALARIES FOR INSTRUCT 1,365 0 0 1,365 


11-000-240-440 RENTALS 900 0 0 900 


11-000-240-580 TRAVEL 5,475 -191 0 5,666 


11-000-240-590 MISC PURCH SERVICES 22,495 1,049 8,988 12,458 


11-000-240-610 GENERAL SUPPLIES 36,058 1,200 10,768 24,091 


11-000-240-890 MISCELLANEOUS EXPENDITURES 15,705 6,424 5,964 3,317 


00942 X1100025_ Central Services & Admin. Information Te 1,292,467 164,853 1,002,663 124,950 


11-000-251-100 PERSONAL SERVICES - SALARIES 440,229 52,599 387,630 0 


11-000-251-110 OTHER SALARIES 184,404 27,395 157,008 0 


11-000-251-330 PURCH PROF SERVICES 1,300 0 0 1,300 


11-000-251-340 PURCHASED TECHNICAL SERV. 21,200 14,700 0 6,500 


11-000-251-592 MISC PURCH SERVICES 30,377 2,899 5,221 22,257 


11-000-251-600 SUPPLIES AND MATERIALS 12,800 902 160 11,738 


11-000-251-890 MISCELLANEOUS EXPENDITURES 4,095 0 1,820 2,275 
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Starting date 7/1/2017 Ending date 7/31/2017 Fund: 10 GENERAL FUND 


Expenditures: Approp_riations . . _ f:.xp_~nditures Encumbrances 
------·--------- ---~---------


Available 


00942 X1100025_ Central Services & Admin. Information Te 1,292,467 164,853 1,002,663 124,950 


11-000-252-100 PERSONAL SERVICES - SALARIES 355,223 29,653 325,570 0 


11-000-252-330 PURCH PROF SERVICES 4,000 0 0 4,000 


11-000-252-340 PURCHASED TECHNICAL SERV. 20,250 0 9,300 10,950 


11-000-252-500 OTHER PURCHASED SERVICES 207,589 36,503 115,731 55,356 


11-000-252-600 SUPPLIES AND MATERIALS 11,000 202 223 10,575 


00950 X1100026__ Operation and Maintenance of Plant Servi 4,966,134 507,364 2,922,381 1,536,389 


11-000-261-420 CLEAN.REPAIR & MAINT SERV 167,661 1,410 36,152 130,099 


11-000-261-610 GENERAL SUPPLIES 46,658 4,852 3,609 38,197 


11-000-262-107 SAL FOR NON-INSTRUC AIDES 334,606 0 334,606 0 


11-000-262-110 OTHER SALARIES 1,583,293 135,135 1,446,794 1,364 


11-000-262-340 PURCHASED TECHNICAL SERV. 7,000 0 0 7,000 


11-000-262-420 CLEAN.REPAIR & MAINT SERV 1,211,140 105,745 1,075,196 30,200 


11-000-262-441 RENTAL OF LAND AND BUILDINGS 98,088 10,002 0 88,086 


11-000-262-490 OTHER PURCH PROPERTY SERV 62,000 0 0 62,000 


11-000-262-520 INSURANCE 186,392 186,392 0 0 


11-000-262-580 TRAVEL 500 0 0 500 


11-000-262-590 MISC PURCH SERVICES 276 184 92 0 


11-000-262-610 GENERAL SUPPLIES 163,140 65,494 25,933 71,713 


11-000-262-621 ENERGY-NATURAL GAS 180,000 -3,260 0 183,260 


11-000-262-622 ENERGY-ELECTRICITY 919,880 0 0 919,880 


11-000-262-890 MISCELLANEOUS EXPENDITURES 5,500 1,412 0 4,089 


00960 X11000270_ Student Transportation Services 2,928,931 116,858 1,739,241 1,072,831 


11-000-270-160 SAL BETWEEN HOME & SCHOOL 580,490 16,294 564,196 0 


11-000-270-161 SPEC ED SAL BETW H & S 163,159 6,417 156,742 0 


11-000-270-162 SAL OTHER THAN BETW H & S 42,200 0 42,200 0 


11-000-270-390 0TH PURCH PROF & TECHN SERV 2,000 0 0 2,000 


11-000-270-420 CLEAN,REPAIR & MAINT SERV 34,158 8,886 10,447 14,825 


11-000-270-442 RENTAL PAYMENTS-SCHOOL BUSES 1,000 0 0 1,000 


11-000-270-443 LEASE PURCH VEHICLES 200,706 25,500 56,520 118,686 


11-000-270-503 AID IN LIEU NONPUBLIC STUDENTS 89,726 0 1,326 88,400 


11-000-270-511 CONTR SERV-HOME & SCH-VENDORS 666,768 0 666,768 0 


11-000-270-512 CONTR SERV-OTH HOME&SCH-VENDOR 170,584 0 0 170,584 


11-000-270-513 CONTR SERV-HOME&SCH-JOINT AGRE 21,000 0 0 21,000 


11-000-270-514 CONTR SERV-SPEC ED-VENDORS 224,775 1,500 222,384 891 


11-000-270-515 CONTR SERV-SPEC ED-JOINT AGREE 135,141 0 0 135,141 


11-000-270-518 CONTR SERV-SPEC ED-ESC 296,000 0 0 296,000 


11-000-270-580 TRAVEL 500 0 0 500 


11-000-270-590 MISC PURCH SERVICES 15,720 4,044 0 11,677 


11-000-270-593 MISC PURCH SERV-TRANSPORTATION 48,811 48,810 0 


11-000-270-610 GENERAL SUPPLIES 235,493 5,108 18,657 211,727 


11-000-270-890 MISCELLANEOUS EXPENDITURES 700 300 0 400 


00971 X11 __2_ Personal Services-Employee Benefits 13,214,057 494,105 11,122,494 1,597,458 


11-000-291-220 SOC. SEC. CONTRIB - OTHER 800,000 25,131 774,869 0 


11-000-291-241 OTHER RETIRE CONTRIB-REGULAR 791,094 0 0 791,094 


11-000-291-249 DCRP EMPLOYER SHARE 40,900 1,098 39,803 0 


11-000-291-250 UNEMPLOYMENT COMPENSATION 53,000 0 53,000 0 


11-000-291-260 WORKERS COMPENSATION 403,973 403,973 0 0 


11-000-291-270 HEAL TH BENEFITS 10,942,434 6,249 10,254,822 681,364 
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Moorestown Board of Education 10/12/17 16:53 


Starting date 7/1/2017 Ending date 7/31/2017 


Expenditures: 


00971 X11 __2_ Personal Services-Employee Benefits 


11-000-291-280 TUITION REIMBURSEMENT 


11-000-291-290 OTHER EMPLOYEE BENEFITS 


00972 


11-000-252-440 RENTALS 


01020 X12__73_ Equ


12-000-251-730 


ipment 


EQUIPMENT 


01030 X120004__ Faci


12-000-400-450 


lities Acquisition and Construction 


CONSTRUCTION SERVICES 


01031 


12-000-400-800 OTHER OBJECTS 


15850 


11-000-263-300 


11-000-263-420 


11-000-263-610 


PURCH PROF &TECHN SERVICES 


CLEAN.REPAIR &MAINT SERV 


GENERAL SUPPLIES 


15950 


11-000-266-100 


11-000-266-300 


11-000-266-420 


11-000-266-580 


11-000-266-610 


PERSONAL SERVICES - SALARIES 


PURCH PROF &TECHN SERVICES 


CLEAN.REPAIR &MAINT SERV 


TRAVEL 


GENERAL SUPPLIES 


Fund: 


Total 


10 GENERAL FUND 


Appropric1tio_ns Expenditures 


13,214,057 494,105 


125,000 0 


57,656 57,656 


1,000 0 


1,000 0 


5,990 0 


5,990 0 


51,700 0 


51,700 0 


122,153 0 


122,153 0 


464,500 45,527 


2,500 0 


397,061 37,183 


64,939 8,344 


350,364 0 


176,404 0 


168,210 0 


1,750 0 


2,000 0 


2,000 0 


69,880,243 2,352,236 


Encumbrances 
- - ~-----~-----


Available 
---- -----


11,122,494 1,597,458 


0 


0 


125,000 


0 


0 1,000 


0 1,000 


5,990 0 


5,990 


49,993 


0 


1,707 


49,993 


0 


1,707 


122,153 


0 122,153 


358,776 60,196 


0 


343,967 


14,809 


190,563 


2,500 


15,911 


41,785 


159,801 


176,404 


14,159 


0 


0 


0 


0 


154,051 


1,750 


2,000 


2,000 


57,820,137 9,707,870 
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Starting date 7/1/2017 Ending date 7/31/2017 Fund: 20 SPECIAL REVENUE FUNDS 


Assets and Resources 


Assets: 


Cash in bank 


Cash Equivalents 


Investments 


Capital Reserve Account 


Maintenance Reserve Account 


Emergency Reserve Account 


Tax levy Receivable 


Accounts Receivable: 


lnterfund 


Intergovernmental - State 


Intergovernmental - Federal 


Intergovernmental - Other 


Other (net of estimated uncollectable of$___~ 


Loans Receivable: 


lnterfund 


Other (Net of estimated uncollectable of $____, 


Other Current Assets 


Resources: 


Estimated revenues 


Less revenues 


Total assets and resources 


Liabilities and Fund Equity 


Liabilities: 


Intergovernmental accounts payable - state 


Accounts payable 


Contracts payable 


Loans payable 


Deferred revenues 


Other current liabilities 


Total liabilities 


101 


102 -106 


111 


116 


117 


118 


121 


132 


141 


142 


143 


153, 154 


131 


151,152 


301 


302 


411 


421 


431 


451 


481 


$112,189.84 


$4,816.88 


$16,899.49 


$0.00 


$0.00 


$0.00 


$0.00 


$1,499,773.00 


($59,053.00) 


$13,883.61 


$0.00 


$0.00 


$0.00 


$0.00 


$0.00 


$0.00 


$133,906.21 


$0.00 


$0.00 


$1,440,720.00 


$1,588,509.82 


$72,058.52 


$19,455.69 


$0.00 


$0.00 


$16,009.67 


$0.00 


$107,523.88 



https://107,523.88

https://16,009.67

https://19,455.69

https://72,058.52

https://1,588,509.82

https://1,440,720.00

https://133,906.21

https://13,883.61

https://59,053.00

https://1,499,773.00

https://16,899.49

https://4,816.88

https://112,189.84
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Starting date 7/1/2017 Ending date 7/31/2017 Fund: 20 SPECIAL REVENUE FUNDS 


Fund Balance: 


Appropriated: 


753,754 Reserve for encumbrances $822,021.01 


761 Capital reserve account - July $0.00 


604 Add: Increase in capital reserve $0.00 


307 Less: Bud. w/d cap. reserve eligible costs $0.00 


309 Less: Bud. w/d cap. reserve excess costs $0.00 $0.00 


764 Maintenance reserve account - July $0.00 


606 Add: Increase in maintenance reserve $0.00 


310 Less: Bud. w/d from maintenance reserve $0.00 $0.00 


768 Waiver offset reserve - July 1, 2 __ $0.00 


609 Add: Increase in waiver offset reserve $0.00 


314 Less: Bud. w/d from waiver offset reserve $0.00 $0.00 


762 Adult education programs $0.00 


750-752,76x Other reserves $0.00 


601 Appropriations $1,499,773.00 


602 Less: Expenditures ($18,787.06) 


Less: Encumbrances ($822,021.01) ($840,808.07) $658,964.93 


Total appropriated $1,480,985.94 


Unappropriated: 


770 Fund balance, July 1 $0.00 


771 Designated fund balance $0.00 


303 Budgeted fund balance $0.00 


Total fund balance $1,480,985.94 


Total liabilities and fund equity $1,588,509.82 


Recapitulation of Budgeted Fund Balance: 


Budgeted Actual Variance 


Appropriations $1,499,773.00 $840,808.07 $658,964.93 


Revenues ($1 499 773.00) ($, , 59,053.00) ($1,440,720.00) 


Subtotal $0.00 $781,755.07 ($781,755.07) 


Change in capital reserve account: 


Plus - Increase in reserve $0.00 $0.00 $0.00 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $0.00 $781 755.07, ($781,755.07) 


Change in waiver offset reserve account: 


Plus - Increase in reserve $0.00 $0.00 $0.00 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $0.00 $781,755.07 ($781, 755,07) 


Less: Adjustment for prior year $0.00 $0.00 $0.00 


Budgeted fund balance $0.00 $781,755,07 {$781,755.07) 


Prepared and submitted by 


Board Secretary Date 
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Starting date 7/1/2017 Ending date 7/31/2017 Fund: 20 SPECIAL REVENUE FUNDS 


Bud Estimated Actual 
----


Over/Under 
- -


Unrealized 


59,053 383,468 Under 324,415 


0 Under 82,572 82,572 


Under 981,333 0 981,333 


0 Under 2,400 52,400 5


Total 1,499,773 59,053 1,440,720 


Revenues: 


00430 R2032_ Other Restricted Entitlements 


00440 R20441[1-6] Title I 


00460 R20442_ I.D.E.A Part B (Handicapped) 


00500 R204__Other 


Expenditures: Ap_p_ropric1tions _l:xeendi!Lires Encumbrances 
-------------


Available 
--


No State Line Number Assigned 1,125 0 0 1,125 


01265 53X20 Nonpublic Textbooks 59,053 0 ,622 5,431 


01270 X20 Nonpublic Auxiliary Services 23,730 0 0 23,730 


01280 X20 Nonpublic Handicapped Services 74,523 0 0 74,523 


01290 X20 Nonpublic Nursing Services 105,051 0 0 105,051 


01295 X20 Nonpublic Technology Initiative 39,886 0 0 39,886 


01320 X20 Other Special Projects 80,100 0 0 80,100 


01340 X20 Title I 82,572 18,487 65,399 -1,314


01342 X20 Title II 49,338 0 10,000 39,338


01344 X20 Title Ill 3,062 0 3,000 62 


01360 X20 I.D.E.A. Part B (Handicapped) 981,333 0 672,000 309,333 


01400 X20 Other Special Projects 0 300 18,000 -18,300


Total 1,499,773 18,787 822,021 658,965 
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Starting date 7/1/2017 Ending date 7/31/2017 Fund: 20 SPECIAL REVENUE FUNDS 


Expenditures: Appropric1tions ~xpenditll_rE!i; . Encumbrances Available 


01360 X20___ I.D.E.A. Part B (Handicapped) 981,333 0 672,000 309,333 


20-251-100-610 GENERAL SUPPLIES 3,300 0 0 3,300 


20-251-200-320 PURCHASED PROF-EDUCA SERVICES 57,858 0 0 57,858 


01400 X20___ Other Special Projects 0 300 18,000 -18,300 


20-272-200-300 PURCH PROF & TECHN SERVICES 0 0 rn,ooo -18,000 


20-272-200-500 OTHER PURCHASED SERVICES 0 300 0 -300 


Total 1,499,773 18,787 822,021 658,965 
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Starting date 7/1/2017 Ending date 7/31/2017 Fund: 30 CAPITAL PROJECTS FUNDS 


Assets and Resources 


Assets: 


Cash in bank 


Cash Equivalents 


Investments 


Capital Reserve Account 


Maintenance Reserve Account 


Emergency Reserve Account 


Tax levy Receivable 


Accounts Receivable: 


lnterfund 


Intergovernmental - State 


Intergovernmental - Federal 


Intergovernmental - Other 


Other (net of estimated uncollectable of $___~ 


Loans Receivable: 


lnterfund 


Other (Net of estimated uncollectable of $____, 


Other Current Assets 


Resources: 


Estimated revenues 


Less revenues 


Total assets and resources 


Liabilities and Fund Equity 


Liabilities: 


Cash in bank 


Intergovernmental accounts payable - state 


Accounts payable 


Contracts payable 


Loans payable 


Deferred revenues 


Other current liabilities 


Total liabilities 


101 


102 - 106 


111 


116 


117 


118 


121 


132 


141 


142 


143 


153, 154 


131 


151,152 


301 


302 


101 


411 


421 


431 


451 


481 


$0.00 


$10,617,538.97 


$0.00 


$0.00 


$0.00 


$0.00 


$0.00 


$0.00 


$0.00 


($633,357.40) 


$0.00 


$52,647.77 


$0.00 


$0.00 


$0.00 


$0.00 


$10,617,538.97 


$0.00 


$0.00 


$0.00 


$10,036,829.34 


($633,357.40) 


$0.00 


$1,228,410.30 


$0.00 


$0.00 


$0.00 


$1,869,080.68 


$3,097,490.98 



https://3,097,490.98

https://1,869,080.68

https://1,228,410.30

https://633,357.40

https://10,036,829.34

https://10,617,538.97

https://52,647.77

https://633,357.40

https://10,617,538.97
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Moorestown Board of Education 10/12/17 17:14 


Starting date 7/1/2017 Ending date 7/31/2017 Fund: 30 CAPITAL PROJECTS FUNDS 


Fund Balance: 


Appropriated: 


753,754 Reserve for encumbrances $13,122,986.92 


761 Capital reserve account - July $0.00 


604 Add: Increase in capital reserve $0.00 


307 Less: Bud. w/d cap. reserve eligible costs $0.00 


309 Less: Bud. w/d cap. reserve excess costs $0.00 $0.00 


764 Maintenance reserve account - July $0.00 


606 Add: Increase in maintenance reserve $0.00 


310 Less: Bud. w/d from maintenance reserve $0.00 $0.00 


768 Waiver offset reserve - July 1, 2 __ $0.00 


609 Add: Increase in waiver offset reserve $0.00 


314 Less: Bud. w/d from waiver offset reserve $0.00 $0.00 


762 Adult education programs $0.00 


750-752,76x Other reserves $0.00 


601 Appropriations $7,799,403.06 


602 Less: Expenditures ($1,202,880.30) 


Less: Encumbrances ($7,312,002.46) $487,400.60 


Total appropriated $13,610.387.52 


Unappropriated: 


770 Fund balance, July 1 $1,128,353.90 


771 Designated fund balance $0.00 


303 Budgeted fund balance ($7,799,403.06) 


Total fund balance $6,939,338.36 


Total liabilities and fund equity $10,036,829.34 


Recapitulation of Budgeted Fund Balance: 


Budgeted Actual Variance 


Appropriations $7,799,403.06 $7,312,002.46 $487,400.60 


Revenues $0.00 $0.00 $0.00 


Subtotal $7,799,403.06 $7,312,002.46 $487,400.60 


Change in capital reserve account: 


Plus - Increase in reserve $0.00 $0.00 $0.00 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $7,799,403.06 $7,312,002.46 $487,400.60 


Change in waiver offset reserve account: 


Plus - Increase in reserve $0.00 $0.00 $0.00 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $7,799,403.06 $7,312,002.46 $487,400.60 


Less: Adjustment for prior year $0.00 $0.00 $0.00 


Budgeted fund balance $7,799,403.06 $7,312,002.46 $487,400.60 


Prepared and submitted by : 


Board Secretary Date 
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Starting date 7/1/2017 Ending date 7/31/2017 Fund: 30 CAPITAL PROJECTS FUNDS 


Expenditures: Appropriations Expenditures Encumbrances Available 
-------- --- --- -- ---- - - - ------ -------- --


99999 T1 Other Funds 7,799,403 1,202,880 6,109,122 487,401 


Total 7,799,403 1,202,880 6,109,122 487,401 
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Moorestown Board of Education 10/12/17 17:14 


Starting date 7/1/2017 Ending date 7/31/2017 Fund: 30 CAPITAL PROJECTS FUNDS 


Expenditures: Appropriations Expenditures Encumbrances Available 


99999 T1 Other Funds 7,799,403 1,202,880 6,109,122 487,401 


30-000-420-390 0TH PURCH PROF & TECHN SERV 30,638 0 30,638 0 


30-000-420-450 CONSTRUCTION SERVICES 224,396 20,810 203,586 0 


30-000-421-390 0TH PURCH PROF & TECHN SERV 25,042 0 25,042 0 


30-000-421-450 CONSTRUCTION SERVICES 40,024 -1,818 41,843 0 


30-000-422-390 0TH PURCH PROF & TECHN SERV 29,962 0 29,962 0 


30-000-423-390 0TH PURCH PROF & TECHN SERV 131,449 0 131,449 0 


30-000-423-450 CONSTRUCTION SERVICES 3,286,794 1,173,892 2,112,902 0 


30-000-424-390 0TH PURCH PROF & TECHN SERV 152,495 0 112,287 40,208 


30-000-424-450 CONSTRUCTION SERVICES 1,435,756 2,875 1,432,682 200 


30-000-425-390 0TH PURCH PROF & TECHN SERV 612,774 1,800 176,081 434,893 


30-000-425-450 CONSTRUCTION SERVICES 1,830,072 5,322 1,812,650 12,100 


Total 7,799,403 1,202,880 6,109,122 487,401 
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Starting date 7/1/2017 Ending date 7/31/2017 Fund: 40 DEBT SERVICE FUNDS 


Assets and Resources 


Assets: 


101 Cash in bank ($1,477,376.65) 


102 - 106 Cash Equivalents $0.00 


111 Investments $88,574.82 


116 Capital Reserve Account $0.00 


117 Maintenance Reserve Account $0.00 


118 Emergency Reserve Account $0.00 


121 Tax levy Receivable $4,366,296.00 


Accounts Receivable: 


132 lnterfund $0.00 


141 Intergovernmental - State $259,340.00 


142 Intergovernmental - Federal $0.00 


143 Intergovernmental - Other $0.00 


153, 154 Other (net of estimated uncollectable of$ ___ _) $0.00 $259,340.00 


Loans Receivable: 


131 lnterfund $0.00 


151, 152 Other (Net of estimated uncollectable of$ _ $0.00 $0.00 


Other Current Assets $0.00 


Resources: 


301 Estimated revenues $5,179,061.00 


302 Less revenues ($5,179,178.64) ($117.64) 


Total assets and resources $3,236,716.53 


Liabilities and Fund Equity 


Liabilities: 


101 Cash in bank ($1,477,376.65) 


411 Intergovernmental accounts payable - state $0.00 


421 Accounts payable $0.00 


431 Contracts payable $0.00 


451 Loans payable $0.00 


481 Deferred revenues $0.00 


Other current liabilities $0.00 


Total liabilities $0.00 
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Starting date 7/1/2017 Ending date 7/31/2017 Fund: 40 DEBT SERVICE FUNDS 


Fund Balance: 


Appropriated: 


753,754 Reserve for encumbrances $3,266,040.63 


761 Capital reserve account - July $0.00 


604 Add: Increase in capital reserve $0.00 


307 Less: Bud. w/d cap. reserve eligible costs $0.00 


309 Less: Bud. w/d cap. reserve excess costs $0.00 $0.00 


764 Maintenance reserve account - July $0.00 


606 Add: Increase in maintenance reserve $0.00 


310 Less: Bud. w/d from maintenance reserve $0.00 $0.00 


768 Waiver offset reserve - July 1, 2 __ $0.00 


609 Add: Increase in waiver offset reserve $0.00 


314 Less: Bud. w/d from waiver offset reserve $0.00 $0.00 


762 Adult education programs $0.00 


750-752,76x Other reserves $0.00 


601 Appropriations $5,236,782.00 


602 Less: Expenditures ($1,970,740.63) 


Less: Encumbrances ($3,266,040.63) ($5,236,781.26) $0.74 


Total appropriated $3,266,041.37 


Unappropriated: 


770 Fund balance, July 1 $28,396.16 


771 Designated fund balance $0.00 


303 Budgeted fund balance ($57,721.00) 


Total fund balance $3,236,716.53 


Total liabilities and fund equity $3,236,716.53 


Recapitulation of Budgeted Fund Balance: 


Budgeted Actual Variance 


Appropriations $5,236,782.00 $5,236,781.26 $0.74 


Revenues ($5,179,061.00) ($5,179,178.64) $117.64 


Subtotal $57,721.00 $57,602.62 $118.38 


Change in capital reserve account: 


Plus - Increase in reserve $0.00 $0.00 $0.00 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $57,721.00 $57,602.62 $118.38 


Change in waiver offset reserve account: 


Plus - Increase in reserve $0.00 $0.00 $0.00 


Less - Withdrawal from reserve $0.00 $0.00 $0.00 


Subtotal $57,721.00 $57,602.62 $118.38 


Less: Adjustment for prior year $0.00 $0.00 $0.00 


Budgeted fund balance $57,721.00 $57,602.62 $118.38 


Prepared and submitted by : 


Board Secretary Date 







Report of the Secretary to the Board of Education Page 3 of 4 


Moorestown Board of Education 10/12/17 16:54 


Starting date 7/1/2017 Ending date 7/31/2017 Fund: 40 DEBT SERVICE FUNDS 


Bud Estimated 
-- -


Actual Over/Under Unrealized 


4,763,233 4,763,233 0 


0 118 -118


415,828 415,828 0


Total 5,179,061 5,179,179 -118


Appr<>pr_iations Expenditures Encumbrances 
-----__________ - ---__---------


Available 


Revenues: 


00550 R401210 Local Tax Levy 


00560 R401_Miscellaneous 


00580 R403160 Debt Service Aid Type II 


Expenditures: 


01430 X40701510 _ Debt Service-Regular 5,236,782 1,970,741 3,266,041 1 


Total 5,236,782 1,970,741 3,266,041 1 







Report of the Secretary to the Board of Education Page 4 of 4 


Moorestown Board of Education 10/12/17 16:54 


Starting date 7/1/2017 Ending date 7/31/2017 Fund: 40 DEBT SERVICE FUNDS 


Revenues: Bud Estimated Actual Over/Under 
,_ ---------- --- -


- - -- --------- -- - --- - --- -


Unrealized 
-- - - - - - --- --- - -- --


4,763,233 4,763,233 0 00550 R401210 Local Tax Levy 


4,763,233 4,763,233 0 


0 118 -118 


0 118 -118 


415,828 415,828 0 


40-1210 AD VALOREM TAXES 


00560 R401_Miscellaneous 


40-1570 INTEREST-INVESTORS BOND ESCROW 


00580 R403160 Debt Service Aid Type II 


40-3160 DEBT SERVICE AID 415,828 415,828 0 


Total 5,179,061 5,179,179 -118 


Expenditures: Appropriatio11s ExJ)enditures Encumbrances Available 
---


5,236,782 1,970,741 3,266,041 1 01430 X40701510_ Debt Service-Regular 


40-701-510-834 INTEREST 1 ,966,782 990,741 976,041 


40-701-510-910 REDEMPTION OF PRINCIPAL 3,270,000 980,000 2,290,000 0 


Total 5,236,782 1,970,741 3,266,041 1 







Exhibit #18-71 
10-17-17


REPORT OF THE TREASURER 


TO THE BOARD OF EDUCATION 
DISTRICT OF THE TOWNSHIP OF MOORESTOWN 


CASH REPORT 


ALL FUNDS 
FOR THE MONTH ENDING: JUNE 30, 2017 ADJUSTED CASH CASH 


BEGINNING RECEIPTS DISBURSEMENTS ENDING 


FUNDS CASH THIS THIS CASH 


GOVERNMENTAL FUNDS BALANCE MONTH MONTH BALANCE 


I GENERAL FUND FUND 10 $ 5,209,597.91 $ 4,414,268.03 $ 6,529,432.08 $ 3,094,433.86 


2 SPECIAL REVENUE FUND FUND20 (305.79) 29,443.81 29,138.02 


3 CAPITAL PROJECTS FUND FUND30 (1,273,813.12) 1,869,080.68 542,619.79 52,647.77 


4 DEBT SERVICE FUND FUND40 (365,617.23) 394,013.39 28,396.16 


5 TOT AL GOVERNMENT AL FUNDS 3,569,861 .77 6,706,805.91 7,101,189.89 3,175,477.79 * 
6 ENTERPRISE FUND FUND SX 


SUBTOTAL 3,569,861.77 6,706,805.91 7,101,189.89 3,175,477.79 
TRUST AND AGENCY FUNDS FUND6X 


7 TRUST 60 350,324.86 18,556.65 102,309.05 266,572.46 * 
62 95,315.96 28,469.00 25,989.42 97,795.54 * 


65 54,575.63 (15,926.32) 70,501.95 * 
8 PAYROLL 4,283.90 2,843,385.13 2,845,234.52 2,434.51 
9 PAYROLL AGENCY 65,166.58 4,470,596.53 4,468,376.55 67,386.56 
10 OTHER 


II TOTAL TRUST & AGENCY FUNDS 219,342.07 7,342,450.66 7,323,674.17 238,118.56 
12 TOT AL ALL FUNDS $ 3,789,203.84 $ 14,049,256.57 $ 14,424,864.06 $ 3,413,596.35 


BANK RECONCILIATION GOVERNMENTAL FUNDS & TRUST $ 3,610,347.74 * 
BANK RECONCILIATION PAYROLL ACCOUNT 2,434.51 
BANK RECONCILIATION PAYROLL AGENCY ACCOUNT 67,386.56 


TOTAL BANK RECONCILIATIONS $ 3,680,168.81 


PREPARED AND SUBMITTED BY: a= c:::::=::: / 
THOMAS J. MERCHEL 


TREASURER OF SCHOOL MONIES 


* Adjust$ I ,075 - between Fund IO and (Fund 20) expenditures to equal Board records 







TOWNSHIP OF MOORESTOWN BOARD OF EDUCATION 
RECONCILIATION GOVERNMENT FUNDS & TRUST 
FOR THE MONTH ENDING JUNE 30, 2017 


1 BALANCE PER BANK 
Investors Bank Checking #xxxxxxx3325 
Petty Cash Fund 
NJ Cash Management Account 
Liberty Bank #25851874 
ABCO Credit Union 
Investors Bank Capital #xxxxxxx5321 
Investors Bank Checking #xxxxxxx0985 


TOTAL BANK BALANCES 


RECONCILING ITEMS: 
ADDITIONS: 


2 Deposit in Transit: $ 1,860.00 
Due Bank: 


3 TOTAL ADDITIONS 


DEDUCTIONS: 
4 OUTSTANDING CHECKS $ 104,819.18 


WITHDRAWAL IN TRANSIT 


6 TOTAL DEDUCTIONS 


7 NET RECONCILING ITEMS 


8 ADJUSTED BALANCE PER BANK 


$ 908,014.18 
1,700.00 


644,882.60 
2,017,605.19 


141,104.95 


1,860.00 


$ 104,819.18 


$3,713,306.92 


(102,959.18) 


$3,610,347.74 


9 BALANCE PER BOARD SECRETARY'S RECORDS $ 3,610,347.74 


RECONCILING ITEMS: 
ADDITIONS: 


10 REVENUES: $ 
11 Adjustments 


12 TOTAL ADDITIONS 


DEDUCTIONS: 
13 EXPENDITURES: 
14 EXPENDITURES: 


15 


16 TOTAL DEDDUCTIONS 


17 NET RECONCILING ITEMS 


18 ADJUSTED BOARD SECRETARY'S BALANCE 


$ 


$3,610,347.74 







TOWNSHIP OF MOORESTOWN BOARD OF EDUCATION 
RECONCILIATION PAYROLL ACCOUNT 
FOR THE MONTH ENDING JUNE 30, 2017 


1 BALANCE PER BANK 
Investors Bank Account #xxxxxxx3333 $ 13,462.86 


RECONCILING ITEMS: 
ADDITIONS: 


2 DEPOSITS IN TRANSIT 
BANK ADJUSTMENT: 


3 TOT AL ADDITIONS 


DEDUCTIONS: 
4 OUTSTANDING CHECKS $ 11,028.35 


WITHDRAWAL IN-TRANSIT 


6 TOTAL DEDUCTIONS $ 11,028.35 


7 NET RECONCILING ITEMS (11,028.35) 


8 ADJUSTED BALANCE PER BANK $ 2,434.51 


9 BALANCE PER BOARD SECRET ARV'S RECORDS $ 2,434.51 


RECONCILING ITEMS: 
ADDITIONS: 


10 REVENUES: $ 
11 ADJUSTMENTS: 


12 TOTAL ADDITIONS 


DEDUCTIONS: 
13 EXP EN DITU RES: 
14 ADJUSTMENTS: 


15 TOTAL DEDDUCTIONS 


16 NET RECONCILING ITEMS 


17 ADJUSTED BOARD SECRETARY'S BALANCE $ 2,434.51 







TOWNSHIP OF MOORESTOWN BOARD OF EDUCATION 
RECONCILIATION PAYROLL AGENCY ACCOUNT 
FOR THE MONTH ENDING JUNE 30, 2017 


1 BALANCE PER BANK 
Beneficial Bank Account #9500084737 $ 75,279.99 


RECONCILING ITEMS: 
ADDITIONS: 


2 DEPOSITS IN TRANSIT $ 
BANK ADJUSTMENT 


3 TOT AL ADDITIONS 


DEDUCTIONS: 
4 OUTSTANDING CHECKS $ 404.79 


WITHDRAWAL IN TRANSIT 7,488.64 


6 TOTAL DEDUCTIONS $ 7,893.43 


7 NET RECONCILING ITEMS (7,893.43) 


8 ADJUSTED BALANCE PER BANK $ 67,386.56 


9 BALANCE PER BOARD SECRET ARV'S RECORDS $ 67,386.56 


RECONCILING ITEMS: 
ADDITIONS: 


10 REVENUES: $ 
11 ADJUSTMENTS: 


12 TOTAL ADDITIONS 


DEDUCTIONS: 
13 EXPENDITURES 
14 ADJUSTMENTS: 


15 TOTAL DEDDUCTIONS 


16 NET RECONCILING ITEMS 


17 ADJUSTED BOARD SECRETARY'S BALANCE $ 67,386.56 







        
    


        


  
    


         
  
  
  
   


  
  
  


   
 
 
  
  
  
  


 
 


     
  
  
  


  
  
  
 


  


         
  
  
  
   


  
  


   
 
  
  


 
 


     
  
  
  


  
  
 


 Exhibit #18-72 
10-17-17 10/10/17 10:30:42 AM NUTRI-SERVE FOOD MGT/ Moorestown School District Page 1 


Financial Statement for: ALL SCHOOLS 
FOR PERIOD: 08/18/17 THRU 09/30/17 FOR PERIOD: 08/18/17 THRU 09/30/17 


INCOME - LUNCH MONTH YEAR 
Serving Days: 17 Serving Days: 17 


INCOME CATEGORY TOTAL DOLLAR SALES NUMBER OF MEALS TOTAL DOLLAR SALES NUMBER OF MEALS 
Paid Daily Lunch 36.75 12 36.75 12 
Paid POS Used 43947.12 15395 43947.12 15395 
Paid Chg Lunch 0.00 787 0.00 787 
Paid Chg $ Collected 1004.99 0 1004.99 0 
Red Daily Lunch 1.20 3 1.20 3 
Red POS Used 430.10 1058 430.10 1058 
Red Chg Lunch 0.00 168 0.00 168 
Reduce Chg $ Collected 70.80 0 70.80 0 
Free Lunch 0.00 3233 0.00 3233 
Adult Lunches/Alac 1604.78 1604.78 
Adult Chg Collected 718.28 718.28 
Adult POS Used 3094.44 3094.44 
Alac Cash Daily 229.20 229.20 
Alac POS Used 41406.82 41406.82 


SUBTOT REIMB 45490.96 45490.96 
SUBTOT NON-REIMB 47053.52 47053.52 


SUBTOTALS 92544.48 20656 92544.48 20656 


REIMBURSEMENTS STATE RATE FED RATE TOTAL AMOUNT DOLLAR AMOUNT TOTAL AMOUNT 
Paid Daily Lunch 0.0500 0.3700 5.04 5.04 5.04 
Paid POS Used 0.0500 0.3700 6465.90 6465.90 6465.90 
Paid Chg Lunch 0.0500 0.3700 330.54 330.54 330.54 
Red Daily Lunch 0.0550 2.8900 8.84 8.84 8.84 
Red POS Used 0.0550 2.8900 3115.81 3115.81 3115.81 
Red Chg Lunch 0.0550 2.8900 494.76 494.76 494.76 
Free Lunch 0.0550 3.2900 10814.39 10814.39 10814.39 


SUBTOTALS 21235.27 21235.2700 21235.27 


INCOME - BREAKFAST 


INCOME CATEGORY TOTAL DOLLAR SALES NUMBER OF MEALS TOTAL DOLLAR SALES NUMBER OF MEALS 
Paid Daily Breakfast 2.60 2 2.60 2 
Paid POS Used 227.00 172 227.00 172 
Paid Chg Breakfast 0.00 8 0.00 8 
Paid Chg $ Collected 2.70 0 2.70 0 
Red POS Used 0.30 1 0.30 1 
Red Chg Breakfast 0.00 4 0.00 4 
Reduce Chg $ Collected 0.40 0 0.40 0 
Free Breakfast 0.00 241 0.00 241 
Extra Meals Alac 1.30 1.30 
Alac POS Used 3.90 3.90 


SUBTOT REIMB 233.00 233.00 
SUBTOT NON-REIMB 5.20 5.20 


SUBTOTALS 238.20 428 238.20 428 


REIMBURSEMENTS STATE RATE FED RATE TOTAL AMOUNT DOLLAR AMOUNT TOTAL AMOUNT 
Paid Daily Breakfast 0.0000 0.3000 0.60 0.60 0.60 
Paid POS Used 0.0000 0.3000 51.60 51.60 51.60 
Paid Chg Breakfast 0.0000 0.3000 2.40 2.40 2.40 
Red POS Used 0.0000 1.7900 1.79 1.79 1.79 
Red Chg Breakfast 0.0000 1.7900 7.16 7.16 7.16 
Free Breakfast 0.0000 2.0900 503.69 503.69 503.69 


SUBTOTALS 567.24 567.2400 567.24 



https://21235.27

https://21235.27

https://10814.39

https://10814.39

https://10814.39

https://92544.48

https://92544.48

https://47053.52

https://47053.52

https://45490.96

https://45490.96

https://41406.82

https://41406.82

https://43947.12

https://43947.12
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10/10/17 10:30:42 AM NUTRI-SERVE FOOD MGT/ Moorestown School District Page 2 
Financial Statement for: ALL SCHOOLS 


INCOME - OTHER 


INCOME CATEGORY TOTAL DOLLAR SALES NUMBER OF MEALS TOTAL DOLLAR SALES NUMBER OF MEALS 
Over/short 1.39 1.39 
Kindergarten Lunch 3195.00 3195.00 
Custodial Lunches 1047.50 1047.50 
E-Funds Chgs Collected 849.91 849.91 


SUBTOT REIMB 0.00 0.00 
SUBTOT NON-REIMB 5093.80 5093.80 


SUBTOTALS 5093.80 0 5093.80 


SUBTOT REIMB SALES $$: 45723.96 SUBTOT REIMB SALES $$: 45723.96 
SUBTOT NON-REIMB SALES $$: 52152.52 SUBTOT RNON-EIMB SALES $$: 52152.52 


SUBTOT SALES $$(B,L&M): 97876.48 SUBTOT SALES $$(B,L&M) 97876.48: 
SUBTOT REIMB.(B,L&M): 21802.51 SUBTOT REIMB.(B,L&M): 21802.51 


SUBTOT COMMODITIES: 2012.89 SUBTOT COMMODITIES: 2012.89 


SUB-TOTAL INCOME 121691.88 SUB-TOTAL INCOME 121691.88 


TOTAL INCOME 121691.88 TOTAL INCOME 121691.88 


DEPOSIT MEMOS 
MEMO: TOTAL CASH 7916.89 
MEMO: TOTAL PRE-PAY 94186.49 
MEMO: TOTAL WEB PAYMENTS 114178.40 
MEMO: TOT WEB PAYMENT CHARGES COLLECTED -849.91 
MEMO: TOT WEB PAYMENT RETURNS -0.00 
MEMO: NET WEB PAYMENT 113328.49 
MEMO: TOTAL DEPOSIT 215431.87 



https://215431.87

https://113328.49

https://114178.40

https://94186.49

https://121691.88

https://121691.88

https://121691.88

https://121691.88

https://21802.51

https://21802.51

https://97876.48

https://97876.48

https://52152.52

https://52152.52

https://45723.96

https://45723.96





                                             
                                          
                                                


                                                                                   


                                                                                      
                                                                           


  


                                             
                                                   
                                               
                                           
                                                           


  
                                             
                                                     
                                           
                                                               


 
                                           
                                                   
                                           
                                                               
                                                       
                                               


                                                                            
                                                                     
                                                                       


                                                                 
                                                                        
                                                        
                                                                       
                                                                 


                                                                
                                                                     


                                                                        
                                                           
                                                                       
                                                                   
                                                            
                                                                     


                                           


                                                   


                                                
                                                
                                                    


10/10/17 10:30:42 AM NUTRI-SERVE FOOD MGT/ Moorestown School District Page 3 
Financial Statement for: ALL SCHOOLS 


FOR PERIOD: 08/18/17 THRU 09/30/17 FOR PERIOD: 08/18/17 THRU 09/30/17 


EXPENSE MONTH YEAR 


TOTAL 
DOLLARS 


% OF 
INCOME 


COST 
/MEAL 


TOTAL 
DOLLARS 


% OF 
INCOME 


COST 
/MEAL 


EXPENSE CATEGORY 


FOOD 
OPEN INVENTORY 
PURCHASES 
NOI DISCOUNT 
CLOS INVENTORY 
NET COST 


9815.49 
72236.17 
-2924.07 
27453.02 


51674.57 42.463 1.419 


OPEN INVENTORY 9815.49 
PURCHASES 72236.17 
NOI DISCOUNT -2924.07 
CLOS INVENTORY 27453.02 
NET COST 51674.57 42.463 1.419 


SUPPLIES & CLEANING 
OPEN INVENTORY 6607.00 
PURCHASES 6754.81 
CLOS INVENTORY 10143.42 
NET COST 3218.39 2.645 0.088 


OPEN INVENTORY 6607.00 
PURCHASES 6754.81 
CLOS INVENTORY 10143.42 
NET COST 3218.39 2.645 0.088 


USDA COMMODITIES 
OPEN INVENTORY 
WHAREHOUSE 
CLOS INVENTORY 
NET COST 
NOI VALUE 
TOT VALUE USED 


11424.41 
4115.71 


13527.23 


2924.07 
4936.96 


2012.89 1.654 0.055 


OPEN INVENTORY 11424.41 
WHAREHOUSE 4115.71 
CLOS INVENTORY 13527.23 
NET COST 2012.89 
NOI VALUE 2924.07 
TOT VALUE USED 4936.96 


1.654 0.055 


Phone 
Nurtislice 
SUBTOTAL 


50.00 
385.02 
435.02 


0.041 
0.316 
0.357 


0.001 
0.011 
0.012 


50.00 
385.02 
435.02 


0.041 
0.316 
0.357 


0.001 
0.011 
0.012 


Salaries 
Taxes 
Workman's Compensation 
Benefits 
SUBTOTAL 


47388.95 
7487.45 
1251.07 
129.15 


56256.62 


38.942 
6.153 
1.028 
0.106 
46.229 


1.301 
0.206 
0.034 
0.004 
1.545 


47388.95 
7487.45 
1251.07 
129.15 


56256.62 


38.942 
6.153 
1.028 
0.106 
46.229 


1.301 
0.206 
0.034 
0.004 
1.545 


Management Fee 
SUBTOTAL 


6109.98 
6109.98 


5.021 
5.021 


0.168 
0.168 


6109.98 
6109.98 


5.021 
5.021 


0.168 
0.168 


Mileage 
Liability Insurance 
Uniforms 
Office Supplies 
Software Maintenence 
SUBTOTAL 


142.01 
2269.93 
154.30 
98.75 


185.70 
2850.69 


0.117 
1.865 
0.127 
0.081 
0.153 
2.343 


0.004 
0.062 
0.004 
0.003 
0.005 
0.078 


142.01 
2269.93 
154.30 
98.75 
185.70 


2850.69 


0.117 
1.865 
0.127 
0.081 
0.153 
2.343 


0.004 
0.062 
0.004 
0.003 
0.005 
0.078 


TOTAL EXPENSES 122558.16 100.712 3.365 TOTAL EXPENSES 122558.16 100.712 3.365 


NET INCOME OR (LOSS) -866.28 -0.024 NET INCOME OR (LOSS) -866.28 -0.024 


MEMO: PRE-PAID BAL ON ACCT 
MEMO: UNCOLLECTED CHARGES 
MEMO: Equipment Repair 


119657.54 
2514.39 
726.90 


MEMO: PRE-PAID BAL 
MEMO: UNCOLLECT CHGES 
MEMO: Equipment Repair 


119657.54 
2514.39 
726.90 







        
    


   


        


      


    
    


  
  
      
        


          
          
        


    
    


  


    
        
          


          


      
    


    
      


      


            


        


10/10/17 10:30:42 AM NUTRI-SERVE FOOD MGT/ Moorestown School District Page 4 
Financial Statement for: ALL SCHOOLS 


STATISTICAL DATA AND ANALYSIS 


FOR PERIOD: 08/18/17 THRU 09/30/17 
MONTH 


Number of Serving Days 
ADA 


Total Student Breakfast 
Total Student Lunch 
ALA Carte(Meal)Equivalents
Total Snacks 
Total Meals for Participation 
Total Meals for Cost Statistics 


Average per Day Student Breakfast Served 
Average per Day Student Lunch Served 
Average per Day Total Meals 


Student Breakfast Participation(%) 
Student Lunch Participation(%) 
Total Participation(%) 


Total Labor Hours 
Average Labor Hours per Day 
Student Lunches Served per Labor Hour 
Total Meals Served per Labor Hour 


Cash Income per Meal 
Reimbursement per Meal 
Other / Receivables 
Commodity Income per Meal 
Total Income per Meal 


Ala Carte $ per Student per Day 


Commodities Used per Student Lunch 


17 
3735.00 


428 
20656 
15337 


0 
36421 
36421 


25.18 
1215.06 
2142.41 


0.01 
0.33 
0.57 


3218.25 
189.31 


6.42 
11.32 


2.69 
0.60 
0.00 
0.06 
3.34 


0.71 


0.10 


FOR PERIOD: 08/18/17 THRU 09/30/17 
YEAR 


Number of Serving Days 17 
ADA 3735.00 


Total Student Breakfast 428 
Total Student Lunch 20656 
ALA Carte(Meal)Equivalents 15337 
Total Snacks 0 
Total Meals for Participation 36421 
Total Meals for Cost Statistics 36421 


Average per Day Student Breakfast Served 25.18 
Average per Day Student Lunch Served 1215.06 
Average per Day Total Meals 2142.41 


Student Breakfast Participation(%) 0.01 
Student Lunch Participation(%) 0.33 
Total Participation(%) 0.57 


Total Labor Hours 3218.25 
Average Labor Hours per Day 189.31 
Student Lunches Served per Labor Hour 6.42 
Total Meals Served per Labor Hour 11.32 


Cash Income per Meal 2.69 
Reimbursement per Meal 0.60 
Other / Receivables 0.00 
Commodity Income per Meal 0.06 
Total Income per Meal 3.34 


Ala Carte $ per Student per Day 0.71 


Commodities Used per Student Lunch 0.10 







Transfers by Account Code Moorestown Board of Education 


Start date 7/1/2016 Period date 6/28/2017 End date 6/28/2017 Expenditure 


Original amt Prior xfer 


FUND 11 GENERAL CURRENT EXPENSE 
11-000-100-5650-D-24 TUITION-CTY SP SERV&REGIONAL S $431,982.00 $157,465.68 


! £67821 11-000-100-5660-D-24 JMH 06/28/17 


11-000-100-5660-D-24 TUITION-SPECIAL ED-PRIVATE IN $669,372.00 $360,213.97 
']67§I7 11-000-100-5650-D-24 JMH 06/28/17 


Total for Just Accounts Listed $1,101,354.00 $517,679.65 


Period xfer 


($29.00) 
($29.00) 


$29.00 
$29.00 


$0.00 


Page 1 of 1 


10/12/17 13:21 


Adjusted amt %Chg 


$589,418.68 36.4% 


$1,029,614.97 53.8% 


$1,619,033.65 47% 


Exhibit #18-73 
10-17-17 
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Transfers by Account Code Moorestown Board of Education Page 1 of 12 


10/12/17 17:13 


Start date 7/1/2017 Period date 7/1/2017 End date 7/31/2017 Expenditure 


Original amt Prior xfer Period xfer Adjusted amt %Chg 


FUND 11 GENERAL CURRENT EXPENSE 


11-000-100-561 0-D-24 TUITION-BC ALTERNATIVE SCHOOL $132,000.00 $0.00 $11,864.21 $143,864.21 9.% 
• 26836. - - - - - * CARRY OVER * 07/01/17 $11,864.21 


11-000-100-5660-D-24 TUITION-SPECIAL ED-PRIVATE IN $1,080,262.00 $0.00 $80,267.60 $1, 160,529.60 7.4% 
. 26836- - - - - - * CARRY OVER * 07/01/17 $80,267.60 


11-000-100-5670-D-24 TUITION-SPECIAL ED-PRIVATE OUT $168,076.00 $0.00 $5,566.00 $173,642.00 3.3% 
]6836i - - - - - * CARRY OVER 07/01/17 $5,566.00 


11-000-213-61 00-M-47 HEALTH SERV-SUPPLIES $1,000.00 $0.00 $69.99 $1,069.99 7.% 
• 26836: - - - - - * CARRY OVER * 07/01/17 $69.99 


11-000-213-61 00-U-47 HEALTH SERV-SUPPLIES $3,665.00 $0.00 ($510.00) $3,155.00 -13.9% 
2681-Q] 11-000-213-8900-D-4 7 JMH 07/30/17 ($510.00) 


11-000-213-8900-D-4 7 HEALTH SERV-MISC EXP $0.00 $0.00 $510.00 $510.00 0.% 
'26810 11-000-213-6100-U-4 7 JMH 07/30/17 $510.00 


11-000-216-61 00-R-35 SPEECH-OT/PT-SUPPLIES $200.00 $0.00 $263.27 $463.27 131.6% 
:268007 11-190-100-61 00-R-01 BRIAN/BARBARA 07/31/17 $6.72 
• 26800' 11-212-100-61 00-R-62 BRIAN/BARBARA 07/31/17 $256.55 


11-000-218-3200-H-27 GUIDANCE-PURCH PROF SERVICE $3,000.00 $0.00 $5,424.00 $8,424.00 180.8% 


: 26811 11-000-218-3900-D-44 JMH 07/30/17 $5,424.00 


11-000-218-3900-D-44 GUIDANCE-PURCH PROF TECH SERV $44,915.40 $0.00 ($7,819.00) $37,096.40 -17.4% 


, 26811: 11-000-218-3200-H-27 JMH 07/30/17 ($5,424.00) 
l.22§12 i 11-000-218-3900-D-48 JMH 07/30/17 ($2,395.00) 


11-000-218-3900-D-48 STDNT ASSIST-DRUG TESTING $0.00 $0.00 $2,395.00 $2,395.00 0.% 
·26812 1 11-000-218-3900-D-44 JMH 07/30/17 $2,395.00 


11-000-219-1059-D-24 CST-SAL-CLERICAL-OT/SUBS $0.00 $0.00 $1,000.00 $1,000.00 0.% 
r26s1:f1 11-000-219-3900-D-24 JMH 07/30/17 $1,000.00 


11-000-219-3900-D-24 CST-PURCH PROF/TECH SERV-M $54,000.00 $0.00 ($1,000.00) $53,000.00 -1.9% --1
c2§§UJ 11-000-219-1059-D-24 JMH 07/30/17 ($1,000.00) 


ASST SUPT-TEST & OFFICE SUPPLI $36,800.00 $0.00 ($7,102.00) $29,698.00 -19.3% 
11-000-221-61 00-D-49 JMH 07/30/17 ($2,000.00) 
11-000-221-8900-D-42 JMH 07/30/17 ($102.00) 
11-000-221-8900-D-49 JMH 07/30/17 ($5,000.00) 


11-000-221-61 00-D-42
l 26814 i 
26§!5J 
[268157 


12-000-221-61 00-D-49 IMPROV INSTR-SUPPLIES $0.00 $0.00 $2,000.00 $2,000.00 0.% 
11-000-221-61 00-D-42 JMH 07/30/17 $2,000.00 


11-000-221-8900-D-42 ASST SUPT-MISC(MEMBERSHIPS) $2,500.00 $0.00 $102.00 $2,602.00 4.1% 


, 26815J 11-000-221-61 00-D-42 JMH 07/30/17 $102.00 


11-000-221-8900-D-49 IMPR INSTR-MISC EXP-SUPV CONF $0.00 $0.00 $5,000.00 $5,000.00 0.% 


i268isl 11-000-221-61 00-D-42 JMH 07/30/17 $5,000.00 


11-000-222-3400-D-44 MEDIA-PURCH TECH SERVICES $21,814.00 $0.00 $2,835.44 $24,649.44 13.% 


!_26603 11-000-252-5000-D-44 WC 07/05/17 $132.44 
[ 268161 11-000-222-3400-H-26 JMH 07/30/17 $1,000.00 
, -2_68161 11-000-222-3400-M-26 JMH 07/30/17 $1,000.00 
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10/12/17 17:13 
Start date 7/1/2017 Period date 7/1/2017 End date 7/31/2017 Expenditure 


Original amt Prior xfer Period xfer Adjusted amt %Chg 


FUND 11 GENERAL CURRENT EXPENSE 
11-000-222-3400-D-44 MEDIA-PURCH TECH SERVICES $21,814.00 $0.00 $2,835.44 $24,649.44 13.% 


• 26816: 11-000-222-3400-S-26 JMH 07/30/17 $703.00 


11-000-222-3400-H-26 MEDIA-PURCH TECH SERVICES $2,000.00 $0.00 ($1,000.00) $1,000.00 -50.% 
'.16816_, 11-000-222-3400-D-44 JMH 07/30/17 ($1,000 00) 


11-000-222-3400-M-26 MEDIA-PURCH TECH SERVICES $2,500.00 $0.00 ($1,000.00) $1,500.00 -40.% 
!26816• 11-000-222-3400-D-44 JMH 07/30/17 ($1,000.00) 


11-000-222-3400-S-26 MEDIA-PURCH TECH SERVICES $3,000.00 $0.00 ($703.00) $2,297.00 -23.4% 
•26816. 11-000-222-3400-D-44 JMH 07/30/17 ($703.00) 


11-000-222-3400-U-26 MEDIA-PURCH TECH SERVICES $150.00 $0.00 $402.50 $552.50 268.3% 
•26640' 11-000-222-61 00-U-26 JPD 07/24/17 $402.50 


11-000-222-6100-8-26 MEDIA-BOOKS & SUPPLIES $12,750.00 $0.00 $75.95 $12,825.95 0.6% 
.26836 - - - - - * CARRY OVER * 07/01/17 $75.95 


11-000-222-61 00-U-26 MEDIA-SUPPLIES-MEDIA $8,000.00 $0.00 ($402.50) $7,597.50 -5.% 
.26640 11-000-222-3400-U-26 JPD 07/24/17 ($402.50) 


11-000-223-5800-D-24 TCHR DEVELOPMENT-TRAVEL-CST $0.00 $0.00 $500.00 $500.00 0.% 
.2681Z 11-000-223-5800-D-42 JMH 07/30/17 $500.00 


11-000-223-5800-D-42 TCHR DEVEL-TRAVEL-ASST SUPT $14,400.00 $0.00 ($500.00) $13,900.00 -3.5% 
c.£68!L 11-000-223-5800-D-24 JMH 07/30/17 ($500.00) 


11-000-230-11 00-D-41 BOARD EXP-SAL-SUPPORT SERV-SUP $268,612.20 $0.00 $25,000.00 $293,612.20 9.3% 
126836 - - - - - * CARRY OVER * 07/01/17 $25,000.00 


11-000-230-5900-D-39 BOARD EXP-MISC PURCH SERV(NJSB $16,500.00 $0.00 ($2,150.00) $14,350.00 -13.% 
1265Q_9_J 11-000-230-5900-D-40 JPD 07/01/17 ($2,150.00) 


11-000-230-5900-D-40 BOARD EXP-INSURANCE (LIAB, STU $143,937.00 $0.00 $2,150.00 $146,087.00 1.5% 
l-i6so9 ! 11-000-230-5900-D-39 JPD 07/01/17 $2,150.00 


11-000-240-1050-H-49 SCH ADM-SAL-CLERICAL/SUMMER $3,149.80 $0.00 ($500.00) $2,649.80 -15.9% 
L268.1.§J 11-000-240-1059-R-49 JMH 07/30/17 ($500.00) 


11-000-240-1059-R-49 SCH ADM-SAL-SUBSTITUTES-PRIN 0 $555.45 $0.00 $500.00 $1,055.45 90.% 
• 2681§_] 11-000-240-1050-H-49 JMH 07/30/17 $500.00 


11-000-240-5800-H-49 SCH ADM IN-TRAVEL-PRINCIPAL $1,300.00 $0.00 $725.00 $2,025.00 55.8% 
:26-@ 11-000-270-5120-D-50 6-9-hs to ross 07/11/17 ($75.00) 


i 26819 ! 11-000-240-5800-U-49 JMH 07/30/17 $800.00 


11-000-240-5800-U-49 SCH ADM IN-TRAVEL $1,000.00 $0.00 ($800.00) $200.00 -80.% 
[_2_68191 11-000-240-5800-H-49 JMH 07/30/17 ($800.00) 


11-000-240-6100-8-49 SCH ADM IN-SUPPLIES-PRINCIPAL $2,896.00 $0.00 ($75.00) $2,821.00 -2.6% 
il682Q_i 11-000-240-61 00-D-49 JMH 07/30/17 ($75.00) 


11-000-240-61 00-D-49 SCH ADM IN-SUPPLIES-DISTRICT $0.00 $0.00 $75.00 $75.00 0.% 
l]_§!gQ I 11-000-240-6100-8-49 JMH 07/30/17 $75.00 


11-000-240-61 00-M-49 SCH ADMIN-SUPPLIES-PRINCIPAL $8,536.00 $0.00 $956.41 $9,492.41 11.2% 
:i:-ff~~J - - - - - * CARRY OVER * 07/01/17 $956.41 
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10/12/17 17:13 
Start date 7/1/2017 Period date 7/1/2017 End date 7/31/2017 Expenditure 


Original amt Prior xfer Period xfer Adjusted amt %Chg 


FUND 11 GENERAL CURRENT EXPENSE 
11-000-240-61 00-U-49 SCH ADMIN-SUPPLIES $7,000.00 $0.00 ($205.00) $6,795.00 -2.9% 


: 26821" 11-000-240-8900-D-49 JMH 07/30/17 ($155.00) 


26821 11-000-240-8900-U-49 JMH 07/30/17 ($50.00) 


11-000-240-8900-D-49 SCH ADMIN-MISC EXP-PRINCIPAL $12,500.00 $0.00 $155.00 $12,655.00 1.2% 
! 26821_! 11-000-240-61 00-U-49 JMH 07/30/17 $155.00 


11-000-240-8900-U-49 SCH ADM IN-MISC EXPENSE $0.00 $0.00 $50.00 $50.00 0.% 
i26821; 11-000-240-61 00-U-49 JMH 07/30/17 $50.00 


11-000-252-5000-D-44 INFO TECH-OTHER PURCH SERVICES $183,155.00 $0.00 $24,434.41 $207,589.41 13.3% 
• 26836 • - - - - - * CARRY OVER * 07/01/17 $24,566.85 


i 26603J 11-000-222-3400-D-44 WC 07/05/17 ($132.44) 


11-000-261-420A-D-51 MAINT SCH FACIL-SERVICES-ADMIN $3,800.00 $0.00 $2,930.14 $6,730.14 77.1% 
• 26822 i 11-000-262-6220-D-51 JMH 07/30/17 $2,930.14 


11-000-261-4208-D-51 MAINT SCH FACIL-SERVICES-BAKER $3,800.00 $0.00 $10,439.50 $14,239.50 274.7% 
_2_§_822_~ 11-000-262-6220-D-51 JMH 07/30/17 $10,439.50 


11-000-261-420H-D-51 MAINT SCH FACIL-SERVICES-HIGH $52,250.00 $0.00 $15,474.50 $67,724.50 29.6% 
~26822----c 11-000-262-6220-D-51 JMH 07/30/17 $15,474.50 


11-000-261-610H-D-51 MAINT SCH FACIL-SUPPLIES-HS $18,300.00 $0.00 $158.00 $18,458.00 0.9% 
:26836 - - - - - * CARRY OVER * 07/01/17 $158.00 


11-000-262-4900-D-51 CUSTODIAL-WATER & SEWER $61,000.00 $0.00 $1,000.00 $62,000.00 1.6% 
, 26823- 11-000-262-6220-D-51 JMH 07/30/17 $1,000.00 


11-000-262-5900-D-51 CUSTODIAL-MISC PURCH SERVICES $0.00 $0.00 $276.00 $276.00 0.% 
i 26823 11-000-262-6220-D-51 JMH 07/30/17 $276.00 


11-000-262-61 00-D-51 CUSTODIAL-SUPPLIES $163,000.00 $0.00 $140.00 $163,140.00 0.1% 
!26836] - - - - - * CARRY OVER * 07/01/17 $140.00 


11-000-262-6220-D-51 CUSTODIAL-ENERGY-ELECTRICITY $950,000.00 $0.00 ($30,120.14) $919,879.86 -3.2% 
'26822J 11-000-261-420A-D-51 JMH 07/30/17 ($2,930.14) 


2682-Il 11-000-261-420B-D-51 JMH 07/30/17 ($10,439.50) 


l 26822: 11-000-261-420H-D-51 JMH 07/30/17 ($15,474.50) 


lJJ;!i2-~ 11-000-262-4900-D-51 JMH 07/30/17 ($1,000.00) 


i_2682]J 11-000-262-5900-D-51 JMH 07/30/17 ($276.00) 


11-000-263-4200-D-51 GROUNDS-CLEAN, REPAIR, MAINT S $389,000.00 $0.00 $8,061.08 $397,061.08 2.1% 
[~m] 11-000-263-61 00-D-51 JMH 07/30/17 $8,061.08 


11-000-263-61 00-D-51 GROUNDS-SUPPLIES $73,000.00 $0.00 ($8,061.08) $64,938.92 -11.% 
I 26824 I 11-000-263-4200-D-51 JMH 07/30/17 ($8,061.08) 


11-000-266-3000-D-40 SECURITY-PURCH PROF TECH SERVI $155,445.00 $0.00 $765.00 $156,210.00 0.5% 


M~ - - - - - * CARRY OVER * 07/01/17 $765.00 


11-000-270-4200-D-50 STDNT TRAN-MAINT-PRIVATE GARAG $31,180.13 $0.00 $2,977.42 $34,157.55 9.5% 
[ __ 2_~J - - - - - * CARRY OVER * 07/01/17 $1,166.30 
1-------, 
L26825 _I 11-000-270-5120-D-50 JMH 07/30/17 $1,811.12 
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Start date 7/1/2017 Period date 7/1/2017 End date 7/31/2017 Expenditure 


Original amt Prior xfer Period xfer Adjusted amt %Chg 


FUND 11 GENERAL CURRENT EXPENSE 
11-000-270-5030-D-50 STDNT TRANS-AID IN LIEU-NONPUB $88,400.00 $0.00 $1,326.00 $89,726.00 1.5% 


c)6836. - - - - - * CARRY OVER * 07/01/17 $1,326.00 


11-000-270-511 0-D-50 STDNT TRAN-BETW HOME & SCHOOL $649,903.88 $0.00 $16,864.18 $666,768.06 2.6% 
• 268l_(i i - - - - - * CARRY OVER * 07/01/17 $10,880.10 
26506. 11-000-270-5180-D-50 JPD 07/01/17 $5,984.08 


11-000-270-5120-D-50 STDNT TRAN-CONTR SERV-NON TO & $170,000.00 $0.00 ($1,736.12) $168,263.88 -1.% 
~6606-i 11-000-240-5800-H-49 6-9-hs to ross 07/11/17 $75.00 


!_26825 • 11-000-270-4200-D-50 JMH 07/30/17 ($1,811.12) 


11-000-270-5140-D-50 STDNT TRAN-CONTR SERV-SPEC E $202,000.00 $0.00 $22,775.10 $224,775.10 11.3% 
~J68367 - - - - - * CARRY OVER * 07/01/17 $1,500.00 
.26506i 11-000-270-5180-D-50 JPD 07/01/17 $15,909.50 
i 26826 I 11-000-270-5150-D-50 JMH 07/30/17 $5,365.60 


11-000-270-5150-D-50 STDNT TRAN-JOINTURES-SPEC ED $195,200.00 $0.00 ($60,059.18) $135, 140.82 -30.8% 
~ 26826 i 11-000-270-5140-D-50 JMH 07/30/17 ($5,365 60) 
_268261 11-000-270-5180-D-50 JMH 07/30/17 ($54,693.58) 


11-000-270-5180-D-50 STDNT TRAN-CONT SERV-SPEC-ESC $263,200.00 $0.00 $32,800.00 $296,000.00 12.5% 
r-26506, 11-000-270-511 0-D-50 JPD 07/01/17 ($5,984.08) 
'26506; 11-000-270-5140-D-50 JPD 07/01/17 ($15,909.50) 
; 268J_§_ 11-000-270-5150-D-50 JMH 07/30/17 $54,693.58 


11-000-270-61 00-D-50 STDNT TRAN- GENERAL SUPPLIES $235,089.00 $0.00 $403.87 $235,492.87 0.2% 
1268361 - - - - - * CARRY OVER * 07/01/17 $403.87 


11-000-291-2490-D-40 BUSINESS-DCRP EMPLOYER SHARE $40,000.00 $0.00 $900.34 $40,900.34 2.3% 
126836] - - - - - * CARRY OVER * 07/01/17 $900.34 


11-000-291-2700-D-40 BUSINESS-HEALTH BENEFITS $11,000,090.00 $0.00 ($57,655.54) $10,942,434.46 -0.5% 
'26827 J 11-000-291-2900-D-40 JMH 07/30/17 ($57,655.54) 


11-000-291-2900-D-40 0TH BENEFITS-SICK PAYOUT $0.00 $0.00 $57,655.54 $57,655.54 0.% 
! 268fZJ 11-000-291-2700-D-40 JMH 07/30/17 $57,655.54 


11-140-100-1010-D-42 GRADES 9-12-INSTRUC-SAL-TCHRS- $0.00 $0.00 $261.80 $261.80 0.% 
! 26828 i 11-150-100-3200-D-36 JMH 07/30/17 $261.80 


11-150-100-3200-D-36 HOME INSTRUC-PURCH PROF ED SER $15,000.00 $0.00 ($261.80) $14,738.20 -1.7% 
126828 I 11-140-100-101 0-D-42 JMH 07/30/17 ($261.80) 


11-190-100-5900-D-44 INST-MISC PURCH SERV-DATA PROC $43,943.90 $0.00 $111.22 $44,055.12 0.3% 
I 26829: 11-190-100-5900-H-O 1 JMH 07/30/17 $111.22 


11-190-100-5900-H-01 INST-MISC PURCH SERVICES $29,873.00 $0.00 ($111.22) $29,761.78 -0.4% 
· 26829] 11-190-100-5900-D-44 JMH 07/30/17 ($111.22) 


11-190-100-5900-M-O 1 INSTR-MISC PURCH SERVICES-GENE $10,000.00 $0.00 $407.20 $10,407.20 4.1% 
1· - --:-i 
,26830. 11-190-100-61 00-D-01 JMH 07/30/17 $407.20 


11-190-100-6100-8-01 INST-SUPPLIES-GEN INST $31,400.00 $0.00 ($119.40) $31,280.60 -0.4% 
126641: 11-212-100-6100-B-62 MRRLT 07/25/17 ($119.40) 
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FUND 11 GENERAL CURRENT EXPENSE 
11-190-100-6100-B-08 INST-SUPPLIES-MATH $1,000.00 $0.00 ($161.45) $838.55 -16.1% 


'266061 11-190-100-6100-B-13 sr / mal 07/01/17 ($139.45) 


. 266011 11-190-100-6100-B-13 sr / mal 07/01/17 ($2200) 


11-190-100-6100-B-13 INST-SUPPLIES-SOC STUDIE $1,600.00 $0.00 $711.45 $2,311.45 44.5% 
i 26600 I 11-190-100-6100-B-08 sr / mal 07/01/17 $139.45 
,26601! 11-190-100-6100-B-08 sr / mal 07/01/17 $22.00 
, 26831 i 11-190-100-6100-0-01 JMH 07/30/17 $550.00 


11-190-100-6100-D-O 1 INST-SUPPLIES-GEN INST $21,000.00 $0.00 ($957.20) $20,042.80 -4.6% 
[26830! 11-190-100-5900-M-01 JMH 07/30/17 ($407.20) 


! 26831 ! 11-190-100-6100-B-13 JMH 07/30/17 ($550.00) 


11-190-100-61 00-D-44 INST-SUPPLIES-DATA PROC $92,587.50 $0.00 ($300.00) $92,287.50 -0.3% 
(2683iJ 11-190-100-61 00-M-03 JMH 07/30/17 ($300.00) 


11-190-100-61 00-H-15 INST-SUPPLIES-ART $12,600.00 $0.00 $39.48 $12,639.48 0.3% 
!~~J§J - - - - - * CARRY OVER * 07/01/17 $39.48 


11-190-100-6100-H-49 INST-SUPPLIES-GRADUATION $41,000.00 $0.00 $13.05 $41,013.05 0.% 
L268361 * CARRY OVER * 07/01/17 $13.05 


11-190-100-6100-M-01 INST-SUPPLIES-GEN INST $20,000.00 $0.00 ($117.00) $19,883.00 -0.6% 
: 26683 • 11-190-100-61 00-M-12 JPO 07/25/17 ($117.00) 


11-190-1 00-61 00-M-03 INST-SUPPLIES-FOREIGN LG $100.00 $0.00 $300.00 $400.00 300.% 
l_2683fj 11-190-100-6100-0-44 JMH 07/30/17 $300.00 


11-190-100-61 00-M-12 INST-SUPPLIES-SCIENCE $4,000.00 $0.00 $124.56 $4,124.56 3.1% 
! 26836 I - - - - - * CARRY OVER * 07/01/17 $7.56 


'26683_] 11-190-100-61 00-M-01 JPO 07/25/17 $117.00 


11-190-100-61 00-R-01 INST-SUPPLIES-GEN INST $32,200.00 $0.00 $390.28 $32,590.28 1.2% 
! 26836! - - - - - * CARRY OVER * 07/01/17 $2,397.00 


! 26615 I 11-190-100-6100-R-14 BRIAN/BARBARA 07/20/17 ($2,000.00) 


126800: 11-000-216-61 00-R-35 BRIAN/BARBARA 07/31/17 ($6.72) 


11-190-100-6100-R-14 INST-SUPPLIES-LANG ARTS $4,900.00 $0.00 $2,000.00 $6,900.00 40.8% 
'26615' 11-190-100-61 00-R-01 BRIAN/BARBARA 07/20/17 $2,000.00 


11-190-100-61 00-S-01 INST-SUPPLIES-GEN INST $29,696.00 $0.00 ($6,833.00) $22,863.00 -23.% 
[26594 I 11-190-100-61 00-S-14 LK/SH 07/01/17 ($400.00) 


I 26s91J 11-190-100-61 00-S-14 LK/SH 07/01/17 ($6,000.00) 


I 26745] 11-190-100-61 00-S-12 LK/SH 07/30/17 ($433.00) 


11-190-100-61 00-S-11 INST-SUPPLIES-READING $3,000.00 $0.00 ($2,410.00) $590.00 -80.3% 
I 2Gs9il 11-190-100-61 00-S-14 LK/SH 07/01/17 ($2,410.00) 


11-190-100-6100-S-12 INST-SUPPLIES-SCIENCE $250.00 $0.00 $433.00 $683.00 173.2% 
[1§Z1iJ 11-190-100-61 00-S-01 LK/SH 07/30/17 $433.00 


11-190-100-6100-S-13 INST-SUPPLIES-SOC STUDIE $1,600.00 $0.00 $2,400.00 $4,000.00 150.% 
[~26593] 11-190-100-61 00-S-14 LK/SH 07/01/17 $2,400.00 
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10/12/17 17:13 
Start date 7/1/2017 Period date 7/1/2017 End date 7/31/2017 Expenditure 


Original amt Prior xfer Period xfer Adjusted amt %Chg 


FUND 11 GENERAL CURRENT EXPENSE 
11-190-100-6100-S-14 INST-SUPPLIES-LANG ARTS $5,500.00 $0.00 $6,410.00 $11,910.00 116.5% 


1_6594 11-190-100-6100-S-01 LK/SH 07/01/17 $400.00 


'26591: 11-190-100-61 00-S-01 LK/SH 07/01/17 $6,000.00 
26592! 11-190-100-61 00-S-11 LK/SH 07/01/17 $2,410.00 


'26593 • 11-190-100-6100-S-13 LK/SH 07/01/17 ($2.400.00) 


11-190-100-8900-H-10 INST-MISC EXP-PHYS ED $2,500.00 $0.00 ($361.00) $2,139.00 -14.4% 


:1:1r 11-190-100-8900-H-54 JMH 07/30/17 ($7.00) 
11-190-100-8900-H-60 JMH 07/30/17 (S7.00) 


~26833; 11-190-100-8900-M-09 JMH 07/30/17 ($2.00) 


• 26833' 11-190-100-8900-M-13 JMH 07/30/17 ($120.00) 


· 26833 · 11-190-100-8900-M-71 JMH 07/30/17 ($225.00) 


11-190-100-8900-H-54 INST-MISC EXP-MUSIC VOCAL $118.00 $0.00 $7.00 $125.00 5.9% 
• 268Jf7 11-190-100-8900-H-10 JMH 07/30/17 $7.00 


11-190-100-8900-H-60 INST-MISC EXP-ORCHESTRA $118.00 $0.00 $7.00 $125.00 5.9% 
~26833. 11-190-100-8900-H-10 JMH 07/30/17 $7.00 


11-190-100-8900-M-09 INST-MISC EXP-MUSIC $123.00 $0.00 $2.00 $125.00 1.6% 
! 26833: 11-190-100-8900-H-10 JMH 07/30/17 $2.00 


11-190-100-8900-M-13 INST-MISC EXP-SOC STUDIE $0.00 $0.00 $120.00 $120.00 0.% 
, 26833~ 11-190-100-8900-H-10 JMH 07/30/17 $120.00 


11-190-100-8900-M-71 INST-MISC-ENRICHMENT $0.00 $0.00 $225.00 $225.00 0.% 
! 26833 ! 11-190-100-8900-H-10 JMH 07/30/17 $225.00 


11-212-100-6100-B-62 MULT DISAB-INSTR-SUPPLIES $750.00 $0.00 $119.40 $869.40 15.9% 
•26641, 11-190-100-6100-B-01 MRRLT 07/25/17 $119.40 


11-212-100-61 00-R-62 MULT DISAB-INSTR-SUPPLIES $950.00 $0.00 ($950.00) $0.00 -100.% 
!267991 11-215-100-61 00-R-57 BRIAN.BARBARA 07/30/17 ($693.45) 


2§800: 11-000-216-61 00-R-35 BRIAN/BARBARA 07/31/17 ($256.55) 


11-212-100-61 00-U-62 MULT DISAB-INSTR-SUPPLIES $800.00 $0.00 $225.00 $1,025.00 28.1% 
1 26649 ! 11-213-100-61 00-U-31 SP/MS 07/27/17 $225.00 


11-213-100-6100-M-31 RES ROOM-INST-SUPPLIES $4,709.00 $0.00 $2.42 $4,711.42 0.1% 
! 268~1_~ 11-213-100-61 00-R-31 JMH 07/30/17 $2.42 


11-213-100-6100-R-31 RES CTR-INSTRUC-SUPPLIES $1,000.00 $0.00 ($2.42) $997.58 -0.2% 
! 26llli] 11-213-100-61 00-M-31 JMH 07/30/17 ($2.42) 


11-213-100-6100-U-31 RES ROOM-INST-SUPPLIES $4,000.00 $0.00 ($225.00) $3,775.00 -5.6% 
'16649' 11-212-100-61 00-U-62 SP/MS 07/27/17 ($225.00) 


11-215-100-61 00-R-57 PRESCH DISAB-PT-INSTR-SUPPLIES $1,000.00 $0.00 $693.45 $1,693.45 69.3% 
Ll_§L9~] 11-212-100-61 00-R-62 BRIAN.BARBARA 07/30/17 $693.45 


11-216-100-1069-D-64 PSD-AUT-PARA SAL-ESY $12,017.00 $0.00 $3,002.26 $15,019.26 25.% 
,-26_8_)5_! 11-402-100-5900-H-52 JMH 07/30/17 $3,002.26 


11-216-100-6100-B-57 PSD-AUT-FT-INSTRUC-SUPPLIES $0.00 $0.00 $955.16 $955.16 0.% 
_?§_835 11-402-100-5900-H-52 JMH 07/30/17 $955.16 







Transfers by Account Code Moorestown Board of Education 


Start date 7/1/2017 Period date 7/1/2017 End date 7/31/2017 


FUND 11 GENERAL CURRENT EXPENSE 
11-401-100-8900-H-53 


l~.2_8Js1 


11-402-100-5900-H-52 
16835 ! 


! 26835 • 
! 26835~ 


COCURRICULAR-INSTRUC-MISC 
11-402-100-5900-H-52 JMH 


SCH SPON ATH-INST-MISC PURCH S 
11-216-100-1069-D-64 JMH 
11-216-100-6100-B-57 JMH 
11-401-100-8900-H-53 JMH 


Total for Just Accounts Listed 


Expenditure 


Original amt 


$0.00 


$91,482.00 


$17,505,649.26 


Prior xfer 


$0.00 
07/30/17 


$0.00 
07/30/17 
07/30/17 
07/30/17 


$0.00 
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10/12/17 17:13 


Period xfer Adjusted amt %Chg 


$95.00 $95.00 0.% 
$95.00 


($4,052.42) $87,429.58 -4.4% 
($3,002.26) 


($955.16) 
($95.00) 


$168,063.71 $17,673,712.97 1% 







Transfers by Account Code Moorestown Board of Education 


Start date 7/1/2017 Period date 7/1/2017 End date 7/31/2017 Expenditure 


Original amt Prior xfer 


FUND 12 CAPITAL OUTLAY 
12-000-251-7300-D-40 CAP OUT-SUPPORT-EQUIPMENT $0.00 $0.00 


26836 * CARRY OVER * 07/01/17 


Total for Just Accounts Listed $0.00 $0.00 


Period xfer 


$5,990.00 
$5,990.00 


$5,990.00 
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Adjusted amt %Chg 


$5,990.00 0.% 


$5,990.00 0% 







Transfers by Account Code Moorestown Board of Education 


Start date 7/1/2017 Period date 7/1/2017 End date 7/31/2017 Expenditure 


Original amt Prior xfer 


FUND 20 SPECIAL REVENUE FUNDS 
20-250-100-5000-0-24 IDEA PRESCH-OTH PURCH SERV $0.00 $0.00 


-?§_61L - - - - - SET UP IDEA PRESCHOOL SERV 07/01/17 


20-250-100-6000-0-24 IDEA PRESCH-INSTR SUPPLIES $0.00 $0.00 
i26616. - - - - - SET UP IDEA PRESCHOOL SUPPLIES 07/01/17 


20-250-200-3200-D-24 IDEA-B PRESCHOOL-PURCH PROF SE $0.00 $0.00 
26~18 - - - - - SET UP IDEA PRESCHOOL SERV 07/01/17 


20-251-100-5000-0-24 IDEA-B INSTRUC-PURCHASED SERVI $712,062.00 $0.00 
: 2662i7 - - - - - SET UP IDEA BASIC PURCH SERV 07/01/17 


20-251-100-6100-0-24 IDEA-B INST-NP-SUPPLIES $0.00 $0.00 
i26620. - - - - - SET UP IDEA BASIC NP SUPPLIES 07/01/17 


20-251-200-3200-D-24 IDEA B-SUPP-NP-PURCH PROF ED S $0.00 $0.00 
• 26619' - - - - - SET UP IDEA BASIC SERVICES 07/01/17 


20-501-100-6400-F-39 NONPUB TEXT-MF$ $53,290.00 $0.00 
.26628 20-501-100-6400-G-39 TO SET UP NP TEXTBOOKS 07/01/17 
: 26628 20-501-100-6400-0-39 TO SET UP NP TEXTBOOKS 07/01/17 


20-501-100-6400-G-39 NONPUB TEXT-GODDARD $0.00 $0.00 
i 266287 20-501-100-6400-F-39 TO SET UP NP TEXTBOOKS 07/01/17 


20-501-100-6400-0-39 NONPUB TEXT-OLGC $0.00 $0.00 
26§29' - - - - - TO SET UP NP TEXTBOOKS 07/01/17 


2662!L 20-501-100-6400-F-39 TO SET UP NP TEXTBOOKS 07/01/17 


20-509-200-3300-F-39 NONPUB NURSING - MOORESTOWN FR $84,458.00 $0.00 
! 26630 1 20-509-200-3300-O-39 TO SET UP NONPUBLIC NURSING 07/01/17 


20-509-200-3300-G-39 NONPUB-NURSING-PURCH PROF-GODO $0.00 $0.00 
i 26632 - - - - - TO SET UP NONPUBLIC NURSING 07/01/17 


20-509-200-3300-O-39 NONPUB NURSING - OLGC $0.00 $0.00 
!266_3_1_j - - - - - TO SET UP NONPUBLIC NURSING 07/01/17 
[ 26630: 20-509-200-3300-F-39 TO SET UP NONPUBLIC NURSING 07/01/17 


20-510-1 00-61 00-F-42 NONPUBLIC TECH INIT-SUPPLIES-M $24,266.00 $0.00 
•2§§~ - - - - - TO SET UP NONPUBLIC TECH 07/01/17 


20-510-100-61 00-G-42 NONPUB-TECH INIT-SUPPLIES-GODD $0.00 $0.00 
[2§6347 - - - - - TO SET UP NONPUBLIC TECH 07/01/17 


20-510-100-6100-0-42 NONPUBLIC TECH INIT-SUPPLIES-O $0.00 $0.00 
1 2663r - - - - - TO SET UP NONPUBLIC TECH 07/01/17 


20-511-200-6000-F-42 NONPUBLIC SECURITY-SUPPLIE-MFS $23,460.00 $0.00 
[2663§] - - - - - TO SET UP NONPUBLIC SECURITY 07/01/17 


20-511-200-6000-G-42 NONPUBLIC-SECURITY-SUPPL-GODDA $0.00 $0.00 
126-637_! - - - - - TO SET UP NONPUBLIC SECURITY 07/01/17 


Period xfer 


$22,520.00 
$22,520.00 


$13,115.00 
$13,115.00 


$869.00 
$869.00 


$171,609.00 
$171,609.00 


$3,300.00 
$3,300.00 


$57,858.00 
$57,858.00 


($16,807.00) 
($822.00) 


($15,985.00) 


$822.00 
$822.00 


$21,748.00 
$5,763.00 


$15,985.00 


($19,371.00) 
($19,371.00) 


$1,455.00 
$1,455.00 


$38,509.00 
$19,138.00 
$19,371.00 


$376.00 
$376.00 


$555.00 
$555.00 


$14,689.00 
$14,689.00 


$26,865.00 
$26,865.00 


$1,125.00 
$1,125.00 
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Adjusted amt %Chg 


$22,520.00 0.% 


$13,115.00 0.% 


$869.00 0.% 


$883,671.00 24.1% 


$3,300.00 0.% 


$57,858.00 0.% 


$36,483.00 -31.5% 


$822.00 0.% 


$21,748.00 0.% 


$65,087.00 -22.9% 


$1,455.00 0.% 


$38,509.00 0.% 


$24,642.00 1.5% 


$555.00 0.% 


$14,689.00 0.% 


$50,325.00 114.5% 


$1,125.00 0.% 







Transfers by Account Code Moorestown Board of Education 


Start date 7/1/2017 Period date 7/1/2017 End date 7/31/2017 Expenditure 


Original amt Prior xfer 


FUND 20 SPECIAL REVENUE FUNDS 
20-511-200-6000-O-42 NONPUBLIC SECURITY-SUPPLI-OLGC $0.00 $0.00 


• 1,_6638 TO SET UP NONPUBLIC SECURITY 07/01/17 


Total for Just Accounts Listed $897,536.00 $0.00 


Period xfer 


$29,775.00 
$29,775.00 


$369,012.00 
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Adjusted amt %Chg 


$29,775.00 0.% 


$1,266,548.00 41% 







Transfers by Account Code Moorestown Board of Education Page 11 of 12 


10/12/17 17:13 
Start date 7/1/2017 Period date 7/1/2017 End date 7/31/2017 Expenditure 


Original amt Prior xfer Period xfer Adjusted amt %Chg 


FUND 30 CAPITAL PROJECTS FUNDS 
30-000-420-390B-D-39 CAP PROJ-BAKER-PROF SERVICES $0.00 $0.00 $30,638.15 $30,638.15 0.% 


26836 - - - - - * CARRY OVER * 07/01/17 $10,302.95 
:26838 - - - - - TO SET UP CAP PROJ BUDGET 07/31/17 $8,706.26 
(26839: 30-000-425-390H-D-39 JMH 07/31/17 $11,628.94 


30-000-420-450B-D-39 CAP PROJ-BAKER-CONSTRUCTION $0.00 $0.00 $224,396.36 $224,396.36 0.% 
26836 - - - - - * CARRY OVER * 07/01/17 $224,348.32 


:26839~ 30-000-425-390H-D-39 JMH 07/31/17 $48.04 


30-000-421-390R-D-39 CAP PROJ-ROBERTS-PROF SERV $0.00 $0.00 $25,042.04 $25,042.04 0.% 
•26836· - - - - - * CARRY OVER * 07/01/17 $5,970.92 
:26838! - - - - - TO SET UP CAP PROJ BUDGET 07/31/17 $7,729.08 
,)683_2_ 30-000-425-390H-D-39 JMH 07/31/17 $11,342.04 


30-000-421-450R-D-39 CAP PROJ-ROBERTS-CONSTRUCTION $0.00 $0.00 $40,024.23 $40,024.23 0.% 
! 26836' - - - - - * CARRY OVER * 07/01/17 $40,024.23 


30-000-422-390S-D-39 CAP PROJ-SV-PROF SERVICES $0.00 $0.00 $29,961.81 $29,961.81 0.% 
i 26836 i - - - - - * CARRY OVER * 07/01/17 $12,814.29 
1268381 - - - - - TO SET UP CAP PROJ BUDGET 07/31/17 $8,250.25 
! 26839 i 30-000-425-390H-D-39 JMH 07/31/17 $8,897.27 


30-000-423-390U-D-39 CAP PROJ-UES-PROF SERVICES $0.00 $0.00 $131,449.07 $131,449.07 0.% 
I 26836 ! - - - - - * CARRY OVER * 07/01/17 $82,809.47 


! 26838' - - - - - TO SET UP CAP PROJ BUDGET 07/31/17 $11,712.84 


I 26839 I 30-000-425-390H-D-39 JMH 07/31/17 $36,926.76 


30-000-423-450U-D-39 CAP PROJ-UES-CONSTRUCTION $0.00 $0.00 $3,286,793.81 $3,286,793.81 0.% 
i 26836 i - - - - - * CARRY OVER * 07/01/17 $3,268,861.45 


l26fil2J 30-000-425-390H-D-39 JMH 07/31/17 $17,932.36 


30-000-424-390M-D-39 CAP PROJ-MS-PROF SERVICES $0.00 $0.00 $152,494.99 $152,494.99 0.% 
, 26836 1 - - - - - * CARRY OVER * 07/01/17 $46,171.41 


I 26838: - - - - - TO SET UP CAP PROJ BUDGET 07/31/17 $106,323.58 


30-000-424-450M-D-39 CAP PROJ-MS-CONSTRUCTION $0.00 $0.00 $1,435,756.28 $1,435,756.28 0.% 
I 26836 I - - - - - * CARRY OVER * 07/01/17 $1,435,556.28 


, 26839 I 30-000-425-390H-D-39 JMH 07/31/17 $200.00 


30-000-425-390H-D-39 CAP PROJ-HS-PROF SERVICES $0.00 $0.00 $612,773.98 $612,773.98 0.% 
[2@6"1 - - - - - * CARRY OVER * 07/01/17 $70,633.10 
I 26838] - - - -- TO SET UP CAP PROJ BUDGET 07/31/17 $640,011.29 
[26839] 30-000-420-390B-D-39 JMH 07/31/17 ($11,628.94) 


I 26839 I 30-000-420-450B-D-39 JMH 07/31/17 ($48.04) 


I 26839 I 30-000-421-390R-D-39 JMH 07/31/17 ($11,342.04) 


! 26839 I 30-000-422-390S-D-39 JMH 07/31/17 ($8,897.27) 


I 26s39 I 30-000-423-390U-D-39 JMH 07/31/17 ($36,926.76) 


[~6839 I 30-000-423-450U-D-39 JMH 07/31/17 ($17,932.36) 


[mm 30-000-424-450M-D-39 JMH 07/31/17 ($200.00) 
30-000-425-450H-D-39 JMH 07/31/17 ($10,895.00) 


30-000-425-450H-D-39 CAP PROJ-HS-CONSTRUCTION $0.00 $0.00 $1,830,072.34 $1,830,072.34 0.% 
126836"] - - - - - * CARRY OVER * 07/01/17 $1,816,372.34 







Transfers by Account Code Moorestown Board of Education 


Start date 7/1/2017 Period date 7/1/2017 End date 7/31/2017 Expenditure 


Original amt Prior xfer 


FUND 30 CAPITAL PROJECTS FUNDS 
30-000-425-450H-D-39 CAP PROJ-HS-CONSTRUCTION $0.00 $0.00 


! 26838. - - - - - TO SET UP CAP PROJ BUDGET 07/31/17 
i 26839. 30-000-425-390H-D-39 JMH 07/31/17 


Total for Just Accounts Listed $0.00 $0.00 


Period xfer 


$1,830,072.34 
$2,805.00 


$10,895.00 


$7,799,403.06 
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Adjusted amt %Chg 


$1,830,072.34 0.% 


$7,799,403.06 0% 







 


BILLS TO BE PRESENTED OCTOBER 17, 2017 


09/15/17 - 10/12/17 $10,238,165.22 
A/P 10/12/17 783,855.38 


11,022,020.60 
CNP 08/01/17 - 08/31/17 3,317.26 


3,317.26 


$11,025,337.86 $11,025,337.86 
I I 


10/12/2017 Bill Lists 


Exhibit #18-74 
10-17-17 







Check Journal Moorestown Board of Education 


Hand and Machine checks 
Page 1 of 35 


10/12/17 14:18 Rec and Unrec checks 


Starting date 9/15/2017 Ending date 10/12/2017 


Cknum: Date Rec date! Vcode l Vendor name Check amount! 


080317 V 09/16/17 09/16/17 0414 TD EQUIPMENT FINANCE INC 


800916 08/29/17 2017-18 LEASE PURCHASE AGREEME 
11-000-262-4410-D-40 LEASE PAYMENT YR· 09/16/17 $9,312.42 
11-000-262-4410-D-40 LEASE PAYMENT YR· 09/16/17 ($9,312.42) 
11-000-270-4430-D-50 LEASE PAYMENT YR · 09/16/17 $60,883.69 
11-000-270-4430-D-50 LEASE PAYMENT YR· 09/16/17 ($60,883.69) 
11-190-100-4400-D-01 LEASE PAYMENT YR· 09/16/17 $67,764.38 
11-190-100-4400-D-01 LEASE PAYMENT YR· 09/16/17 ($67,764.38) 
11-190-100-6400-D-01 LEASE PAYMENT YR· 09/16/17 ($58,635.11) 
11-190-100-6400-D-01 LEASE PAYMENT YR· 09/16/17 $58,635.11 


091317 09/15/17 PAY MOORESTOWN BOARD OF EDUCATION PAYROLL AG $2,049,331.14 


800001 07/01/17 Payroll 2017 - 2018 
11-000-211-1000-D-66 
11-000-213-1040-D-4 7 
11-000-213-1049-U-4 7 
11-000-213-1050-D-4 7 
11-000-213-1059-U-4 7 
11-000-213-1060-D-4 7 
11-000-216-101 O-D-35 
11-000-217-1040-D-37 
11-000-217-1060-D-37 
11-000-218-1040-D-27 
11-000-218-1048-D-27 
11-000-218-1049-U-27 
11-000-218-1050-D-27 
11-000-219-1040-D-24 
11-000-219-1048-D-24 
11-000-219-1049-D-24 
11-000-219-1050-D-24 
11-000-219-1059-D-24 
11-000-221-1020-D-42 
11-000-221-1020-D-63 
11-000-221-1050-D-42 
11-000-221-1059-D-42 
11-000-221-1109-D-42 
11-000-222-1040-D-26 
11-000-222-1049-U-26 
11-000-222-1060-D-26 
11-000-230-11 OO-D-39 
11-000-230-11 OO-D-41 
11-000-240-1030-D-49 
11-000-240-1050-D-49 
11-000-240-1058-D-49 
11-000-240-1059-R-49 
11-000-240-1059-S-49 
11-000-240-1059-U-49 
11-000-251-1000-D-40 
11-000-251-1009-D-40 
11-000-251-11 OO-D-43 
11-000-251-1109-D-43 
11-000-252-1000-D-44 
11-000-262-1070-D-49 
11-000-262-11 OO-D-51 


*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 


09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 


$2,049,331.14 
$2,347.08 


$22,740.77 
$1,832.60 
$6,105.50 


$953.75 
$450.09 


$35,938.15 
$4,023.75 


$68,513.22 
$61,792.15 


$2,744.30 
$5,497.80 
$7,032.91 


$66,244.32 
$2,825.05 
$6,398.15 
$9,400.83 


$287.50 
$48,148.25 
$2,630.49 
$2,183.51 


$55.95 
$7,644.56 


$29,815.75 
$1,047.20 


$450.10 
$234.75 


$11,296.88 
$58,658.25 
$31,318.96 


$1,440.10 
$472.99 
$502.74 


$1,219.61 
$21,451.36 


$51.24 
$8,360.14 


$250.13 
$14,212.31 
$14,639.26 
$56,607.56 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 


Cknum Date ! Rec date1 Vcode i Vendor name 


Page 2 of 35 


10/12/17 14:18 


Check amount! 


091317 09/15/17 PAY MOORESTOWN BOARD OF EDUCATION PAYROLL AG $2,049,331.14 


800001 07/01/17 Payroll 2017 - 2018 
11-000-262-1109-D-44 
11-000-262-1109-D-51 
11-000-262-11 0S-D-51 
11-000-266-1000-D-51 
11-000-266-1007-D-40 
11-000-270-1600-D-50 
11-000-270-1609-D-50 
11-000-270-161 0-D-50 
11-000-270-1619-D-50 
11-000-270-1629-D-50 
11-110-100-1010-D-01 
11-120-100-101 0-D-01 
11-120-100-1018-D-01 
11-130-100-101 0-D-01 
11-130-100-1018-D-01 
11-130-100-1019-D-01 
11-140-100-1010-D-01 
11-150-100-101 0-D-36 
11-190-100-1060-D-01 
11-190-100-1069-U-01 
11-212-100-101 0-D-62 
11-212-100-1060-D-62 
11-212-100-1068-D-62 
11-213-100-101 0-D-31 
11-213-100-1018-D-31 
11-213-100-1060-D-31 
11-214-100-101 0-D-61 
11-214-100-1060-D-61 
11-215-100-101 0-D-57 
11-215-100-1060-D-57 
11-216-100-1010-D-57 
11-216-100-1060-D-57 
11-230-100-1 0 1 0-D-34 
11-240-100-1010-D-38 
11-402-100-1010-H-52 
11-402-100-101 0-M-52 
11-402-100-1040-D-52 
11-402-100-11 00-D-52 
20-232-100-1009-D-42 


*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 
*7PR713 


09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 
09/15/17 


091417 H 09/15/17 1416 MOORESTOWN BOE AGENCY ACCT 


8J0009 09/15/17 Db 10-141 / Cr 10-101 
10-02 - - - - 09/15/17 09/15/17 


091517 H 09/15/17 1416 MOORESTOWN BOE AGENCY ACCT 


800471 07/12/17 BOARD SHARE FICA/DCRP 
11-000-291-2200-D-40 09/15/17 
11-000-291-2490-D-40 09/15/17 DCRP 
20-232-200-2000-D-42 09/15/17 TITLE I 


091817 H 09/18/17 6794 STARLITE PRODUCTIONS 


703640 06/15/17 DISTRICT THEATER UPGRADE PROJ 
30-000-423-450U-D-39 APP#2 8/21 /17 


09/15/17 
09/15/17 
09/15/17 


09/18/17 


$2,049,331.14 
$601.54 


$9,803.48 
$92.00 


$3,780.39 
$144.45 


$22,297.77 
$371.25 


$5,943.74 
$298.53 
$977.05 


$36,980.87 
$325,841.77 


$9,900.00 
$246,896.57 


$4,562.50 
$392.70 


$367,627.43 
$561.89 


$15,237.72 
$286.80 


$37,866.60 
$10,304.88 


$715.63 
$230,643.82 


$4,950.00 
$11,575.90 
$3,166.50 
$1,385.38 
$2,252.23 
$2,288.07 


$10,974.70 
$4,278.94 


$23,020.65 
$7,173.55 


$17,665.99 
$832.24 


$5,639.05 
$3,393.15 


$785.40 


$116,712.22 


$116,712.22 
$116,712.22 


$31,244.11 


$31,244.11 
$30,040.33 


$1,143.70 
$60.08 


$591,853.03 


$591,853.03 
$76,970.65 







Check Journal Moorestown Board of Education 


Hand and Machine checks Rec and Unrec checks 


Starting date 9/15/2017 Ending date 10/12/2017 


Cknum Date Rec datel Vcode l Vendor name 


091817 H 09/18/17 6794 STARLITE PRODUCTIONS 


703640 06/15/17 DISTRICT THEATER UPGRADE PROJ 
30-000-423-450U-D-39 APP#1 7 /19/17 
30-000-424-450M-D-39 APP#1 7 /19/17 
30-000-424-450M-D-39 APP#2 8/21 /17 
30-000-425-450H-D-39 APP#2 8/21 /17 
30-000-425-450H-D-39 APP#1 7 /19/17 


091917 09/19/17 2916 PATRIOT ROOFING INC 


702256 12/22/16 UES ROOF REPLACEMENT 
30-000-423-450U-D-39 APP#6 8/30/17 


092017 H 09/18/17 W685 FRANCOTYP-POSTALIA INC 


800254 07/01/17 2017-18 POSTAGE 


09/18/17 
09/18/17 
09/18/17 
09/18/17 
09/18/17 


09/18/17 


11-000-218-61 00-H-27 
11-000-219-61 00-D-24 


09/15/17 POSTAGE 09/18/17 
09/15/17 POSTAGE 09/18/17 
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10/12/17 14:18 


(~he<?k amount! 


$591,853.03 


$591,853.03 
$100,585.26 


$80,468.21 
$61,576.52 


$118,021.67 
$154,230.72 


$473,144.00 


$473,144.00 
$473,144.00 


$2,000.00 


$2,000.00 
$400.00 


$1,600.00 


092917 09/29/17 PAY MOORESTOWN BOARD OF EDUCATION PAYROLL AG $2,027,100.13 


800001 07/01/17 Payroll 2017 - 2018 
11-000-211-1000-D-66 
11-000-213-1040-D-4 7 
11-000-213-1050-D-4 7 
11-000-213-1059-H-4 7 
11-000-213-1060-D-4 7 
11-000-216-101 0-D-35 
11-000-217-1040-D-37 
11-000-217-1060-D-37 
11-000-217-1069-D-37 
11-000-218-1040-D-27 
11-000-218-1048-D-27 
11-000-218-1049-M-27 
11-000-218-1050-D-27 
11-000-218-1059-H-27 
11-000-219-1040-D-24 
11-000-219-1048-D-24 
11-000-219-1049-D-24 
11-000-219-1050-D-24 
11-000-219-1059-D-24 
11-000-221-1020-D-42 
11-000-221-1020-D-63 
11-000-221-1050-D-42 
11-000-222-1040-D-26 
11-000-222-1049-H-26 
11-000-222-1049-S-26 
11-000-222-1060-D-26 
11-000-230-11 00-D-39 
11-000-230-11 00-D-41 
11-000-240-1030-D-49 
11-000-240-1050-D-49 
11-000-240-1058-D-49 
11-000-240-1059-B-49 
11-000-240-1059-S-49 
11-000-251-1000-D-40 
11-000-251-1009-D-40 
11-000-251-11 00-D-43 


*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 


09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 


$2,027,100.13 
$2,347.08 


$22,740.77 
$6,105.50 
$2,691.00 


$450.09 
$36,513.16 


$4,023.75 
$71,632.11 


$72.84 
$61,942.15 


$4,210.38 
$1,466.08 
$7,032.91 


$132.25 
$56,525.47 


$2,825.05 
$485.37 


$7,074.58 
$172.50 


$48,148.25 
$2,630.49 
$2,183.51 


$29,815.75 
$85.00 
$85.00 


$450.10 
$234.75 


$11,296.88 
$58,658.25 
$33,957.94 


$1,440.10 
$817.50 
$361.92 


$21,451.36 
$312.87 


$8,360.14 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 


Cknum. Date ] Rec datel Vcode i Vendor name 
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10/12/1714:18 


Check amount1 
·,·· ,/ 


092917 09/29/17 PAY MOORESTOWN BOARD OF EDUCATION PAYROLL AG $2,027,100.13 


800001 07/01/17 Payroll 2017 - 2018 
11-000-251-1109-D-43 
11-000-252-1000-D-44 
11-000-262-1070-D-49 
11-000-262-1079-D-49 
11-000-262-11 OO-D-51 
11-000-262-1109-D-44 
11-000-262-1109-D-51 
11-000-266-1000-D-51 
11-000-266-1007-D-40 
11-000-270-1600-D-50 
11-000-270-1609-D-50 
11-000-270-161 O-D-50 
11-000-270-1619-D-50 
11-000-270-1620-D-50 
11-000-270-1629-D-50 
11-110-100-1010-D-01 
11-110-100-1019-D-01 
11-120-100-1010-D-01 
11-120-100-1018-D-01 
11-120-100-1019-D-01 
11-130-100-1010-D-01 
11-130-100-1018-D-01 
11-130-100-1019-D-01 
11-140-100-101 O-D-01 
11-140-100-1018-D-01 
11-140-100-1019-D-01 
11-150-100-1010-D-36 
11-190-100-1060-D-01 
11-190-100-1069-8-01 
11-190-100-1069-R-01 
11-190-100-1069-S-01 
11-212-100-101 O-D-62 
11-212-100-1019-D-62 
11-212-100-1060-D-62 
11-212-100-1068-D-62 
11-213-100-101 O-D-31 
11-213-100-1018-D-31 
11-213-100-1019-D-31 
11-213-100-1060-D-31 
11-214-100-101 O-D-61 
11-214-100-1060-D-61 
11-215-100-101 O-D-57 
11-215-100-1019-D-57 
11-215-100-1060-D-57 
11-216-100-101 O-D-57 
11-216-100-1060-D-57 
11-230-100-101 O-D-34 
11-240-100-101 O-D-38 
11-402-100-101 O-H-52 
11-402-100-101 O-M-52 
11-402-100-1019-H-52 


*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 


09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 


$2,027,100.13 
$276.00 


$14,212.31 
$14,063.33 


$142.31 
$55,502.98 


$2,665.82 
$7,756.62 
$4,468.39 


$144.45 
$22,463.25 


$2,196.37 
$6,849.80 
$1,065.45 


$94.76 
$2,863.66 


$37,005.87 
$835.55 


$300,322.12 
$9,900.00 
$2,961.10 


$247,446.57 
$4,537.50 
$1,275.00 


$362,040.93 
$2,840.91 
$2,129.25 


$691.56 
$16,948.47 


$157.50 
$188.86 
$283.62 


$37,866.60 
$215.00 


$10,324.88 
$715.63 


$230,096.34 
$7,905.84 
$1,694.90 


$10,550.16 
$3,166.50 
$1,385.38 
$2,252.23 


$47.60 
$2,288.07 
$5,315.30 
$4,308.94 


$23,020.65 
$7,173.55 


$26,691.63 
$832.24 


$3,237.50 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 
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Cknum i Date Rec date! Vcode Vendor name Check amount] 


092917 09/29/17 PAY MOORESTOWN BOARD OF EDUCATION PAYROLL AG $2,027,100.13 


800001 07 /01 /17 Payroll 2017 - 2018 
11-402-100-1040-D-52 
11-402-100-11 00-D-52 
60-800-330-1000-D-72 
60-800-330-1050-D-72 
60-800-330-1060-D-72 


*7PR714 
*7PR714 
*7PR714 
*7PR714 
*7PR714 


09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 


093017 H 09/27/17 1416 MOORESTOWN BOE AGENCY ACCT 


800471 07/12/17 BOARD SHARE FICA/DCRP 
11-000-291-2200-D-40 09/29/17 09/27 /17 
11-000-291-2490-D-40 09/29/17 DCRP 09/27/17 
60-800-330-2200-D-72 09/29/17 CHILDCARE 09/27/17 


093117 H 09/27/17 1416 MOORESTOWN BOE AGENCY ACCT 


8J0010 09/27/17 Db 10-141 / Cr 10-101 
10-02 - - - - 9/29/17 


100217 H 10/02/17 W685 FRANCOTYP-POSTALIA INC 


800254 07/01/17 2017-18 POSTAGE 
11-000-218-61 00-H-27 
11-000-240-61 00-H-49 


163344 V 09/06/17 10/09/17 L376 


10/2/17 POSTAGE 
10/2/17 POSTAGE 


ROWTON; CAYENNE 


703906 06/30/17 TO REFUND EXT DAY CARE RECEIPT 


09/27/17 


10/02/17 
10/02/17 


60-800-330-8990-D-72 EXT DAY CARE REFU 10/09/17 


163501 09/19/17 H876 RICKY SLADE CONSTRUCTION INC 


703643 06/16/17 MHS & WAMS PAVING PROJECT 


163502 


30-000-424-450M-D-39 APP#1 08/18/17 
30-000-425-450H-D-39 APP#1 08/18/17 


09/18/17 
09/18/17 


09/19/17 A340 SCHOOL HEALTH INSURANCE FUND 


800098 07/01/17 2017-18 HEALTH & DENTAL PREMIU 
11-000-291-2700-D-40 GROUP#4354 JULY DI 09/18/17 
11-000-291-2700-D-40 GROUP#4354 JULY HI 09/18/17 
11-000-291-2700-D-40 RE-DIST LM BENEFIT 09/19/17 
62-830-200-2700-D-43 RE-DIST LM BENEFIT 09/19/17 


163503 09/20/17 A338 FALASCA MECHANICAL INC 


602637 02/17/16 MHS HVAC RENOVATIONS 
30-000-425-450H-D-39 APP# 13 7 /31 /17 
30-000-425-450H-D-39 APP# 14 8/31 /17 


702996 03/22/17 DSTRICT HVAC RENOVATIONS 
30-000-420-450B-D-39 APP# 6 8/31/17 
30-000-420-450B-D-39 APP#5 7/31/17 
30-000-421-450R-D-39 APP#5 7 /31 /17 
30-000-421-450R-D-39 APP# 6 8/31/17 
30-000-423-450U-D-39 APP# 6 8/31 /17 
30-000-423-450U-D-39 APP#5 7 /31 /17 
30-000-424-450M-D-39 APP#5 7 /31 /17 
30-000-424-450M-D-39 APP# 6 8/31 /17 
30-000-425-450H-D-39 APP# 6 8/31/17 
30-000-425-450H-D-39 APP#5 7 /31 /17 


09/20/17 
09/20/17 


09/20/17 
09/20/17 
09/20/17 
09/20/17 
09/20/17 
09/20/17 
09/20/17 
09/20/17 
09/20/17 
09/20/17 


$2,027,100.13 
$5,639.05 
$3,393.15 
$1,670.44 


$587.02 
$3,658.37 


$33,030.37 


$33,030.37 
$31,448.39 


$1,129.42 
$452.56 


$113,600.38 


$113,600.38 
$113,600.38 


$2,000.00 


$2,000.00 
$950.00 


$1,050.00 


($60.00) 


($60.00) 
($60.00) 


$1,454,339.38 


$1,454,339.38 
$945,320.60 
$509,018.78 


$1,091,224.00 


$1,091,224.00 
$57,638.00 


$1,033,586.00 
($1,734.78) 


$1,734.78 


$1,387,573.26 


$166,376.35 
$110,041.35 
$56,335.00 


$1,221,196.91 
$100,142.89 


$76,817.83 
$15,830.33 
$20,719.22 


$343,248.37 
$263,567.59 


$61,266.76 
$79,423.67 


$147,106.44 
$113,073.81 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 


Cknum i Date Rec datel Vcode l Vendor name 


163504 10/02/17 Y00S SHERATON ATLANTIC CITY CONV CTR HOTEL 


801066 09/08/17 WORKSHOP LODGING - D'ANGELO 
11-000-251-5920-D-40 NJSBA ROOM J DAN( 10/02/17 


163505 10/02/17 9547 ACCESS INFORMATION 


801182 09/18/17 ARCHIVE RECORD PICKUP (AUG17) 
11-000-251-5920-D-40 2188845 10/02/17 


163506 10/02/17 A205 AIM ACADEMY 


800806 08/15/17 2017-2018 SPECIAL ED TUITION 
11-000-100-5670-D-24 NOV17 -JAN 18 09/19/17 


163507 10/02/17 7056 ALT; CAROL 


801195 09/19/17 SUNSHINE SUPPLIES 
65-SOD-A00-0000-M-00 SUNSHINE SUPPLIES 09/19/17 


801373 10/02/17 SUNSHINE SUPPLIES 
65-SOD-A00-0000-M-00 SUNSHINE SUPPLIES 10/02/17 


163508 V 10/02/17 10/02/17 00.0 $ Multi Stub Void 


163509 V 10/02/17 10/02/17 00.0 $ Multi Stub Void 


163510 10/02/17 7938 AMAZON.COM CREDIT SERVICES 


800157 07/01/17 INK CARTRIDGES 
11-000-222-6100-B-26 017944230364 09/19/17 


800440 07/11/17 HS INDUSTRIAL TECH SUPPLIES 
11-190-100-61 00-H-06 250024522380 ADJ 09/28/17 


800491 07/13/17 CLASSROOM SUPPLIES MURPHY 
11-190-100-6100-R-01 092622788180 09/19/17 


800637 07/25/17 STEP LADDER FOR FIRST GR 
11-190-100-61 00-R-01 239526958990 


800664 07/27/17 TONER FOR COLOR COPIER 
11-000-222-61 00-R-26 037701571477 


800938 08/30/17 READING MATH SUPPORT SUPPLIES 
11-230-100-61 00-S-34 124086385966 


800958 08/31/17 CHORAL SUPPLIES 
11-190-100-61 00-M-54 159017396775 


801006 09/05/17 DISPLAY PORT TO HDMI CABLE UES 
11-000-252-6000-D-44 151780384178 


801009 09/06/17 HS STANDING WORK STATIONS 
11-190-100-61 00-H-01 165370389543 


801013 09/06/17 BUTLER - BOOK 
11-000-221-61 00-D-42 


801014 09/06/17 PRINTER TONER 
11-190-100-61 00-U-01 


194225249745 


032851337997 


801019 09/07/17 WAMS MEDIA CENTER SUPPLIES 
11-190-100-61 00-M-26 262709205149 
11-190-100-61 00-M-26 057259433893 
11-190-100-61 00-M-26 089578541257 
11-190-100-61 00-M-26 057255411869 


09/19/17 


09/19/17 


09/19/17 


09/27/17 


09/19/17 


09/27/17 


09/27/17 


09/25/17 


09/25/17 
09/25/17 
09/25/17 
09/26/17 
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Check amountl 
. .i 


$129.00 


$129.00 
$129.00 


$704.04 


$704.04 
$704.04 


$11,073.90 


$11,073.90 
$11,073.90 


$42.96 


$20.98 
$20.98 


$21.98 
$21.98 


$5,667.93 


$299.85 
$299.85 


($0.20) 
($0.20) 


$51.20 
$51.20 


$69.97 
$69.97 


$488.65 
$488.65 


$143.73 
$143.73 


$89.95 
$89.95 


$29.82 
$29.82 


$359.97 
$359.97 


$49.46 
$49.46 


$270.85 
$270.85 


$3,081.80 
$92.16 


$1,286.36 
$163.38 


$1,207.10 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 


Cknum Date Rec datel Vcode Vendor name 


163510 10/02/17 7938 AMAZON.COM CREDIT SERVICES 


801019 09/07/17 WAMS MEDIA CENTER SUPPLIES 
11-190-100-61 00-M-26 002660538131 


801030 09/07/17 HS OFFICE SUPPLIES STORAGE BOX 
11-000-213-6100-H-4 7 235393007086 


801031 09/07/17 WAMS CHORAL SUPPLIES 
11-190-100-61 00-M-54 137391211154 


801047 09/08/17 PHOTO VIDEO SCREEN & STEP LADD 
11-190-100-61 00-R-01 124563528267 
11-190-100-61 00-R-01 189935664773 


801090 09/12/17 COMP BAG TAGS UES 1-TO-1 
11-000-252-6000-D-44 206562124852 


801097 09/12/17 SPECIAL ED CLASSROOM CABINET 
11-190-100-6100-M-O 1 109780485012 


801118 09/13/17 MEDIA CTR LAMINATOR 
11-000-222-61 00-M-26 296931368551 
11-000-222-61 00-M-26 269501043489 


801142 09/14/17 DOORSTOPS 
11-190-100-61 00-S-01 152856494828 


801146 09/14/17 INSTRUCTIONAL SUPPLIES;WEATHER 
11-000-216-61 00-D-24 2151244394 7 4 


801177 09/18/17 SPECIAL ED CLASSROOM SUPPLIES 
11-213-100-61 00-M-31 120418500010 


163511 10/02/17 0229 ARBOR SCIENTIFIC 


810060 07/06/17 Science Supplies 
11-190-100-61 00-U-12 


810129 07/07/17 Science Supplies 
407737 


407273 11-190-100-61 00-H-12 


163512 10/02/17 7937 ARC SPORTS 


810256 07/17/17 Athletic Supplies 
11-402-100-61 00-M-52 082817 


163513 10/02/17 4386 ASCD 


800101 07/01/17 KARANJIA 17-18 RENEWAL 
11-000-240-8900-D-49 0012831229 


800628 07/25/17 POWELL- MEMBERSHIP 
11-000-240-8900-D-49 0012828318 


800720 08/02/17 D'ASCENZO MEMBERSHIP 
11-000-240-8900-D-49 0012829395 


163514 10/02/17 A239 BABCOCK; MICHAEL & KRISTEN 


703889 06/30/17 AID IN LIEU OF TRANS 
11-000-270-5030-D-50 2016-17 AIL 


163515 10/02/17 8180 BANCROFT NEUROHEALTH 


800536 07/18/17 2017-2018 SPECIAL ED TUITION 
20-251-100-5000-D-24 2422/1092 OCT 17 
20-251-100-5000-D-24 1146 OCT 17 


163516 10/02/17 1502 BARLOW CHEVROLET INC 


801072 09/11/17 ENGINE REPAIRS #39 
11-000-270-4200-D-50 532138 


09/25/17 


09/19/17 


09/27/17 


09/27/17 
09/27/17 


09/19/17 


09/27/17 


09/25/17 
09/25/17 


09/27/17 


09/27/17 


09/29/17 


09/28/17 


09/19/17 


09/27/17 


09/27/17 


09/27/17 


09/27/17 


06/30/17 


09/19/17 
09/19/17 


09/27/17 
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Check amount! 


$5,667.93 


$3,081.80 
$332.80 


$36.31 
$36.31 


$63.92 
$63.92 


$92.02 
$58.03 
$33.99 


$59.90 
$59.90 


$131.98 
$131.98 


$202.91 
$139.96 


$62.95 


$35.97 
$35.97 


$49.90 
$49.90 


$59.97 
$59.97 


$540.87 


$390.89 
$390.89 


$149.98 
$149.98 


$348.00 


$348.00 
$348.00 


$387.00 


$89.00 
$89.00 


$239.00 
$239.00 


$59.00 
$59.00 


$165.92 


$165.92 
$165.92 


$30,456.09 


$30,456.09 
$20,304.06 
$10,152.03 


$2,430.95 


$2,430.95 
$2,430.95 







Check Journal Moorestown Board of Education 


Hand and Machine checks Rec and Unrec checks 


Starting date 9/15/2017 Ending date 10/12/2017 


Cknum 1 Date l Rec date] Vcode Vendor name 


163517 10/02/17 6066 BARNES & NOBLE INC 


800234 07/01/17 CHARACTER ED BOOKS OF THE MON 
11-000-222-61 00-S-26 3510658 


800272 07/01/17 BOOKS OF THE MONTH 
11-190-100-6100-8-01 3509492 


800510 07/13/17 IN COMMON NOVELS-2ND GR 
11-190-100-61 00-R-11 3508955 


800663 07/27/17 WOTM BOOKS 
11-000-222-61 00-R-26 3515368 


163518 10/02/17 0644 BARTON SUPPLY INC 


801084 09/06/17 WATER FOUNTAIN FILTERS 
11-000-262-61 00-D-51 194 773 


163519 10/02/17 9494 BATTEL; CYNTHIA 


801381 10/02/17 NURSING SUPPLIES 


09/19/17 


09/19/17 


09/19/17 


09/27/17 


09/27/17 


11-000-213-6100-M-47 NURSING SUPPLIES 10/02/17 


163520 10/02/17 4027 BAYADA HOME HEALTH CARE INC 


800907 08/28/17 1:1 NURSING SERVICES 
11-000-217-3200-D-24 12721023-0817 AUG 1 i 09/25/17 


163521 10/02/17 6075 BCPSA 


801064 09/08/17 S POWELL-ANNUAL DUES 
11-000-240-8900-D-49 ANNUAL DUES 09/27/17 


163522 10/02/17 4791 BECKERS SCHOOL SUPPLIES 


810226 07 /17 /17 Teaching Aids 
11-215-100-6100-R-57 1485490 09/27/17 


163523 10/02/17 9971 BLICK ART MATERIALS 


810188 07/07/17 Fine Art Supplies 
11-190-100-61 00-H-15 


810240 07/17/17 Fine Art Supplies 
11-190-100-61 00-R-15 
11-190-100-6100-R-15 
11-190-100-61 00-R-15 
11-190-100-61 00-R-15 


810304 07/31/17 Fine Art Supplies 
11-190-100-61 00-U-15 


810318 08/16/17 Fine Art Supplies 
11-190-100-61 00-M-15 
11-190-100-61 00-M-15 


7996429 


8040429 
8215393 
8170274 
7999542 


8079867 


8132295 
8200352 


163524 10/02/17 0819 BOOTH MECHANICAL INC 


800815 08/11/17 CONCRETE & CURB REPAIR 


09/27/17 


09/19/17 
09/25/17 
09/19/17 
09/19/17 


09/28/17 


09/27/17 
09/27/17 


11-000-263-4200-D-51 MHS CONCRETE 9/1 09/26/17 


163525 10/02/17 A573 BREAKOUT INC 


800248 07/01/17 EDU KIT 
11-190-100-61 00-M-12 8151 09/27/17 


163526 10/02/17 0869 BRETT DINOVI & ASSOCIATES LLC 


800854 08/22/17 BEHAVIORAL & EDUCATIONAL SVCS 
11-000-217-3200-D-61 214 8/21-8/25 09/25/17 
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Check amount! 


$3,178.18 


$606.20 
$606.20 


$894.00 
$894.00 


$111.80 
$111.80 


$1,566.18 
$1,566.18 


$486.00 


$486.00 
$486.00 


$13.48 


$13.48 
$13.48 


$3,000.00 


$3,000.00 
$3,000.00 


$80.00 


$80.00 
$80.00 


$15.46 


$15.46 
$15.46 


$1,239.68 


$186.14 
$186.14 


$1,002.27 
$38.50 


$138.36 
$14.50 


$810.91 


$12.27 
$12.27 


$39.00 
$21.80 
$17.20 


$4,100.00 


$4,100.00 
$4,100.00 


$125.00 


$125.00 
$125.00 


$1,460.00 


$900.00 
$900.00 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 


Cknum Date i Rec date! Vcode i 
< ' ' 


Vendor name 


163526 10/02/17 0869 BRETT DINOVI & ASSOCIATES LLC 


800870 08/24/17 BEHAVIORAL & EDUCATIONAL SVCS 
11-000-217-3200-D-61 422-214 8/23-8/30 


163527 10/02/17 0802 BRODART CO 


800131 07/01/17 BOOK BINS FOR 1ST AND 2ND 
11-190-100-6100-B-01 472957 


800529 07/18/17 PLASTIC BOOK BINS-POTTS 
11-190-100-6100-R-01 476607 


163528 10/02/17 0837 BROOKFIELD ACADEMY 


800537 07/18/17 2017-2018 SPECIAL ED TUITION 
20-251-100-5000-D-24 0012575 OCT 17 


09/25/17 


09/27/17 


09/19/17 


09/19/17 


163529 10/02/17 7814 BSN SPORTS COLLEGIATE PACIFIC 


800289 07/01/17 ORDER FOR PLAYGROUND SWINGS 
11-190-100-6100-B-O 1 900396723 


800347 07/07/17 HS SOCCER (G) SUPPLIES 
11-402-100-61 00-H-52 900192173 


800881 08/24/17 MS ATHLETICS (FH UNIFORMS) 
11-402-100-61 00-H-52 900450275 


800883 08/24/17 MS ATHLETICS (TRACK UNIFORMS) 
11-402-100-61 00-H-52 900397069 


800895 08/28/17 HS ATHLETICS TENNIS SUPPLIES 
11-402-100-61 00-H-52 900360735 


801190 09/19/17 HS VOLLEYBALL (B) SUPPLIES 
11-402-100-61 00-H-52 900215801 


801191 09/19/17 HS GIRLS VOLLEYBALL SUPPLIES 
11-402-100-61 00-H-52 900192176 


163530 10/02/17 4000 BURKE; ANNETTE 


801196 09/19/17 17/18 NAFME MEMBERSHIP-BURKE 


09/19/17 


09/25/17 


09/25/17 


09/25/17 


09/25/17 


09/25/17 


09/25/17 


11-190-100-8900-H-60 NAFME MEMBERSHIF 09/19/17 
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Check amount] 


$1,460.00 


$560.00 
$560.00 


$622.28 


$406.40 
$406.40 


$215.88 
$215.88 


$6,480.00 


$6,480.00 
$6,480.00 


$15,008.38 


$68.17 
$68.17 


$1,467.30 
$1,467.30 


$5,894.00 
$5,894.00 


$4,050.00 
$4,050.00 


$37.78 
$37.78 


$2,119.92 
$2,119.92 


$1,371.21 
$1,371.21 


$125.00 


$125.00 
$125.00 


163531 10/02/17 1488 BURL CO ASSOC SCHOOL BUSINESS OFFICIALS $250.00 


$250.00 
$125.00 


801087 09/12/17 2017-18 MEMBERSHIPS 
11-000-251-8900-D-40 J D'ANGELO 17-18 
11-000-251-8900-D-40 J HEISER 17-18 


09/26/17 
09/26/17 


163532 10/02/17 7181 BURLINGTON CO CURRICULUM CONSORTIUM 


801257 09/22/17 BUTLER - MEMBERSHIP RENEWAL 
11-000-221-8900-D-42 2017-18 MTOWN DUE 09/28/17 


163533 10/02/17 2336 BURLINGTON CO INSTITUTE OF TECHNOLOGY 


801221 09/19/17 2017-2018 VOCATIONAL TUITION 
11-000-100-5640-D-24 SEPT 2017 09/26/17 


$125.00 


$75.00 


$75.00 
$75.00 


$3,975.60 


$3,975.60 
$3,975.60 


163534 10/02/17 5647 BURLINGTON COUNTY SPEC SERV SCH DISTRICT $3,022.82 


702304 01/04/17 2016-2017 SPECIAL ED TUITION 
11-000-100-5650-D-24 CM FOR OVERPAYMI\ 06/30/17 


703886 06/30/17 2016-2017 ALT SCHOOL TUITION 
11-000-100-5610-D-24 17-0757 MAY 17 
11-000-100-561 0-D-24 17 -0898 JUNE 17 


801222 09/19/17 2017 SPECIAL ED ESY TUITION 
11-000-100-5650-D-24 18-0103 ESY 1:1 


08/08/17 
08/08/17 


09/26/17 


($22,859.29) 
($22,859.29) 


$4,782.11 
$1,965.20 
$2,816.91 


$21,100.00 
$10,000.00 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 


Cknum Date Rec datel Vcode I Vendor name 
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Check amount! 


163534 10/02/17 5647 BURLINGTON COUNTY SPEC SERV SCH DISTRICT $3,022.82 


801222 09/19/17 2017 SPECIAL ED ESY TUITION $21,100.00 
11-000-100-5650-D-24 INV 18-0045 ESY 09/26/17 $11,100.00 


163535 10/02/17 8092 BUS PARTS WAREHOUSE 


800924 08/30/17 HEATER FILTERS 
11-000-270-61 00-D-50 IN81132 09/19/17 


163536 10/02/17 7259 CAMBIUM LEARNING 


801069 09/11/17 SPEC ED WRITING SUPPLIES 
11-213-100-61 00-M-31 1855243 09/29/17 


163537 10/02/17 5432 CANON USA INC 


800129 07/01/17 IR ADVANCE 6255 COPIER 
11-000-219-5900-D-24 R 12393295 AUG 17 09/27/17 


163538 V 10/02/17 10/02/17 00.0 $ Multi Stub Void 


163539 10/02/17 0125 CAROLINA BIOLOGICAL SUPPLY CO 


810061 07/06/17 Science Supplies 
11-190-100-61 00-U-12 49936364 RI 09/25/17 


810082 07/07/17 Science Supplies 
11-190-100-61 00-H-12 49944200 RI 09/19/17 
11-190-100-61 00-H-12 49939267 RI 09/19/17 


810091 07/07/17 Science Supplies 
11-190-100-61 00-H-12 49939265 RI 09/27/17 


810105 07/07/17 Science Supplies 
11-190-100-61 00-H-12 49939257 RI 09/27/17 
11-190-100-61 00-H-12 49944192 RI 09/27/17 
11-190-100-61 00-H-12 49936363 RI 09/27/17 


810110 07/07/17 Science Supplies 
11-190-100-61 00-H-12 49936361 RI 09/27/17 
11-190-100-61 00-H-12 49939254 RI 09/27/17 


810130 07/07/17 Science Supplies 
11-190-100-6100-H-12 49940598 RI 09/19/17 
11-190-100-61 00-H-12 49964229 RI 09/19/17 
11-190-100-61 00-H-12 49946254 RI 09/19/17 
11-190-100-6100-H-12 49959015 RI 09/19/17 


810141 07/07/17 Science Supplies 
11-190-100-61 00-H-12 49944197 RI 09/28/17 
11-190-100-61 00-H-12 49940601 RI 09/28/17 
11-190-100-61 00-H-12 49941844 RI 09/28/17 


810149 07/07/17 Science Supplies 
11-190-100-61 00-H-12 49937583 RI 09/28/17 
11-190-100-61 00-H-12 49944194 RI 09/28/17 


810209 07/07/17 Science Supplies 
11-190-100-61 00-H-12 49940599 RI 09/19/17 


163540 10/02/17 4184 CASCADE SCHOOL SUPPLIES INC 


71067 4 04/05/17 Fine Art Supplies 
11-190-100-61 00-H-15 65056 06/30/17 


$68.55 


$68.55 
$68.55 


$482.90 


$482.90 
$482.90 


$373.12 


$373.12 
$373.12 


$21.55 


$24.28 
$30.39 


$2,816.27 


$21.55 


$54.67 


$25.60 
$25.60 


$955.55 
$609.56 


$9.58 
$336.41 


$34.04 
$22.56 
$11.48 


$777.53 
$717.20 


$32.00 
$4.05 


$24.28 


$725.55 
$15.78 


$503.67 
$206.10 


$158.61 
$154.44 


$4.17 


$63.17 
$63.17 


$467.63 


$22.24 
$22.24 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 


Cknum Date Rec datei Vcode I Vendor name 


163540 10/02/17 4184 CASCADE SCHOOL SUPPLIES INC 


810023 07/01/17 Fine Art Supplies 
11-190-100-6100-8-15 7 4254 09/19/17 


810045 07/01/17 Library Supplies 
11-000-222-6100-8-26 98222 


810200 07 /07 /17 Fine Art Supplies 
11-190-100-61 00-U-15 00598 


810239 07/17/17 Fine Art Supplies 
11-190-100-6100-R-15 06320 


810303 07 /31 /17 Fine Art Supplies 
11-190-100-6100-U-15 07909 


163541 10/02/17 8086 CDW-G 


801067 09/11/17 NETWORK RACK LOCKING SHELF 
11-000-252-6000-D-44 KFS2450 
11-000-252-6000-D-44 KFT0558 


163542 10/02/17 1561 CHANEY ELECTRONICS INC 


800876 08/24/17 HS IT SUPPLIES 
11-190-100-6100-H-06 83118A 


163543 10/02/17 1544 CLC LOCKSMITHS LLC 


801173 09/15/17 DOOR REPAIR AND COP KEYS 
11-000-261-4208-D-51 59441 
11-000-261-420M-D-51 59197 
11-000-261-420M-D-51 59519 
11-000-261-420M-D-51 59446 
11-000-261-420R-D-51 59516 
11-000-262-4200-D-51 59442 


163544 10/02/17 8817 CM3 BUILDING SOLUTIONS INC 


800153 07/01/17 ANNUAL BOILER STARTUP 
11-000-261-420H-D-51 M6527 
11-000-261-420M-D-51 M6527 
11-000-261-420R-D-51 M6527 
11-000-261-420S-D-51 M6527 
11-000-261-420U-D-51 M6527 


801189 09/15/17 HS RTU 10 REPAIR 
11-000-261-420H-D-51 15393 


163545 10/02/17 8837 COGGINS SUPPLY INC 


800278 07/01/17 HAND SANITIZER 
11-190-100-6100-8-01 5384 


800482 07/12/17 HAND SANITIZER 
11-000-240-61 00-R-49 5382 


800873 08/24/17 HS SUPPLIES (FLOOR MATS) 
11-190-100-6100-H-01 5699 


800913 08/22/17 HAND SOAP AND TRASH BAGS 
11-000-262-6100-D-51 5488 
11-000-262-61 00-D-51 5487 
11-000-262-61 00-D-51 5652 


801023 09/07/17 HS NURSE'S OFFICE SUPPLIES 
11-000-213-6100-H-4 7 5515 


09/27/17 


09/19/17 


09/27/17 


09/28/17 


09/27/17 
09/27/17 


09/27/17 


09/27/17 
09/27/17 
09/27/17 
09/27/17 
09/27/17 
09/27/17 


09/27/17 
09/27/17 
09/27/17 
09/27/17 
09/27/17 


09/27/17 


09/19/17 


09/19/17 


09/29/17 


09/29/17 
09/29/17 
09/29/17 


09/19/17 
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Check amount! 
',\ 


$467.63 


$180.84 
$180.84 


$58.05 
$58.05 


$50.32 
$50.32 


$90.35 
$90.35 


$65.83 
$65.83 


$162.36 


$162.36 
$73.26 
$89.10 


$912.50 


$912.50 
$912.50 


$1,230.50 


$1,230.50 
$163.50 
$207.00 
$141.00 


$56.00 
$631.25 


$31.75 


$3,194.85 


$2,245.00 
$645.00 
$500.00 
$300.00 
$300.00 
$500.00 


$949.85 
$949.85 


$6,511.72 


$119.88 
$119.88 


$269.75 
$269.75 


$1,570.89 
$1,570.89 


$4,514.21 
$295.80 


$3,774.71 
$443.70 


$36.99 
$36.99 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 


Cknum Date Rec date! Vcode i Vendor name 
i 


163546 10/02/17 7217 COLBY; JULIE JERAL 


801197 09/19/17 PD SWAP DAY RESOURCES 
11-000-221-6100-D-49 PD SWAP DAY SUPPL 09/19/17 


163547 10/02/17 7743 COMPUTER SOLUTIONS INC 


800740 08/03/17 CSI-FRONTLINE INTERFACE IMPLEM 
11-000-218-3900-D-44 1434 72 09/26/17 


163548 10/02/17 3935 CONSTRUCTIVE PLAYTHINGS 


800268 07/01/17 SUPPLIES FOR MEDIA SPECIALIST 
11-000-222-6100-B-26 5153850900 09/27 /17 


163549 10/02/17 1663 COOPER ELECTRIC SUPPLY CO 


800944 08/31/17 OVERLOADS FOR EXHAUST FAN 
11-000-261-610H-D-51 S030216618.001 09/19/17 


801036 09/06/17 EMERGENCY GENERATOR WIRE 
11-000-261-610H-D-51 S030270555.001 09/27/17 


801129 09/06/17 ELECTRICAL SUPPLIES 
11-000-262-61 00-D-51 S030324391.001 09/27/17 


163550 10/02/17 1311 COPIERS PLUS INC 


801034 09/07/17 MAINTENANCE RISO COPIER 
11-190-100-5900-U-01 IN548107 09/27/17 


801037 09/08/17 RISO SUPPLIES 
11-190-100-6100-U-01 IN549982 09/27/17 


163551 10/02/17 1574 COURIER POST 


801143 09/14/17 PUBLIC NOTICE IN COURIER POST 
11-000-219-61 00-D-24 0002407984 09/27/17 


163552 10/02/17 0298 CRICK SOFTWARE INC 


801218 09/19/17 CLICKER 7 SOFTWARE;ANDERS 
11-000-219-61 00-D-24 24850 09/27 /17 


163553 10/02/17 1532 CURRICULUM ASSOCIATES LLC 


800077 07/01/17 QUICK-WORD BOOK GRADE 3 
11-190-100-61 00-S-11 90486986 09/29/17 


800477 07/12/17 CLASSROOM SUPPLIES - 3RD GRADE 
11-190-100-6100-R-14 90477867 09/19/17 


163554 10/02/17 6558 CUSTOM BANDAG INC 


801135 09/14/17 TIRES FOR STOCK 
11-000-270-61 00-D-50 90114919 09/27/17 


163555 10/02/17 B255 CUSUMANO; ROSSELLA 


801361 10/02/17 CLASSROOM SUPPLIES 
11-190-100-6100-R-01 CLASSROOM SUPPLI 10/02/17 


163556 10/02/17 8881 DAMBRA; KATHLEEN 


801376 10/02/17 NACAC CONFERENCE 
11-000-221-5800-D-49 NACAC CONFERENCI 10/02/17 


163557 10/02/17 8869 DARLING; COURTNEY 


801198 09/19/17 CLASSROOM SUPPLIES 
11-190-100-6100-H-01 CLASSROOM SUPLIE 09/19/17 
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Check amount! 


$31.00 


$31.00 
$31.00 


$2,496.00 


$2,496.00 
$2,496.00 


$112.69 


$112.69 
$112.69 


$1,950.91 


$90.00 
$90.00 


$717.17 
$717.17 


$1,143.74 
$1,143.74 


$4,467.17 


$1,137.17 
$1,137.17 


$3,330.00 
$3,330.00 


$45.40 


$45.40 
$45.40 


$1,720.00 


$1,720.00 
$1,720.00 


$338.35 


$195.89 
$195.89 


$142.46 
$142.46 


$1,499.86 


$1,499.86 
$1,499.86 


$57.05 


$57.05 
$57.05 


$629.00 


$629.00 
$629.00 


$27.38 


$27.38 
$27.38 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 


Cknum: Date Rec datel Vcode l Vendor name 
,·l"' ' 


163558 10/02/17 7750 DELL COMPUTER EDUCATION SALES DEPT 


800893 08/25/17 TONER TRANSPORATION 
11-000-270-61 00-D-50 10190055884 


801063 09/08/17 DVD PLAYERS 
11-190-100-61 00-D-44 10192057001 


801105 09/13/17 TONER DELL 2360/3460 AND 5130 
11-190-100-61 00-D-44 10192395292 


163559 10/02/17 1587 DEMCO 


800266 07/01/17 SUPPLIES FOR MEDIA SPECIALIST 
11-000-222-6100-8-26 6182272 


800987 09/01/17 MEDIA SUPPLIES 
11-000-222-61 00-S-26 6208898 


810046 07/01/17 Library Supplies 
11-000-222-6100-8-26 6173955 


163560 10/02/17 8560 DIAMOND M LUMBER CO INC 


800232 07/01/17 INDUSTRIAL TECH SUPPLIES 
11-190-100-61 00-M-06 187341 


163561 10/02/17 5809 DIMARINO; MICHELE 


801199 09/19/17 REFUND-RTD LOST LATIN BOOK 


09/19/17 


09/27/17 


09/27/17 


09/27/17 


09/27/17 


09/27/17 


09/27/17 


65-8OO-KS0-0000-M-01 REFUND-LATIN 8001< 09/19/17 


163562 10/02/17 A654 DIVERSIFIED STORAGE SOLUTIONS INC 


702645 02/02/17 SHELVING FOR THIRD GRADE 
11-190-100-61 00-R-01 D9309 09/27/17 


163563 10/02/17 0048 DOUBLE M PRODUCTIONS 


800828 08/11/17 B&G UNIFORM SHIRTS 
11-000-262-61 00-D-51 228508 09/28/17 


163564 10/02/17 6645 DURAND ACADEMY 


800538 07/18/17 2017-2018 SPECIAL ED TUITION 
20-251-100-5000-D-24 CD OCT 2017 09/26/17 


163565 10/02/17 4696 EDEN INSTITUTE INC 


800539 07/18/17 2017-2018 SPECIAL ED TUITION 
20-251-100-5000-D-24 63773 OCT 2017 09/26/17 


163566 10/02/17 0344 EDUCATION INC 


801254 09/22/17 HOMEBOUND INSTRUCTION;WEATHERW 
11-150-100-3200-D-36 291608 09/29/17 


163567 10/02/17 9723 EDUCATIONAL SERVICES UNIT/BCSS 


800821 08/17/17 2017 SUMMER ESY TRANS 
11-000-270-5150-D-50 18E-0104 ESYTRANS 09/29/17 


163568 10/02/17 4245 EDUCATORS PUBLISHING SERVICE 


800089 07/01/17 WORDS I USE WHEN I WRITE FIRST 
11-190-100-6100-S-14 202501421324 09/19/17 


163569 10/02/17 9977 ELECTRONIX EXPRESS 


810089 07/07/17 Science Supplies 
11-190-100-61 00-H-12 


810176 07/07/17 Rocketry 
11-190-100-61 00-H-06 


579256 


575452 


09/19/17 


09/19/17 
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Check amount! 


$1,745.31 


$349.58 
$349.58 


$369.80 
$369.80 


$1,025.93 
$1,025.93 


$778.95 


$461.32 
$461.32 


$7.40 
$7.40 


$310.23 
$310.23 


$534.26 


$534.26 
$534.26 


$38.00 


$38.00 
$38.00 


$2,397.00 


$2,397.00 
$2,397.00 


$1,389.75 


$1,389.75 
$1,389.75 


$10,104.20 


$10,104.20 
$10,104.20 


$11,473.56 


$11,473.56 
$11,473.56 


$227.50 


$227.50 
$227.50 


$36,982.68 


$36,982.68 
$36,982.68 


$264.00 


$264.00 
$264.00 


$120.80 


$38.30 
$38.30 


$82.50 
$82.50 







Check Journal Moorestown Board of Education 


Hand and Machine checks Rec and Unrec checks 


Starting date 9/15/2017 Ending date 10/12/2017 


Cknum Date Rec datej Vcode Vendor name 


163570 10/02/17 3053 ERIC ARMIN INC 


810067 07/06/17 Science Supplies 
11-190-100-61 00-U-12 INV0830658 


163571 10/02/17 9990 ETA HAND 2 MIND 


810195 07107 /17 Math Supplies 
11-190-100-61 00-U-08 60022943 


163572 10/02/17 A338 FALASCA MECHANICAL INC 


702996 03/22/17 DSTRICT HVAC RENOVATIONS 
30-000-420-450B-D-39 APP# 7 9/30/17 
30-000-421-450R-D-39 APP# 7 9/30/17 
30-000-423-450U-D-39 APP# 7 9/30/17 
30-000-424-450M-D-39 APP# 7 9/30/17 
30-000-425-450H-D-39 APP# 7 9/30/17 


163573 10/02/17 A586 FERGUSON; PAULINE 


801372 10/02/17 CLASSROOM SUPPLIES 


09/25/17 


09/28/17 


09/26/17 
09/26/17 
09/26/17 
09/26/17 
09/26/17 


11-190-100-6100-R-01 CLASSROOM SUPPLI 10/02/17 


163574 10/02/17 0471 FISHER SCIENTIFIC CO LLC 


810062 07/06/17 Science Supplies 
11-190-100-61 00-U-12 4805401 


810083 07/07/17 Science Supplies 
11-190-100-61 00-H-12 


810111 07/07/17 Science Supplies 
11-190-100-61 00-H-12 


810142 07/07/17 Science Supplies 
11-190-100-61 00-H-12 


810165 07/07/17 Science Supplies 
11-190-100-61 00-H-12 


810252 07/17/17 Science Supplies 
11-190-100-6100-M-12 


4302403 


4805399 


4302406 


4805388 


4805380 


163575 10/02/17 7444 FITNESS FINDERS INC 


800281 07/01/17 CHAINS FOR RECESS RUNNERS 
11-190-100-6100-B-01 242893 


163576 10/02/17 0963 FLINN SCIENTIFIC 


810063 07/06/17 Science Supplies 
11-190-100-61 00-U-12 2110669 


810084 07/07/17 Science Supplies 
11-190-100-61 00-H-12 2110667 


810132 07/07/17 Science Supplies 
11-190-100-61 00-H-12 2110650 


810143 07/07/17 Science Supplies 
11-190-100-61 00-H-12 2110635 


810217 07/07/17 Science Supplies 


09/25/17 


09/19/17 


09/25/17 


09/28/17 


09/26/17 


09/19/17 


09/26/17 


09/25/17 


09/19/17 


09/19/17 


09/28/17 


11-190-100-6100-H-12 2111234 09/19/17 


163577 10/02/17 8138 FOLLETT SCHOOL SOLUTIONS INC 


703018 03/23/17 BOOKS FOR MEDIA 
11-000-222-6100-B-26 650282 F-2 09/26/17 
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$14.37 


$25.42 


$14.37 


$14.37 


$25.42 


$25.42 


$62,273.45 


$62,273.45 
$9,016.41 
$1,858.07 


$30,935.95 
$7,191.12 


$13,271.90 


$35.43 


$35.43 
$35.43 


$445.68 


$17.64 
$17.64 


$366.76 
$366.76 


$13.50 
$13.50 


$16.24 
$16.24 


$4.18 
$4.18 


$27.36 
$27.36 


$126.52 


$126.52 
$126.52 


$108.20 


$9.25 
$9.25 


$32.35 
$32.35 


$15.10 
$15.10 


$18.05 
$18.05 


$33.45 
$33.45 


$1,385.60 


$75.95 
$75.95 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 


Cknum · Date Rec datel Vcode I ... Vendor name 


163577 10/02/17 8138 FOLLETT SCHOOL SOLUTIONS INC 


800258 07/01/17 BOOKS FOR MEDIA SPEC. 
65-MEF-BAT-TLE0-B-01 657998F-1 09/29/17 


800265 07/01/17 BOOK ORDER FOR MEDIA 
11-000-222-6100-B-26 657879-3 
11-000-222-6100-B-26 657879A-2 
11-000-222-6100-B-26 657879F-2 


163578 10/02/17 2234 FREY SCIENTIFIC 


810064 07/06/17 Science Supplies 
11-190-100-61 00-U-12 


810085 07/07/17 Science Supplies 
11-190-100-61 00-H-12 


810092 07/07/17 Science Supplies 
11-190-100-61 00-H-12 


810106 07/07/17 Science Supplies 
11-190-100-61 00-H-12 


810112 07/07/17 Science Supplies 
11-190-100-61 00-H-12 


810133 07/07/17 Science Supplies 
11-190-100-61 00-H-12 


810144 07/07/17 Science Supplies 
11-190-100-61 00-H-12 


810210 07 /07 /17 Science Supplies 
11-190-100-61 00-H-12 


810218 07/07/17 Science Supplies 
11-190-100-61 00-H-12 


302500158692 


202501438033 


202501439581 


202501437896 


202501438496 


302500158912 


302500159059 


202501439588 


202501438497 


163579 10/02/17 A575 FUN & FUNCTION LLC 


800626 07/25/17 WEIGHTED VESTS FOR MD PROG 


09/29/17 
09/29/17 
09/29/17 


09/25/17 


09/27/17 


09/27/17 


09/27/17 


09/27/17 


09/19/17 


09/28/17 


09/19/17 


09/19/17 


11-212-100-6100-B-62 246221 09/27/17 


163580 10/02/17 6899 G & G COMMUNICATIONS INC 


801103 09/13/17 REPLACEMENT ANTENNAS 
11-000-270-61 00-D-50 4169 09/27 /17 


163581 10/02/17 A539 GCA EDUCATION SERVICES INC 


800086 07/01/17 JANITORIAL SERVICES BID 17-18 
11-000-262-4200-D-51 849175 SEP17 09/26/17 


163582 10/02/17 9195 GLOBAL COMPLIANCE NETWORK INC 


801255 09/22/17 LICENSE RENEWAL 
11-000-221-3200-D-42 7205 09/28/17 


163583 10/02/17 1696 GOPHER SPORT 


800922 08/29/17 PLAYGROUND MATERIAL 
11-190-100-6100-U-01 9368745 09/27/17 


163584 10/02/17 8870 GYNZY INC 


801044 09/08/17 LICENSE RENEWAL 
11-000-221-3200-D-42 17770733 09/27/17 


163585 10/02/17 9717 HANRAHAN;LISANNE 


801130 09/14/17 1:1 RDI THERAPIST 
11-000-217-3200-D-61 SEPTEMBER 2017 09/29/17 
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Check amount! 


$1,385.60 


$46.96 
$46.96 


$1,262.69 
$929.61 
$289.32 
$43.76 


$601.13 


$45.90 
$45.90 


$14.06 
$14.06 


$158.27 
$158.27 


$19.14 
$19.14 


$45.24 
$45.24 


$44.37 
$44.37 


$93.95 
$93.95 


$79.35 
$79.35 


$100.85 
$100.85 


$440.64 


$440.64 
$440.64 


$138.20 


$138.20 
$138.20 


$93,105.00 


$93,105.00 
$93,105.00 


$1,400.00 


$1,400.00 
$1,400.00 


$353.22 


$353.22 
$353.22 


$3,184.00 


$3,184.00 
$3,184.00 


$1,350.00 


$1,350.00 
$1,350.00 







Check Journal Moorestown Board of Education 


Hand and Machine checks Rec and Unrec checks 


Starting date 9/15/2017 Ending date 10/12/2017 


Cknuml Date Rec datej V<:ode ! Vendor name 


163586 V 10/02/17 10/02/17 00.0 $ Multi Stub Void 


163587 10/02/17 5547 HENRY SCHEIN INC 


801109 09/13/17 ALCOHOL PADS 
11-190-100-6100-B-01 45427607 


810004 07/01/17 Health and Trainer Supplies 
11-215-100-61 00-R-57 4237903 


810030 07/01/17 Health and Trainer Supplies 
11-000-213-6100-B-4 7 43269234 
11-000-213-6100-B-4 7 18733120 


810227 07 /17 /17 Health and Trainer Supplies 
11-215-100-61 00-R-57 44233849 


810237 07 /17 /17 Health and Trainer Supplies 
11-000-213-61 00-R-47 44233499 


810327 08/23/17 Health and Trainer Supplies 
11-000-213-6100-U-4 7 45354685 


810329 08/24/17 Health and Trainer Supplies 
11-402-100-6100-H-52 45447817 
11-402-100-61 00-H-52 45418197 
11-402-100-61 00-H-52 45339730 
11-402-100-61 00-H-52 45659454 
11-402-100-61 00-H-52 45687061 
11-402-100-6100-H-52 45705711 
11-402-100-61 00-H-52 45620636 
11-402-100-61 00-H-52 45397002 
11-402-100-61 00-H-52 45339727 
11-402-100-61 00-H-52 45583707 


810335 08/29/17 Health and Trainer Supplies 
11-000-213-6100-M-4 7 45378035 


163588 10/02/17 7323 HICKS; JASON 


801200 09/19/17 ESY CLASSROOM SUPPLIES 


09/27/17 


09/19/17 


09/19/17 
09/25/17 


09/27/17 


09/19/17 


09/27/17 


09/27/17 
09/27/17 
09/27/17 
09/27/17 
09/27/17 
09/27/17 
09/27/17 
09/27/17 
09/27/17 
09/27/17 


09/19/17 


11-212-100-6100-D-64 CLASSROOM MATERI 09/19/17 


163589 10/02/17 0441 HILLMANS BUS SERVICE INC 


800063 07/01/17 TRANSPORTATION CONTRACT RENEWA 
11-000-270-5110-D-50 9248 SEP17 


801041 09/08/17 SPORTS TRANS AUG 
11-000-270-5120-D-50 9188 


09/25/17 


09/19/17 
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Check amount! 


$16.48 


$90.60 


$4,618.78 


$16.48 


$90.60 


$337.93 
$342.13 
($4.20) 


$36.24 
$36.24 


$80.11 
$80.11 


$54.22 
$54.22 


$3,761.84 
$29.04 
$29.91 
$71.26 


$107.52 
$10.73 
$67.40 


$150.80 
$22.26 


$3,152.82 
$120.10 


$241.36 
$241.36 


$58.58 


$58.58 
$58.58 


$24,024.93 


$23,124.93 
$23,124.93 


$900.00 
$900.00 


163590 10/02/17 3786 HOME DEPOT COMMERCIAL ACCOUNT PROGRAM $528.06 


$490.51 
$299.00 


800990 09/01/17 HAMMER DRILL FOR MS 
11-000-262-6100-D-51 9012118 
11-000-262-61 00-D-51 5025037 
11-000-262-61 00-D-51 5025057 


801172 09/15/17 LUGS FOR ELECTRIC PANEL 
11-000-262-61 00-D-51 2153037 


09/26/17 
09/26/17 
09/26/17 


09/27/17 


163591 10/02/17 7384 HOUGHTON MIFFLIN HARCOURT 


800256 07/01/17 SUPPLIES FOR RMS TCHR 
11-230-100-6100-B-34 953278295 09/27/17 


$177.23 
$14.28 


$37.55 
$37.55 


$3,240.99 


$116.00 
$116.00 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 


Cknum Date Rec date! Vcode j Vendor name 


163591 10/02/17 7384 HOUGHTON MIFFLIN HARCOURT 


800567 07/20/17 JOURNEYS READERS NOTESBOOKS 
11-190-100-61 00-R-14 95327258 


800588 07/24/17 NONPUBLIC TEXTBOOKS 
20-501-100-6400-0-39 953396239 
20-501-100-6400-0-39 953416882 
20-501-100-6400-0-39 953385191 


163592 10/02/17 0626 J W PEPPER & SON INC 


800148 07/01/17 SUPPLIES FOR MUSIC ROOM 
11-190-100-6100-B-09 01S19817 
11-190-100-6100-B-09 01 S35321 


163593 10/02/17 1765 JARVIS ELECTRIC MOTORS INC 


801245 09/15/17 SV CONDENSER FAN MOTOR 
11-000-261-61 0S-D-51 61699 


163594 10/02/17 5944 JOHNSTONE SUPPLY 


800643 07/26/17 VALVE ACTUATORS 
11-000-261-61 0M-D-51 1025320 


163595 10/02/17 7508 JOSTENS 


703890 06/30/17 HS GRADUATION CAPS/GOWNS 


09/19/17 


09/25/17 
09/28/17 
09/19/17 


09/19/17 
09/20/17 


09/27/17 


09/29/17 


11-190-100-6100-H-49 16-17 CAPS/GOWNS 06/30/17 


801137 09/14/17 HS GRADUATION MEDAL 
11-190-100-61 00-H-49 705403 09/27/17 


163596 10/02/17 8982 JOSTENS 


801121 09/13/17 HS DIPLOMA(DUPLICATE ORDER) 
11-190-100-61 00-H-49 20395527 09/27 /17 


163597 10/02/17 Q709 KAPANZHI AUTO REPAIR INC 


801083 09/06/17 F350 FORD TRUCK SERVICE 
11-000-263-4200-D-51 11157 NO TAX 09/25/17 
11-000-263-4200-D-51 11182 NO TAX 09/25/17 


163598 10/02/17 B398 KELLY; CAITLIN 


801201 09/19/17 SPECIAL ED CLASS MATERIALS 
11-213-100-6100-U-31 SPED EDUC MATERl/l 09/19/17 


163599 10/02/17 1796 KINGSWAY LEARNING CENTER 


800541 07/18/17 2017-2018 SPECIAL ED TUITION 
20-251-100-5000-D-24 210145 OCT 17 
20-251-100-5000-D-24 21135 OCT 17 1: 1 


163600 10/02/17 2281 KNIGHT; HOPE 


801374 10/02/17 NOTEFLIGHT SUBSCRIPTION 


09/19/17 
09/19/17 


11-190-100-6100-M-54 SUBSCRIPTION RENE 10/02/17 


801380 10/02/17 NAFME MEMBERSHIP FEE 
11-190-100-8900-M-09 NAFME MEMBERSHIF 10/02/17 


163601 10/02/17 7562 KRUEGER; SUSAN 


801202 09/19/17 REIMB REPAIR-ESY STUD DAMAGE 
11-212-100-6100-D-64 GLASSES REPAIR 09/19/17 
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Check amount/ 


$3,240.99 


$2,394.37 
$2,394.37 


$730.62 
$202.20 
$514.55 


$13.87 


$219.49 


$219.49 
$194.54 


$24.95 


$180.10 


$180.10 
$180.10 


$990.00 


$990.00 
$990.00 


$3,832.12 


$3,808.00 
$3,808.00 


$24.12 
$24.12 


$8.90 


$8.90 
$8.90 


$805.10 


$805.10 
$757.10 


$48.00 


$348.56 


$348.56 
$348.56 


$14,087.74 


$14,087.74 
$10,952.74 


$3,135.00 


$314.00 


$189.00 
$189.00 


$125.00 
$125.00 


$139.75 


$139.75 
$139.75 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 


Cknum Date ; Rec datel Vcode Vendor name 


163602 10/02/17 5346 LAKESHORE LEARNING MATERIALS 


800503 07/13/17 CLASSROOM SUPPLIES -JACOBS 
11-190-100-61 00-R-01 4965950717 


800528 07/18/17 SUPPLIES FOR RESOURCE 
11-213-100-61 00-R-31 5234640817 


810049 07/01/17 Teaching Aids 
11-216-100-6100-8-57 


810225 07/17/17 Teaching Aids 
11-215-100-61 00-R-57 


810235 07/17/17 Teaching Aids 
11-000-216-61 00-R-35 


810248 07/17/17 Teaching Aids 
11-215-100-61 00-R-57 


810288 07/19/17 Teaching Aids 
11-213-100-61 00-S-31 


810346 09/05/17 Teaching Aids 
11-213-100-61 00-R-31 


4593300717 


5235770817 


5235740817 


5235620817 


5250930817 


2108350917 


163603 10/02/17 9454 LANCENESE; LAUREN 


801203 09/19/17 ESY SUPPLIES 
11-212-100-61 00-D-64 ESY SUPPLIES 


163604 10/02/17 0157 LIBRARY STORE INC; THE 


800100 07/01/17 BOOK BOXES FOR NEW SECOND GRAD 
11-190-100-6100-S-01 272600 


163605 10/02/17 3908 LIVINGSTON; MARGOT 


801362 10/02/17 EDUCATIONAL ANNUAL SUBSCRIPTIO 


09/19/17 


09/19/17 


09/29/17 


09/27/17 


09/19/17 


09/19/17 


09/19/17 


09/27/17 


09/19/17 


09/19/17 


11-190-100-6100-M-25 ANNUAL SUBSCRIPT! 10/02/17 


163606 10/02/17 9186 LOWTHER; ROBERT D 
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Check amount! 


$2,363.46 


$424.35 
$424.35 


$59.38 
$59.38 


$536.26 
$536.26 


$573.55 
$573.55 


$17.08 
$17.08 


$256.07 
$256.07 


$295.24 
$295.24 


$201.53 
$201.53 


$32.58 


$32.58 
$32.58 


$132.50 


$132.50 
$132.50 


$49.00 


$49.00 
$49.00 


$495.00 


801035 09/06/17 STUMP GRINDING $495.00 
11-000-263-4200-D-51 9/9 STUMP GRINDING 09/26/17 $495.00 


163607 10/02/17 5662 MAAAMERICAN MATHEMATICS COMPETIITIONS $214.00 


801054 09/08/17 AMC MATH COMPETITION $214.00 
11-190-100-8900-M-08 J158057 09/25/17 $214.00 


163608 10/02/17 C285 MAD SCIENCE OF WEST NEW JERSEY $3,680.00 


801095 09/12/17 SUMMER ENRICHMENT SERVICES 
62-830-100-5900-D-73 134015 
62-830-100-5900-D-73 133908 


163609 10/02/17 1865 MAJESTIC OIL COMPANY 


800562 07/20/17 DIESEL FUEL (JUL-OCT) 
11-000-270-6100-D-50 21306 9/13/17 


163610 10/02/17 7519 MARTIN; KIMBERLY A 


801204 09/19/17 SCIENCE SUPPLIES 


09/19/17 
09/19/17 


09/26/17 


11-190-100-6100-M-01 SCIENCE SUPPLIES 09/19/17 


163611 10/02/17 A601 MCCLEARY CONSTRUCTION LLC 


801002 09/01/17 BAKER FASCIA WORK 
11-000-261-4208-D-51 BAKER CAFE WINDO' 09/26/17 


$3,680.00 
$1,150.00 
$2,530.00 


$120.45 


$120.45 
$120.45 


$111.78 


$111.78 
$111.78 


$875.00 


$875.00 
$875.00 







Check Journal 


Rec and Unrec checks 


Moorestown Board of Education 


Hand and Machine checks 


Starting date 9/15/2017 Ending date 10/12/2017 


Cknum 
' i ' 


Date i Rec date! Vcode j 
,: ,. ' '. : ' ' ' ... ,.\ 


Vendor name 


163612 10/02/17 9023 MCGLONE; LAUREN 


801379 10/02/17 EDC SUPPLIES 
60-800-330-6000-D-72 EDC SUPPLIES 10/02/17 


163613 10/02/17 3411 MCGRAW HILL SCHOOL EDUCATION LLC 


800470 07/11/17 MATH MATERIAL 
11-190-100-61 00-U-08 


800518 07/17/17 MATH MATERIAL 
11-190-100-61 00-U-08 


98371411001 


98367578001 


09/28/17 


09/28/17 


163614 10/02/17 A563 MICROLOGY LABORATORIES LLC 


800376 07/10/17 HS SCIENCE SUPPLIES 
11-190-100-6100-H-12 80618 09/25/17 


163615 10/02/17 4703 MIDWEST TECHNOLOGY PRODUCTS & SERVICE 


810174 07/07/17 Rocketry 
11-190-100-61 00-H-06 
11-190-100-61 00-H-06 


810178 07/07/17 Rocketry 
11-190-100-61 00-H-06 


810180 07/07/17 Technology Supplies 


2086582-00 
2086582-01 


2086587-00 


09/27/17 
09/27/17 


09/19/17 


11-190-100-61 00-H-06 2086585-00 09/19/17 


163616 10/02/17 1849 MOORESTOWN BOE STUDENT FUND ACCOUNT 


801039 09/08/17 HS ATHLETICS EVENTS FEES 
11-402-100-5900-H-52 17-18 ATH OFFICIALS 09/26/17 
11-402-100-5900-H-52 17-18 ATH POLICE 09/26/17 
11-402-100-5900-H-52 17-18 ATH FILIMING 09/26/17 
11-402-100-8900-H-52 17-18 ATHLETIC FEE~ 09/26/17 


163617 10/02/17 0205 MOORESTOWN HOME & SCHOOL ASSOC 


801233 09/20/17 BUTLER-CALENDAR PRINTING 
11-000-221-5900-D-42 3535 09/28/17 


163618 10/02/17 1592 MR BOBS PORTABLE TOILETS 


800646 07/26/17 PORTA POT SERVICE 
11-000-263-4200-D-51 A-201384 9/10-10/7 09/26/17 


163619 10/02/17 8167 MUSIC & ARTS CENTERS 


702283 01/03/17 HS MUSIC/BAND SUPPLIES 
11-190-100-61 0B-H-09 I NV00663414 7 
11-190-100-61 0B-H-09 I NV006680790 
11-190-100-61 0B-H-09 I NV006636081 


800651 07/26/17 MUSIC BOOKS 
11-190-100-6100-U-60 INV007055135 
11-190-100-61 00-U-60 I NV007138679 


800900 08/28/17 BAND INSTRUMENT REPAIRS 
11-190-100-5900-U-09 I NV008000162 


163620 10/02/17 A528 MUSIC FIRST 


801032 09/07/17 MUSIC FIRST ANNUAL SUBSCRIPTIO 
11-190-100-61 00-D-44 1003232 


163621 10/02/17 1951 MUSIC IN MOTION 


800146 07/01/17 SUPPLIES FOR MUSIC ROOM 
11-190-100-6100-B-09 00549258 


06/30/17 
06/30/17 
06/30/17 


09/27/17 
09/27/17 


09/29/17 


09/27/17 


09/27/17 
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Check amountl 


$127.92 


$127.92 
$127.92 


$5,160.99 


$2,732.48 
$2,732.48 


$2,428.51 
$2,428.51 


$127.89 


$127.89 
$127.89 


$2,003.36 


$1,321.90 
$924.17 
$397.73 


$543.22 
$543.22 


$138.24 
$138.24 


$75,000.00 


$75,000.00 
$36,000.00 


$5,000.00 
$1,000.00 


$33,000.00 


$1,560.00 


$1,560.00 
$1,560.00 


$370.00 


$370.00 
$370.00 


$2,099.37 


$451.12 
$45.28 
$28.30 


$377.54 


$1,148.00 
$1,037.50 


$110.50 
$500.25 


$500.25 


$605.50 


$605.50 
$605.50 


$439.95 


$439.95 
$439.95 







Check Journal 


Rec and Unrec checks 


Moorestown Board of Education 


Hand and Machine checks 


Starting date 9/15/2017 Ending date 10/12/2017 


Cknum Date Rec datej Vcode l Vendor name 


163622 10/02/17 3058 MUSIC PRODUCTS INC 


800494 07/13/17 CLASSROOM SUPPLIES - DISHONG 
11-190-100-61 00-R-09 2643410 


163623 V 10/02/17 10/02/17 00.0 $ Multi Stub Void 


163624 V 10/02/17 10/02/17 00.0 $ Multi Stub Void 


163625 10/02/17 7021 NASCO ARTS & CRAFTS 


810034 07/01/17 Physical Education Supplies 
11-190-100-6100-B-10 468705 


810048 07/01/17 Teaching Aids 
11-216-100-6100-B-57 


810059 07/06/17 Science Supplies 
11-190-100-61 00-U-12 


810081 07/07/17 Science Supplies 
11-190-100-61 00-H-12 


810090 07/07/17 Science Supplies 
11-190-100-61 00-H-12 
11-190-100-61 00-H-12 


810104 07/07/17 Science Supplies 
11-190-100-61 00-H-12 


810109 07/07/17 Science Supplies 
11-190-100-61 00-H-12 


810140 07/07/17 Science Supplies 
11-190-100-61 00-H-12 
11-190-100-61 00-H-12 


810148 07/07/17 Science Supplies 
11-190-100-61 00-H-12 


810190 07/07/17 Fine Art Supplies 
11-190-100-61 00-H-15 


810197 07/07/17 Math Supplies 
11-190-100-61 00-U-08 


810208 07/07/17 Science Supplies 
11-190-100-61 00-H-12 
11-190-100-61 00-H-12 
11-190-100-61 00-H-12 
11-190-100-61 00-H-12 
11-190-100-61 00-H-12 


810215 07 /07 /17 Science Supplies 
11-190-100-61 00-H-12 


810242 07 /17 /17 Fine Art Supplies 
11-190-100-61 00-R-15 


810247 07/17/17 Teaching Aids 
11-215-100-61 00-R-57 


810276 07 /18/17 Fine Art Supplies 
11-190-100-61 00-S-01 
11-190-100-61 00-S-01 


519960 


527304 


527306 


527307 
575657 


529538 


531889 


24353 
533714 


531893 


536144 


536146 


533717 
551128 
543770 
596221 
610332 


531895 


546806 


544077 


569106 
579851 


09/19/17 


09/19/17 


09/19/17 


09/25/17 


09/19/17 


09/27/17 
09/27/17 


09/27/17 


09/27/17 


09/28/17 
09/28/17 


09/28/17 


09/27/17 


09/28/17 


09/19/17 
09/19/17 
09/19/17 
09/19/17 
09/19/17 


09/19/17 


09/19/17 


09/19/17 


09/19/17 
09/19/17 
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Check amountl 


$355.46 


$355.46 
$355.46 


$17.96 


$22.47 


$3,056.19 


$17.96 


$22.47 


$206.00 
$206.00 


$61.11 
$61.11 


$579.01 
$505.68 


$73.33 


$77.31 
$77.31 


$137.60 
$137.60 


$102.73 
$1.88 


$100.85 


$16.44 
$16.44 


$19.08 
$19.08 


$31.50 
$31.50 


$207.39 
$40.65 
$61.16 
$55.68 
$46.80 


$3.10 


$251.28 
$251.28 


$21.73 
$21.73 


$22.47 
$22.47 


$373.78 
$54.80 


$318.98 







Check Journal 


Rec and Unrec checks 


Moorestown Board of Education 


Hand and Machine checks 


Starting date 9/15/2017 Ending date 10/12/2017 


Cknum Date Rec datel Vcode Vendor name 


163625 10/02/17 7021 NASCO ARTS & CRAFTS 


810287 07/19/17 Teaching Aids 
11-213-100-61 00-S-31 


810306 07/31/17 Fine Art Supplies 
11-190-100-61 00-U-15 


810320 08/16/17 Fine Art Supplies 
11-190-100-61 00-M-15 


584603 


589860 


600732 


09/19/17 


09/28/17 


09/25/17 


163626 10/02/17 1223 NATIONAL ART & SCHOOL SUPPLIES 


810027 07/01/17 Fine Art Supplies 
11-190-100-6100-B-15 


810191 07/07/17 Fine Art Supplies 
11-190-100-61 00-H-15 


810307 07/31/17 Fine Art Supplies 
11-190-100-61 00-U-15 


677337 


679967 


683098 


163627 10/02/17 0458 NCS PEARSON 


800788 08/09/17 RENEWAL SUCCESSMAKER 
11-000-222-3400-R-26 4727704 


163628 10/02/17 0168 NCS PEARSON INC 


801028 09/07/17 OT SUPPLIES;WEATHERWALKS 


09/27/17 


09/27/17 


09/28/17 


09/19/17 


11-000-216-61 00-D-24 11330339 09/27 /17 


163629 10/02/17 M908 NEW JERSEY COUNCIL OF EDUCATION 


801261 09/22/17 BUTLER - MEMBERSHIP RENEWAL 
11-000-221-8900-D-42 17-18 DUE C BUTLER 09/28/17 


163630 10/02/17 1901 NEW JERSEY MATHEMATICS LEAGUE 


801053 09/08/17 MATH CONTESTS 
11-190-100-8900-M-08 1823-26 09/25/17 


801059 09/08/17 MATH LEAGUE CONTEST 
11-190-100-8900-U-08 124855-18 09/27/17 


163631 10/02/17 1046 NEW JERSEY MUSIC ADMINISTRATORS ASSOC 


801259 09/22/17 P ROWE - MEMBERSHIP RENEWAL 
11-000-221-8900-D-49 17/18 MBRSHP PROV 09/28/17 


163632 10/02/17 8879 NEW YORK TIMES 


800936 08/30/17 HS SOCIAL STUDIES/MEDIA SUBSCR 
11-190-100-6100-H-02 900260175 9/10/17 
11-190-100-6100-H-03 900260175 9/10/17 
11-190-100-6100-H-13 900260175 9/10/17 


163633 10/02/17 A557 NJ EDGE NET INC 


800734 08/02/17 VMWARE MAINTENANCE RENEWAL 
11-000-252-5000-D-44 GSS-18-146 


163634 10/02/17 7052 NORRIS; CHRISTOPHER 


801205 09/19/17 PEP RALLY SUPPLIES 


09/26/17 
09/26/17 
09/26/17 


09/27/17 


11-190-100-6100-H-01 PEP RALLY SUPPLIE~ 09/19/17 


163635 10/02/17 7418 OAK SYSTEMS INC 


800946 08/31/17 POSTAGE METER SUPPLIES 
11-000-251-6000-D-40 4160 09/19/17 
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Check amount! 


$3,056.19 


$11.60 
$11.60 


$872.98 
$872.98 


$23.75 
$23.75 


$374.45 


$106.76 
$106.76 


$231.76 
$231.76 


$35.93 
$35.93 


$4,440.00 


$4,440.00 
$4,440.00 


$471.18 


$471.18 
$471.18 


$160.00 


$160.00 
$160.00 


$200.00 


$80.00 
$80.00 


$120.00 
$120.00 


$55.00 


$55.00 
$55.00 


$1,326.00 


$1,326.00 
$442.00 
$442.00 
$442.00 


$3,359.25 


$3,359.25 
$3,359.25 


$23.94 


$23.94 
$23.94 


$297.99 


$297.99 
$297.99 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 


Cknum, Date. i Recdatel. Vc;ode l Vendor name 


163636 10/02/17 6887 ORIENTAL TRADING CO INC 


800102 07/01/17 FIRST GRADE SUPPLIES 
11-190-100-6100-S-O 1 684298414-01 


800488 07/13/17 CLASSROOM SUPPLIES - FURMAN 
11-190-100-6100-R-O 1 684828890-01 


09/19/17 


09/19/17 


163637 10/02/17 T497 ORTON GILLINGHAM ONLINE ACADEMY LLC 


801024 09/07/17 TEACHER TRAINING 
20-272-200-3000-D-42 0000801024 09/27/17 


163638 10/02/17 8804 OXFORD UNIVERSITY PRESS 


800453 07/11/17 HS MEDIA SUBSCRIPTION 
11-000-222-61 00-H-26 98580410 
11-190-100-61 00-H-09 98580410 
11-190-100-61 00-H-54 98580410 


163639 10/02/17 8976 PAINTING BY HOWARD 


800753 08/07/17 BAKER GYM PAINTING 


09/19/17 
09/19/17 
09/19/17 


11-000-262-4200-D-51 7/2 BAKER SCHOOL 09/26/17 


163640 10/02/17 3382 PASCO SCIENTIFIC 


800377 07/10/17 HS SCIENCE SUPPLIES 
11-190-100-6100-H-12 17IN006402 


800383 07/10/17 HS SCIENCE SUPPLIES 
11-190-100-61 00-H-12 17in006801 


800744 08/03/17 HS SCIENCE SUPPLIES 
11-190-100-61 00-H-12 17in007579 


163641 10/02/17 1879 PASQUINI; MARISA 


801375 10/02/17 ART SUPPLIES 
11-190-100-61 00-U-15 ART SUPPLIES 


163642 10/02/17 1963 PASSON$ SPORTS & US GAMES 


810096 07/07/17 Athletic Supplies 


09/27/17 


09/27/17 


09/27/17 


10/02/17 


11-402-100-6100-H-52 900206885 09/25/17 


810255 07/17/17 Athletic Supplies 
11-402-100-61 00-M-52 900404103 09/27 /17 


163643 10/02/17 1963 PASSON$ SPORTS/SPORTS SUPPLY 


810032 07/01/17 Physical Education Supplies 
11-190-100-6100-B-10 90037 4485 09/19/17 


163644 10/02/17 3063 PATTY BS HATS AND TEES LLC 


801151 09/15/17 ONE BOOK ONE SCHOOL T SHIRTS 
11-190-100-61 00-M-28 4113 09/29/17 


163645 10/02/17 1964 PAXTON PATTERSON LLC 


810179 07/07/17 Technology Supplies 
11-190-100-61 00-H-06 341494 09/19/17 


163646 10/02/17 8931 PEACH COUNTRY TRACTOR INC 


800729 08/02/17 SEED AND FERTILIZER 
11-000-263-61 00-D-51 5T116172 10/02/17 


163647 10/02/17 8265 PEDRONI FUEL COMPANY 


800563 07/20/17 GASOLINE FOR B&G VEHICLES 
11-000-262-61 00-D-51 523700 9/1 /17 09/26/17 
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Check amount! 


$314.41 


$202.95 
$202.95 


$111.46 
$111.46 


$695.00 


$695.00 
$695.00 


$790.00 


$790.00 
$590.00 
$100.00 
$100.00 


$1,840.00 


$1,840.00 
$1,840.00 


$1,501.00 


$654.00 
$654.00 


$525.00 
$525.00 


$322.00 
$322.00 


$24.72 


$24.72 
$24.72 


$5,871.16 


$1,065.68 
$1,065.68 


$4,805.48 
$4,805.48 


$344.54 


$344.54 
$344.54 


$4,359.00 


$4,359.00 
$4,359.00 


$84.94 


$84.94 
$84.94 


$10,683.00 


$10,683.00 
$10,683.00 


$3,427.05 


$3,427.05 
$3,427.05 







Check Journal Moorestown Board of Education 


Hand and Machine checks Rec and Unrec checks 


Starting date 9/15/2017 Ending date 10/12/2017 


Cknum• Date l Rec datel Vcode ; Vendor name 


163648 10/02/17 4879 PESI HEALTHCARE 


703696 06/22/17 NURSE SUPPLIES 
11-000-213-6100-M-4 7 1386554 


163649 10/02/17 1970 PETTY CASH 


801181 09/18/17 2017-18 PETTY CASH 
11-000-240-6100-U-49 CHECK# 2596 
11-000-270-6100-D-50 CHECK# 2595 


163650 10/02/17 0935 PHILADELPHIA INQUIRER 


800454 07/11/17 HS MEDIA SUBSCRIPTION 
11-000-222-61 00-H-26 ACCT# 90599 


800931 08/30/17 HS SOCIAL STUDIES SUBSCRIPTION 
11-190-100-6100-H-13 ACCT# 116021893 


163651 10/02/17 7300 PITSCO INC 


810173 07/07/17 Rocketry 
11-190-100-61 00-H-06 683169-1 


163652 10/02/17 6769 PLANK ROAD PUBLISHING INC 


800147 07/01/17 SUPPLIES FOR MUSIC ROOM 
11-190-100-6100-B-09 17-042089 


800158 07/01/17 MUSIC SUPPLIES 
11-190-100-61 00-S-09 17-042419 


163653 10/02/17 7746 POWELL; SUSAN M 


801206 09/19/17 NEW STUDENT CELEBRATION SUPP 


09/27/17 


09/26/17 
09/18/17 


09/26/17 


09/26/17 


09/27/17 


09/19/17 


09/29/17 


11-190-100-6100-U-01 NEW STUD CELEBRA 09/19/17 


163654 10/02/17 6683 PREMIER AGENDAS INC 


801099 09/12/17 HS STUDENT AGENDA BOOKS 
11-190-100-61 00-H-01 204500514315 09/27/17 


163655 10/02/17 6241 PROFESSIONAL EDUCATION SERVICES INC 


801159 09/15/17 HOMEBOUND INSTRUCTION 
11-150-100-3200-D-36 MR-929 
11-150-100-3200-D-36 CH-612 
11-150-100-3200-D-36 CH-554 
11-150-100-3200-D-36 MR-838 
11-150-100-3200-D-36 MR-923 


163656 V 10/02/17 10/02/17 00.0 $ Multi Stub Void 


163657 10/02/17 9995 REALLY GOOD STUFF INC 


800161 07/01/17 SUPPLIES FOR 3RD GRADE 
11-190-100-6100-B-O 1 5995692 


800196 07/01/17 SUPPLIES FOR 1ST GRADE 
11-190-100-6100-B-O 1 5998244 


800235 07/01/17 SUPPLIES FOR REMEDIAL TCHR 
11-230-100-6100-B-34 6021501 


800237 07/01/17 SUPPLIES FOR AUTISTIC CLASS 
11-214-100-6100-B-61 6021503 


800259 07/01/17 SUPPLIES FOR RESOURCE ROOM 
11-213-100-6100-8-31 6021494 


09/27/17 
09/27/17 
09/27/17 
09/27/17 
09/27/17 


09/27/17 


09/19/17 


09/27/17 


09/27/17 


09/27/17 
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Check amount! 
"·' 


$66.94 


$66.94 
$66.94 


$303.07 


$303.07 
$120.26 
$182.81 


$674.52 


$370.52 
$370.52 


$304.00 
$304.00 


$54.88 


$54.88 
$54.88 


$248.65 


$86.20 
$86.20 


$162.45 
$162.45 


$46.99 


$46.99 
$46.99 


$3,600.00 


$3,600.00 
$3,600.00 


$6,507.90 


$6,507.90 
$1,321.20 
$1,152.60 
$1,959.42 
$1,267.86 


$806.82 


$5,664.72 


$885.84 
$885.84 


$853.56 
$853.56 


$226.33 
$226.33 


$336.38 
$336.38 


$127.65 
$127.65 







Check Journal 


Rec and Unrec checks 


Moorestown Board of Education 


Hand and Machine checks 


Starting date 9/15/2017 Ending date 10/12/2017 


Cknum: Date Rec datei Vcode Vendor name 


163657 10/02/17 9995 REALLY GOOD STUFF INC 


800525 07/18/17 CLASSROOM SUPP - MIESKOLAINEN 
11-190-100-61 00-R-01 6080603 


800526 07/18/17 SUPPLIES FOR RESOURCE 
11-213-100-61 00-R-31 6080602 


800928 08/30/17 BASIC SKILLS SUPPLIES 
11-230-100-61 00-S-34 6224133 


810052 07/01/17 Teaching Aids 
11-216-100-6100-B-57 6015430 


810229 07/17/17 Teaching Aids 
11-213-100-61 00-R-31 6139534 
11-213-100-61 00-R-31 6163609 


810231 07/17/17 Teaching Aids 
11-190-100-61 00-R-01 6102107 


810233 07/17/17 Teaching Aids 
11-190-100-61 00-R-01 6100217 


810236 07/17/17 Teaching Aids 
11-000-216-61 00-R-35 6100215 


810289 07/19/17 Teaching Aids 
11-190-100-61 00-S-01 6174272 
11-190-100-61 00-S-01 6223529 


810290 07/19/17 Teaching Aids 
11-190-100-6100-S-01 6171376 


810292 07/19/17 Teaching Aids 
11-190-100-61 00-S-01 6174271 


810353 09/12/17 Teaching Aids 
11-190-100-61 00-R-01 6237259 


09/19/17 


09/19/17 


09/29/17 


09/27/17 


09/19/17 
09/19/17 


09/19/17 


09/19/17 


09/27/17 


09/19/17 
09/19/17 


09/27/17 


09/19/17 


09/29/17 


163658 10/02/17 3770 REGIONAL ENRICHMENT & LEARNING CENTER 


801220 09/19/17 2017-2018 SPECIAL ED TUITION 
20-251-100-5000-D-24 14645 SEPT 17 


163659 10/02/17 6054 RESOURCES FOR EDUCATORS 


800941 08/30/17 READING CONNECTIONS BEGINNING 
11-190-100-61 00-S-13 2500809 
11-190-100-61 00-S-13 2498514 


163660 10/02/17 9832 RESOURCES FOR READING 


800502 07/13/17 CLASSROOM SUPPLIES -JACOBS 
11-190-100-6100-R-01 K483175 


163661 10/02/17 2862 RICOH USA INC 


800116 07/01/17 HS MAIN - RICOH MP7502SP MULTI 
11-000-240-5900-H-49 99397706 SEP17 


800117 07/01/17 UES RICOH MP4002SP - MAIN 
11-000-240-5900-U-49 99431435 SEP17 


800118 07/01/17 UES RICOH MP7502SP - MAIN 
11-190-100-5900-U-01 99415607 SEP17 


800122 07/01/17 HS GUIDANCE MP4002SP 
11-000-218-5900-H-27 99390293 SEP17 


800123 07/01/17 HS ATHLETIC MP2553SP 
11-212-100-5900-H-62 99408640 SEP 17 


09/26/17 


09/19/17 
09/19/17 


09/19/17 


09/26/17 


09/25/17 


09/25/17 


09/26/17 


09/26/17 
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Check amountj 


$5,664.72 


$192.42 
$192.42 


$252.24 
$252.24 


$68.93 
$68.93 


$38.39 
$38.39 


$51.99 
$28.68 
$23.31 


$11.64 
$11.64 


$68.94 
$68.94 


$355.03 
$355.03 


$922.97 
$847.78 


$75.19 


$303.54 
$303.54 


$766.05 
$766.05 


$202.82 
$202.82 


$6,630.00 


$6,630.00 
$6,630.00 


$458.00 


$458.00 
$229.00 
$229.00 


$51.25 


$51.25 
$51.25 


$2,858.78 


$397.10 
$397.10 


$158.43 
$158.43 


$375.30 
$375.30 


$200.52 
$200.52 


$109.94 
$109.94 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 


Cknum Date Rec date! Vcode ! Vendor name 
. ' 


163661 10/02/17 2862 RICOH USA INC 


800125 07/01/17 MS RICOH MP7502SP (CHALL) 
11-190-100-5900-M-01 99402543 SEP17 


800126 07/01/17 MS RICOH MP7502SP (FRONT) 
11-190-100-5900-M-01 99415610 SEP17 


800128 07/01/17 ROBERTS RICOH MP4054SP - MAIN 


09/26/17 


09/25/17 


11-000-240-5900-R-49 99424112 SEP17 09/25/17 
11-000-240-5900-R-49 99122910 JUL 17 BAL 09/28/17 


800728 08/09/17 HS TEACHERS ROOM COPIERS 
11-190-100-5900-H-01 99385908 SEP17 
11-190-100-5900-H-01 99385908 CREDIT 


163662 10/02/17 3633 RODRIGUEZ; ROSETH 


801207 09/19/17 8/15/17 PD TRAVEL REIMBURSE 


09/26/17 
09/28/17 


11-000-221-5800-D-49 8/15/17 TRVL REIMB 09/19/17 


163663 10/02/17 2596 ROWE; PATRICIA 


801208 09/19/17 CHALLENGE RESOURCE BOOKS 
11-190-100-6100-D-42 CHALLENGE RESOUF 09/19/17 


163664 10/02/17 9704 SANE 


810107 07/07/17 Family/ Consumer Science Supp 
11-190-100-6100-H-12 75292 09/27/17 


163665 V 10/02/17 10/02/17 00.0 $ Multi Stub Void 


- - - - -
163666 10/02/17 4261 SARGENT WELCH 


810066 07/06/17 Science Supplies 
11-190-100-61 00-U-12 8049391233 09/25/17 


810087 07/07/17 Science Supplies 
11-190-100-61 00-H-12 8049391228 09/27/17 
11-190-100-61 00-H-12 8049400621 09/27/17 


810093 07/07/17 Science Supplies 
11-190-100-61 00-H-12 8049391227 09/25/17 
11-190-100-61 00-H-12 8049405901 09/25/17 
11-190-100-61 00-H-12 8049405900 09/25/17 


810114 07/07/17 Science Supplies 
11-190-100-61 00-H-12 8049391226 09/25/17 


810135 07/07/17 Science Supplies 
11-190-100-61 00-H-12 8049400619 09/19/17 
11-190-100-61 00-H-12 8049391225 09/19/17 


810146 07/07/17 Science Supplies 
11-190-100-61 00-H-12 8049391224 09/28/17 
11-190-100-61 00-H-12 8049391229 09/28/17 
11-190-100-61 00-H-12 8049405904 09/28/17 
11-190-100-61 00-H-12 8049400618 09/28/17 


810154 07/07/17 Science Supplies 
11-190-100-61 00-H-12 8049391230 09/28/17 
11-190-100-61 00-H-12 8049400617 09/28/17 
11-190-100-61 00-H-12 8049405899 09/28/17 
11-190-100-61 00-H-12 8049405902 09/28/17 
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Check amountj 


$2,858.78 


$375.30 
$375.30 


$375.30 
$375.30 


$200.79 
$200.52 


$0.27 


$666.10 
$1,133.40 
($467.30) 


$39.00 


$39.00 
$39.00 


$80.41 


$80.41 
$80.41 


$17.77 


$17.77 
$17.77 


$1,067.58 


$55.02 
$55.02 


$93.00 
$72.96 
$20.04 


$155.04 
$40.05 
$12.21 


$102.78 


$32.97 
$32.97 


$100.38 
$89.63 
$10.75 


$270.34 
$227.91 


$14.83 
$2.00 


$25.60 


$81.86 
$14.83 
$43.25 
$17.78 


$6.00 







Check Journal Moorestown Board of Education 


Hand and Machine checks Rec and Unrec checks 


Starting date 9/15/2017 Ending date 10/12/2017 


Cknum, Date Rec datel Vcode I Vendor name 


163666 10/02/17 4261 SARGENT WELCH 


810212 07/07/17 Science Supplies 
11-190-100-61 00-H-12 


810220 07/07/17 Science Supplies 
8049391222 


80494001615 11-190-100-61 00-H-12 


163667 10/02/17 7852 SCHOLASTIC MAGAZINES 


800081 07/01/17 SCHOLASTIC MAGAZINES K-3 
11-190-100-6100-S-14 M6105186 


800935 08/30/17 HS SOCIAL STUDIES SUBSCRIPTION 
11-190-100-61 00-H-13 M6364687 


163668 10/02/17 2962 SCHOLLINS; NICOLE 


801377 10/02/17 CLASSROOM SUPPLIES 


09/19/17 


09/19/17 


09/19/17 


09/25/17 


11-190-100-6100-U-12 CLASSROOM SUPPLI 10/02/17 


163669 10/02/17 3839 SCHOOL HEALTH CORPORATION 


810031 07/01/17 Health and Trainer Supplies 
11-000-213-6100-8-4 7 3304317 -00 
11-000-213-6100-8-4 7 3304317-01 


810238 07/17/17 Health and Trainer Supplies 
11-000-213-6100-R-4 7 3322104-00 


810328 08/23/17 Health and Trainer Supplies 
11-000-213-6100-U-47 3339077-00 


810330 08/24/17 Health and Trainer Supplies 
11-402-100-61 00-H-52 3337 499-0 


810336 08/29/17 Health and Trainer Supplies 
11-000-213-6100-M-4 7 3342052-00 


163670 V 10/02/17 10/02/17 00.0 $ Multi Stub Void 


163671 V 10/02/17 10/02/17 00.0 $ Multi Stub Void 


163672 V 10/02/17 10/02/17 00.0 $ Multi Stub Void 


163673 10/02/17 5477 SCHOOL SPECIALTY INC 


800075 07/01/17 3RD GRADE SUPPLIES 
11-190-100-61 00-S-01 208119017161 


800163 07/01/17 SUPPLIES FOR 3RD GRADE 
11-190-100-6100-8-01 208118408029 


800527 07/18/17 SUPPLIES FOR RESOURCE 
11-213-100-61 00-R-31 208118835987 


800864 08/23/17 EDC SUPPLIES 
60-800-330-6000-D-72 208119187762 


810008 07/01/17 General Classroom Supplies 
11-190-100-61 00-U-01 3081027 48202 


810011 07/01/17 Physical Education Supplies 
11-190-100-6100-U-01 208119181954 


09/19/17 
09/19/17 


09/27/17 


09/19/17 


09/25/17 


09/27/17 


09/29/17 


09/19/17 


09/19/17 


09/19/17 


09/25/17 


09/25/17 
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Check amountl 


$1,067.58 


$265.83 
$265.83 


$13.14 
$13.14 


$2,732.11 


$2,402.44 
$2,402.44 


$329.67 
$329.67 


$19.60 


$19.60 
$19.60 


$1,306.21 


$469.48 
$436.97 
$32.51 


$134.44 
$134.44 


$98.99 
$98.99 


$431.39 
$431.39 


$171.91 
$171.91 


$28,455.52 


$28.44 
$28.44 


$57.27 
$57.27 


$91.92 
$91.92 


$304.92 
$304.92 


$7,325.34 
$7,325.34 


$100.20 
$100.20 







Check Journal Moorestown Board of Education 


Hand and Machine checks Rec and Unrec checks 


Starting date 9/15/2017 Ending date 10/12/2017 


Cknum Date Rec date1 Vcode I Vendor name 


163673 10/02/17 5477 SCHOOL SPECIALTY INC 


810012 07/01/17 General Classroom Supplies 
11-190-100-6100-U-01 308102868871 


810025 07/01/17 Fine Art Supplies 
11-190-100-6100-8-15 
11-190-100-6100-8-15 


308102755201 
208118486934 


810033 07/01/17 Physical Education Supplies 
11-190-100-6100-8-10 208118392409 


810044 07/01/17 General Classroom Supplies 
11-230-100-6100-8-34 208118616541 


810053 07/01/17 General Classroom Supplies 
11-216-100-6100-8-57 208119295558 


810054 07/01/17 General Classroom Supplies 
11-213-100-6100-8-31 308102877954 


810108 07/07/17 General Classroom Supplies 
11-190-100-61 00-H-12 308102796242 


810175 07/07/17 Fine Art Supplies 
11-190-100-61 00-H-06 208118696651 


810189 07/07/17 Fine Art Supplies 
11-190-100-61 00-H-15 308102791708 


810228 07/17/17 General Classroom Supplies 
11-213-100-61 00-R-31 308102825900 


810230 07/17/17 General Classroom Supplies 
11-190-100-61 00-R-01 308102834741 


810232 07/17/17 General Classroom Supplies 
11-190-100-61 00-R-01 308102822090 


810234 07/17/17 General Classroom Supplies 
11-190-100-6100-R-01 308102819020 


810241 07/17/17 FineArtSupplies 
11-190-100-6100-R-15 308102801627 


810245 07/17/17 General Classroom Supplies 
11-190-100-61 00-R-01 308102851109 


810246 07/17/17 General Classroom Supplies 
11-190-100-61 00-R-01 208119228799 
11-190-100-61 00-R-01 308102856051 


810249 07/17/17 General Classroom Supplies 
11-215-100-6100-R-57 308102822093 


810258 07/17/17 General Classroom Supplies 
11-402-100-6100-M-52 208118782077 4 


810272 07/18/17 General Classroom Supplies 
11-213-100-61 00-S-31 308102831347 


810275 07/18/17 Fine Art Supplies 
11-190-100-61 00-S-01 308102834796 


810280 07/18/17 General Classroom Supplies 
11-190-100-6100-S-01 308102871296 


810282 07/18/17 General Classroom Supplies 
11-190-100-61 00-S-01 308102831346 


810284 07/18/17 General Classroom Supplies 
11-190-100-6100-S-O 1 308102831345 


09/25/17 


09/29/17 
09/29/17 


09/19/17 


09/19/17 


09/29/17 


09/25/17 


09/27/17 


09/25/17 


09/27/17 


09/19/17 


09/19/17 


09/19/17 


09/27/17 


09/19/17 


09/27/17 


09/25/17 
09/19/17 


09/19/17 


09/27/17 


09/19/17 


09/19/17 


09/29/17 


09/19/17 


09/19/17 
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Check amountl 


$28,455.52 


$580.58 
$580.58 


$1,708.56 
$1,698.02 


$10.54 


$51.11 
$51.11 


$43.23 
$43.23 


$232.96 
$232.96 


$107.19 
$107.19 


$98.15 
$98.15 


$347.55 
$347.55 


$316.12 
$316.12 


$130.52 
$130.52 


$188.31 
$188.31 


$102.04 
$102.04 


$200.10 
$200.10 


$564.16 
$564.16 


$185.14 
$185.14 


$199.28 
$1.78 


$197.50 
$680.57 


$680.57 


$28.30 
$28.30 


$65.07 
$65.07 


$452.13 
$452.13 


$1,335.65 
$1,335.65 


$1,882.29 
$1,882.29 


$704.62 
$704.62 







Check Journal Moorestown Board of Education 


Hand and Machine checks Rec and Unrec checks 


Starting date 9/15/2017 Ending date 10/12/2017 


Cknum' Date Rec date,! Vcode I Vendor name 


163673 10/02/17 5477 SCHOOL SPECIALTY INC 


810285 07/18/17 General Classroom Supplies 
11-190-100-61 00-S-01 308102871297 


810293 07/19/17 General Classroom Supplies 
11-215-100-61 00-S-57 208118984024 


810295 07/19/17 General Classroom Supplies 
11-190-100-6100-S-O 1 30812834 797 


810299 07/26/17 General Classroom Supplies 
11-190-100-6100-R-01 208118988651 


810300 07/26/17 General Classroom Supplies 
11-190-100-6100-R-01 308102845562 


810301 07/26/17 General Classroom Supplies 
11-190-100-6100-R-01 308102874730 
11-190-100-6100-R-01 208119285821 


810305 07 /31 /17 Fine Art Supplies 
11-190-100-61 00-U-15 308102829257 


810326 08/23/17 General Classroom Supplies 
60-800-330-6000-D-72 208119205823 


810343 09/01/17 General Classroom Supplies 
11-000-219-61 00-D-24 208119248450 


810347 09/05/17 General Classroom Supplies 
11-190-100-61 00-R-01 308102884038 


09/29/17 


09/29/17 


09/19/17 


09/19/17 


09/19/17 


09/25/17 
09/29/17 


09/28/17 


09/19/17 


09/27/17 


09/29/17 


163674 10/02/17 5785 SCHOOL SPECIALTY INTERVENTION 


800236 07/01/17 SUPPLIES FOR SPEC ED 
11-190-100-6100-8-11 202501436620 


800478 07/12/17 CLASSROOM SUPPLIES-1ST & 2ND 
11-190-100-6100-R-14 202501444837 


163675 10/02/17 8813 SCHOOLMATE 


800168 07/01/17 PLANNERS FOR 3RD GRADE 
11-190-100-6100-8-11 I N000468578 


800288 07/01/17 ORDER FOR 1ST DAY FOLDERS 
11-190-100-6100-8-01 IN000480876 


163676 10/02/17 A529 SERVICE PORT REFRIGERATION 


801123 09/13/17 HS WALK IN FREEZER 
11-000-261-420H-D-51 0000015047 


801149 09/15/17 HS FREEZER REPLACEMENT 
65-CNP-EXP-ENSE-D-51 0000015088 


163677 10/02/17 A577 SHIELDS; BRITTANY 


801363 10/02/17 INSTRUCTIONAL SUPPLIES 


09/27/17 


09/19/17 


09/19/17 


09/19/17 


09/27/17 


09/27/17 


11-213-100-6100-H-63 INSTRUCTION SUPPL 10/02/17 


163678 10/02/17 6870 SHOP RITE 


800694 08/01/17 HS MD CLASS SUPPLIES 
11-212-100-6100-H-62 05170275602 9/12/17 09/25/17 
11-212-100-61 00-H-62 05170397 402 9/13/17 09/25/17 
11-212-100-6100-H-62 05170249021 9/26/17 09/29/17 


801170 09/15/17 ESY SUPPLIES;WEATHERWALKS 
11-212-100-6100-D-64 05170460677 7/6/17 09/25/17 
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Check amount! 


$28,455.52 


$2,395.64 
$2,395.64 


$57.38 
$57.38 


$521.57 
$521.57 


$239.35 
$239.35 


$200.35 
$200.35 


$6,152.31 
$5,576.41 


$575.90 


$38.59 
$38.59 


$60.36 
$60.36 


$203.28 
$203.28 


$474.97 
$474.97 


$1,627.45 


$1,165.45 
$1,165.45 


$462.00 
$462.00 


$482.00 


$46.00 
$46.00 


$436.00 
$436.00 


$6,896.55 


$210.00 
$210.00 


$6,686.55 
$6,686.55 


$54.50 


$54.50 
$54.50 


$324.23 


$248.19 
$141.04 


$86.97 
$20.18 


$76.04 
$76.04 







Check Journal Moorestown Board of Education 


Hand and Machine checks Rec and Unrec checks 


Starting date 9/15/2017 Ending date 10/12/2017 


Cknum . Date Rec datel Vcode j Vendor name 


163679 10/02/17 9015 SIEMENS INDUSTRY INC 


800121 07/01/17 UES&WAMS FIRE PANEL REPLACEMEN 
12-000-400-4500-D-51 5444670362 
12-000-400-4500-D-51 5444671341 
12-000-400-4500-D-51 5444625140 
12-000-400-4500-D-51 5444625139 


801086 09/06/17 FIRE ALARM MONITORING 
11-000-262-4200-D-51 5444 731131 


163680 10/02/17 7889 SIGN-A-RAMA 


800807 08/15/17 SIGNS & RUGS - START OF SCHOOL 
11-000-240-61 00-R-49 17769 


800808 08/15/17 BAKER SIGNS 
11-000-240-6100-B-49 17794 


801070 09/11/17 DIGITALLY PRINTED LOGOS 
11-190-100-6100-S-01 17823 


801104 09/13/17 SIGNS & BALLOON BASES 
11-000-240-61 00-R-49 17810 


801217 09/19/17 SIGNS FOR PARKING LOT/FRONT WI 
11-190-100-6100-S-01 17783 


163681 10/02/17 9130 S-K PUBLICATIONS 


800934 08/30/17 HS SOCIAL STUDIES MATERIAL 
11-190-100-61 00-H-13 7120 


163682 10/02/17 9197 SOUTHPAW ENTERPRISES 


801027 09/07/17 OT SUPPLIES; WEATHERWALKS 
11-000-216-61 00-D-24 0417398-1 N 
11-000-216-61 00-D-24 0417058-1 N 


163683 10/02/17 A308 SPHERO INC 


702725 02/14/17 COMPUTER CLASS MATERIAL 
11-190-100-6100-U-02 14186 


163684 10/02/17 5057 SPORTSMAN 


810257 07/17/17 Athletic Supplies 
11-402-100-6100-M-52 20152 


163685 V 10/02/17 10/02/17 00.0 $ Multi Stub Void 


163686 V 10/02/17 10/02/17 00.0 $ Multi Stub Void 


09/27/17 
09/27/17 
09/27/17 
09/27/17 


09/28/17 


09/19/17 


09/19/17 


09/29/17 


09/25/17 


09/29/17 


09/25/17 


09/29/17 
09/27/17 


06/30/17 


09/27/17 


163687 10/02/17 5939 STAPLES BUSINESS ADVANTAGE 


800270 07/01/17 CONFERENCE ROOM CHAIRS 
11-000-240-61 00-S-49 3349842927 


800888 08/24/17 BOOKSHELF FOR MAIN OFFICE 
11-000-240-6100-B-49 33521013 71 


801122 09/13/17 HAND SANITIZER REFILLS 
11-000-240-61 00-M-49 3353082144 


810019 07/01/17 Office/Computer Supplies 
11-000-213-6100-U-4 7 3353244961 


09/19/17 


09/27/17 


09/29/17 


09/29/17 
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Check amount! 


$36,613.00 


$35,793.00 
$13,940.00 
$14,885.00 


$2,434.00 
$4,534.00 


$820.00 
$820.00 


$5,247.40 


$1,705.00 
$1,705.00 


$2,427.90 
$2,427.90 


$68.00 
$68.00 


$240.50 
$240.50 


$806.00 
$806.00 


$308.00 


$308.00 
$308.00 


$810.48 


$810.48 
$189.00 
$621.48 


$799.99 


$799.99 
$799.99 


$28.71 


$28.71 
$28.71 


$4,053.49 


$719.88 
$719.88 


$109.99 
$109.99 


$90.79 
$90.79 


$81.94 
$75.44 







Check Journal 


Rec and Unrec checks 


Moorestown Board of Education 


Hand and Machine checks 


Starting date 9/15/2017 Ending date 10/12/2017 


Cknum, Date Rec datel Vcode ! Vendor name 
) ' 


163687 10/02/17 5939 STAPLES BUSINESS ADVANTAGE 


810019 07/01/17 Office/Computer Supplies 
11-000-213-6100-U-4 7 3353244962 


810056 07/01/17 Office/Computer Supplies 
11-190-100-6100-H-O 1 3349642522 


810172 07/07/17 Office/Computer Supplies 
11-190-100-61 00-H-06 3346038221 


810268 07 /18/17 Office/Computer Supplies 
11-190-100-6100-R-01 3347202095 


810269 07 /18/17 Office/Computer Supplies 
11-190-100-6100-R-01 3347202096 


810291 07/19/17 Office/Computer Supplies 
11-190-100-6100-S-01 3350178249 
11-190-100-61 00-S-01 3350178247 
11-190-100-61 00-S-01 3350178248 


810294 07/19/17 Office/Computer Supplies 
11-190-100-61 00-S-09 3350178250 


81031 0 08/07 /17 Office/Computer Supplies 
11-190-100-6100-H-O 1 3352443165 
11-190-100-6100-H-O 1 3352443166 
11-190-100-61 00-H-01 3352443167 


810311 08/07 /17 Office/Computer Supplies 
11-190-100-61 00-H-01 3348926863 


810333 08/28/17 Office/Computer Supplies 
11-190-100-61 00-H-01 335308214 7 


810338 08/31/17 Office/Computer Supplies 
11-190-100-6100-H-01 3352015631 
11-190-100-6100-H-01 3352015632 
11-190-100-6100-H-O 1 3352015633 


810339 08/31/17 Office/Computer Supplies 
11-190-100-61 00-H-01 3352015634 


810341 09/01/17 Office/Computer Supplies 
11-190-100-61 00-D-01 3352015635 


810342 09/01/17 Office/Computer Supplies 
11-190-100-6100-H-01 3352015636 


810344 09/01/17 Office/Computer Supplies 
11-000-270-61 00-D-50 3352015637 
11-000-270-61 00-D-50 3352015638 


810349 09/07 /17 Office/Computer Supplies 
11-190-100-6100-H-O 1 3352560820 


810359 09/12/17 Office/Computer Supplies 
11-190-100-6100-H-01 3353171360 


810360 09/12/17 Office/Computer Supplies 
11-190-100-6100-H-O 1 3353082148 


810371 09/13/17 Office/Computer Supplies 
11-190-100-61 00-S-01 3353082149 


163688 10/02/17 6068 STOKLEYSINC 


800031 07/01/17 FIRE EXTINGUISHER & HOOD INSP 
11-000-262-4200-D-51 8149 


09/29/17 


09/19/17 


09/25/17 


09/19/17 


09/19/17 


09/19/17 
09/19/17 
09/19/17 


09/29/17 


09/25/17 
09/25/17 
09/25/17 


09/19/17 


09/29/17 


09/19/17 
09/19/17 
09/19/17 


09/19/17 


09/25/17 


09/19/17 


09/19/17 
09/19/17 


09/25/17 


09/29/17 


09/29/17 


09/29/17 


09/19/17 
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Check amountl 


$4,053.49 


$81.94 
$6.50 


$143.44 
$143.44 


$15.13 
$15.13 


$16.28 
$16.28 


$137.70 
$137.70 


$234.57 
$7.56 


$202.41 
$24.60 


$12.48 
$12.48 


($229.10) 
($106.16) 


($93.90) 
($29.04) 


$70.00 
$70.00 


$195.84 
$195.84 


$962.59 
$579.27 
$259.23 
$124.09 


$179.80 
$179.80 


$52.04 
$52.04 


$82.92 
$82.92 


$108.50 
$56.50 
$52.00 


$112.40 
$112.40 


$180.50 
$180.50 


$179.80 
$179.80 


$596.00 
$596.00 


$5,757.00 


$4,797.00 
$4,797.00 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 


Cknum Date ! Rec datel Vcode i Vendor name 


163688 10/02/17 6068 STOKLEYS INC 


800057 07/11/17 FUSIBLE LINK INSPECTION 
11-000-262-4200-D-51 8150 09/19/17 


163689 10/02/17 2957 SYMBOLOGY ENTERPRISES INCORPORATED 


800476 07/12/17 ZEBRA PRINTER PAPER 
11-190-100-6100-R-01 87695 


163690 10/02/17 7829 TAB SHREDDING INC 


800250 07/01/17 SHREDDING FOR IEP FILES 
11-190-100-6100-B-01 140172 


800960 08/31/17 MAIN OFFICE SHREDDING 
11-000-240-5900-M-49 142091 


801150 09/15/17 MAIN OFFICE & CST SHREDDING 
11-190-100-6100-U-01 142184 


163691 10/02/17 5551 TAUSZ-HANNON; LINDA 


801209 09/19/17 PAPER FOR SCIENCE PROJECT 


09/19/17 


09/27/17 


09/25/17 


09/27/17 


11-190-100-6100-U-01 SCIENCE PROJ SUPP 09/19/17 


163692 10/02/17 A113 TKACHENKO; SERGEY 


801210 09/19/17 17/18 NAFME MBRSHP-TKACKENKO 
11-190-100-8900-H-54 NAFME MBRSP RENE 09/19/17 


163693 10/02/17 3082 TOSTI; SUSAN M 


801211 09/19/17 8/15/17 PD TRAVEL REIMBURSE 
11-000-221-5800-D-49 8/15/17 TRVL REIMB 09/19/17 


801212 09/19/17 PD SWAP DAY RESOURCES 
11-000-221-6100-D-42 PD SWAP DAY SUPPL 09/19/17 


163694 10/02/17 0816 TOWNSHIP OF MOORESTOWN 


700610 08/01/16 16-17 SCHOOL RESOURCE OFFICER 
11-000-266-3000-D-40 SRO-08/17 09/26/17 


163695 10/02/17 2111 TOWNSHIP OF MOORESTOWN 


800830 08/21/17 WATER & SEWER 2017-18 
11-000-262-4900-D-51 13204000-0 3RD QTR 10/02/17 


163696 10/02/17 0727 TREASURER STATE OF NEW JERSEY 


801276 09/25/17 ELEVATOR INSPECTION FEE 
11-000-261-420B-D-51 0322-00138-001 09/27/17 


163697 10/02/17 8398 TRIARCO ARTS AND CRAFTS LLC 


810028 07/01/17 Fine Art Supplies 
11-190-100-6100-B-15 


810192 07/07/17 Fine Art Supplies 
11-190-100-61 00-H-15 


810322 08/16/17 Fine Art Supplies 
11-190-100-61 00-M-15 


491619 


539089 


603068 


163698 10/02/17 6015 TRI-STATE ELEVATOR CO INC 


800192 07/01/17 ANNUAL ELEVATOR SERVICE 
11-000-261-420H-D-51 125045 SEP17 


163699 10/02/17 8153 TURSI; AMY 


801213 09/19/17 ESY SUPPLIES 
11-212-100-6100-D-64 ESY SUPPLIES 


09/19/17 


09/27/17 


09/19/17 


09/26/17 


09/19/17 
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Check amount! 


$5,757.00 


$960.00 
$960.00 


$108.90 


$108.90 
$108.90 


$240.00 


$80.00 
$80.00 


$80.00 
$80.00 


$80.00 
$80.00 


$50.97 


$50.97 
$50.97 


$125.00 


$125.00 
$125.00 


$226.44 


$39.00 
$39.00 


$187.44 
$187.44 


$83,317.77 


$83,317.77 
$83,317.77 


$17,395.00 


$17,395.00 
$17,395.00 


$182.00 


$182.00 
$182.00 


$884.84 


$657.79 
$657.79 


$56.50 
$56.50 


$170.55 
$170.55 


$90.00 


$90.00 
$90.00 


$44.98 


$44.98 
$44.98 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 


Cknum. Date l Rec datel Vcode I Vendor name 
,, ,! ' 


163700 10/02/17 5051 ULRICH; PATRICIA 


801371 10/02/17 INSTRUCTIONAL MATERIALS 
11-000-216-6100-R-35 INSTRUCTION SUPPL 10/02/17 


163701 10/02/17 1413 US SCHOOL SUPPLY 


800242 07/01/17 BIRTHDAY PENCILS 
11-190-100-6100-B-O 1 304152A 09/19/17 


163702 10/02/17 A598 USA RECONDITIONING & CLEANING LLC 


800581 07/24/17 HS FOOTBALL SUPPLIES 
11-402-100-61 00-H-52 5124 09/19/17 


163703 10/02/17 4219 VARSITY SPIRIT FASHIONS 


800310 07/05/17 HS CHEER UNIFORMS 
11-402-100-61 00-H-52 12530534 09/19/17 


163704 10/02/17 6831 VECTOR SECURITY 


800553 07/19/17 UES MONITORING WEB COM 
11-000-262-4200-D-51 60025183 10/1-12/30 09/29/17 


163705 10/02/17 7465 VENEZIANO$ FIRE PROTECTION MAINTENANCE 


800800 08/11 /17 REPAIR AND FLOW TEST FOR Fl RE 
11-000-261-420B-D-51 5942 
11-000-261-420H-D-51 597 4 
11-000-261-420H-D-51 5973 
11-000-261-420H-D-51 5982 
11-000-261-420H-D-51 5946 


163706 10/02/17 7089 VERIZON SC 


800154 07/01/17 SUB CALLER TELEPHONE 


09/27/17 
09/27/17 
09/27/17 
09/27/17 
09/27/17 


11-000-230-5300-D-40 856461220167836Y SE 09/19/17 


163707 10/02/17 7320 VEX ROBOTICS INC 


800877 08/24/17 HS IT CLASSROOM SUPPLIES 
11-190-100-61 00-H-06 234503 09/25/17 


163708 10/02/17 6639 VOORHEES PEDIATRIC REHABILITATION SERVIC 


800948 08/31/17 STUDENT EVALUATIONS 
11-000-219-3900-D-24 SEPT 2017 EVALS 


163709 V 10/02/17 10/02/17 00.0 $ Multi Stub Void 


163710 V 10/02/17 10/02/17 00.0 $ Multi Stub Void 


163711 10/02/17 9264 W B MASON CO INC 


800040 07/01/17 BOTTLED WATER 
11-000-262-6100-D-51 IS0677750 AUG17 


800203 07/01/17 SUPPLIES FOR BASIC SKILLS 
11-230-100-6100-B-34 146484102 
11-230-100-6100-B-34 146612344 


800243 07/01/17 CANON INK CARTRIDGES 
11-000-222-6100-B-26 147302737 
11-000-222-6100-B-26 CR4578251 
11-000-222-6100-B-26 147501815 


09/25/17 


09/26/17 


09/25/17 
09/25/17 


09/25/17 
09/25/17 
09/25/17 
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Check amount! 


$91.16 


$62.05 


$91.16 


$91.16 


$62.05 


$62.05 


$6,305.05 


$6,305.05 
$6,305.05 


$7,146.00 


$7,146.00 
$7,146.00 


$118.50 


$118.50 
$118.50 


$4,291.00 


$4,291.00 
$1,025.00 
$1,331.00 


$500.00 
$1,000.00 


$435.00 


$91.91 


$91.91 
$91.91 


$1,154.91 


$1,154.91 
$1,154.91 


$1,125.00 


$1,125.00 
$1,125.00 


$11,643.18 


$617.50 
$617.50 


$58.50 
$37.72 
$20.78 


$2,039.96 
$2,039.96 


($41.56) 
$41.56 







Check Journal Moorestown Board of Education 


Hand and Machine checks Rec and Unrec checks 


Starting date 9/15/2017 Ending date 10/12/2017 


Cknumi Date Rec date! Vcode i Vendor name 
' -- , .,_ - l' 


163711 10/02/17 9264 W B MASON CO INC 


800262 07/01/17 SUPPLIES FOR NEW 3RD GRADE TCH 
11-190-100-6100-B-01 146393374 
11-190-100-6100-B-01 146952689 


800280 07/01/17 TONER FOR FAX 
11-190-100-6100-B-01 145933344 


800887 08/24/17 FOLDERS FOR MAIN OFFICE 
11-190-100-6100-B-01 147452982 


800953 08/31/17 HSAS MO COPY PAPER SUPPLY 
11-190-100-6100-H-01 147588960 


810029 07/01/17 Fine Art Supplies 
11-190-100-6100-B-15 
11-190-100-6100-B-15 
11-190-100-6100-B-15 
11-190-100-6100-B-15 
11-190-100-6100-B-15 
11-190-100-6100-B-15 


810041 07/01/17 Copy Duplicator Supplies 


145386722 
145425586 
145592859 
145683465 
146059305 
146612285 


11-190-100-6100-D-01 147718446 
11-190-100-6100-D-01 147944999 


810193 07/07/17 Fine Art Supplies 
11-190-100-61 00-H-15 147632419 


810270 07/18/17 Copy Duplicator Supplies 
11-190-100-6100-R-01 146228708 


810283 07 /18/17 Copy Duplicator Supplies 
11-190-100-6100-S-01 147000548 
11-190-100-6100-S-01 CR4604313 
11-190-100-61 00-S-01 147738202 


810337 08/31/17 Copy Duplicator Supplies 
11-190-100-6100-B-01 147588963 


810366 09/12/17 Copy Duplicator Supplies 
11-190-100-61 00-U-01 147882676 


163712 10/02/17 7470 WALKO; LISA P 


801378 10/02/17 NURSING SUPPLIES 


09/19/17 
09/19/17 


09/25/17 


09/25/17 


09/19/17 


09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 
09/29/17 


09/26/17 
09/26/17 


09/27/17 


09/19/17 


09/29/17 
09/29/17 
09/29/17 


09/25/17 


09/27/17 


11-000-213-6100-H-47 NURSING SUPPLIES 10/02/17 


163713 10/02/17 2174 WARDS NAT SCI ESTAB INC 


810088 07/07/17 Science Supplies 
11-190-100-61 00-H-12 


810147 07/07/17 Science Supplies 
11-190-100-61 00-H-12 
11-190-100-61 00-H-12 


810221 07/07/17 Science Supplies 
11-190-100-61 00-H-12 
11-190-100-61 00-H-12 


8049262003 


8049252829 
8049339425 


8049262000 
8049262004 


09/27/17 


09/28/17 
09/28/17 


09/19/17 
09/19/17 


163714 10/02/17 7014 WASTE MANAGEMENT OF NJ - CAMDEN 


800049 07/01/17 DUMPSTER SERVICE 
11-000-262-4200-D-51 2829963-2498-8 OCT1 09/29/17 
11-000-262-4200-D-51 8/28 OVERAGE SERVI 09/29/17 
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Check amount! 


$11,643.18 


$171.06 
$29.58 


$141.48 
$80.00 


$80.00 


$46.48 
$46.48 


$1,717.60 
$1,717.60 


$1,458.92 
$1,206.41 


$28.67 
$105.48 


$22.32 
$10.24 
$85.80 


$858.80 
$429.40 
$429.40 


$38.15 
$38.15 


$1,073.50 
$1,073.50 


$827.70 
$827.70 
($30.60) 


$30.60 


$937.41 
$937.41 


$1,717.60 
$1,717.60 


$83.98 


$83.98 
$83.98 


$725.18 


$127.24 
$127.24 


$401.84 
$342.59 


$59.25 


$196.10 
$36.34 


$159.76 


$2,360.00 


$2,360.00 
$2,660.00 
($300.00) 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 


Cknuml Date · Rec date! Vcode Vendor name 


163715 10/02/17 3254 WEST MUSIC COMPANY 


800185 07/01/17 MUSIC SUPPLIES 
11-190-100-61 00-S-09 SI 1481058 09/19/17 


163716 10/02/17 2830 WOLFINGTON BODY COMPANY INC 


800993 09/01/17 CROSSING ARM ASSEMBLY 
11-000-270-61 00-D-50 72111 M 


801166 09/15/17 BUS GARAGE STOCK 
11-000-270-61 00-D-50 72795M 
11-000-270-61 00-D-50 72791 M 


801256 09/22/17 VAN MIRROR 
11-000-270-61 00-D-50 Q56728 


801277 09/25/17 EX PIPE TUBE BUS 22 
11-000-270-61 00-D-50 72935M 


163717 10/02/17 6275 XTEL COMMUNICATIONS INC 


800136 07/01/17 INTERNET SERVICE 


09/19/17 


09/27/17 
09/27/17 


09/28/17 


09/28/17 


11-190-100-5900-D-44 ACCT# 15407 SEP 17 09/25/17 


163718 10/02/17 2187 YALE SCHOOL INC 


801224 09/19/17 2017-2018 SPECIAL ED TUITION 
20-251-100-5000-D-24 CH/SEP17 55 
20-251-100-5000-D-24 CH/OCT17 52 


163719 10/02/17 5287 YALE SCHOOL NORTH INC 


801225 09/19/17 2017-2018 SPECIAL ED TUITION 
20-251-100-5000-D-24 NORTH/SEP17 19 
20-251-100-5000-D-24 NORTH/OCT17 14 


163720 10/02/17 0075 ZANER-BLOSER INC 


800197 07/01/17 HANDWRITING FOR 1, 2, 3 
11-190-100-6100-B-14 10118920 


800247 07/01/17 HANDWRITING 1-3 
11-190-100-61 00-S-14 10132426 


163721 V 10/02/17 10/02/17 5798 BORGATA HOTEL CASINO & SPA 


801008 09/06/17 BOARD MEMBER LODGING 


09/26/17 
09/26/17 


09/26/17 
09/26/17 


09/19/17 


09/27/17 


11-000-230-5850-D-39 NJ SBA LODGING 10/02/17 
11-000-230-5850-D-39 NJSBA LODGING 10/02/17 


163722 10/02/17 5798 BORGATA HOTEL CASINO & SPA 


801008 09/06/17 BOARD MEMBER LODGING 
11-000-230-5850-D-39 NJSBA LODGING 10/02/17 


163723 10/02/17 A159 MOON LANDSCAPING INC 


800087 07/01/17 2017-18 GROUNDS SERVICE 
11-000-263-4200-D-51 MC00045764 SEP17 10/02/17 
11-000-263-4200-D-51 SEP17 DEDUCTIONS 10/02/17 


800088 07/01/17 2017-18 TWP SHARED SERVICES 
11-000-263-4200-D-51 MISSED TWNSP SRV( 09/26/17 
11-000-263-4200-D-51 MC00045765 SEP17 10/02/17 
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Check amount/ 


$482.70 


$482.70 
$482.70 


$761.72 


$325.10 
$325.10 


$126.80 
$37.38 
$89.42 


$116.94 
$116.94 


$192.88 
$192.88 


$2,057.18 


$2,057.18 
$2,057.18 


$10,911.70 


$10,911.70 
$4,594.40 
$6,317.30 


$9,385.05 


$9,385.05 
$4,058.40 
$5,326.65 


$7,749.51 


$3,504.08 
$3,504.08 


$4,245.43 
$4,245.43 


$636.00 
($636.00) 


$620.00 


$620.00 
$620.00 


$22,493.07 


$21,666.67 
$26,666.67 
($5,000.00) 


$826.40 
($2,500.00) 


$3,326.40 







Check Journal 


Rec and Unrec checks 


Starting date 9/15/2017 


Moorestown Board of Education 


Hand and Machine checks 


Ending date 10/12/2017 


Fund Totals 


10 GENERAL FUND 


11 GENERAL CURRENT EXPENSE 


12 CAPITAL OUTLAY 


20 SPECIAL REVENUE FUNDS 


30 CAPITAL PROJECTS FUNDS 


60 CHILD CARE 


62 ENRICHMENT PROGRAMS 


65 TRUST 


Total for all checks listed 


Prepared and submitted by: 


Board Secretary 
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$230,312.60 


$5,882,046.22 


$35,793.00 


$101,799.44 


$3,969,183.12 


$6,801.59 


$5,414.78 


$6,814.47 


$10,238,165.22 


Date 







Vendor Bill List Moorestown Board of Education 


Future Payments 


I 7938 I AMAZON.COM CREDIT SERVICES 


P.O.# 801043 HS INDUS TECH CLASS SUPPLIES 
11-190-100-61 00-H-06 INST-SUPPLIES-IND TECH 


Inv# 214709902238 $27.00 P 10/09/17 


Inv# 289921726207 $2,622.45 P 10/09/17 


Inv# 289921790583 $207.40 P 10/09/17 


Inv# 289925951112 $1,573.47 P 10/09/17 


Inv# 289926687492 $42.99 P 10/09/17 


P.O.# 801112 SPECIAL ED CLASSROOM SUPPLIES 
11-213-100-61 00-M-31 RES ROOM-INST-SUPPLIES 


Inv# XYZXJKWNTTIW $33.89 10/09/17 


P.O.# 801187 ONE BOOK ONE SCHOOL SUPPLIES 
11-190-100-61 00-M-28 INSTR-SUPPLIES-ONE BOOK ONE SC 


Inv# 224620392572 $396.54 P 10/09/17 


Inv# 224627219427 $31.96 P 10/09/17 


P.O.# 801252 INSTRUCTIONAL MATERIALS;WEATHE 
11-000-216-61 00-D-24 SPEECH-OT/PT-SUPPLIES 


Inv# 195464720672 $30.98 10/09/17 


P.O.# 801284 GRANT MOVING TO LEARN: LEARNIN 
65-MEF-MOV-E000-S-00 TRUST-MEF-MOVE TO LEARN 


Inv# 219726830601 $1,033.92 10/11/17 


P.O.# 801309 MAIN OFFICE SUPPLIES 
11-000-240-61 O0-M-49 SCH ADMIN-SUPPLIES-PRINCIPAL 


Inv# CQJPUREMETRO $69.48 10/11/17 


P.O. # 801334 OT SUPPLIES 
11-000-216-61 O0-U-35 SPEECH/OT/PT-SUPPLIES 


Inv# CRTZGBWXBCGG $37.17 10/11/17 


P.O.# 801383 OFFICE CHAIR 
11-190-100-61 00-S-01 INST-SUPPLIES-GEN INST 


Inv# BMGYLAAAXMSM $161.19 10/11/17 


I 1450 I APPLE COMPUTER INC 


P.O.# 801273 IPAD MINI FOR CST 
11-000-216-61 O0-D-24 SPEECH-OT/PT-SUPPLIES 


Inv# 4457968860 $198.00 P 10/09/17 


Inv# 4458186899 $758.00 P 10/09/17 


I 5739 I ARTCRAFT PROMOTIONAL CONCEPTS 


P.O.# 801353 SUPPLY ORDER 
11-000-221-61 00-D-42 ASST SUPT-TEST & OFFICE SUPPLI 


Inv# 165757 $855.93 10/12/17 


I 5299 I B & H PHOTO INC 


P.O.# 801040 HS INDUS TECH CLASS SUPPLIES 
11-190-100-61 00-H-06 INST-SUPPLIES-IND TECH 


Inv# 131691306 $349.00 P 10/09/17 


Inv# 131742403 $29.88 P 10/09/17 


I 1502 I BARLOW CHEVROLET INC 


P.O.# 801315 BUS #42 REPAIRS 
11-000-270-4200-D-50 STDNT TRAN-MAINT-PRIVATE GARAG 
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$6,268.44 Vend Total 


$4,473.31 P 
$4,473.31 P 


$33.89 
$33.89 


$428.50 
$428.50 


$30.98 
$30.98 


$1,033.92 
$1,033.92 


$69.48 
$69.48 


$37.17 
$37.17 


$161.19 
$161.19 


$956.00 Vend Total 


$956.00 
$956.00 


$855.93 Vend Total 


$855.93 
$855.93 


$378.88 Vend Total 


$378.88 
$378.88 


$3,951.15 Vend Total 


$3,951.15 
$3,951.15 


Inv# 533203 $3,951.15 10/09/17 
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Vendor Bill List Moorestown Board of Education 


Future Payments 


I 4027 I BAYADA HOME HEALTH CARE INC 


P.O.# 800908 IN-SCHOOL NURSING SERVICES 
11-000-213-3390-D-39 HEALTH SERV-CONTRACTED NURSING 


Inv# 12814814 MHS 9/8 $343.75 P 10/11/17 


Inv# 12854181 MHS 9/28 $55.00 P 10/11/17 


Inv# 12854182 MHS 9/28 $385.00 P 10/11/17 


Inv# 12854185 UES 9/28 $385.00 P 10/11/17 


I 9331 I BCASA 


P.O.# 801247 2017-18 MEMBERSHIP 
11-000-230-8900-D-41 BOARD EXP-MISC EXP (DUES)-SUPT 


Inv# 17/18 BCASA DUES $250.00 10/09/17 


I 6057 I BLDG FOUNDATIONS FOR NEURODLVP LLC 


P.O.# 800724 RDI CONSULTING SERVICES 
11-000-217-3200-D-61 SPEC ED EXTRAO SERV-AUTISTIC 


Inv# INV# 14 SEP17 $625.00 P 10/09/17 


P.O.# 800725 RDI SERVICES 
11-000-217-3200-D-61 SPEC ED EXTRAO SERV-AUTISTIC 


Inv# INV# 49 SEP17 $2,035.00 P 10/09/17 


P.O. # 800732 RDI SERVICES 
11-000-217-3200-D-61 SPEC ED EXTRAO SERV-AUTISTIC 


Inv# INV# 25 SEP17 $625.00 P 10/09/17 


I A573 I BREAKOUT INC 


P.O.# 801238 MATH KIT 
11-190-100-61 00-M-08 INST-SUPPLIES-MATH 


lnv#9948 $250.00 10/11/17 


I 0869 I BRETT DINOVI & ASSOCIATES LLC 


P.O.# 800847 BEHAVIORAL& EDUCATIONAL SVCS 
11-000-217-3200-D-61 SPEC ED EXTRAO SERV-AUTISTIC 


Inv# 428-215 9/6-9/15 $2,240.00 P 10/09/17 


P.O.# 800850 BEHAVIORAL & EDUCATIONAL SVCS 
11-000-217-3200-D-61 SPEC ED EXTRAO SERV-AUTISTIC 


Inv# 478-215 9/6-9/15 $2,240.00 P 10/09/17 


P.O. # 800852 BEHAVIORAL & EDUCATIONAL SVCS 
11-000-217-3200-D-61 SPEC ED EXTRAO SERV-AUTISTIC 


Inv# 444-215 9/6-9/15 $380.00 P 10/09/17 


P.O.# 800854 BEHAVIORAL & EDUCATIONAL SVCS 
11-000-217-3200-D-61 SPEC ED EXTRAO SERV-AUTISTIC 


Inv# 215 9/5 & 9/7 $230.00 P 10/09/17 


P.O.# 800856 BEHAVIORAL & EDUCATIONAL SVCS 
11-000-217-3200-D-61 SPEC ED EXTRAO SERV-AUTISTIC 


Inv# 450-215 9/11 & 9/12 $460.00 P 10/09/17 


P.O.# 800858 BEHAVIORAL AND EDUCATIONAL SVC 
11-000-217-3200-D-61 SPEC ED EXTRAO SERV-AUTISTIC 


Inv# 461-215 9/11/17 $115.00 P 10/09/17 


P.O.# 800859 BEHAVIORAL & EDUCATIONAL SVCS 
11-000-217-3200-D-61 SPEC ED EXTRAO SERV-AUTISTIC 
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$1,168.75 Vend Total 


$1,168.75 P 
$1,168.75 P 


$250.00 Vend Total 


$250.00 
$250.00 


$3,285.00 Vend Total 


$625.00 P 
$625.00 P 


$2,035.00 P 
$2,035.00 P 


$625.00 P 
$625.00 P 


$250.00 Vend Total 


$250.00 
$250. 00 


$8,715.00 Vend Total 


$2,240.00 P 
$2,240.00 P 


$2,240.00 P 
$2,240.00 P 


$380.00 P 
$380.00 P 


$230.00 P 
$230.00 P 


$460.00 P 
$460.00 P 


$115.00 P 
$115.00 P 


$115.00 P 
$115.00 P 


Inv# 418-215 9/11/17 $115.00 P 10/09/17 
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Vendor Bill List Moorestown Board of Education 


Future Payments 


I 0869 I BRETT DINOVI & ASSOCIATES LLC 


P.O. # 800861 BEHAVIORAL & EDUCATIONAL SVCS 
11-000-217-3200-D-61 SPEC ED EXTRAO SERV-AUTISTIC 


Inv# 430-215 9/6-9/15 $420.00 P 10/09/17 


P.O. # 800870 BEHAVIORAL & EDUCATIONAL SVCS 
11-000-217-3200-D-61 SPEC ED EXTRAO SERV-AUTISTIC 


Inv# 422-215 9/5-9/15 $2,285.00 P 10/09/17 


P.O.# 801367 BEHAVIORAL AND EDUCATIONAL SVC 
11-000-217-3200-D-61 SPEC ED EXTRAO SERV-AUTISTIC 


Inv# 401-215 9/14/17 $115.00 P 10/09/17 


P.O.# 801369 BEHAVIORAL AND EDUCATIONAL SVC 
11-000-217-3200-D-61 SPEC ED EXTRAO SERV-AUTISTIC 


Inv# 331-215 9/12/17 $115.00 P 10/09/17 


I 7814 I BSN SPORTS COLLEGIATE PACIFIC 


P.O. # 801056 HS ATHLETIC SUPPLIES 
11-402-100-61 00-H-52 SCH SPON ATH-INSTRUC-SUPP-


Inv# 900568574 $141.89 P 10/09/17 


Inv# 900588711 $7.99 P 10/10/17 


I 2336 I BURLINGTON co INSTITUTE OF TECHNOLOGY 


P.O.# 801221 2017-2018 VOCATIONAL TUITION 
11-000-100-5640-D-24 TUmON-CTY VOCATIONAL-SPECIAL 


Inv# OCT 2017 $3,975.60 P 10/06/17 


I 1475 I BURLINGTON COUNTY TIMES 


P.O.# 801271 2017-18 NEWSPAPER SUBSCRIPTION 
11-000-230-61 00-D-41 BOARD EXP-SUPPLIES-SUPT 


Inv# ACCT# 21258373 $276.64 10/09/17 


I A510 I BUTLER BALANCING co INC 


P.O.# 700542 TAB ENGINEERING SERVICES- HS 
30-000-425-390H-D-39 CAP PROJ-HS-PROF SERVICES 


lnv#APP#4 9/17/17 $9,504.00 P 10/09/17 


I 3419 I CAMBRIDGE SCHOOL 


P.O.# 801316 2017-2018 SPECIAL ED TUITION 
11-000-100-5660-D-24 TUmON-SPECIAL ED-PRIVATE IN 


Inv# 16115REV 1 OF 8 $6,271.25 P 10/06/17 


I 4184 I CASCADE SCHOOL SUPPLIES INC 


P.O.# 810317 Fine Art Supplies 
11-190-100-6100-M-15 INST-SUPPLIES-ART 


Inv# 10017 $166.54 10/11/17 


I 1544 I CLC LOCKSMITHS LLC 


P.O.# 801330 COPY KEYS 
11-000-262-61 00-D-51 CUSTODIAL-SUPPLIES 


Inv# 59523 $31.38 P 10/09/17 


Inv# 59544 $48.10 P 10/09/17 
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$8,715.00 Vend Total 


$420.00 P 
$420.00 P 


$2,285.00 P 
$2,285.00 P 


$115.00 P 
$115.00 P 


$115.00 P 
$115.00 P 


$149.88 Vend Total 


$149.88 
$149.88 


$3,975.60 Vend Total 


$3,975.60 P 
$3,975.60 P 


$276.64 Vend Total 


$276.64 
$276.64 


$9,504.00 Vend Total 


$9,504.00 P 
$9,504.00 P 


$6,271.25 Vend Total 


$6,271.25 P 
$6,271.25 P 


$166.54 Vend Total 


$166.54 
$166.54 


$114.48 Vend Total 


$114.48 
$114.48 


Inv# 59550 $35.00 P 10/09/17 
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Vendor Bill List Moorestown Board of Education Page 4 of 16 


Future Payments 10/12/17 17:30 


I 8837 I COGGINS SUPPLY INC $57.98 Vend Total 


P.O. # 800751 HEAVY DUTY WRAPPING PAPER $57.98 P 
11-000-251-6000-D-40 CENTRAL SERV-SUPPLIES-BUSINESS $57.98 P 


Inv# 5833 $57.98 P 10/12/17 


I 8309 I COMEGNO LAW GROUP PC $6,049.65 Vend Total 


P.O.# 800803 17-18 GEN/SPEC LEGAL SERVICES $6,049.65 P 
11-000-230-331 0-D-39 BOARD EXP-LEGAL SERVICES $6,049.65 P 


Inv# 29368 AUG 17 SPEC ED $6,049.65 P 10/09/17 


I 1022 I COUNCIL FOR EXCEPTIONAL CHILDREN $115.00 Vend Total 


P.O.# 800668 POWELL MEMBERSHIP $115.00 
11-000-240-8900-D-49 SCH ADMIN-MISC EXP-PRINCIPAL $115.00 


Inv# R 239609 $115.00 10/09/17 


I 1528 I COURIER POST $192.00 Vend Total 


P.O.# 801052 HS MEDIA SUBSCRIPTION $192.00 
11-000-222-61 00-H-26 MEDIA-BOOKS & SUPPLIES $192.00 


lnv#ACCT# 3749372 $192.00 10/09/17 


I M896 I DARROW; KATHY $1,500.00 Vend Total 


P.O.# 800569 BEHAVIORAL CONSULTATION $1,500.00 P 
11-000-217-3200-D-61 SPEC ED EXTRAO SERV-AUTISTIC $1,500.00 P 


Inv# SEP 2017 SERVICES $1,500.00 P 10/09/17 


I 3855 I DIRECT ENERGY BUSINESS $370.65 Vend Total 


P.O. # 800766 NATURAL GAS $370.65 P 
11-000-262-621 0-D-51 CUSTODIAL-ENERGY-NATURAL GAS $370.65 P 


Inv# SEP 17 GAS 363677 $370.65 P 10/10/17 


I 9723 I EDUCATIONAL SERVICES UNIT/BCSS $196,799.23 Vend Total 


P.O. # 800736 NONPUBLIC NURSING & TECHNOLOGY $144,937.00 
20-509-200-3300-F-39 NONPUB NURSING - MOORESTOWN FR $65,087.00 


Inv# 18E-0069 $65,087.00 09/29/17 


20-509-200-3300-G-39 NONPUB-NURSING-PURCH PROF-GODO $1,455.00 


Inv# 18E-0069 $1,455.00 09/29/17 


20-509-200-3300-O-39 NONPUB NURSING - OLGC $38,509.00 


Inv# 18E-0069 $38,509.00 09/29/17 


20-510-100-61 00-F-42 NONPUBLIC TECH INIT-SUPPLIES-M $24,642.00 


Inv# 18E-0080 $24,642.00 09/29/17 


20-510-100-61.00-G-42 NONPUB-TECH INIT-SUPPLIES-GODD $555.00 


Inv# 18E-0080 $555.00 09/29/17 


20-510-100-6100-0-42 NONPUBLIC TECH INIT-SUPPLIES-O $14,689.00 


Inv# 18E-0080 $14,689.00 09/29/17 


P.O.# 800904 AAC/OT/PT/SPEECH/TOD/AT SVCS $7,851.00 P 
11-000-216-3200-D-24 SPEECH-OT/PT PER IEP $7,851.00 P 


Inv# MOR-AT/AAC-170715 $92.00 P 09/29/17 


Inv# MOR-AT/AAC-170731 $184.00 P 09/29/17 


Inv# MOR-AT/AAC-170815 $92.00 P 09/29/17 


Inv# MOR-OT-170915 $3,605.00 P 09/29/17 


Inv# MOR-PT-170915 $3,353.00 P 09/29/17 


Inv# MOR-TOD-170731 $525.00 P 09/29/17 
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Vendor Bill List Moorestown Board of Education Page 5 of 16 


Future Payments 10/12/17 17:30 


I 9723 I EDUCATIONAL SERVICES UNIT/BCSS $196,799.23 Vend Total 


P.O.# 800905 17-18 TRANSPORTATION JOINTURE $44,011.23 P 
11-000-270-5180-D-50 STDNT TRAN-CONT SERV-SPEC-ESC $44,011.23 P 


Inv# 18E-0152 SEP17 $44,011.23 P 09/28/17 


I 9977 I ELECTRONIX EXPRESS $355.10 Vend Total 


P.O.# 800875 HS IT SUPPLIES $355.10 
11-190-100-6100-H-06 INST-SUPPLIES-IND TECH $355.10 


Inv# 584597 $190.20 P 10/09/17 


Inv# 586717 $164.90 P 10/09/17 


I 3053 I ERIC ARMIN INC $172.56 Vend Total 


P.O.# 801092 KAND 1 BUILD A SET $78.10 
11-190-1 00-61 00-8-08 INST-SUPPLIES-MATH $78.10 


Inv# INV0843622 $78.10 10/09/17 


P.O.# 810389 Math Supplies $79.00 
11-190-100-61 O0-H-08 INST-SUPPLIES-MATH $79.00 


Inv# INV0844735 $79.00 10/11/17 


P.O.# 810398 Math Supplies $15.46 
11-190-1 00-6100-H-08 INST-SUPPLIES-MATH $15.46 


Inv# INV0844675 $15.46 10/11/17 


I 3835 I FOUNDATION FOR EDUCATIONAL ADMINISTRATI $722.00 Vend Total 


P.O.# 801134 COLBY-WORKSHOP REGISTRATION $149.00 
11-000-221-5800-D-49 ASST SUPT-SUPERVISOR TRAVEL $149.00 


Inv# 39548 $149.00 10/09/17 


P.O.# 801136 COLBY-WORKSHOP REGISTRATION $149.00 
11-000-221-5800-D-49 ASST SUPT-SUPERVISOR TRAVEL $149.00 


Inv# 39547 $149.00 10/09/17 


P.O.# 801138 COLBY-WORKSHOP REGISTRATION $149.00 
11-000-221-5800-D-49 ASST SUPT-SUPERVISOR TRAVEL $149.00 


Inv# 39549 $149.00 10/09/17 


P.O.# 801244 COLBY-WORKSHOP REGISTRATION $275.00 
11-000-221-5800-D-49 ASST SUPT-SUPERVISOR TRAVEL $275.00 


Inv# 39550 $275.00 10/09/17 


I 4173 I GARRISON ARCHITECTS $9,114.64 Vend Total 


P.O.# 502613 ARCHITECT SERVICES-2015 PROJEC $1,336.00 P 
30-000-423-390U-D-39 CAP PROJ-UES-PROF SERVICES $1,336.00 P 


Inv# 6252 15-14/05 $1,336.00 P 10/09/17 


P.O.# 701250 ARCHITECT SERVICES- UES ROOF $2,178.64 P 
30-000-423-390U-D-39 CAP PROJ-UES-PROF SERVICES $2,178.64 P 


Inv# 6251 15-04/038 $2, 178.64 P 10/09/17 


P.O.# 702563 ARCHITECT SERVICES-THEATRES $4,000.00 P 
30-000-423-390U-D-39 CAP PROJ-UES-PROF SERVICES $1,125.00 P 


Inv# 6253 15-04/11 $1,125.00 P 10/09/17 


30-000-424-390M-D-39 CAP PROJ-MS-PROF SERVICES $875.00 P 


Inv# 6254 15-05/11 $875.00 P 10/09/17 


30-000-425-390H-D-39 CAP PROJ-HS-PROF SERVICES $2,000.00 P 


Inv# 6256 15-06/11 $2,000.00 P 10/09/17 
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Vendor Bill List Moorestown Board of Education Page 6 of 16 


Future Payments 10/12/17 17:30 


I 4173 I GARRISON ARCHITECTS $9,114.64 Vend Total 


P.O.# 702870 ARCHITECT SERVICES - HS HVAC $1,600.00 P 
30-000-425-390H-D-39 CAP PROJ-HS-PROF SERVICES $1,600.00 P 


Inv# 6255 15-06/05 $1,600.00 P 10/09/17 


I 1679 I GRAINGER INC 


P.O.# 801331 GRINDER WHEEL REPLACEMENT 
11-000-262-61 00-D-51 CUSTODIAL-SUPPLIES 


Inv# 9554844275 $141.08 10/09/17 


I 7415 I GRANT BENEFITS SOLUTIONS 


P.O. # 800923 FSA MONTHLY SERVICE FEES 
11-000-291-2700-D-40 BUSINESS-HEALTH BENEFITS 


Inv# 20648 AUG 17 $241.50 P 10/09/17 


I P433 I GRANT WRITING USA 


P.O.# 801352 WORKSHOP-E POWERS 
11-000-221-5800-D-42 ASST SUPT-TRAVEL 


Inv# 2018945-104635492 $595.00 10/12/17 


I 5547 I HENRY SCHEIN INC 


P.O.# 810329 Health and Trainer Supplies 
11-402-100-6100-H-52 SCH SPON ATH-INSTRUC-SUPP-


Inv# 45633506 $675.00 P 10/11/17 


lnv#45741180 $23.84 P 10/09/17 


Inv# 45764884 $45.75 P 10/09/17 


Inv# 45803447 $8.09 P 10/09/17 


Inv# 45900892 $14.16 P 10/09/17 


Inv# 45967868 $93.10 P 10/09/17 


P.O.# 810335 Health and Trainer Supplies 
11-000-213-6100-M-47 HEALTH SERV-SUPPLIES 


Inv# 46105380 $14.08 P 10/12/17 


I 2473 I HEWITT PSYCHIATRIC PC 


P.O.# 801386 PSYCHIATRIC EVALUATION 
11-000-219-3900-D-24 CST-PURCH PROF/TECH SERV-M 


Inv# 9/6/17 PSYCH EVAL $550.00 10/09/17 


I 7384 I HOUGHTON MIFFLIN HARCOURT 


P.O.# 800231 JOURNEY NOTEBOOKS/WRITE IN REA 
11-190-100-61 00-S-14 INST-SUPPLIES-LANG ARTS 


Inv# 953227165 $4,645.30 10/11/17 


P.O.# 800588 NONPUBLIC TEXTBOOKS 
20-501-100-6400-0-39 NONPUB TEXT-OLGC 


Inv# 953433028 $687.23 P 10/09/17 


P.O.# 801057 ALGEBRA ONLINE SUBSCRIPTION 
11-190-1 00-61 00-M-08 INST-SUPPLIES-MATH 


Inv# 953405179 $330.00 10/11/17 


I 0626 I J W PEPPER & SON INC 


P.O.# 800879 HS VOCAL MUSIC SUPPLIES 
11-190-100-61 00-H-54 INST-SUPPLIES-MUSIC VOCAL 


$141.08 Vend Total 


$141.08 
$141.08 


$241.50 Vend Total 


$241.50 P 
$241.50 P 


$595.00 Vend Total 


$595.00 
$595.00 


$874.02 Vend Total 


$859.94 P 
$859.94 P 


$14.08 P 
$14.08 P 


$550.00 Vend Total 


$550.00 
$550.00 


$5,662.53 Vend Total 


$4,645.30 
$4,645.30 


$687.23 P 
$687.23 P 


$330.00 
$330.00 


$176.09 Vend Total 


$176.09 P 
$176.09 P 


Inv# 01S37500 $176.09 P 10/09/17 
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Vendor Bill List Moorestown Board of Education Page 7 of 16 


Future Payments 10/12/17 17:30 


I 9530 I JAMES STANFIELD co INC $533.93 Vend Total 


P.O.# 800623 JOBSMART CURRICULUM $533.93 
11-212-100-61 00-H-62 MULT DISAB-INSTRUC-SUPPLIES $533.93 


Inv# 81281 $533.93 10/09/17 


I 2109 I KRATZ; BRUCE OR LYNN $891.00 Vend Total 


P.O.# 801280 TRANSPORTATION REINBURSEMENT;V\ $891.00 
11-000-270-5140-D-50 STDNTTRAN-CONTR SERV-SPEC E $891.00 


Inv# MILEAGE REIMBURSE $891.00 10/09/17 


I 1789 I KURTZ BROTHERS $247.00 Vend Total 


P.O.# 800939 VINYL TACKBOARDS MEDIA $247.00 
11-000-222-61 00-S-26 MEDIA-BOOKS & SUPPLIES $247.00 


Inv# 712620.00 $247.00 10/11/17 


I 5664 I LAUREL LANES $53.82 Vend Total 


P.O.# 801385 MD CLASS TRIP $53.82 
11-212-100-8900-H-62 MULT DISAB-INSTR-MISC EXP $53.82 


Inv# 67160 $53.82 10/11/17 


I A565 I LEARNING A-Z LLC $719.60 Vend Total 


P.O.# 800607 LICENSE-RENEWAL $719.60 
11-213-100-61 00-H-31 RES CTR-INSTRUC-SUPP-GEN $719.60 


Inv# 1824169 $719.60 10/09/17 


I 0309 I LENAPE REGIONAL HIGH SCHOOL DISTRICT $2,057.40 Vend Total 


P.O.# 801317 NEW HOPE JOINTURE $2,057.40 P 
11-000-270-5150-D-50 STDNT TRAN-JOINTURES-SPEC ED $2,057.40 P 


Inv# 18-000191STQTR $2,057.40 P 10/09/17 


I 9143 I LEXIS NEXIS RISK DATA MANAGEMENT INC $194.53 Vend Total 


P.O.# 800334 PUBLIC RECORD SEARCH SUBSCRIPT $194.53 P 
11-000-266-3000-D-40 SECURITY-PURCH PROF TECH SERVI $194.53 P 


Inv# 1546675-20170930 SEP $194.53 P 10/09/17 


I 9748 I LINE SYSTEMS INC $9,153.45 Vend Total 


P.O.# 800172 DISTRICT PHONE SERVICE $9,153.45 P 
11-000-230-5300-D-40 BOARD EXP-TELEPHONE $9,153.45 P 


Inv# 69986170915 SEP17 $4,482.24 P 10/11/17 


Inv# 69986171015 OCT17 $4,671.21 P 10/11/17 


I 6108 I MAGIC PRODUCTS INC $55.39 Vend Total 


P.O.# 800217 K SUPPLIES $55.39 
11-190-100-61 O0-S-12 INST-SUPPLIES-SCIENCE $55.39 


Inv# 5659 $55.39 10/11/17 


I 1253 I MATHCOUNTS FOUNDATION $300.00 Vend Total 


P.O.# 801046 MATHCOUNTS COMPETITION $300.00 
11-190-100-8900-M-08 INST-MISC EXP-MATH $300.00 


Inv# 120951-120952 $300.00 10/09/17 
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Vendor Bill List Moorestown Board of Education Page 8 of 16 


Future Payments 10/12/17 17:30 


\ A534 \ MCCARTNEY; DR SCOTT $587.02 Vend Total 


P.O.# 800333 REIMBURSE DISABILITY COVERAGE $587.02 P 
11-000-291-2700-D-40 BUSINESS-HEALTH BENEFITS $587.02 P 


Inv# SEPT 2017 $587.02 P 10/09/17 


I 3411 I MCGRAW HILL SCHOOL EDUCATION LLC $1,240.57 Vend Total 


P.O.# 801168 SPECIAL ED BOOKS $621.57 
11-213-100-61 00-M-31 RES ROOM-INST-SUPPLIES $621.57 


Inv# 100007105002 $621.57 10/11/17 


P.O.# 801179 SPECIAL ED MATH PACKS $619.00 
11-213-100-61 00-M-31 RES ROOM-INST-SUPPLIES $619.00 


Inv# 100007105001 $619.00 10/11/17 


\ 6868 I MCMANIMON SCOTLAND & BAUMANN LLC $1,777.50 Vend Total 


P.O.# 801436 LEGAL SERVICES-BOND COUNSEL $1,777.50 
11-000-230-331 0-D-39 BOARD EXP-LEGAL SERVICES $1,777.50 


Inv# 148225 $1,410.00 P 10/09/17 


Inv# 149443 $367.50 P 10/09/17 


I 0868 I MERTZ ASSOCIATES INC $475.00 Vend Total 


P.O.# 801113 PRINTED ENVELOPES $475.00 
11-000-240-61 00-M-49 SCH ADMIN-SUPPLIES-PRINCIPAL $475.00 


Inv# 17-13972 $475.00 10/09/17 


\ 1871 I METCO SUPPLY $21.00 Vend Total 


P.O.# 810115 Science Supplies $21.00 
11-190-100-61 00-H-12 INST-SUPPLIES-SCIENCE $21.00 


Inv# 92459 $21.00 10/09/17 


\ 1065 I MIDWEST SPORTS TENNIS OUTLET $293.92 Vend Total 


P.O.# 800832 HS ATHLETICS TENNIS SUPPLIES $293.92 
11-402-100-61 00-H-52 SCH SPON ATH-INSTRUC-SUPP- $293.92 


Inv# 1724566700 $293.92 10/12/17 


\ 1378 I MONTGOMERY co INTERMED UNIT $975.00 Vend Total 


P.O.# 800220 RODRIGUEZ-SUMMER INSTITUTE $975.00 
11-000-223-5800-D-42 TCHR DEVEL-TRAVEL-ASST SUPT $975.00 


Inv# CE00001406 $975.00 10/12/17 


\ 1849 I MOORESTOWN BOE STUDENT FUND ACCOUNT $13,233.00 Vend Total 


P.O.# 801306 17-18 MS OFFICIALS FEES $13,233.00 
11-402-100-5900-M-52 SCH SPON ATH-INSTRUC-OFFICIALS $13,233.00 


Inv# 17/18 WAMS OFFICIALS $13,233.00 10/09/17 


\ 8167 I MUSIC &ARTS CENTERS $1,094.62 Vend Total 


P.O.# 800652 ORCHESTRA SUPPLIES $243.00 P 
11-190-100-61 00-U-60 INST-SUPPLIES-MUSIC-ORCHESTRA $243.00 P 


Inv# INV008179053 $243.00 P 10/09/17 


P.O. # 800653 INSTRUMENT REPAIRS $131.58 P 
11-190-1 00-5900-U-60 INSTR-MISC PURCH SERV-ORCHESTR $131.58 P 


Inv# INV008075241 $131.58 P 10/09/17 
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Vendor Bill List Moorestown Board of Education 


Future Payments 


\ 8167 \ MUSIC & ARTS CENTERS 


P.O.# 800899 BAND SUPPIES 
11-190-1 00-61 00-U-09 INST-SUPPLIES-MUSIC-INSTRUMENT 


Inv# INV007982177 $600.04 10/09/17 


P.O. # 800900 BAND INSTRUMENT REPAIRS 
11-190-100-5900-U-09 INSTR-MISC PURCH SERV-MUSIC 


Inv# INV008027620 $120.00 P 10/09/17 


I 2883 \ MY OWN TWO HANDS LLC 


P.O.# 800836 TVI O&M SERVICES 
11-000-216-3200-D-24 SPEECH-OT/PT PER IEP 


Inv# SEP 2017 $4,032.00 P 10/12/17 


I 7021 \ NASCO ARTS & CRAFTS 


P.O.# 810098 Science Supplies 
11-190-100-61 00-H-12 INST-SUPPLIES-SCIENCE 


Inv# 527308 $467.92 10/11/17 


P.O.# 810392 Math Supplies 
11-190-100-61 00-H-08 INST-SUPPLIES-MATH 


Inv# 644926 $43.31 10/11/17 


P.O.# 810397 Math Supplies 
11-190-1 00-61 00-H-08 INST-SUPPLIES-MATH 


Inv# 644924 $39.78 10/11/17 


P.O.# 810399 Math Supplies 
11-190-1 00-61 00-H-08 INST-SUPPLIES-MATH 


Inv# 644923 $35.62 10/11/17 


I 1223 \ NATIONAL ART & SCHOOL SUPPLIES 


P.O.# 810203 Fine Art Supplies 
11-190-1 00-61 00-U-15 INST-SUPPLIES-ART 


Inv# 682654 $148.51 P 10/11/17 


lnv#683783 $45.56 P 10/11/17 


I 6689 \ NATIONAL GEOGRAPHIC SOCIETY 


P.O.# 800323 MAGAZINE RENEWAL - KLOCK 
11-190-100-6100-U-01 REG INST-SUPPLIES 


Inv# 100166596/1000009723 $156.75 10/09/17 


\ 4738 \ NEW ROAD CONSTRUCTION MGMT co INC 


P.O.# 503610 CONSTRUCTION MGMT SERVICES 
30-000-420-390B-D-39 CAP PROJ-BAKER-PROF SERVICES 


Inv# 2322 9/30/17 $1,694.00 P 10/10/17 


30-000-421-390R-D-39 CAP PROJ-ROBERTS-PROF SERV 


Inv# 2322 9/30/17 $1,589.00 P 10/10/17 


30-000-422-390S-D-39 CAP PROJ-SV-PROF SERVICES 


Inv# 2322 9/30/17 $1,429.00 P 10/10/17 


30-000-423-390U-D-39 CAP PROJ~UES-PROF SERVICES 


Inv# 2322 9/30/17 $4,053.00 P 10/10/17 


30-000-424-390M-D-39 CAP PROJ-MS-PROF SERVICES 


Inv# 2322 9/30/17 $5,399.00 P 10/10/17 


30-000-425-390H-D-39 CAP PROJ-HS-PROF SERVICES 
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$1,094.62 Vend Total 


$600.04 
$600.04 


$120.00 P 
$120.00 P 


$4,032.00 Vend Total 


$4,032.00 P 
$4,032.00 P 


$586.63 Vend Total 


$467.92 
$467.92 


$43.31 
$43.31 


$39.78 
$39.78 


$35.62 
$35.62 


$194.07 Vend Total 


$194.07 
$194.07 


$156.75 Vend Total 


$156.75 
$156.75 


$22,900.00 Vend Total 


$22,900.00 P 
$1,694.00 P 


$1,589.00 P 


$1,429.00 P 


$4,053.00 P 


$5,399.00 P 


$8,736.00 P 


Inv# 2322 9/30/17 $8,736.00 P 10/10/17 
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Vendor Bill List Moorestown Board of Education 


Future Payments 


\ 0594 I NEWS 2 YOU 


P.O.# 801080 INSTRUCTIONAL MATERIALS;WEATHE 
11-213-100-6100-H-63 SPEC ED-RES RM-INST-SUPPLIES 


Inv# S379988 $169.00 10/11/17 


I 7848 I NJPSA 


P.O.# 800516 D'ASCENZO MEMBERSHIP 
11-000-240-8900-D-49 SCH ADMIN-MISC EXP-PRINCIPAL 


Inv# 17/18 NAESP DASCENZO $235.00 P 10/10/17 


Inv# 17/18 NJPSA DASCENZO $820.00 P 10/10/17 


Inv# 17/18 PLGL OASCENZO $75.00 P 10/10/17 


P.O.# 801145 TOSTI - MEMBERSHIP 
11-000-221-8900-O-49 IMPR INSTR-MISC EXP-SUPV CONF 


Inv# 17/18 NASSP S TOSTI $250.00 P 10/10/17 


Inv# 17/18 NJPSAS TOSTI $820.00 P 10/10/17 


P.O.# 801258 P ROWE - MEMBERSHIP RENEWAL 
11-000-221-8900-O-49 IMPR INSTR-MISC EXP-SUPV CONF 


Inv# 17/18 NJPSA P ROWE $820.00 10/10/17 


I 7436 I ORCHARD FRIENDS SCHOOL 


P.O.# 702307 2016-2017 SPECIAL ED TUITION 
11-000-1 00-5660-0-24 TUTTON-SPECIAL ED-PRIVATE IN 


Inv# 7383 $40,225.00 P 10/10/17 


Inv# 7393 ESY $1,120.70 P 10/10/17 


I 7759 I PARCO SCIENTIFIC co 
P.O.# 810065 Science Supplies 


11-190-100-61 00-U-12 INST-SUPPLIES-SCIENCE 


Inv# PU104390 $14.70 10/09/17 


P.O.# 810263 Science Supplies 
11-190-100-61 00-M-12 INST-SUPPLIES-SCIENCE 


Inv# PU104418 $234.00 10/09/17 


I 2916 I PATRIOT ROOFING INC 


P.O.# 702256 UES ROOF REPLACEMENT 
30-000-423-450U-O-39 CAP PROJ-UES-CONSTRUCTION 


Inv# APP#? 9/29/17 $48,671.00 P 10/09/17 


I 4303 I PHOTO WAREHOUSE 


P.O.# 801042 HS INDUS TECH CLASS SUPPLIES 
11-190-100-61 00-H-06 INST-SUPPLIES-IND TECH 


Inv# 426136 $222.28 10/09/17 


I 7300 I PITSCO INC 


P.O.# 810362 Technology Supplies 
11-190-100-61 00-H-06 INST-SUPPLIES-IND TECH 


Inv# 688215-1 $704.75 10/11/17 


I 3770 I REGIONAL ENRICHMENT & LEARNING CENTER 


P.O.# 801220 2017-2018 SPECIAL ED TUITION 
20-251-100-5000-0-24 IDEA-B INSTRUC-PURCHASED SERVI 
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$169.00 Vend Total 


$169.00 
$169.00 


$3,020.00 Vend Total 


$1,130.00 
$1,130.00 


$1,070.00 
$1,070.00 


$820.00 
$820.00 


$41,345.70 Vend Total 


$41,345.70 
$41,345.70 


$248.70 Vend Total 


$14.70 
$14.70 


$234.00 
$234.00 


$48,671.00 Vend Total 


$48,671.00 P 
$48,671.00 P 


$222.28 Vend Total 


$222.28 
$222.28 


$704.75 Vend Total 


$704.75 
$704.75 


$8,580.00 Vend Total 


$8,580.00 P 
$8,580.00 P 


Inv# 14661 OCT 2017 $8,580.00 P 10/06/17 
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Vendor Bill List Moorestown Board of Education 


Future Payments 


I 2862 I RICOH USA INC 


P.O.# 800114 SV RICOH MP6002SP MULTIFUNCTIO 
11-190-100-5900-S-01 INST-MISC PURCH SERVICES 


Inv# 99487387 OCT17 $341.33 P 10/10/17 


P.O.# 800115 BAKER RICOH MP6002SP MULTIFUNC 
11-000-240-5900-B-49 SCH ADMIN-MISC PURCH SERVICES 


Inv# 99487388 OCT17 $341.33 P 10/10/17 


Inv# 99487388 OVR CHRG $30.37 P 10/11/17 


P.O.# 800124 ROBERTS RICOH MP7502SP-TEACH 
11-190-100-5900-R-O 1 INST-MISC PURCH SERV(RPT CARDS 


Inv# 99497000 OCT17 $375.30 P 10/12/17 


P.O.# 800127 SV RICOH MP2554SP 
11-000-240-5900-S-49 SCH ADMIN-MISC PURCH SERVICES 


Inv# 99500476 OCT17 $109.94 P 10/10/17 


P.O.# 800654 CENTRAL DUPLICATING MACHINES 
11-000-251-5920-D-40 CENTRAL SERV-MISC PURCH SERV 


Inv# 99452665 SEP17 $384.97 P 10/09/17 


11-190-100-5900-D-40 INSTR-MISC PURCH SERV-BUSINESS 


Inv# 99452665 SEP17 $2,576.35 P 10/09/17 


P.O. # 800728 HS TEACHERS ROOM COPIERS 
11-190-100-5900-H-01 INST-MISC PURCH SERVICES 


Inv# 99520419 OCT17 $1,133.40 P 10/12/17 


I 6595 I RIVERSIDE NAPA 


P.O.# 800794 BUS BATTERIES 
11-000-270-61 00-D-50 STDNT TRAN- GENERAL SUPPLIES 


Inv# 2709-665931 ($54.00) P 09/14/17 


P.O. # 801278 360 SAFETY SEAL 
11-000-270-61 00-D-50 STDNT TRAN- GENERAL SUPPLIES 


Inv# 2709-668492 $35.97 09/28/17 


P.O.# 801290 FLOOR EQUIPMENT BATTERIES 
11-000-262-61 00-D-51 CUSTODIAL-SUPPLIES 


Inv# 2709-668812 $299.80 10/09/17 


Inv# 2709-668849 ($54.00) P 10/09/17 


I 7966 I ROOT 24 HRS INC 


P.O.# 801332 MS SEWER CAMERA 
11-000-262-4200-D-51 CUSTODIAL-PURCH SERVICES 


Inv# M27433P $425.00 10/09/17 


I 9714 I ROWAN UNIVERSITY 


P.O.# 801125 COLBY-WORKSHOP REGISTRATION 
11-000-221-5800-D-49 ASST SUPT-SUPERVISOR TRAVEL 


Inv# 2017-012 $149.00 10/12/17 


P.O.# 801127 COLBY-WORKSHOP REGISTRATION 
11-000-221-5800-D-49 ASST SUPT-SUPERVISOR TRAVEL 


lnv#2017-013 $149.00 10/12/17 


P.O.# 801139 COLBY-WORKSHOP REGISTRATION 
11-000-221-5800-D-49 ASST SUPT-SUPERVISOR TRAVEL 
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$5,292.99 Vend Total 


$341.33 P 
$341.33 P 


$371.70 P 
$371.70 P 


$375.30 P 
$375.30 P 


$109.94 P 
$109.94 P 


$2,961.32 P 
$384.97 P 


$2,576.35 P 


$1,133.40 P 
$1,133.40 P 


$227.77 Vend Total 


($54.00) P 
($54.00) P 


$35.97 
$35.97 


$245.80 
$245.80 


$425.00 Vend Total 


$425.00 
$425.00 


$745.00 Vend Total 


$149.00 
$149.00 


$149.00 
$149.00 


$149.00 
$149.00 


Inv# 2017-014 $149.00 10/12/17 
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Vendor Bill List Moorestown Board of Education 


Future Payments 


I 9714 I ROWAN UNIVERSITY 


P.O.# 801140 COLBY-WORKSHOP REGISTRATION 
11-000-221-5800-D-49 ASST SUPT-SUPERVISOR TRAVEL 


Inv# 2017-015 $149.00 10/12/17 


P.O.# 801141 COLBY-WORKSHOP REGISTRATION 
11-000-221-5800-D-49 ASST SUPT-SUPERVISOR TRAVEL 


Inv# 2017-016 $149.00 10/12/17 


I 2090 I SAFETY KLEEN CORP 


P.O.# 801292 GARAGE STOCK 
11-000-270-61 00-D-50 STDNT TRAN- GENERAL SUPPLIES 


Inv# 74853937-1704814599 $1,238.14 10/09/17 


I 1145 I SAY IT RIGHT 


P.O.# 801098 SPEECH MATERIALS;WEATHERWALKS 
11-000-216-61 00-D-24 SPEECH-OT/PT-SUPPLIES 


Inv# 13608 $177.43 10/09/17 


I 7852 I SCHOLASTIC MAGAZINES 


P.O.# 800480 1ST & 2ND GR MAGAZINE ORDER 
11-190-100-61 00-R-13 INST-SUPPLIES-SOC STUDIE 


Inv# M6179870 8 $1,458.05 10/09/17 


P.O. # 800863 CLASSROOM MAGAZINES FOR PS 
11-190-100-61 00-R-14 INST-SUPPLIES-LANG ARTS 


Inv# M6356216 9 $202.13 10/09/17 


P.O.# 800932 MAGAZINE SUBSCRIPTION 
11-190-100-6100-M-13 INST-SUPPLIES-SOC STUDIE 


Inv# M6364753 $329.67 10/09/17 


I 5477 I SCHOOL SPECIALTY INC 


P.O.# 810009 General Classroom Supplies 
11-190-100-61 00-U-01 REG INST-SUPPLIES 


lnv#208119180907 $695.80 P 10/09/17 


Inv# 208119388704 ($129.24) P 10/09/17 


Inv# 308102745367 $1,152.55 P 10/09/17 


P.O.# 810047 General Classroom Supplies 
11-213-100-6100-B-31 RES CTR-INST-SUPPLIES 


lnv#308102889490 $153.01 10/09/17 


P.O. # 810201 Fine Art Supplies 
11-190-100-61 00-U-15 INST-SUPPLIES-ART 


Inv# 208118696641 $126.55 10/11/17 


P.O.# 810234 General Classroom Supplies 
11-190-100-61 00-R-01 INST-SUPPLIES-GEN INST 


lnv#208118955600 • ($23.73) P 10/11/17 


P.O.# 810319 Fine Art Supplies 
11-190-100-61 00-M-15 INST-SUPPLIES-ART 


Inv# 208119402066 $71.83 P 10/12/17 


Inv# 308102893554 $2,449.77 P 10/09/17 


P.O.# 810351 General Classroom Supplies 
11-190-100-61 00-U-01 REG INST-SUPPLIES 
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$745.00 Vend Total 


$149.00 
$149.00 


$149.00 
$149.00 


$1,238.14 Vend Total 


$1,238.14 
$1,238.14 


$177.43 Vend Total 


$177.43 
$177.43 


$1,989.85 Vend Total 


$1,458.05 
$1,458.05 


$202.13 
$202.13 


$329.67 
$329.67 


$4,704.79 Vend Total 


$1,719.11 
$1,719.11 


$153.01 
$153.01 


$126.55 
$126.55 


($23.73) P 
($23.73) P 


$2,521.60 P 
$2,521.60 P 


$40.35 
$40.35 


Inv# 208119325946 $40.35 10/09/17 
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Vendor Bill List Moorestown Board of Education 


Future Payments 


I 5477 I SCHOOL SPECIALTY INC 


P.O.# 810354 General Classroom Supplies 
11-190-100-6100-R-01 INST-SUPPLIES-GEN INST 


Inv# 208119341346 $43.20 10/09/17 


P.O.# 810374 General Classroom Supplies 
11-000-222-61 00-S-26 MEDIA-BOOKS & SUPPLIES 


Inv# 208119325432 $102.06 P 10/11/17 


P.O.# 810393 General Classroom Supplies 
11-190-100-61 00-H-08 INST-SUPPLIES-MATH 


Inv# 208119402901 $22.64 10/12/17 


I 8813 I SCHOOLMATE 


P.O. # 800038 PLANNERS FOR 3RD GRADE 
11-190-100-6100-B-11 INST-SUPPLIES-READING 


Inv# IN000468578 ORIG ORD $342.00 10/10/17 


I 2408 I SHI INTERNATIONAL CORP 


P.O.# 800730 MICROSOFT SOFTWARE LICENSE AGR 
11-000-252-5000-D-44 INFO TECH-OTHER PURCH SERVICES 


Inv# B07027950 $34,249.89 10/09/17 


I 6870 I SHOP RITE 


P.O.# 800694 HS MD CLASS SUPPLIES 
11-212-100-61 00-H-62 MULT DISAB-INSTRUC-SUPPLIES 


lnv#0517037774410/4/17 $56.40 P 10/09/17 


I 9015 I SIEMENS INDUSTRY INC 


P.O.# 801333 UES FIRE ALARM REPAIR 
11-000-261-420U-D-51 MAINT SCH FACIL-SERVICES-UES 


Inv# 5444708508 $327.50 10/09/17 


I 5349 I SJ MAGAZINE LLC 


P.O.# 801351 ADVERTISING 
11-000-230-5900-D-39 BOARD EXP-MISC PURCH SERV(NJSB 


Inv# 2017-122658 $2,999.00 10/12/17 


I 4993 I SOUTH JERSEY ENERGY 


P.O.# 703594 DIST ELECTRIC FEB-JUN 2017 
11-000-262-6220-D-51 CUSTODIAL-ENERGY-ELECTRICITY 


Inv# ACESBG1633 $27,682.86 P 06/30/17 


I 5939 I STAPLES BUSINESS ADVANTAGE 


P.O.# 801288 OFFICE CHAIRS 
11-190-100-61 00-S-01 INST-SUPPLIES-GEN INST 


Inv# 3355059970 $149.99 10/12/17 


P.O.# 810332 Office/Computer Supplies 
11-190-100-61 00-H-01 INST-SUPPLIES-GEN INST 


Inv# 3354007502 $157.99 10/09/17 


P.O.# 810377 Office/Computer Supplies 
11-190-100-6100-S-01 INST-SUPPLIES-GEN INST 
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$4,704.79 Vend Total 


$43.20 
$43.20 


$102.06 P 
$102.06 P 


$22.64 
$22.64 


$342.00 Vend Total 


$342.00 
$342.00 


$34,249.89 Vend Total 


$34,249.89 
$34,249.89 


$56.40 Vend Total 


$56.40 P 
$56.40 P 


$327.50 Vend Total 


$327.50 
$327.50 


$2,999.00 Vend Total 


$2,999.00 
$2,999.00 


$27,682.86 Vend Total 


$27,682.86 P 
$27,682.86 P 


$954.63 Vend Total 


$149.99 
$149.99 


$157.99 
$157.99 


$69.79 
$69.79 


Inv# 3353772434 $69.79 10/11/17 
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Future Payments 10/12/1717:30 


I 5939 I STAPLES BUSINESS ADVANTAGE $954.63 Vend Total 


P.O.# 810380 Office/Computer Supplies $17.63 
11-190-100-6100-U-01 REG INST-SUPPLIES $17.63 


Inv# 3353911756 $17.63 10/09/17 


P.O.# 810382 Office/Computer Supplies $315.99 
11-190-100-6100-H-01 INST-SUPPLIES-GEN INST $315.99 


Inv# 3353911758 $43.39 P 10/09/17 


Inv# 3353911759 $264.60 P 10/09/17 


Inv# 3353911760 $8.00 P 10/09/17 


P.O.# 810425 Office/Computer Supplies $184.10 
11-190-100-6100-U-01 REG INST-SUPPLIES $184.10 


Inv# 3354375492 $184.10 10/11/17 


P.O.# 810426 Office/Computer Supplies $59.14 
11-190-100-6100-U-01 REG INST-SUPPLIES $59.14 


Inv# 3354375498 $59.14 10/11/17 


I 6794 I STARLITE PRODUCTIONS $231,206.98 Vend Total 


P.O.# 703640 DISTRICT THEATER UPGRADE PROJ $231,206.98 P 
30-000-423-450U-D-39 CAP PROJ-UES-CONSTRUCTION $69,362.09 P 


lnv#APP# 3 9/21/17 $69,362.09 P 10/09/17 


30-000-424-450M-D-39 CAP PROJ-MS-CONSTRUCTION $55,489.68 P 


Inv# APP# 3 9/21/17 $55,489.68 P 10/09/17 


30-000-425-450H-D-39 CAP PROJ-HS-CONSTRUCTION $106,355.21 P 


Inv# APP# 3 9/21/17 $106,355.21 P 10/09/17 


I A566 I STUDY PAD INC $239.00 Vend Total 


P.O.# 801275 INSTRUCTIONAL MATERIALS;WEATHE $239.00 
11-212-100-61 00-H-62 MULT DISAB-INSTRUC-SUPPLIES $239.00 


Inv# SMINV201601261 $239.00 10/09/17 


I 0676 I THE WEEK MAGAZINE $1,696.50 Vend Total 


P.O.# 800933 HS SOCIAL STUDIES SUBSCRIPTION $1,696.50 
11-190-100-61 00-H-13 INST-SUPPLIES-SOC STUDIE $1,696.50 


Inv# ACCT# 0832173025 $1,696.50 10/09/17 


I 8398 I TRIARCO ARTS AND CRAFTS LLC $110.97 Vend Total 


P.O.# 810378 FineArtSupplies 
11-190-100-61 00-M-15 INST-SUPPLIES-ART 


$110.97 
$110.97 


lnv#649532 $110.97 10/11/17 


I 3975 I ULINE $337 .25 Vend Total 


P.O.# 801016 CAFETERIA SUPPLIES $337.25 
11-190-100-6100-U-01 REG INST-SUPPLIES $337.25 


Inv# 90792645 $337.25 10/09/17 


I 1413 I us SCHOOL SUPPLY $160.45 Vend Total 


P.O.# 801025 STUDENT AWARDS AND INCENTIVES $160.45 
11-190-100-6100-U-01 REG INST-SUPPLIES $160.45 


Inv# 307921A $160.45 10/09/17 
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Vendor Bill List Moorestown Board of Education 


Future Payments 


I 0651 I VERIZON WIRELESS 


P.O.# 800186 17-18 CELL PHONE SERVICE 
11-000-230-5300-D-40 BOARD EXP-TELEPHONE 


Inv# 9793279840 SEP17 $984.56 P 10/09/17 


I 0939 I VINCENZO$ PIZZA 


P.O.# 801246 BOE MTG SUPPLIES 9/19/17 
11-000-230-61 00-D-39 BOARD EXP-SUPPLIES 


Inv# 9/20/17 BOE MTG SUPP $111.45 10/09/17 


I 9264 I W B MASON co INC 


P.O. # 800040 BOTTLED WATER 
11-000-262-61 00-D-51 CUSTODIAL-SUPPLIES 


Inv# IS0691310 SEP17 $796.90 P 10/11/17 


P.O.# 801279 OFFICE SUPPLIES 
11-190-100-61 00-S-01 INST-SUPPLIES-GEN INST 


Inv# 148150223 $151.45 10/09/17 


P.O.# 810041 Copy Duplicator Supplies 
11-190-100-61 00-D-01 INST-SUPPLIES-GEN INST 


Inv# 148258537 $429.40 P 10/09/17 


P.O.# 810205 Fine Art Supplies 
11-190-100-61 00-U-15 INST-SUPPLIES-ART 


Inv# 147352977 $145.68 P 10/11/17 


P.O.# 810244 Fine Art Supplies 
11-190-100-61 00-R-15 INST-SUPPLIES-ART 


Inv# 148244851 $147.04 P 10/09/17 


Inv# 148389371 $45.21 P 10/11/17 


P.O.# 810309 Fine Art Supplies 
11-190-100-61 00-U-15 INST-SUPPLIES-ART 


Inv# 148149361 $93.24 P 10/11/17 


P.O. # 810367 Fine Art Supplies 
11-190-100-61 00-U-15 INST-SUPPLIES-ART 


Inv# 148246046 $93.57 10/11/17 


I 8648 I WEGMAN$ FOOD MARKETS INC 


P.O.# 800544 SUPPLY ORDER 
11-000-230-61 00-D-41 BOARD EXP-SUPPLIES-SUPT 


Inv# 3235220171001 $53.01 P 10/09/17 


P.O.# 800665 LIFE SKILLS MATERIAL 
11-212-100-61 00-U-62 MULT DISAB-INSTR-SUPPLIES 


Inv# 4186320171001 $49.53 P 10/09/17 


I 0056 I WIESER EDUCATIONAL INC 


P.O.# 801026 INSTRUCTIONAL MATERIALS;WEATHE 
11-213-100-61 00-H-31 RES CTR-INSTRUC-SUPP-GEN 


Inv# 81611 $184.54 10/09/17 


I 2830 I WOLFINGTON BODY COMPANY INC 


Page 15 of 16 


10/12/17 17:30 


$984.56 Vend Total 


$984.56 P 
$984.56 P 


$111.45 Vend Total 


$111.45 
$111.45 


$1,902.49 Vend Total 


$796.90 P 
$796.90 P 


$151.45 
$151.45 


$429.40 P 
$429.40 P 


$145.68 P 
$145.68 P 


$192.25 P 
$192.25 P 


$93.24 P 
$93.24 P 


$93.57 
$93.57 


$102.54 Vend Total 


$53.01 P 
$53.01 P 


$49.53 P 
$49.53 P 


$184.54 Vend Total 


$184.54 
$184.54 


$18,218.10 Vend Total 


P.O.# 800927 NEW ENGINE BUS #19 $18,218.10 
12-000-270-7320-D-50 TRANS-EQUIPMENT $18,218.10 


Inv# 32215 $18,218.10 10/10/17 
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Vendor Bill List Moorestown Board of Education 


Future Payments 


I 6232 I WOLFSCHMIDT HOME SERVICES 


P.O.# 801329 HS WATER LINE REPLACEMENT 
11-000-261-420H-D-51 MAINT SCH FACIL-SERVICES-HIGH 


Inv# 17.986 $540.00 10/09/17 


I A569 I YALE SCHOOL WEST INC 


P.O.# 800532 2017-2018 SPECIAL ED TUITION 
20-251-100-5000-D-24 IDEA-B INSTRUC-PURCHASED SERVI 


lnv#WEST/OCT17 26 $7,084.66 P 10/06/17 


I 0075 I ZANER-BLOSER INC 


P.O.# 800498 HANDWRITING BOOKS 1-3 
11-190-100-6100-R-14 INST-SUPPLIES-LANG ARTS 


Inv# 10126323 $3,454.65 10/10/17 


P.O.# 800591 2017-2018 NONPUBLIC TEXTBOOKS 
20-501-100-6400-0-39 NONPUB TEXT-OLGC 


Inv# 10130113 $1,146.79 10/11/17 


Total for batch = 


Page 16 of 16 


10/12/17 17:30 


$540.00 Vend Total 


$540.00 
$540.00 


$7,084.66 Vend Total 


$7,084.66 P 
$7,084.66 P 


$4,601.44 Vend Total 


$3,454.65 
$3,454.65 


$1,146.79 
$1,146.79 


$783,855.38 
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Check Register - Aug 2017:4 
8/1/2017 through 8/31/2017 


10/12/2017 Page 1 
Date Account Num Description Memo Category Tag Tax ... Cir Amount 


8/8/2017 Investors cnp 3803 SUSAN AGR ... LUNCH Tl ... LSAL:H R -46.95 


8/8/2017 Investors cnp 3804 KARRY BAN ... LUNCH Tl ... LSAL:H R -82.15 


8/8/2017 Investors cnp 3805 ELLEN BATESLUNCH Tl ... LSAL:H R -34.35 
8/8/2017 Investors cnp 3806 PATRICIA BI ... LUNCH Tl ... LSAL:H R -25.15 


8/8/2017 Investors cnp 3807 KAREN BOL ... LUNCH Tl ... LSAL:H R -22.30 
8/8/2017 Investors cnp 3808 NANCY BUD ... LUNCH Tl ... LSAL:H R -7.45 


8/8/2017 Investors cnp 3809 DENISE CA ... LUNCH Tl ... LSAL:H R -20.75 


8/8/2017 Investors cnp 3810 ELIZABETH ... LUNCH Tl ... LSAL:H R -10.50 


8/8/2017 Investors cnp 3811 NADIA CHA ... LUNCH Tl ... LSAL:H -79.11 
8/8/2017 Investors cnp 3812 JIYEON LEE LUNCH Tl ... LSAL:H R -103.65 


8/8/2017 Investors cnp 3813 SHANNON ... LUNCH Tl ... LSAL:H R -50.75 


8/9/2017 Investors cnp 3815 RITA DEFEL ... LUNCH Tl ... LSAL:H R -39.00 


8/9/2017 Investors cnp 3816 TERRI DON ... LUNCH Tl ... LSAL:H -36.30 


8/9/2017 Investors cnp 3817 REGINA EH ... LUNCH Tl ... LSAL:H -10.95 
8/9/2017 Investors cnp 3818 RON GRANT LUNCH Tl ... LSAL:H R -40.45 


8/9/2017 Investors cnp 3819 CATHERINE ... LUNCH Tl ... LSAL:H R -94.25 


8/9/2017 Investors cnp 3820 KATHY HUG ... LUNCH Tl ... LSAL:H R -62.00 


8/9/2017 Investors cnp 3821 JILL KEYES LUNCH Tl ... LSAL:H -19.45 
8/9/2017 Investors cnp 3822 MARTHA KIM LUNCH Tl ... LSAL:H R -17.50 
8/9/2017 Investors cnp 3823 CINDY KRA ... LUNCH Tl ... LSAL:H R -163.94 


8/9/2017 Investors cnp 3824 LISA MADARALUNCH Tl ... LSAL:H R -33.65 
8/9/2017 Investors cnp 3825 MEGHAN M ... LUNCH Tl ... LSAL:H R -15.15 
8/9/2017 Investors cnp 3826 ANNAMARI... LUNCH Tl ... LSAL:H R -40.30 
8/9/2017 Investors cnp 3827 HALA MOU ... LUNCH Tl ... LSAL:H R -16.40 
8/9/2017 Investors cnp 3828 LINDA OUTL. .. LUNCH Tl ... LSAL:H R -95.65 
8/9/2017 Investors cnp 3829 SUSAN PICA LUNCH Tl ... LSAL:H R -184.25 
8/9/2017 Investors cnp 3830 KIMBERLY ... LUNCH Tl ... LSAL:H R -16.85 
8/9/2017 Investors cnp 3831 CHRISTINA ... LUNCH Tl ... LSAL:H R -30.00 
8/9/2017 Investors cnp 3832 HAN ROVINS LUNCH Tl ... LSAL:H R -82.85 
8/9/2017 Investors cnp 3833 BETH DELA ... LUNCH Tl ... LSAL:H R -6.35 
8/9/2017 Investors cnp 3834 LARA LEBE ... LUNCH Tl ... LSAL:H R -17.25 


8/21/2017 Investors cnp 3835 NUTRI- SER ... OPENING ... LSAL:H R -1,770.00 


8/9/2017 Investors cnp 3837 DR. ROBYN ... LUNCH Tl ... LSAL:H R -25.55 


8/9/2017 Investors cnp 3838 SANDHYA T... LUNCH Tl... LSAL:H R -16.06 
8/1/2017 - 8/31/2017 -3,317.26 


TOTAL INFLOWS 0.00 


TOT AL OUTFLOWS -3,317.26 


NET TOTAL -3,317.26 
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Exhibit #18-75 
10-17-17


POLICY GUIDE 
TEACHING STAFF MEMBERS 


3240/page 1 of 2 
Professional Development for Teachers 


and School Leaders 
May 17 


M 


3240 PROFESSIONAL DEVELOPMENT FOR TEACHERS
AND SCHOOL LEADERS 


The Board of Education encourages all teaching staff members to pursue a program 
of continuing professional development by course work or matriculation in 
institutions of higher learning, participation in workshops and conferences, 
membership in professional organizations, and/or independent scholarship. 


Teaching staff members may be permitted to: visit other schools and classrooms; 
attend local, regional, or national conferences; participate in committees, 
workshops, and panels, both within and outside the district. Requests for 
participation in such professional development activities must be submitted in 
writing to the Superintendent or designee for approval. In addition, the Board of 
Education must approve all travel expenditures in accordance with N.J.S.A. 
18A:11-12 and the State of New Jersey Department of the Treasury, Office of 
Management and Budget Circulars 08-19-OMB and 06-14-OMB (OMB Circulars) 
and any superseding circulars and any additional requirements set forth in N.J.A.C. 
6A:23A-7 et seq. 


A teaching staff member who has been granted time off and/or approved to be 
reimbursed for a professional development activity shall submit to  the
Superintendent or designee, with a copy to the School Business 
Administrator/Board Secretary, within ten working days, a brief written report that 
includes the primary purpose of the travel, the key issues addressed at the event, 
and their relevance to improving instruction or the operations of the school district. 


All active teachers, defined as staff whose positions require possession of the 
instructional or educational services certificates in accordance with N.J.A.C. 
6A:9B-8 through 11 and 13 and all active school leaders serving on a permanent or 
interim basis whose positions require possession of the Chief School Administrator, 
Principal, or Supervisor endorsement in accordance with N.J.A.C. 6A:9B-12 shall 
comply with the professional development requirements as outlined in N.J.A.C. 
6A:9C-4.1 et seq. 
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POLICY GUIDE 
TEACHING STAFF MEMBERS 


3240/page 2 of 2 
Professional Development for Teachers 


and School Leaders 


To meet the professional development requirement, each teacher shall be guided by 
an individual Professional Development Plan (PDP), which shall include at least 
twenty hours per year of qualifying activities as outlined in N.J.A.C.  6A:9C-4.4.  
The PDP shall be developed by each teacher’s supervisor in consultation with the 
teacher and shall align with the Professional Standards for Teachers in N.J.A.C. 
6A:9-3.3 and the Standards for Professional Learning in N.J.A.C. 6A:9C-3.3.  The 
PDP shall be effective for one year, updated annually in accordance with N.J.A.C. 
9C-4.4(c) and modified during the year as outlined in N.J.A.C. 9C-4.4(d), and 
shall include at least the minimum requirements outlined in N.J.A.C. 6A:9C-4.4(c). 


District-level and school-level professional development planning and 
implementation shall be in accordance with the requirements of N.J.A.C. 6A:9C-
4.2. 


Implementation of the professional development requirement for school leaders 
shall be in accordance with N.J.A.C. 6A:9C-4.3. 


The Board of Education shall comply with the monitoring and assistance 
requirements as outlined in N.J.A.C. 6A:9C-4.4.   


The Board shall monitor and enforce the professional development requirements 
for teachers and school leaders set forth in N.J.A.C. 6A:9C-4.1 et seq. and shall 
actively assist and support the provision of opportunities and resources, and the 
efforts by teachers and school leaders to meet the professional development 
requirements. 


N.J.S.A. 18A:31-2; 18A:6-111 
N.J.A.C. 6A:9-3.3; 6A:13-2.1; 6A:9B-8 through 13; 6A:9C-3.3;  


6A:9C-4.1 et seq. 


Adopted: 
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TEACHING STAFF MEMBERS 


R 3240/page 1 of 9 
Professional Development for Teachers and 


School Leaders 
May 17 


M 


R 3240 PROFESSIONAL DEVELOPMENT FOR TEACHERS AND
SCHOOL LEADERS 


A. Definitions (N.J.A.C. 6A:9C-2.1)


1. The definitions set forth in N.J.A.C. 6A:9-2.1 shall apply to the
words and terms used in N.J.A.C. 6A:9C-3 et seq. and
6A:9C-4 et seq. and Policy and Regulation 3240.


B. Components of Professional Development – (N.J.A.C. 6A:9C-3.2)


1. Professional development shall align with the Professional
Standards for Teachers and the Professional Standards for School
Leaders in N.J.A.C. 6A:9-3, the standards for professional learning
in N.J.A.C. 6A:9C-3.3, student learning and educator development
needs, and school, school district, and/or State improvement goals.


2. Professional development shall encompass a broad range of
professional learning that contributes to improved practice,
including, but not limited to, participation in the work of
established collaborative teams of teachers, school leaders, and
other administrative, instructional, and educational services staff
members who commit to working together to accomplish common
goals and who are engaged in a continuous cycle of professional
improvement focused on:


a. Evaluating student learning needs through ongoing reviews
of data on student performance; and


b. Defining a clear set of educator learning goals based on the
rigorous analysis of data on student performance.


3. Professional learning shall incorporate coherent, sustained, and
evidenced-based strategies that improve educator effectiveness and
student achievement, such as job-embedded coaching or other
forms of assistance to support educators' transfer of new
knowledge and skills to their work.
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TEACHING STAFF MEMBERS 


R 3240/page 2 of 9 
Professional Development for Teachers and 


School Leaders 


4. Professional learning may be supported by external expert
assistance or additional activities that:


a. Address defined student and educator learning goals;


b. Advance primarily ongoing school-based professional
learning; and


c. Include, but are not limited to, courses, workshops,
institutes, networks, and conferences provided by for-profit
and nonprofit entities outside the school such as
universities, educational service agencies, technical
assistance providers, networks of content specialists, and
other education organizations and associations.


C. Standards for Professional Learning (N.J.A.C. 6A:9C-3.3)


1. Professional learning that increases educator effectiveness and
improves results for all students shall be guided by the following
standards:


a. Learning communities: Occurs within learning
communities committed to continuous improvement,
collective responsibility, and goal alignment;


b. Leadership: Requires skillful leaders who develop
capacity, advocate, and create support systems for
professional learning;


c. Resources: Requires prioritizing, monitoring, and 
coordinating resources for educator learning; 


d. Data: Uses a variety of sources and types of student,
educator, and system data to plan, assess, and evaluate
professional learning;


e. Learning designs: Integrates theories, research, and models
of human learning to achieve its intended outcomes;
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TEACHING STAFF MEMBERS 


R 3240/page 3 of 9 
Professional Development for Teachers and 


School Leaders 


f. Implementation: Applies research on change and sustains
support for implementation of professional learning for
long-term change; and


g. Outcomes: Aligns its outcomes with educator performance
and student curriculum standards.


D. Requirements for and Implementation of Teachers’ Individual
Professional Development Plans (N.J.A.C. 6A:9C-4.4)


1. Each teacher shall be guided by an individualized Professional
Development Plan (PDP), pursuant to N.J.S.A. 18A:6-128.a, which
shall include at least twenty hours per year of qualifying
experiences. The twenty-hour annual requirement shall be based
on the length of full-time employment and reduced by a pro rata
share reflecting part-time employment, or an absence, including
the use of family or medical leave.


2. The content of each individual PDP shall be developed by each
teacher's supervisor in consultation with the teacher and shall align
with the Professional Standards for Teachers in N.J.A.C.
6A:9-3 and the Standards for Professional Learning in N.J.A.C.
6A:9C-3.3.


3. Each teacher’s individual PDP shall be updated annually no
later than October 31, except:


a. If the teacher is hired after October 1, the PDP shall be
developed within twenty-five working days of his or her
hire.


43. The individual PDP shall be effective for one year, updated
annually, and modified during the year, as necessary, and shall
specify at least:


a. One area for development of professional practice derived
from the results of observations and evidence accumulated
through the teacher's annual performance evaluation; and
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b. One area for development of professional practice derived
from individual, collaborative team, school, or school
district improvement goals.


54. Progress on the individual PDP shall be discussed at the annual
summary conference, pursuant to N.J.A.C. 6A:10-2.4, but may
occur more frequently throughout the year.


65. Evidence of progress toward meeting the requirements of the
teacher’s individual PDP may be provided by the teacher and/or
his or her designated supervisor, and shall be reviewed as part of
each annual summary conference.


6. All teachers governed by the professional development
requirements shall have an individual PDP within thirty
instructional days of the beginning of their respective teaching
assignments.


7. A teacher's individual PDP goals may necessitate more than the
recommended minimum requirements outlined in N.J.A.C.
6A:9C-4.


8. Additional hours of qualifying experiences may be required for
teachers in low-performing schools, as determined by the
Commissioner of Education.


9. The teacher’s designated supervisor shall:


a. Use the teacher performance evaluation process and the
professional development planning process to monitor each
teacher’s progress in meeting the professional development
requirements and shall take appropriate steps to assure such
progress. If a teacher’s progress is found to be inadequate,
the teacher’s designated supervisor shall take appropriate
remedial action by applying sound and accepted principles
of progressive supervision and other appropriate means;
and
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School Leaders 


b. Maintain accurate records of each teacher’s progress in
meeting the individual professional development
requirements, pursuant to N.J.AC. 6A:9C-4.3 and N.J.A.C.
6A:9C-4.4. Such records shall include a copy of each
teacher’s current PDP and timeline, as well as any
documentation and evidence showing the teacher’s
progress toward meeting the plan’s requirements.


10. If a teacher leaves the employ of one New Jersey school district
and is hired by another, the previous employing school district
shall share with the new employing school district the teacher's
individual PDP and all supporting documentation. If the current
individual PDP is found to be unsuitable to the teacher's new
assignment, the new employing school district shall ensure a
revised individual PDP and timeline is created within thirty days of
hire by the employee's new supervisor in collaboration with the
new teacher in accordance with N.J.A.C. 6A:9C-4.4.


E. School-Level Plans for Professional Development Implementation
(N.J.A.C. 6A:9C-4.2)


1. The Principal shall oversee the development and implementation
of a plan for school-level professional development and shall
ensure:


a. The school-level professional development plan includes a
description of school-level and team-based professional
learning aligned with identified school goals, and includes
teacher and student learning needs; and


b. All teachers receive the necessary opportunities, support,
and resources to complete individual professional
development requirements pursuant to N.J.A.C.
6A:9C-4.4(a).


2. The school-level plan shall become part of the school district plan
for professional development overseen and reviewed by the
Superintendent of Schools.
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F. Requirements for District-Level Plans for Professional Development
Implementation (N.J.A.C. 6A:9C-4.2)


1. The school district plan shall provide information on school-level
and district-wide professional development learning opportunities,
the resources being allocated toward their support, a justification
for the expenditures, and include any professional development
required by statute or regulation.


2. The Superintendent of Schools or designee shall oversee the
development and implementation of the school district plan to
address the school district’s professional development needs and
shall review on an annual basis the school district plan to assess its
effectiveness and revise it, as necessary, to meet the school
district’s learning goals for students, teachers, and school leaders.


3. When overseeing and reviewing the school district plan, the
Superintendent or designee shall:


a. Review school-level professional development plans;


b. Assess the learning needs of students, teachers, and school
leaders based on educator evaluation data, school-level
plans, and data from school- and district-level
performances;


c. Plan, support, and implement professional learning
activities that address the New Jersey Student Learning
Standards CCCS, and that align with the Standards for
Professional Learning in N.J.A.C. 6A:9C-3.3 and the
Professional Standards for Teachers and School Leaders in
N.J.A.C. 6A:9-3;


d. Develop and update, as necessary, the district mentoring
plan for non-tenured teachers including novice professional
teachers who hold a CE or CEAS, in accordance with
N.J.A.C. 6A:9C-5.3;


e. Present the plan to the Board of Education to review for
fiscal impact; and
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f. Certify annually to the Department of Education, through a
statement of assurance, that the school district is meeting
the requirements for the school district plan as set forth in
N.J.A.C. 6A:9C-4.2 and that it includes requirements of the
district mentoring plan pursuant to N.J.A.C. 6A:9C-5.3.


4. School districts sending to the same middle and/or high school
may form a regional consortium to develop one district-wide plan
based on the sending schools' plans.


G. Requirements for and Implementation of School Leaders’ Professional
Development Plans (N.J.A.C. 6A:9C-4.3)


1. Each school leader shall create, implement, and complete an
individual PDP that:


a. Aligns with the Professional Standards for School Leaders
set forth in N.J.A.C. 6A:9-3.4 and the Standards for
Professional Learning in N.J.A.C. 6A:9C-3.3;


b. Derives from the results of observations, evidence, and
recommendations included in the annual performance
evaluation of the school leader;


c. Identifies professional learning goals that address specific
individual, school, or school district goals;


d. Grounds professional learning in objectives related to
improving teaching, learning, and student achievement, and
aligns to the school and/or school district plan for
professional development; and


e. Includes training on: school law, ethics, and governance
pursuant to N.J.S.A. 18A:26-8.2 and other statutory
requirements related to student safety, bullying and
harassment, and well-being.


2. Each school leader’s individual PDP shall be developed by
October 31 except:


a. If the school leader is hired after October 1, the PDP
shall be developed within twenty-five working days of
his or her hire.
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32. The Superintendent of Schools shall develop an individual PDP for
review by the Board of Education. In developing the individual
PDP, the following process shall be followed:


a. The Board shall review the Superintendent’s individual
PDP, including the individual training needs pursuant to
N.J.A.C. 6A:9C-4.3(a)5, and shall ensure the individual
PDP aligns to school district goals and to the school
district's plan for professional development.


b. The Superintendent shall submit annually to the Board
evidence of progress toward completion of the individual
PDP. The Superintendent also shall submit every three to
five years, depending on the length of his or her contract
with the Board, summative evidence of plan completion.


c. The Superintendent may appeal to the Executive County
Superintendent if he or she disagrees with the Board
regarding PDP contents or progress toward completion.
The Executive County Superintendent shall have final
decision-making authority on all such matters.


43. Each lLeaders whose positions requires a Principal or  supervisor
endorsement, or whose positions requires a Chief School
Administrator endorsement but who does do not serve as a Chief
School Administrator or Superintendent of a school district, shall
develop in collaboration with his or her designated supervisor
the Superintendent or designee an individual PDP and shall
provide evidence to his or her designated supervisor of progress
toward fulfillment of his or her plan. Each Superintendent or
designee shall:


a. Review each Principal's, supervisor's, or other school
leader's individual PDP, including the individual training
needs pursuant to N.J.A.C. 6A:9C-4.3(a)5, and shall ensure
it aligns to school and school district goals and the school
district's plan for professional development;


b. Meet with the Principal, supervisor, or other school leader
at mid-year to assess progress toward his or her PDP's
completion or modification; and
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c. Review the individual PDP's status as part of the
Principal's, supervisor's, or other school leader's annual
performance evaluation.


54. The school leader's designated supervisor, or the Board of
Education in the case of the Superintendent, shall:


a. Use the performance evaluation process and professional
development planning process to monitor the school
leader's progress in meeting the professional development
requirements. If a school leader's progress is found to be
inadequate, the school leader's designated supervisor or the
Board shall take appropriate remedial action by applying
sound and accepted principles of progressive supervision
and other appropriate means; and


b. Maintain accurate records of each school leader's progress
in meeting the individual professional development
requirements, pursuant to N.J.A.C. 6A:9C-4.3. Such
records shall include a copy of each school leader's current
PDP and timeline, as well as any documentation and
evidence showing the school leader's progress toward
meeting the plan's requirements.


65. If a school leader leaves the employ of one New Jersey school
district and is hired by another, the school leader's designated
supervisor, or the Board of Education in the case of the
Superintendent, shall ensure a revised individual PDP appropriate
to the new assignment  is developed in collaboration with the
school leader.


H. Assistance (N.J.A.C. 6A:9C-4.1)


1. The Board of Education shall ensure all teachers and school
leaders receive the necessary opportunities, support, and resources
to engage in ongoing professional learning and to complete the
requirements of their respective professional development plans.


Issued: 
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M 


7100 LONG-RANGE FACILITIES PLANNING


The Board of Education recognizes that sound planning based on accurate 
information is essential to the provision of suitable educational facilities. In order 
to ensure that future district construction is planned on the basis of need, the 
Board, in accordance with N.J.S.A. 18A:7G-4 and N.J.A.C. 6A:26-2.1 et seq., 
will maintain and submit a Long-Range Facilities Plan (LRFP) to the New Jersey 
Department of Education.  Except as provided in N.J.A.C. 6A:26-3.164, no school 
facilities project will be considered or approved unless the district’s LRFP has 
been submitted to and approved by the Commissioner of Education. 


Long-range facilities planning by the school district shall be in accordance 
with the provisions of N.J.A.C. 6A:26-2 et seq. 


The district may submit an amendment to an approved LRFP for review and 
approval by the Commissioner of Education at any time whenever it seeks to
undertake a capital project that is inconsistent with the approved LRFP then in 
effect. 


Early Childhood Program Aid (ECPA) Districts Only 


The district will amend their LRFP annually, immediately following approval of 
the district’s ECPA plan, to ensure that it is consistent with the approved ECPA 
plan required pursuant to N.J.S.A. 18A:7F-16 and N.J.A.C. 6A:24-3 et seq. or 
N.J.A.C. 6:19-3.1. 


The Board shall review all facilities annually to determine if any of them are 
substandard pursuant to 6A:26-8.1 et seq. All substandard facilities must be 
initially approved by the County Superintendent of Schools. Such approvals are 
given for a maximum of two consecutive years, unless inspected by the New 
Jersey Department of Education, Division of Finance. The Board shall not 
continue their use without the express written consent of the County 
Superintendent of Schools. No substandard educational facility will be approved 
unless inspected by the Division of Facilities and Transportation in the 
Department of Education to ensure: 


1. The facilities meet health, safety and educational adequacy
standards for temporary, substandard facilities, as specified in
N.J.A.C. 6A:26;


PROPERTY 
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2. A plan has been developed by the district and approved by the
County Superintendent of Schools to upgrade the facilities to
standard, fully approved conditions.


The County Superintendent will annually monitor the district’s plans to upgrade 
facilities to fully approved status. The district will provide funds in the next 
immediate annual budget to correct the deficiencies about which the district is 
notified by the County Superintendent on or before October 1 annually.  Failure to
budget for the correction of deficiencies and to implement the corrections by the 
next September 1 following the October 1 notice will result in the Division of 
Facilities and Transportation ordering that the substandard facility be abandoned 
immediately. 


The factors as outlined in N.J.A.C. 6A:26-8.1(e) will be taken into account in 
making a determination upon any application for the use of emergency 
substandard facilities. 


N.J.S.A. 18A:7G-1 et seq.; 18A:11-1; 18A:33-1 et seq.; 18A:46-13
N.J.A.C. 6:23-1.1 et seq.; 6A:26-2.1 et seq.; 6A:26-8.1 et seq. 


Adopted: 
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R 7100 LONG-RANGE FACILITIES PLANNING 


In order to plan for facilities needs and meet the requirements set forth in N.J.A.C. 
6A:26-2.1 et seq., the Superintendent shall cause the completion of the Long-
Range Facilities Plan (LRFP).  The LRFP will include the requirements as set 
forth in N.J.A.C. 6A:26-2.2 et seq. Except as provided in N.J.A.C. 6A:26-3.16, 
no school facilities project will be considered or approved unless the district’s 
LRFP has been submitted to and approved by the Commissioner of Education. 


The district may submit an amendment to an approved LRFP for review and 
approval by the Commissioner of Education at any time whenever it seeks to
undertake a capital project that is inconsistent with the approved LRFP then in 
effect. 


[Early Childhood Program Aid (ECPA) Districts Only 


The district will amend their LRFP annually, immediately following approval of 
the district’s ECPA plan, to ensure that it is consistent with the approved ECPA 
plan required pursuant to N.J.S.A. 18A:7F-16 and N.J.A.C. 6A:24-3 et seq. or 
N.J.A.C. 6:19-3.1.] 


A. Responsibilities of the School District - N.J.A.C. 6A:26-2.1


1. The school district shall amend its Long Range Facilities Plan
(LRFP) at least once every five years following the approval of
the 2005 LRFP on software made available by the New Jersey
Department of Education (NJDOE) and in accordance with the
instructions for completing the software.


2. The LRFP shall detail the school district's school facilities,
other facilities, temporary facilities, and the school district's
plan for meeting school facilities needs during the ensuing five
years.


B. Completion of Long Range Facilities Plans - N.J.A.C. 6A:26-2.2


1. Each LRFP shall include:


a. Enrollment projections for the school district for the
five years covered by the plan in accordance with the
requirements of N.J.A.C. 6A:26-2.2(a)1;
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b. The functional capacity of every school facility in  the
school district in accordance with N.J.A.C.
6A:26-2.2(a)2;


c. An inventory of every school facility, other facility, and
temporary facility in the school district in accordance
with N.J.A.C. 6A:26-2.2(a)3;


d. An inventory of all school district-owned land in
accordance with N.J.A.C. 6A:26-2.2(a)4;


e. A listing of the approximate size and nature of any new
sites that may be needed for school facilities projects set
forth in the LRFP in accordance with N.J.A.C.
6A:26-2.2(a)5;


f. An inventory of all building systems within each facility
in accordance with N.J.A.C. 6A:26-2.2(a)6;


g. A determination of the life expectancy of all building
systems;


h. A determination of any building system deficiencies in
each school facility and the required remediation;


i. The school district's proposed school facilities projects,
other capital projects, and preliminary scopes of work
in accordance with N.J.A.C. 6A:26-2.2(a)9 and N.J.S.A.
18A:7G-5(m);


j. The school district's proposed programmatic models for
school facility types and capacities the school district
intends to operate in the ensuing five years;


k. A comparison of the school district's proposed
programmatic models with the facilities efficiency
standards and identification of all types of spaces, sizes
of spaces, and number of spaces inconsistent with those
standards in accordance with N.J.A.C. 6A:26-2.2(a)11;


1. A comparison of the school district's programmatic
models with the existing inventory and how the school
district proposes to convert the existing inventory to
programmatic models;
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m. The school district's  proposed plans for new
construction and renovation of other facilities in the five
years ensuing in accordance with N.J.A.C.
6A:26-2.2(a)13;


n. For each school facility set forth in the LRFP for which
the school district is seeking approval of additional
space or waiver of a facility efficiency standard to be
approved as part of the LRFP, the school district shall
submit documentation supporting the request in
accordance with N.J.A.C. 6A:26-2.3(c);


o. For each school facility to be replaced, a preliminary
comparison of the cost of replacement of the school
facility verses the cost to rehabilitate the school facility;


p. Preliminary data to support each proposed new school
facility or addition, renovation to an existing school
facility, and the removal from the school district's
inventory of school facilities for each school facility to
be sold, converted to non-school facility use, or razed;


q. A preliminary estimate of the cost of every school
facilities project set forth in the LRFP; and


r. The Board resolution approving submission of the
LRFP.


2. Each LRFP shall include a determination by the school district
of the number of unhoused students for the ensuing five-year
period calculated in accordance with N.J.A.C. 6A:26-2.2(b)1.


3. Approved area for unhoused students shall be determined
according to the formula as outlined in N.J.A.C. 6A:26-2.2(c).


4. Superintendents in Early Childhood Program Aid (ECPA)
districts are strongly encouraged to meet and collaborate with
community childhood education providers to meet the needs of
unhoused students in the LRFP in accordance with N.J.A.C.
6A:26-2.2(d).


 Copyright 2017    Strauss Esmay Associates, LLP     1886 Hinds Road       Suite 1     Toms River, NJ  08753-8199     732-255-1500 







                       


 


 
 


  
 


 


 


 


 
 


  


  


 


 


  


 
  


 


 
      


 
 


 
 


      
 


REGULATION GUIDE 
PROPERTY 


R 7100/page 4 of 6 
Long-Range Facilities Planning 


5. The school district shall incorporate the facilities efficiency
standards in the LRFP and seek any necessary waiver or
special Commissioner approval in accordance with N.J.A.C.
6A:26-2.2(e)1 and 2.


C. LRFP Submission Procedure - N.J.A.C. 6A:26-2.1


1. Except as provided in N.J.A.C. 6A:26-3.14, no school facilities
project shall be considered or approved unless the school
district's LRFP has been submitted to the NJDOE and
approved by the Commissioner.


2. The school district shall submit its LRFP to the planning
board(s) of the municipality(ies) in which the school district is
situated, no later than the date the school district submits the
LRFP to the Commissioner. No LRFP shall be considered
complete until comments have been received from the planning
board(s) or until forty-five days have passed from the planning
boards' receipt of the LRFP in accordance with N.J.A.C.
6A:26-2.1(c).


3. In accordance with the provisions of N.J.A.C. 6A:26-2.1(d), a
school district sending students to another school district
pursuant to N.J.S.A. 18A:38-8 et seq. shall expeditiously
provide all information necessary for the receiving school
district to  complete its LRFP, including but not limited to,
demographic information necessary to prepare enrollment
projections. Both sending and receiving school districts must
submit a LRFP. If a send-receive relationship is terminated
pursuant to N.J.S.A. 18A:38-21, both the sending and receiving
school districts shall promptly submit an amended LRFP.


4. An amended LRFP  must be  submitted  to the NJDOE,  in
accordance with the provisions of N.J.A.C. 6A:26-2.1(e), if one
or more school districts withdraw from a regional school
district or a regional school district dissolves.


5. At any time, a school district may submit an amendment to an
approved LRFP for review and approval by the
Commissioner.
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6. A school district's approved LRFP shall remain in effect until
an amended LRFP is approved.


D. Review and Approval of Long-Range Facilities Plan - N.J.A.C.
6A:26-2.3


1. Within ninety days of receipt of a LRFP from a school district
that has not previously submitted  a  LRFP, the Division  of
Administration and Finance (Division) shall determine where
the plan is fully and accurately complete and whether all
information necessary to review the plan has been filed by the
school district.


a. When a LRFP  is determined to  be complete, the
Division shall  notify the school district  in writing that
the plan is deemed complete.


b. When a LRFP is determined to be incomplete, the
Division shall  notify the school district  in writing and
require the submission of additional information as
detailed in the notification. Only after the Division
determines all requested information has been
submitted and the information is accurate shall it
determine a plan to be complete.


2. Within sixty days of the date of notification that the plan is
complete, the Commissioner shall notify the school district of
the  final  determination  of the LRFP.  A final determination
shall set forth information as outlined in N.J.A.C. 6A:26-2.3(b).


3. A school district shall amend its approved LRFP whenever it
seeks to undertake a capital project that is inconsistent with
the approved LRFP in effect. The amendment request shall be
accompanied by a Board of Education resolution approving
the submission of the LRFP amendment and shall be in
accordance with the requirements of N.J.A.C. 6A:26-2.3(c)1
through 4.
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4. The Commissioner may extend the deadline for reviewing each
LRFP if at any time the number of LRFPs pending before the
Commissioner for review exceeds twenty percent of the total
number of operating school districts in the State pursuant to
N.J.A.C. 6A:26-2.3(d).


5. A school district that has an approved LRFP may begin
undertaking feasibility studies for new construction identified
in accordance with N.J.A.C. 6A:26-2.3(b)6.  For school districts
required to use the New Jersey Schools Development Authority
(Development Authority), the activities also shall be
undertaken under the auspices of the Development Authority
and in accordance with N.J.S.A. 18A:7G-5 and N.J.A.C.
6A:26-2 et seq.


Issued: 
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7446 SCHOOL SECURITY PROGRAM 


The safety of students, staff members, and visitors on school grounds is an 
important concern for the Board of Education. 


_√__ School Resource Officer Program 


The Board of Education authorizes a School Resource Officer Program in 
partnership with the municipality and local law enforcement. The Program is 
designed for municipal officials, law enforcement officers, and school authorities 
to work together to identify major problems faced by their schools and to create a 
more secure school environment through the presence of law enforcement officers 
within the school district. A School Resource Officer assigned to the school 
district shall remain an employee of the municipality and its Police Department.   


The School Resource Officer may be a full-time Police Officer or a Class Three 
Special Law Enforcement Officer employed by the municipality in accordance 
with the provisions of N.J.S.A. 40A:14-146.11. A Class Three Special Law 
Enforcement Officer is authorized to exercise full powers and duties similar to 
those of a permanent regularly appointed full-time police officer while providing 
security at a public school during hours when school is normally in session or 
when occupied by students or school staff members. The use of a firearm by a 
Class Three Officer is authorized pursuant to the provisions of N.J.S.A.     
40A:14-146.14. A Class Three Officer shall not carry a firearm except when 
engaged in the actual performance of the Officer’s official duties as a School 
Resource Officer and when specifically authorized by the Chief of Police or in the 
absence of the Chief, a designee. The Board of Education and the municipality 
shall enter into a partnership agreement that sets forth the respective obligations 
of the municipality, local law enforcement, and the school district. The 
agreement shall include, but is not limited to, the following terms: the number of 
police officers assigned to the school district; the school(s) to be covered; the days 
of police coverage in the school district; the process for the Police Department to 
assign and the process for the Board of Education to approve a School Resource 
Officer(s); the duties of the assigned School Resource Officer(s); the reporting 
requirements for the School Resource Officer; and the financial obligations of the 
parties. The School Resource Officer Program Agreement shall be approved by 
the Board of Education. 
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A School Resource Officer who is a full-time Police Officer or a Class Three 
Special Law Enforcement Officer must comply with all statutes and codes 
regarding their law enforcement status and all other statutory and administrative 
code responsibilities. 


_√__ School District Employed Security Officers – (Unarmed) 


The Board of Education authorizes the employment of school district security 
officers. The district’s security officers will be required to wear Board-approved 
uniforms and shall work in cooperation with the school administration to provide 
security services on school grounds. The security officers will be provided the 
necessary equipment to perform the security functions assigned by the 
administration. The district’s security officers will not carry a gun. The 
Superintendent of Schools will ensure all school district security officers receive 
appropriate training for the responsibilities of the position. 


___ School District Employed Security Officers – (Unarmed and/or Armed) 


The Board of Education authorizes the employment of school district security 
officers. The district’s security officers will be required to wear Board-approved 
uniforms and shall work in cooperation with the school administration to provide 
security services on school grounds. The security officers will be provided the 
necessary equipment to perform the security functions assigned by the 
administration. The Superintendent of Schools may recommend for Board 
approval a school security officer who was a law enforcement officer who retired 
in good standing and has a valid permit to carry a handgun issued pursuant to 
N.J.S.A. 2C:58-4, and a permit to possess a handgun in a school building or on 
school grounds during his/her workday provided the employee meets the 
exception to N.J.S.A. 2C:39-5 outlined in N.J.S.A. 2C:39-6(l). 


In order for a school security officer to be authorized to  carry a handgun in a 
school building or on school grounds, the school security officer must provide the 
Superintendent of Schools with documentation supporting compliance with the 
requirements of N.J.S.A. 2C:39-6(l), including, but not limited to, a copy of an  
identification card issued by the Superintendent of the State Police permitting the 
retired officer to carry a handgun in accordance with N.J.S.A. 2C:39-6(l)(4). The 
identification card shall be valid for one year from the date of issuance, valid 
through the State, not transferable  to any other person, and shall be carried at all 
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times on the person of the retired law enforcement officer while the officer is 
carrying a handgun. The retired law enforcement officer shall produce the 
identification card for review on the demand of any law enforcement officer or 
authority. 


The Superintendent of Schools will contact the Superintendent of the State Police 
to confirm the issuance of the identification card permitting the retired officer to 
carry a handgun in accordance with N.J.S.A. 2C:39-6(l)(4). The Superintendent 
of Schools will also submit the identification card to the school district’s 
insurance company to ensure the Board of Education has the appropriate 
insurance for a school security officer to carry a handgun in accordance with this 
Policy.   The school security officer’s authorization to carry a handgun in school 
buildings and on school grounds will be dependent upon receipt of written 
confirmation from the school district’s insurance company that sufficient 
insurance coverage, as determined by the Board, will be provided to the school 
district and school employees should any liability arise from the school security 
officer’s handgun. The inability to obtain sufficient insurance coverage may 
independently form the basis for denial of a school security officer’s authorization 
to carry a handgun in school buildings and on school grounds. 


The appointment and authorization for a school security officer to carry a
handgun in school buildings and on school grounds must be recommended by the 
Superintendent and approved by the Board of Education. Any authorization will 
only be for the time period the New Jersey State Police issued identification card 
is valid and under no circumstances will the authorization exceed one year.  The 
Superintendent of Schools, if recommending a school staff member be authorized 
to carry a handgun in school buildings and on school grounds, will provide the 
Board of Education with a copy of all the information submitted by the school 
security officer in support of the application, any documentation from law 
enforcement agencies, and information from the district’s insurance company.  
The Board of Education may approve the Superintendent’s recommendation after 
review of the documentation, and upon such approval, the Superintendent of 
Schools will provide written authorization to the school security officer along
with any conditions on the authority to carry a handgun in school buildings or on 
school grounds. The Superintendent of Schools or designee will inform local law 
enforcement officials of any school district security officer(s) authorized to carry 
a handgun in school buildings or on school grounds. A school security officer 
authorized to carry a handgun is not authorized to carry a handgun in school 
buildings or on school grounds beyond the hours of the officer’s workday or work 
assignment. 
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A school security officer approved and authorized by the Board of Education to 
carry a handgun in school buildings and on school grounds must comply with all 
applicable New Jersey laws, including but not limited to: N.J.S.A. 2C:39-4; 
N.J.S.A. 2C:39-5; N.J.S.A. 2C:39-6; and N.J.S.A. 2C:58-4.] 


This Policy will be reviewed and approved by the Board attorney for compliance 
with applicable statutes and administrative code provisions before initial adoption 
and subsequent re-adoptions by the Board. 


N.J.S.A. 2C:39-4; 2C:39-5; 2C:39-6; 2C:58-4; 40A:14-146.10; 40A:14-146.11; 
40A:14-146.14 


Adopted: 
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M 


1240 EVALUATION OF SUPERINTENDENT 


The purpose of the annual evaluation is to promote professional excellence and 
improve the skills of the Superintendent, improve the quality of the education 
received by the students in the schools, and provide a basis for the review of the 
Superintendent’s performance.  


This Policy and Regulation 1240 shall be developed by the Board of Education 
after consultation with the Superintendent and shall include, but not be limited to:  


1. Determination of roles and responsibilities for the implementation
of the annual evaluation policy and procedures;


2. Development of a job description and evaluation criteria based upon
the Board of Education's local goals, program objectives, policies,
instructional priorities, State goals, statutory requirements, and the
functions, duties, and responsibilities of the Superintendent;


3. Specification of data collection and reporting methods appropriate
to the job description;


4. Provisions for the preparation of an individual professional growth
and development plan based in part upon any need(s) identified in
the evaluation. The plan shall be mutually developed by the Board
of Education and the Superintendent; and


5. Preparation of an annual performance report by a majority of the full 
membership of the Board of Education and an annual summary
conference between a majority of the total membership of the Board
of Education and the Superintendent.


There shall be an annual summary conference between the Board of Education, 
with a majority of its total membership present, and the Superintendent which shall 
be held before the annual performance report is filed. The conference shall be held 
in executive session, unless the Superintendent requests that it be held in public.  
The conference shall include, but not be limited to, review of the following: 
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1. Performance of the Superintendent based upon the Board approved
job description;


2. Progress of the Superintendent in achieving and/or implementing
the school district's goals, program objectives, policies, instructional
priorities, State goals, and statutory requirements; and


3. Indicators of student progress and growth toward program
objectives.


The annual performance report shall be prepared by July 1 by a majority of the 
Board of Education’s total membership and shall include, but not be limited to:  


1. Performance area(s) of strength;


2. Performance area(s) needing improvement based upon the job
description and evaluation criteria set forth in N.J.A.C.      6A:10-
8.1(c)2;


3. Recommendations for professional growth and development;


4. A summary of indicators of student progress and growth, and a
statement of how the indicators relate to the effectiveness of the
overall program and the Superintendent’s performance; and


5. Provision for performance data not included in the report to be
entered into the record by the Superintendent within ten teaching
staff member working days after the report’s completion.


The evaluation procedure for a nontenured Superintendent shall be completed by 
July 1 each year. 


Each newly appointed or elected Board of Education member shall complete a New 
Jersey School Boards Association training program on the evaluation of the 
Superintendent within six months of the commencement of his or her term of office 
pursuant to N.J.S.A. 18A:17-20.3.b. 
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The rules in N.J.A.C. 6A:10-1.1 et seq. shall not override any conflicting 
provision(s) of a collective bargaining agreement or other employment contracts 
entered into by a school district in effect on July 1, 2013. No collective bargaining 
agreement entered into after July 1, 2013 shall conflict with the educator evaluation 
system established pursuant to N.J.A.C. 6A:10-1.1 et seq. or any other specific 
statute or regulation, nor shall topics subject to collective bargaining involve 
matters of educational policy or managerial prerogatives.  


The Board of Education shall add to the Superintendent’s personnel file all annual 
performance reports and supporting data, including, but not limited to, indicators 
of student progress and growth. All information contained in the annual 
performance reports and all information collected, compiled, and/or maintained by 
employees of the Board of Education for the purposes of conducting the educator 
evaluation process pursuant to N.J.A.C. 6A:10-1.1 et seq. shall be confidential.  
Such information shall not be subject to public inspection or copying pursuant to 
the Open Public Records Act, N.J.S.A. 47:1A-1 et seq. Nothing contained in 
N.J.A.C. 6A:10-1.1 et seq. shall be construed to prohibit the New Jersey 
Department of Education from, at its discretion, collecting evaluation data pursuant 
to N.J.S.A. 18A:6-123.e or distributing aggregate statistics regarding evaluation 
data. 


The Board President, or the Board President’s designee, shall oversee the annual 
evaluation of the Superintendent. The Board of Education may hire a qualified 
consultant to assist or advise in the evaluation process; however, the evaluation 
itself shall be the responsibility of the Board of Education. 


Policy and Regulation 1240 shall be distributed to the Superintendent upon 
adoption by the Board. Amendments to this Policy and Regulation shall be 
distributed within ten working days after adoption. 


The provisions of this Policy, Regulation, and N.J.A.C. 6A:10-8.1 et seq. are the 
minimum requirements for the evaluation of a Superintendent.   


N.J.S.A. 18A:17-20.3; 18A:6-117 through 18A:6-129 
N.J.A.C. 6A:10-1.1 et seq.; 6A:10-8.1 et seq. 


Adopted: 
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R 1240 EVALUATION OF SUPERINTENDENT


A. Roles and Responsibilities for the Implementation of the Annual
Evaluation Policy and Procedures


1. The Board of Education and the Superintendent will develop and
the Board will adopt a job description and evaluation criteria for
the Superintendent’s position based upon the Board’s local goals,
program objectives, policies, instructional priorities, State goals,
statutory requirements, and the functions, duties, and
responsibilities of the Superintendent.


2. The Superintendent shall have primary responsibility for data
collection and reporting methods appropriate to the job description.


3. The Board President, or the Board President’s designee, shall
oversee the annual evaluation of the Superintendent.


4. The Board President shall establish timelines for completion of the
annual evaluation of the Superintendent.


B. Annual Summary Conference


1. The Board of Education shall conduct an annual summary
conference with the Superintendent to develop and prepare an
annual performance report.


2. The annual summary conference between the Board of Education,
with a majority of its total membership present, and the
Superintendent shall be held before the annual performance report
is prepared and filed.


3. The Superintendent shall submit to all Board members any
information, documents, statistics, or any other data or information
he/she would like for the Board members to consider at the annual
summary conference.
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4. The Board President, or the Board President’s designee, shall
preside over the Board’s annual summary conference meeting.


5. The conference shall be held in executive session, unless the
Superintendent requests it be held in public. The conference shall
include, but not be limited to, review of the following:


a. Performance of the Superintendent based upon the Board
approved job description;


b. Progress of the Superintendent in achieving and/or
implementing the school district's goals, program
objectives, policies, instructional priorities, State goals, and
statutory requirements; and


c. Indicators of student progress and growth toward program
objectives.


C. Annual Performance Report


1. The annual performance report shall be prepared and approved by
a majority of the Board of Education’s total membership by July 1
and shall include, but not be limited to:


a. Performance area(s) of strength;


b. Performance area(s) needing improvement based upon the
job description and evaluation criteria set forth in N.J.A.C.
6A:10-8.1(c)2;


c. Recommendations for professional growth and
development;


d. Summary of indicators of student progress and growth, and
a statement of how the indicators relate to the effectiveness
of the overall program and the Superintendent’s
performance; and
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e. Provision for performance data not included in the report to
be entered into the record by the Superintendent within ten
teaching staff member working days after the report’s
completion.


2. The Board President, or the Board President’s designee, shall
prepare a draft of the annual performance report after the annual
summary conference.


3. The draft of the annual performance report shall be disseminated to
all Board members for review and comment before presenting the
draft report to the Superintendent.


a. In the event a Board member believes a provision(s) of the
draft of the annual performance report is not in accord with
the provisions agreed to by a majority of the Board during
the annual summary conference, the Board member shall
submit in writing their proposed revision(s) to the drafter of
the annual performance report. The draft of the annual
performance report may be revised by the drafter of the
report if the drafter agrees with the Board member’s
proposed revision. In the event the drafter does not agree
with the proposed revision(s), the issue shall be presented
to the full membership of the Board of Education in
executive session to make a final determination.


4. The draft of the annual performance report shall be presented to
the full membership of the Board of Education in executive session
for discussion and approval after the draft report has been
disseminated to all Board members for review. The
Superintendent shall receive a copy of the draft of the annual
performance report from the Board President, or Board President’s
designee, prior to the executive session where the Board is
scheduled to discuss and approve.


5. In the event the Superintendent does not agree with a provision(s)
in the draft of the annual performance report, the Superintendent
shall be provided an opportunity to discuss with the full
membership of the Board reconsideration of the disputed
provision(s).
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6. A majority of the Board’s full membership shall approve the draft
of the annual performance report before presenting the final annual
performance report to the Superintendent.


7. The Superintendent may submit a written response to the final
annual performance report, which shall be attached to the report.


D. Nontenured Superintendent of Schools


1. The evaluation procedure for a nontenured Superintendent shall
also be completed by July 1 each year.


Adopted: 
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3221 EVALUATION OF TEACHERS


The Board of Education recognizes the importance of teacher effectiveness to 
further the development of a professional corps of educators and to increase student 
achievement. The Board of Education adopts Policy and Regulation 3221 for the 
evaluation of teachers consistent with the Teacher Effectiveness and Accountability 
for the Children of New Jersey Act (TEACHNJ) and the AchieveNJ administrative 
codes. This Policy and Regulation provides the provisions and requirements for 
teacher evaluations consistent with TEACHNJ and AchieveNJ.   


For the purposes of Policy and Regulation 3221, “teacher” means a teaching staff 
member who holds the appropriate standard, provisional, or emergency 
instructional certificate issued by the Board of Examiners and is assigned a class 
roster of students for at least one particular course. 


The rules in N.J.A.C. 6A:10 – Educator Effectiveness shall not override any 
conflicting provision(s) of collective bargaining agreements or other employment 
contracts in effect on July 1, 2013 and no collective bargaining agreement entered 
into after July 1, 2013, shall conflict with the educator evaluation system 
established pursuant to N.J.A.C. 6A:10-1.1 et seq. or any other specific statute or 
regulation, nor shall topics subject to bargaining involve matters of educational 
policy or managerial prerogatives. All information contained in annual 
performance reports and all information collected, compiled, and/or maintained by 
employees for the evaluation process pursuant to N.J.A.C. 6A:10-1.1 et seq. shall 
be confidential and shall not be subject to public inspection or copying pursuant to 
the Open Public Records Act, N.J.S.A. 47:1A-1 et seq.   


The Board shall annually adopt evaluation rubrics for teachers which shall be 
submitted to the Commissioner by June 1 for approval by August 1 of each year.  
The evaluation rubrics shall have four defined annual ratings: ineffective, partially 
effective, effective, and highly effective. The Board shall meet the requirements as 
outlined in N.J.A.C. 6A:10-2.2(a) for the annual evaluation of teachers and shall 
ensure the training procedures as outlined in N.J.A.C.       6A:10-2.2(b) are followed 
when implementing the evaluation rubrics for all teachers. A District Evaluation 
Advisory Committee shall be established in accordance with the requirements of 
N.J.A.C. 6A:10-2.3. 


 Copyright 2017    Strauss Esmay Associates, LLP     1886 Hinds Road       Suite 1     Toms River, NJ  08753-8199     732-255-1500 







                       


 
  


   
  


 


 
 


 
 


 


   
 


  


 


[l!]] ------------~ 


POLICY GUIDE 
TEACHING STAFF MEMBERS 


3221/page 2 of 2 
Evaluation of Teachers 


The minimum requirements for the evaluation procedures for teachers as outlined 
in N.J.A.C. 6A:10-2.4 shall be followed. For each teacher rated ineffective or 
partially effective on the annual summative evaluation rating, as measured by the 
evaluation rubrics, a corrective action plan shall be developed in accordance with 
the provisions of N.J.A.C. 6A:10-2.5. A School Improvement Panel shall be 
established in accordance with N.J.A.C. 6A:10-3.1 and with the responsibilities 
outlined in N.J.A.C. 6A:10-3.2. 


The components of the teacher evaluation rubric as described in N.J.A.C.    6A:10-
4.1 shall apply to teachers. Measures of student achievement, as outlined in 
N.J.A.C. 6A:10-4.2, shall be used to determine impact on student learning. Teacher 
observations shall be conducted in accordance with the provisions of N.J.A.C. 
6A:10-4.4. Observers shall conduct the observations pursuant to N.J.S.A. 18A:6-
123.b.(8) and N.J.A.C. 6A:10-2.5 and 3.2, and they shall be trained pursuant to
N.J.A.C. 6A:10-2.2(b).


The teacher practice instrument approved by the Department of Education shall 
meet the criteria as outlined in N.J.A.C. 6A:10-7.2. 


The Superintendent shall annually notify all teachers of the adopted evaluation 
policies and procedures/regulations no later than October 1. If a teacher is hired 
after October 1, the Superintendent shall notify the teacher of the policies and 
procedures/regulations at the beginning of his or her employment. All teachers 
shall be notified of amendments to the policy and procedures/regulations within ten 
teacher working days of adoption. 


N.J.S.A. 18A:6-117 et seq. 
N.J.A.C. 6A:10-1.1 through 1.4; 6A:10-2.1 through 2.5 
N.J.A.C. 6A:10-3.1 and 3.2; N.J.A.C. 6A:10-4.1 through 4.4 
N.J.A.C. 6A:10-7.1 and 7.2 


Adopted: 
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R 3221 EVALUATION OF TEACHERS


A. Definitions – N.J.A.C. 6A:10-1.2


The following words and terms shall have the following meanings when
used in Policy and Regulation 3221 unless the context clearly indicates
otherwise:


“Announced observation” means an observation in which the person
conducting an observation for the purpose of evaluation will notify the
teacher of the date and the class period the observation will be conducted.


“Annual performance report” means a written appraisal of the teacher’s
performance prepared by the teacher’s designated supervisor based on the
evaluation rubric for his or her position.


“Annual summative evaluation rating” means an annual evaluation rating
that is based on appraisals of educator practice and student performance,
and includes all measures captured in a teacher’s evaluation rubric. The
four summative performance categories are ineffective, partially effective,
effective, and highly effective.


“Calibration” in the context of educator evaluation means a process to
monitor the competency of a trained evaluator to ensure the evaluator
continues to apply an educator practice instrument accurately and
consistently according to the standards and definitions of the specific
instrument.


“Chief School Administrator” means the Superintendent of Schools or the
Administrative Principal if there is no Superintendent.


“Commissioner” means Commissioner of the New Jersey Department of
Education.


“Co-observation” means two or more supervisors who are trained on the
practice instrument who observe simultaneously, or at alternate times, the
same lesson or portion of a lesson for the purpose of training.
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“Corrective Action Plan” means a written plan developed by the designated 
supervisor in collaboration with the teacher to address deficiencies as 
outlined in an evaluation. The corrective action plan shall include 
timelines for corrective action, responsibilities of the individual teacher and 
the school district for implementing the plan, and specific support that the 
district shall provide as defined in N.J.S.A. 18A:6-119.   


“Department” means the New Jersey Department of Education. 


“Designated supervisor” means the supervisor designated by the 
Superintendent of Schools or designee as the teacher’s supervisor. 


“District Evaluation Advisory Committee” means a group created to 
oversee and guide the planning and implementation of the Board of 
Education's evaluation policies and procedures as set forth in N.J.A.C. 
6A:10-2.3. 


“Educator practice instrument” means an assessment tool that provides:  
scales or dimensions that capture competencies of professional 
performance; and differentiation of a range of professional performance as 
described by the scales, which must be shown in practice and/or research 
studies. 


“Evaluation” means an appraisal of an individual’s professional 
performance in relation to his or her job description and professional 
standards and based on, when applicable, the individual’s evaluation 
rubric. 


“Evaluation rubric” means a set of criteria, measures, and processes used to 
evaluate all teachers in a specific school district or local education agency.  
Evaluation rubrics consist of measures of professional practice, based on 
educator practice instrument, and student outcomes. Each Board of
Education will have an evaluation rubric specifically for teachers, another 
specifically for Principals, Vice Principals, and Assistant Principals, and 
evaluation rubrics for other categories of teaching staff members.  
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“Indicators of student progress and growth” means the results of 
assessment(s) of students as defined in N.J.A.C. 6A:8, Standards and 
Assessment. 


“Individual professional development plan” is  as defined in  N.J.S.A. 
18A:6-119. 


“Job description” means a written specification of the function of  a
position, duties and responsibilities, the extent and limits of authority, and 
work relationships within and outside the school and school district. 


“Observation” means a method of collecting data on the performance of a 
teacher's assigned duties and responsibilities. An observation for the 
purpose of evaluation will be included in the determination of the annual 
summative evaluation rating and shall be conducted by an individual 
employed in the school district in a supervisory role and capacity and 
possessing a school administrator, Principal, or supervisor endorsement as 
defined in N.J.A.C. 6A:9-2.1. 


“Post-observation conference” means a meeting, either in-person or
remotely, between the supervisor who conducted the observation and the 
teacher for the purpose of evaluation to discuss the data collected in the 
observation. 


“Scoring guide” means a set of rules or criteria used to evaluate a 
performance, product, or project. The purpose of a scoring guide is to 
provide a transparent and reliable evaluation process. Teacher practice 
instruments include a scoring guide that an evaluator uses to structure his 
or her assessments and ratings of professional practice. 


“Semester” means half of the school year. 


“Signed” means the name of one physically written by oneself or an
electronic code, sound, symbol, or process attached to or logically 
associated with a record and executed or adopted by a person with the 
intent to sign the record. 
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“Student growth objective” means an academic goal that teachers and 
designated supervisors set for groups of students.  


“Student growth percentile” means a specific metric for measuring 
individual student progress on Statewide assessments by tracking how 
much a student’s test scores have changed relative to other students 
Statewide with similar scores in previous years. 


“Superintendent” means Superintendent of Schools or Chief School 
Administrator. 


“Supervisor” means an appropriately certified teaching staff member, as 
defined in N.J.S.A. 18A:1-1, or Superintendent employed in the school 
district in a supervisory role and capacity, and possessing a school 
administrator, Principal, or supervisor endorsement as defined in N.J.A.C. 
6A:9B-12. 


“Teacher” means a teaching staff member who holds the appropriate 
standard, provisional, or emergency instructional certificate issued by the 
Board of Examiners and is assigned a class roster of students for at least 
one particular course. 


“Teacher practice instrument” means an assessment tool that provides:  
scales or dimensions that capture competencies of professional 
performance; and differentiation of a range of professional performance as 
described by the scales, which must be shown in practice and/or research 
studies. The scores from the teacher practice instrument are components of 
the teacher’s evaluation rubrics and the scores are included in the
summative evaluation rating for the individual.  


“Unannounced observation” means an observation in which the person 
conducting an observation for the purpose of evaluation will not notify the 
teacher of the date or time the observation will be conducted. 


B. Applicability of Rules on Collective Bargaining Agreements – N.J.A.C.
6A:10-1.3
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The rules in N.J.A.C. 6A:10-1.1 et seq. shall not override any conflicting 
provision(s) of collective bargaining agreements or other employment 
contracts entered into by a school district in effect on July 1, 2013. No 
collective bargaining agreement entered into after July 1, 2013, shall 
conflict with the educator evaluation system established pursuant to 
N.J.A.C. 6A:10-1.1 et seq. or any other specific statute or regulation, nor 
shall topics subject to bargaining involve matters of educational policy or 
managerial prerogatives.  


C. Educator Evaluation Data, Information, and Annual Performance Reports –
N.J.A.C. 6A:10-1.4


All information contained in annual performance reports and all
information collected, compiled, and/or maintained by employees of the
Board of Education for the purposes of conducting the educator evaluation
process pursuant to N.J.A.C. 6A:10-1.1 et seq., including, but not limited
to, digital records, shall be confidential. Such information shall not be
subject to public inspection or copying pursuant to the Open Public
Records Act, N.J.S.A. 47:1A-1 et seq. Nothing contained in N.J.A.C.
6A:10-1.1 et seq. shall be construed to prohibit the Department or a school
district from, at its discretion, collecting evaluation data pursuant to
N.J.S.A. 18A:6-123.e or distributing aggregate statistics regarding
evaluation data.


D. Evaluation of Teachers – N.J.A.C. 6A:10-2.1


1. The Board of Education annually shall adopt evaluation rubrics for
teachers. The evaluation rubrics shall have four defined annual
ratings: ineffective, partially effective, effective, and highly
effective.


2. The evaluation rubrics for teachers shall include all other relevant
minimum standards set forth in N.J.S.A. 18A:6-123 (P.L. 2012, c.
26, § 17c).


3. Evaluation rubrics shall be submitted to the Commissioner by June
1 for approval by August 1 of each year.
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E. Duties of the Board of Education – N.J.A.C. 6A:10-2.2


1. The Board of Education shall meet the following requirements for
the annual evaluation of teachers, unless otherwise specified:


a. Establish a District Evaluation Advisory Committee to
oversee and guide the planning and implementation of the
Board of Education's evaluation policies and procedures as
set forth in N.J.A.C. 6A:10-2 et seq.;


b. Annually adopt policies and procedures developed by the
Superintendent pursuant to N.J.A.C. 6A:10-2.4, including
the evaluation rubrics approved by the Commissioner
pursuant to N.J.A.C. 6A:10-2.1(c):


(1) The Superintendent shall develop policies and
procedures that, at a minimum, ensure student
performance data on the Statewide assessment is,
upon receipt, promptly distributed or otherwise
made available to teaching staff members who were
primarily responsible for instructing the applicable
students in the school year in which the assessment
was taken, as well as to teaching staff members who
are or will be primarily responsible for instructing
the applicable students in the subsequent school
year.


c. Ensure the Superintendent annually notifies all teachers of
the adopted evaluation policies and procedures no later than
October 1. If a teacher is hired after October 1, the
Board/Superintendent shall notify the teacher of the policies
and procedures at the beginning of his or her employment.
All teachers shall be notified of amendments to the policy
and procedures within ten working days of adoption;
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d. Annually adopt by June 1, any Commissioner-approved
teacher practice instruments and, as part of the process
described at N.J.A.C. 6A:10-2.1(c), notify the Department
which instruments will be used as part of the school
district’s evaluation rubrics;


e. Ensure the Principal of each school within the school district
has established a School Improvement Panel pursuant to
N.J.A.C. 6A:10-3.1. The panel shall be established annually
by August 31 and shall carry out the duties and functions
described in N.J.A.C. 6A:10-3.2;


f. Ensure data elements are collected and stored in an
accessible and usable format. Data elements shall include,
but not be limited to, scores or evidence from observations
for the purpose of evaluation and student growth objective
data; and


g. Ensure the Superintendent or designee certifies to the
Department that any observer who conducts an observation
of a teacher for the purpose of evaluation as described in
N.J.A.C. 6A:10-4.4; N.J.A.C. 6A:10-5.4; and N.J.A.C.
6A:10-6.2, shall meet the statutory observation requirements
of N.J.S.A. 18A:6-119; 18A:6-123.b(8); and N.J.S.A.
18A:27-3.1 and the teacher member of the School
Improvement Panel requirements of N.J.A.C. 6A:10-3.2.


2. The Board of Education shall ensure the following training
procedures are followed when implementing the evaluation rubric
for all teachers and, when applicable, applying the Commissioner-
approved educator practice instrument:


a. Annually provide training on and descriptions of each
component of the evaluation rubric for all teachers who are
being evaluated in the school district and provide more
thorough training for any teacher who is being evaluated for
the first time. Training shall include detailed descriptions of
all evaluation rubric components including, when


  Copyright 2017     Strauss Esmay Associates, LLP       1886 Hinds Road       Suite 1     Toms River, NJ  08753 - 8199 
1500 


  732-255-







                   


 


 


 


    
  


 


   
 


 
 


 
 


 


 


 


 


 
 
 
 


REGULATION GUIDE 
TEACHING STAFF MEMBERS 


R 3221/page 8 of 25 
Evaluation of Teachers 


May 17 
M 


applicable, detailed descriptions of student achievement 
measures and all aspects of the educator practice instrument; 


b. Annually provide updates and refresher training for
supervisors who are conducting evaluations in the school
district and more thorough training for any supervisor who
will evaluate teachers for the first time. Training shall be
provided on each component of the evaluated teacher's
evaluation rubric before the evaluation of a teacher;


c. Annually require each supervisor who will conduct
observations for the purpose of evaluation of a teacher to
complete at least two co-observations during the school
year.


(1) Co-observers shall use the co-observation to
promote accuracy and consistency in scoring.


(2) A co-observation may count as one required
observation for the purpose of evaluation pursuant to
N.J.A.C. 6A:10-4.4, as long as the observer meets
the requirements set forth in N.J.A.C. 6A:10-4.3 and
4.4, but the co-observation shall not count as two or
more required observations. If a co-observation
counts as one required observation, the score shall be
determined by the teacher’s designated supervisor.


d. The Superintendent shall annually certify to the Department
that all supervisors of teachers in the school district who are
utilizing evaluation rubrics have completed training on and
demonstrated competency in applying the evaluation
rubrics.


F. District Evaluation Advisory Committee – N.J.A.C. 6A:10-2.3
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1. Members of the District Evaluation Advisory Committee shall
include representation from the following groups: teachers from
each school level represented in the school district; central office
administrators overseeing the teacher evaluation process;
supervisors involved in teacher evaluation, when available or
appropriate; and administrators conducting evaluations, including a
minimum of one administrator conducting evaluations who
participates on a School Improvement Panel. Members also shall
include the Superintendent, a special education administrator, a
parent, and a member of the Board of Education.


2. The Superintendent may extend membership on the District
Evaluation Advisory Committee to representatives of other groups
and to individuals.


3. Beginning in 2018-2019, the District Evaluation Advisory
Committees shall no longer be required and the Board of Education
shall have the discretion to continue the District Evaluation
Advisory Committee.


G. Evaluation Procedures for Teachers – N.J.A.C. 6A:10-2.4


1. The provisions outlined in Policy and Regulation 3221 and
N.J.A.C. 6A:10-2.4 shall be the minimum requirements for the
evaluation of teachers.


2. Evaluation policies and procedures requiring the annual evaluation
of all teachers shall be developed under the direction of the
Superintendent, who may consult with the District Evaluation
Advisory Committee or representatives from School Improvement
Panels, and shall include, but not be limited to, a description of:


a. Roles and responsibilities for implementation of evaluation
policies and procedures;
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b. Job descriptions, evaluation rubrics for teachers, the process
for calculating the summative ratings and each component,
and the evaluation regulations set forth in N.J.A.C. 6A:10 et
seq.;


c. Methods of data collection and reporting appropriate to each
job description, including, but not limited to, the process for
student attribution to teachers, Principals, Assistant
Principals, and Vice Principals for calculating the median
and school-wide student growth percentile;


d. Processes for observations for the purpose of evaluation and
post-observation conference(s) by a supervisor;


e. Process for developing and scoring student growth
objectives;


f. The process for preparation of individual professional
development plans; and


g. The process for preparation of an annual performance report
by the teacher’s designated supervisor and an annual
summary conference between the teacher and his or her
designated supervisor.


3. The annual summary conference between designated supervisors
and teachers shall be held before the annual performance report is
filed. The conference shall occur on or before June 30 of each
school year and shall include, but not be limited to, a review of the
following:


a. The performance of the teacher based upon the job
description and the scores or evidence compiled using the
teacher’s evaluation rubric, including, when applicable:


(1) The teacher’s practice instrument; and
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(2) Available indicators or student achievement
measures such as student growth objective scores
and student growth percentile scores.


b. The progress of the teacher toward meeting the goals of the
individual professional development plan or, when
applicable, the corrective action plan; and


c. The preliminary annual performance report.


4. If any scores for the teacher’s evaluation rubric are not available at
the time of the annual summary conference due to pending
assessment results, the annual summative evaluation rating shall be
calculated once all component ratings are available.


5. The annual performance report shall be prepared by the teacher’s
designated supervisor and shall include, but not be limited to:


a. A summative rating based on the evaluation rubric,
including, when applicable, a total score for each
component as described in N.J.A.C. 6A:10-4;


b. Performance area(s) of strength and area(s) needing
improvement based upon the job description and
components of the teacher’s evaluation rubric; and


c. The teacher’s individual professional development plan or
corrective action plan from the evaluation year being
reviewed in the report.


6. The teacher and the designated supervisor shall sign the report
within five working days of the review.
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7. The Board of Education shall include all performance reports and
supporting data, including, but not limited to, written observation
reports and additional components of the summative evaluation
rating as part of the teacher’s personnel file, or in an alternative,
confidential location. If reports and data are stored in an alternative
location, the personnel file shall clearly indicate the report’s
location and how it can be easily accessed. The records shall be
confidential and shall not be subject to public inspection or copying
pursuant to the Open Public Records Act, N.J.S.A.  47:1A-1 et seq.


H. Corrective Action Plans for Teachers – N.J.A.C. 6A:10-2.5


1. For each teacher rated ineffective or partially effective on the
annual summative evaluation, as measured by the evaluation
rubrics, a corrective action plan shall be developed by the teacher
and the teacher’s designated supervisor. If the teacher does not
agree with the corrective action plan’s content, the designated
supervisor shall make a final determination.


2. The corrective action plan shall be developed and the teacher and
his or her designated supervisor shall meet to discuss the corrective
action plan by October 31 of the school year following the year of
evaluation except:


a. If the ineffective or partially effective summative evaluation
rating is received after October 1 of the school year
following the year of evaluation, a corrective action plan
shall be developed, and the teacher and his or her designated
supervisor shall meet to discuss the corrective action plan
within twenty-five teacher working days following the
school district’s receipt of the teacher’s summative rating.


3. The content of the corrective action plan shall replace the content of
the individual professional development plan required pursuant to
N.J.A.C. 6A:9C-4.3(a) and 4.4(a) and shall:
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a. Address areas in need of improvement identified in the
teacher evaluation rubric;


b. Include specific, demonstrable goals for improvement;


c. Include responsibilities of the evaluated employee and the
school district for the plan’s implementation; and


d. Include timelines for meeting the goal(s).


4. The teacher’s designated supervisor and the teacher on a corrective
action plan shall discuss the teacher’s progress toward the goals
outlined in the corrective action plan during each required post-
observation conference, pursuant to N.J.S.A. 18A:27-3.1 or
N.J.A.C. 6A:10-4.4. The teacher and his or her designated
supervisor may update the goals outlined in the corrective action
plan to reflect any change(s) in the teacher’s progress, position, or
role.


5. Progress toward the teacher’s goals outlined in the corrective action
plan:


a. Shall be documented in the teacher’s personnel file and
reviewed at the annual summary conference and the mid-
year evaluation. Both the teacher on a corrective action plan
and his or her designated supervisor may collect data and
evidence to demonstrate the teacher’s progress toward his or
her corrective action plan goals; and


b. May be used as evidence in the teacher’s next annual
summative evaluation; however, such progress shall not
guarantee an effective rating on the next summative
evaluation.


6. Responsibilities of the evaluated teacher on a corrective action plan
shall not be exclusionary of other plans for improvement
determined to be necessary by the teacher’s designated supervisor.
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7. The School Improvement Panel shall ensure teachers with a
corrective action plan receive a mid-year evaluation as required by
N.J.S.A. 18A:6-120.c. The mid-year evaluation shall occur
approximately midway between the development of the corrective
action plan and the expected receipt of the next annual summative
rating. The mid-year evaluation shall include, at a minimum, a
conference to discuss progress toward the teacher’s goals outlined
in the corrective action plan. The mid-year evaluation conference
may be combined with a post-observation conference.


8. The School Improvement Panel shall ensure teachers with a
corrective action plan receive one observation, including a post-
observation conference, in addition to the observations required in
N.J.A.C. 6A:10-4.4 for the purpose of evaluation as described in
N.J.A.C. 6A:10-1.2 and 4.4(a).


9. Except where a school district employs only one administrator
whose position requires a supervisor, principal, or school
administrator endorsement, tenured teachers with a corrective
action plan shall be observed by multiple observers for the purpose
of evaluation as described in N.J.A.C. 6A:10-4.4(c)4.


10. The corrective action plan shall remain in effect until the teacher
receives his or her next summative evaluation rating.


11. There shall be no minimum number of teacher working days a
teacher’s corrective action plan can be in place.


I. School Improvement Panel – N.J.A.C. 6A:10-3 et seq.


1. School Improvement Panel Membership – N.J.A.C. 6A:10-3.1


  Copyright 2017     Strauss Esmay Associates, LLP       1886 Hinds Road       Suite 1     Toms River, NJ  08753 - 8199 
1500 


  732-255-







                   


 
 


  
   


   


 


 
   


  
 


  


REGULATION GUIDE 
TEACHING STAFF MEMBERS 


R 3221/page 15 of 25 
Evaluation of Teachers 


May 17 
M 


a. The School Improvement Panel shall include the Principal, a
Vice Principal, and a teacher who is chosen in accordance
with b. below by the Principal in consultation with the
majority representative. If an Assistant Principal or Vice
Principal is not available to serve on the panel, the Principal
shall appoint an additional member who is employed in the
district in a supervisory role and capacity, in accordance
with N.J.S.A. 18A:6-120.a.   The Principal may appoint
additional members to the School Improvement Panel as
long as all members meet the criteria outlined in this section
and N.J.S.A. 18A:6-120.a and the teacher(s) on the panel
represents at least one-third of its total membership.


b. The Principal annually shall choose the teacher(s) on the
School Improvement Panel through the following process:


(1) The teacher member shall be a person with a
demonstrated record of success in the classroom. A
demonstrated record of success in the classroom
means the teacher member shall have been rated
effective or highly effective in the most recent
available annual summative rating.


(2) The majority representative, in accordance with a.
above, may submit to the Principal, teacher member
nominees for consideration.


(3) The Principal shall have final decision-making
authority and is not bound by the majority
representative’s list of nominees.


c. The teacher member shall serve a full school year, except in
case of illness or authorized leave, but may not be appointed
more than three consecutive school years.


d. All members of the School Improvement Panel shall be
chosen by August 31 of each year.
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2. School Improvement Panel Responsibilities – N.J.A.C. 6A:10-3.2


a. The School Improvement Panel shall:


(1) Oversee the mentoring of teachers according to
N.J.A.C. 6A:9C-5.3(a)2 and support the
implementation of the school district mentoring
plan;


(2) Conduct evaluations of teachers pursuant to N.J.A.C.
6A:10-2.4 and 4.4;


(3) Ensure corrective action plans for teachers are
created in accordance to N.J.A.C. 6A:10-2.5; and
ensure mid-year evaluations are conducted for
teachers who are on a corrective action plan; and


(4) Identify professional development opportunities for
all teachers based on the review of aggregate school-
level data, including, but not limited to, teacher
evaluation and student performance data to support
school-level professional development plans
described in N.J.A.C. 6A:9C-4.2.


b. To conduct observations for the purpose of evaluation, the
teacher member shall have:


(1) Agreement of the majority representative;


(2) An appropriate supervisory certificate; and


(3) Approval of the Principal who supervises the teacher
being observed.


c. The teacher member who participates in the evaluation
process shall not serve concurrently as a mentor under
N.J.A.C. 6A:9C-5.2(a)3.
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J. Components of Teacher Evaluation Rubric – N.J.A.C. 6A:10-4.1


1. The components of the teacher evaluation rubric described in
N.J.A.C. 6A:10-4.1 et seq. shall apply to teachers holding the
position of teacher and holding a valid and effective standard,
provisional, or emergency instructional certificate.


2. Evaluation rubrics for all teachers shall include the requirements
described in N.J.S.A. 18A:6-123, including, but not limited to:


a. Measures of student achievement pursuant to N.J.A.C.
6A:10-4.2; and


b. Measures of teacher practice pursuant to N.J.A.C. 6A:10-4.3
and 4.4.


3. To earn a summative rating, a teacher shall have a student
achievement score, including median student growth percentile
and/or student growth objectives(s) scores, and a teacher practice
score pursuant to N.J.A.C. 6A:10-4.4.


4. Each score shall be converted to a percentage weight so all
components make up 100 percent of the evaluation rubric. By
August 31 prior to the school year in which the evaluation rubric
applies, the Department shall provide on its website the required
percentage weight of each component and the required summative
rating scale. All components shall be worth the following
percentage weights or fall within the following ranges:


a. If, according to N.J.A.C. 6A:10-4.2(b), a teacher receives a
median student growth percentile, the student achievement
component shall be at least thirty percent and no more than
fifty percent of a teacher’s evaluation rubric rating as
determined by the Department.


  Copyright 2017     Strauss Esmay Associates, LLP       1886 Hinds Road       Suite 1     Toms River, NJ  08753 - 8199 
1500 


  732-255-







                   


 


 


 


 


  


 


 
 


 


 


 


 


 


 


 
 
 


REGULATION GUIDE 
TEACHING STAFF MEMBERS 


R 3221/page 18 of 25 
Evaluation of Teachers 


May 17 
M 


b. If, according to N.J.A.C. 6A:10-4.2(b), a teacher does not
receive a median student growth percentile, the student
achievement component shall be at least fifteen percent and
no more than fifty percent of a teacher’s evaluation rubric
rating as determined by the Department.


c. Measures of teacher practice described in N.J.A.C.    6A:10-
4.3 and 4.4 shall be at least fifty percent and no more than
eighty-five percent of a teacher’s evaluation rubric rating as
determined by the Department.


5. Standardized tests, used as a measure of student progress, shall not
be the predominant factor in determining a teacher’s annual
summative rating.


K. Student Achievement Components – N.J.A.C. 6A:10-4.2


1. Measures of student achievement shall be used to determine impact
on student learning. The student achievement measure shall
include the following components:


a. If the teacher meets the requirements of 2. below, the
median student growth percentile of all students assigned to
a teacher, which shall be calculated as set forth in 4. below;
and


b. Student growth objective(s), which shall be specific and
measurable, based on available student learning data,
aligned to the New Jersey Student Learning Standards
(NJSLS), and based on growth and/or achievement.


(1) For teachers who teach subjects or grades not
covered by the NJSLS, student growth objective(s)
shall align to standards adopted or endorsed, as
applicable, by the State Board.
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2. The median student growth percentile shall be included in the
annual summative rating of a teacher who:


a. Teaches at least one course or group within a course that
falls within a standardized-tested grade or subject. The
Department shall maintain on its website a course listing of
all standardized-tested grades and subjects for which student
growth percentile can be calculated pursuant to 4. below;


b. Teaches the course or group within the course for at least
sixty percent of the time from the beginning of the course to
the day of the standardized assessment; and


c. Has at least twenty individual student growth percentile
scores attributed to his or her name during the school year of
the evaluation. If a teacher does not have at least twenty
individual student growth percentile scores in a given school
year, the student growth percentile scores attributed to a
teacher during the two school years prior to the evaluation
year may be used in addition to the student growth
percentile scores attributed to the teacher during the school
year of the evaluation. Only student growth percentile
scores from school year 2013-2014 or any school year after
shall be used to determine median student growth
percentiles.


3. The Department shall periodically collect data for all teachers that
include, but are not limited to, student achievement and teacher
practice scores.


4. The Department shall calculate the median student growth
percentile for teachers using students assigned to the teacher by the
school district. For teachers who have a student growth percentile
score:
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a. The Board of Education shall submit to the Department final
ratings for all components, other than the student growth
percentile, for the annual summative rating; and


b. The Department then shall report to the employing district
Board of Education the annual summative rating, including
the median student growth percentile for each teacher who
receives a median student growth percentile.


5. Student growth objectives for teachers shall be developed and
measured according to the following procedures:


a. The Superintendent shall determine the number of required
student growth objectives for teachers, including teachers
with a student growth percentile. A teacher with a student
growth percentile shall have at least one and not more than
four student growth objectives. A teacher without a student
growth percentile shall have at least two and a maximum of
four student growth objectives. By August 31 prior to the
school year the evaluation rubric applies, the Department
shall provide on its website the minimum and maximum
number of required student growth objectives within this
range.


b. A teacher with a student growth percentile shall not use the
standardized assessment used in determining the student
growth percentile to measure progress toward a student
growth objective.


c. Each teacher shall develop, in consultation with his or her
supervisor or a Principal’s designee, each student growth
objective. If the teacher does not agree with the student
growth objectives, the Principal shall make the final
determination.
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d. Student growth objectives and the criteria for assessing
teacher performance based on the objectives shall be
determined, recorded, and retained by the teacher and his or
her supervisor by October 31 of each school year, or within
twenty-five working days of the teacher’s start date if the
teacher begins work after October 1.


e. Adjustments to student growth objectives may be made by
the teacher in consultation with his or her supervisor only
when approved by the Superintendent or designee.
Adjustments shall be recorded in the teacher’s personnel file
on or before February 15.


(1) If the Student Growth Objective (SGO) covers only
the second semester of the school year, or if the
teacher begins work after October 1, adjustments
shall be recorded before the mid-point of the second
semester.


f. The teacher’s designated supervisor shall approve each
teacher’s student growth objective score. The teacher’s
student growth objective score, if available, shall be
discussed at the teacher’s annual summary conference and
recorded in the teacher’s personnel file.


L. Teacher Practice Components – N.J.A.C. 6A:10-4.3


1. The teacher practice component rating shall be based on the
measurement of the teacher’s performance according to the school
district’s Commissioner-approved teacher practice instrument.
Observations pursuant to N.J.A.C. 6A:10-4.4 shall be used as one
form of evidence for the measurement.
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M. Teacher Observations – N.J.A.C. 6A:10-4.4


1. For the purpose of teacher evaluation, observers shall conduct the
observations pursuant to N.J.S.A. 18A:6-123.b(8) and N.J.A.C.
6A:10-2.5 and 3.2, and they shall be trained pursuant to N.J.A.C.
6A:10-2.2(b).


2. Observation conferences shall include the following procedures:


a. A supervisor who is present at the observation shall conduct
a post-observation conference with the teacher being
observed. A post-observation conference shall occur no
more than fifteen teacher working days following each
observation.


b. The post-observation conference shall be for the purpose of
reviewing the data collected at the observation, connecting
the data to the teacher practice instrument and the teacher's
individual professional development plan, collecting
additional information needed for the evaluation of the
teacher, and offering areas to improve effectiveness. Within
a school year, the post observation conference shall be held
prior to the occurrence of further observations for the
purpose of evaluation.


c. If agreed to by the teacher, one required post-observation
conference and any pre-conference(s) for observations of
tenured teachers who are not on a corrective action plan
may be conducted via written communication, including
electronic.


d. One post-observation conference may be combined with a
teacher's annual summary conference, as long as it occurs
within the required fifteen teacher working days following
the observation for the purpose of evaluation.
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e. A pre-conference, when required, shall occur at least one
but not more than seven teacher working days prior to the
observation.


3. Each teacher shall be observed as described in N.J.A.C. 6A:10-4.4.
For all teachers, at least one of the required observations shall be
announced and preceded by a pre-conference, and at least one of
the required observations shall be unannounced. The
Superintendent shall decide whether additional required
observations are announced or unannounced, if applicable. The
following additional requirements shall apply:


a. Each observation required for the purpose of evaluation
shall be conducted for at least twenty minutes.


b. Nontenured teachers shall be observed at least three times
each school year, but not less than once each semester. The
observations shall be conducted in accordance with the
timeframe set forth in N.J.S.A. 18A:27-3.1.


(1) Except where a school district employs only one
administrator whose position requires a supervisor,
principal, or school administrator endorsement,
nontenured teachers shall be observed during the
course of the year by more than one appropriately
certified supervisor.


c. Tenured teachers shall be observed at least two times during
each school year.  Observations for all tenured teachers shall
occur prior  to the annual summary conference, which shall
occur prior to the end of the academic school year.
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(1) If a tenured teacher was rated highly effective on his
or her most recent summative evaluation and if both
the teacher and the teacher's designated supervisor
agree to use this option, one of the two required
observations may be an observation of a
Commissioner-approved activity other than a
classroom lesson.   The Department  of Education
shall post annually to its website a list of
Commissioner-approved activities that may be
observed in accordance with N.J.A.C. 6A:10-4.4.


d. Teachers on a corrective action plan shall receive, in
accordance with N.J.A.C. 6A:10-2.5(h), one additional
observation, including a post-observation conference.


e. Upon receiving a final summative evaluation that
necessitates a corrective action plan, in accordance with
N.J.A.C. 6A:10-2.5(a), any remaining required
observation(s) shall not be conducted until the corrective
action plan has been finalized.


f. A written or electronic observation report shall be signed by
the supervisor who conducted the observation and post-
observation and the teacher who was observed.


g. The teacher shall submit his or her written objection(s) of
the evaluation within ten teacher working days following
the conference. The objection(s) shall be attached to each
party’s copy of the annual performance report.


4. To earn a teacher practice score, a nontenured teacher shall receive
at least three observations.


a. If a nontenured teacher is present for less than forty percent
of the total student school days in a school year, he or she
shall receive at least two observations to earn a teacher
practice score.
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N. Teacher Practice Instrument – N.J.A.C. 6A:10-7.2


1. The teacher practice instrument approved by the Department shall
meet the following criteria:


a. Include domains of professional practice that align to the
New Jersey Professional Standards for Teachers pursuant to
N.J.A.C. 6A:9-3;


b. Include scoring guides for assessing teacher practice that
differentiate among a minimum of four levels of
performance, and the differentiation has been shown in
practice and/or research studies.  Each scoring guide shall:


(1) Clearly define
category;


the expectations for each rating 


(2) Provide a conversion to four rating categories;


(3) Be applicable to all grades and subjects; or to
specific grades and/or subjects if designed explicitly
for the grades and/or subjects; and


(4) Use clear and precise language
common understanding among
administrators.


that facilitates 
teachers and 


c. and/or measurable behaviors of students and teachers in the
classroom with direct evidence of student engagement and
learning; and


d. Include descriptions of specific training and implementation
details required for the instrument to be effective.


Adopted: 
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3222 EVALUATION OF TEACHING STAFF MEMBERS, 
EXCLUDING TEACHERS AND ADMINISTRATORS 


The Board of Education recognizes the importance of teaching staff member 
effectiveness to further the development of a professional corps of educators and 
to increase student achievement. The Board of Education adopts Policy and 
Regulation 3222 for the evaluation of teaching staff members consistent with the 
Teacher Effectiveness and Accountability for the Children of New Jersey Act 
(TEACHNJ) and the AchieveNJ administrative codes. This Policy and Regulation 
provides the provisions and requirements for teaching staff member evaluations 
consistent with TEACHNJ and AchieveNJ.   


For the purposes of Policy and Regulation 3222, “teaching staff member” includes, 
but is not limited to, educational services staff members, guidance counselors, 
school nurses, library/media specialists, occupational therapists, and other 
teaching staff members working under an educational services certificate. For the 
purposes of Policy and Regulation 3222, “teaching staff member” does not include 
teachers, Principals, Vice Principals, Assistant Principals, and administrators, 
including, but not limited to, directors and/or supervisors. 


The rules in N.J.A.C. 6A:10 – Educator Effectiveness shall not override any 
conflicting provision(s) of collective bargaining agreements or other employment 
contracts in effect on July 1, 2013 and no collective bargaining agreement entered 
into after July 1, 2013, shall conflict with the educator evaluation system 
established pursuant to N.J.A.C. 6A:10-1.1 et seq. or any other specific statute or 
regulation, nor shall topics subject to bargaining involve matters of educational 
policy or managerial prerogatives. All information contained in annual 
performance reports and all information collected, compiled, and/or maintained by 
employees for the evaluation process pursuant to N.J.A.C. 6A:10-1.1 et seq. shall 
be confidential and shall not be subject to public inspection or copying pursuant to 
the Open Public Records Act, N.J.S.A. 47:1A-1 et seq.   


The Board shall annually adopt evaluation rubrics for teaching staff members 
which shall be submitted to the Commissioner by June 1 for approval by August 1 
of each year. The evaluation rubrics shall have four defined annual ratings: 
ineffective, partially effective, effective, and highly effective. The Board shall 
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meet the requirements as outlined in N.J.A.C. 6A:10-2.2(a) for the annual 
evaluation of teaching staff members and shall ensure the training procedures as 
outlined in N.J.A.C. 6A:10-2.2(b) are followed when implementing the evaluation 
rubrics for all teaching staff members. A District Evaluation Advisory Committee 
shall be established in accordance with the requirements of N.J.A.C. 6A:10-2.3. 


The minimum requirements for the evaluation procedures for teaching staff 
members as outlined in N.J.A.C. 6A:10-2.4 shall be followed. For each teaching 
staff member rated ineffective or partially effective on the annual summative 
evaluation rating, as measured by the evaluation rubrics, a corrective action plan 
shall be developed in accordance with the provisions of N.J.A.C. 6A:10-2.5. 


Observations and evaluations for nontenured teaching staff members shall be in 
accordance with the provisions of N.J.S.A. 18A:27-3.1. Evaluations for 
nontenured teaching staff members shall take place before April 30 each year prior 
to the May 15 notice requirement date for continued employment. Evaluations for 
tenured teaching staff members shall be completed prior to June 30. 


The Superintendent shall annually notify all teaching staff members of the adopted 
evaluation policies and procedures/regulations no later than October 1. If a 
teaching staff member is hired after October 1, the Superintendent shall notify the 
teaching staff member of the policies and procedures/regulations at the beginning 
of his or her employment. All teaching staff members shall be notified of 
amendments to the policy and procedures/regulations within ten teaching staff 
member working days of adoption. 


N.J.S.A. 18A:6-117 et seq.; N.J.S.A. 18A:27-3.1 
N.J.A.C. 6A:10-1.1 through 1.4; 6A:10-2.1 through 2.5; 6A:10-6.2 


Adopted: 
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3222 EVALUATION OF TEACHING 
CLUDING TEACHERS AND ADMINISTRATORS 


STAFF MEMBERS, 


A. Definitions – N.J.A.C. 6A:10-1.2


The following words and terms shall have the following meanings when
used in Policy and Regulation 3222 unless the context clearly indicates
otherwise:


“Annual performance report” means a written appraisal of the teaching
staff member's performance prepared by the teaching staff member’s
designated supervisor based on the evaluation rubric for his or her position.


“Annual summative evaluation rating” means an annual evaluation rating
that is based on appraisals of educator practice and student performance, if
applicable, and includes all measures captured in a teaching staff member’s
evaluation rubric. The four summative performance categories are
ineffective, partially effective, effective, and highly effective.


“Chief School Administrator” means the Superintendent of Schools or the
Administrative Principal if there is no Superintendent.


“Commissioner” means Commissioner of the New Jersey Department of
Education.


“Corrective Action Plan” means a written plan developed by the designated
supervisor in collaboration with the teaching staff member to address
deficiencies as outlined in an evaluation. The corrective action plan shall
include timelines for corrective action, responsibilities of the individual
teaching staff member and the school district for implementing the plan,
and specific support that the district shall provide as defined in N.J.S.A.
18A:6-119.


“Department” means the New Jersey Department of Education.
T 
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“Designated supervisor” means the supervisor designated by the 
Superintendent of Schools or designee as the teaching staff member’s 
supervisor. 


“District Evaluation Advisory Committee” means a group created to 
oversee and guide the planning and implementation of the Board of 
Education's evaluation policies and procedures as set forth in N.J.A.C. 
6A:10-2.3. 


“Educator practice instrument” means an assessment tool that provides:  
scales or dimensions that capture competencies of professional 
performance; and differentiation of a range of professional performance as 
described by the scales, which must be shown in practice and/or research 
studies. The scores from educator practice instruments for teaching staff 
members other than teachers, Principals, Vice Principals, and Assistant 
Principals may be applied to the teaching staff member’s summative 
evaluation rating in a manner determined by the school district.  


“Evaluation” means an appraisal of an individual’s professional 
performance in relation to his or her job description and professional 
standards, and based on, when applicable, the individual’s evaluation 
rubric. 


“Evaluation rubric” means a set of criteria, measures, and processes used to 
evaluate all teaching staff members in a specific school district or local 
education agency. Evaluation rubrics consist of measures of professional 
practice, based on educator practice instruments and student outcomes.  
Each Board of Education will have an evaluation rubric specifically for 
teachers, another specifically for Principals, Vice Principals, and Assistant 
Principals, and evaluation rubrics for other categories of teaching staff 
members.  


“Indicators of student progress and growth” means the results of 
assessment(s) of students as defined in N.J.A.C. 6A:8, Standards and 
Assessment. 


T 
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“Individual professional development plan” is as defined in N.J.S.A. 
18A:6-119. 


“Job description” means a written specification of the function of a
position, duties and responsibilities, the extent and limits of authority, and 
work relationships within and outside the school and school district. 


“Observation” means a method of collecting data on the performance of a 
teaching staff member's assigned duties and responsibilities. An 
observation for the purpose of evaluation will be included in the 
determination of the annual summative evaluation rating and shall be 
conducted by an individual employed in the school district in a supervisory 
role and capacity and possessing a school administrator, Principal, or 
supervisor endorsement as defined in N.J.A.C. 6A:9-2.1. 


“Post-observation conference” means a meeting, either in-person or
remotely, between the supervisor who conducted the observation and the 
teaching staff member for the purpose of evaluation to discuss the data 
collected in the observation. 


“Scoring guide” means a set of rules or criteria used to evaluate a 
performance, product, or project. The purpose of a scoring guide is to 
provide a transparent and reliable evaluation process. Educator practice 
instruments include a scoring guide that an evaluator uses to structure his 
or her assessments and ratings of professional practice. 


“Semester” means half of the school year. 


“Signed” means the name of one physically written by oneself or an
electronic code, sound, symbol, or process attached to or logically 
associated with a record and executed or adopted by a person with the 
intent to sign the record. 


“Student growth objective” means an academic goal that teaching staff 
members and designated supervisors set for groups of students. 
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“Superintendent” means Superintendent of Schools or Chief School 
Administrator. 


“Supervisor” means an appropriately certified teaching staff member, as 
defined in N.J.S.A. 18A:1-1, or Superintendent employed in the school 
district in a supervisory role and capacity, and possessing a school 
administrator, Principal, or supervisor endorsement as defined in N.J.A.C.  
6A:9B-12. 


“Teaching staff member” for the purposes of Policy 3222 and this 
Regulation, includes, but is not limited to, educational services staff 
members, guidance counselors, school nurses, library/media specialists, 
occupational therapists, and other teaching staff members working under 
an educational services certificate and does not include teachers, Principals, 
Vice Principals, Assistant Principals, and administrators, including, but not 
limited to, Directors and/or Supervisors.   


B. Applicability of Rules on Collective Bargaining Agreements – N.J.A.C.
6A:10-1.3


The rules in N.J.A.C. 6A:10-1.1 et seq. shall not override any conflicting
provision(s) of collective bargaining agreements or other employment
contracts entered into by a school district in effect on July 1, 2013. No
collective bargaining agreement entered into after July 1, 2013, shall
conflict with the educator evaluation system established pursuant to
N.J.A.C. 6A:10-1.1 et seq. or any other specific statute or regulation, nor
shall topics subject to bargaining involve matters of educational policy or
managerial prerogatives.


C. Educator Evaluation Data, Information, and Annual Performance Reports –
N.J.A.C. 6A:10-1.4


All information contained in annual performance reports and all
information collected, compiled, and/or maintained by employees of  the
Board of Education for the purposes of conducting the educator evaluation
process pursuant to N.J.A.C. 6A:10-1.1 et seq., including, but not limited
to, digital records, shall be confidential.
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Such information shall not be subject to public inspection or copying 
pursuant to the Open Public Records Act, N.J.S.A. 47:1A-1 et seq.  
Nothing contained in N.J.A.C. 6A:10-1.1 et seq. shall be construed to 
prohibit the Department or a school district from, at its discretion, 
collecting evaluation data pursuant to N.J.S.A. 18A:6-123.e or distributing 
aggregate statistics regarding evaluation data. 


D. Evaluation of Teaching Staff Members – N.J.A.C. 6A:10-2.1


1. The Board of Education annually shall adopt evaluation rubrics for
all teaching staff members. The evaluation rubrics shall have four
defined annual ratings: ineffective, partially effective, effective,
and highly effective.


2. Evaluation rubrics shall be submitted to the Commissioner by June
1 for approval by August 1 of each year.


E. Duties of the Board of Education – N.J.A.C. 6A:10-2.2


1. The Board of Education shall meet the following requirements for
the annual evaluation of teaching staff members, unless otherwise
specified:


a. Establish a District Evaluation Advisory Committee to
oversee and guide the planning and implementation of the
Board of Education's evaluation policies and procedures as
set forth in N.J.A.C. 6A:10-2 et seq.;


b. Annually adopt policies and procedures developed by the
Superintendent pursuant to N.J.A.C. 6A:10-2.4, including
the evaluation rubrics approved by the Commissioner
pursuant to N.J.A.C. 6A:10-2.1(c):


(1) The Superintendent shall develop policies and
procedures that, at a minimum, ensure student
performance data on the Statewide assessment is,
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upon receipt, promptly distributed or otherwise 
made available to staff members who were primarily 
responsible for instructing the applicable students in 
the school year in which the assessment was taken, 
as well as to staff members who are or will be 
primarily responsible for instructing the applicable 
students in the subsequent school year. 


c. Ensure the Superintendent annually notifies all teaching
staff members of the adopted evaluation policies and
procedures no later than October 1. If a teaching staff
member is hired after October 1, the Board/Superintendent
shall notify the teaching staff member of the policies and
procedures at the beginning of his or her employment. All
teaching staff members shall be notified of amendments to
the policy and procedures within ten working days of
adoption;


d. Annually adopt by June 1, any Commissioner-approved
educator practice instruments and, as part of the process
described at N.J.A.C. 6A:10-2.1(c), notify the Department
which instruments will be used as part of the school
district’s evaluation rubrics;


e. Ensure the Principal of each school within the school district
has established a School Improvement Panel pursuant to
N.J.A.C. 6A:10-3.1. The panel shall be established annually
by August 31 and shall carry out the duties and functions
described in N.J.A.C. 6A:10-3.2;


f. Ensure data elements are collected and stored in an
accessible and usable format. Data elements shall include,
but not be limited to, scores or evidence from observations
for the purpose of evaluation and student growth objective
data; and


  Copyright 2017     Strauss Esmay Associates, LLP       1886 Hinds Road       Suite 1     Toms River, NJ  08753 - 8199 
1500 


  732-255-







                   


 
 


 


 


 
 


 


 


REGULATION GUIDE 
TEACHING STAFF MEMBERS 


R 3222/page 7 of 14 
Evaluation of Teaching Staff Members, Excluding 


Teachers and Administrators 
May 17 


M 


g. Ensure the Superintendent or designee certifies to the
Department that any observer who conducts an observation
of a teaching staff member for the purpose of evaluation as
described in N.J.A.C. 6A:10-4.4; N.J.A.C. 6A:10-5.4, and
N.J.A.C. 6A:10-6.2, shall meet the statutory observation
requirements of N.J.S.A. 18A:6-119; 18A:6-123.b(8); and
N.J.S.A. 18A:27-3.1 and the teacher member of the School
Improvement Panel requirements of N.J.A.C. 6A:10-3.2.


2. The Board of Education shall ensure the following training
procedures are followed when implementing the evaluation rubric
for all teaching staff members and, when applicable, applying the
Commissioner-approved educator practice instruments:


a. Annually provide training on and descriptions of each
component of the evaluation rubric for all teaching staff
members who are being evaluated in the school district and
provide more thorough training for any teaching staff
member who is being evaluated for the first time. Training
shall include detailed descriptions of all evaluation rubric
components including, when applicable, detailed
descriptions of student achievement measures and all
aspects of the educator practice instruments;


b. Annually provide updates and refresher training for
supervisors who are conducting evaluations in the school
district and more thorough training for any supervisor who
will evaluate teaching staff members for the first time.
Training shall be provided on each component of the
evaluated teaching staff member’s evaluation rubric before
the evaluation of a teaching staff member; and


c. The Superintendent shall annually certify to the Department
that all supervisors of teaching staff members in the school
district who are utilizing evaluation rubrics have completed
training on and demonstrated competency in applying the
evaluation rubrics.
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F. District Evaluation Advisory Committee – N.J.A.C. 6A:10-2.3


1. Members of the District Evaluation Advisory Committee shall
include representation from the following groups: teachers from
each school level represented in the school district; central office
administrators overseeing the teacher evaluation process;
supervisors involved in teacher evaluation, when available or
appropriate; and administrators conducting evaluations, including a
minimum of one administrator conducting evaluations who
participates on a School Improvement Panel. Members also shall
include the Superintendent, a special education administrator, a
parent, and a member of the Board of Education.


2. The Superintendent may extend membership on the District
Evaluation Advisory Committee to representatives of other groups
and to individuals.


3. Beginning in 2018-2019, the District Evaluation Advisory
Committees shall no longer be required and the Board of Education
shall have the discretion to continue the District Evaluation
Advisory Committee.


G. Evaluation Procedures for Teaching Staff Members – N.J.A.C. 6A:10-2.4


1. The provisions outlined in Policy and Regulation 3222 and
N.J.A.C. 6A:10-2.4 shall be the minimum requirements for the
evaluation of teaching staff members.


2. Evaluation policies and procedures requiring the annual evaluation
of all teaching staff members shall be developed under the direction
of the Superintendent, who may consult with the District Evaluation
Advisory Committee or representatives from School Improvement
Panels, and shall include, but not be limited to, a description of:


a. Roles and responsibilities for implementation of evaluation
policies and procedures;
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b. Job descriptions, evaluation rubrics for all teaching staff
members, the process for calculating the summative ratings
and each component, and the evaluation regulations set forth
in N.J.A.C. 6A:10 et seq.;


c. Methods of data collection and reporting appropriate to each
job description, including, but not limited to, the process for
student attribution to teachers, Principals, Assistant
Principals, and Vice Principals for calculating the median
and school-wide student growth percentile;


d. Processes for observations for the purpose of evaluation and
post-observation conference(s) by a supervisor;


e. Process for developing and scoring student growth
objectives;


f. The process for preparation of individual professional
development plans; and


g. The process for preparation of an annual performance report
by the teaching staff member’s designated supervisor, and
an annual summary conference between the teaching staff
member and his or her designated supervisor.


3. The annual summary conference between the designated supervisor
and the teaching staff member shall be held before the annual
performance report is filed. The conference shall occur on or
before June 30 of each school year and shall include, but not be
limited to, a review of the following:


a. The performance of the teaching staff member based upon
the job description and the scores or evidence compiled
using the teaching staff member’s evaluation rubric,
including, when applicable:
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(1) The teaching staff member’s practice instrument;
and


(2) Available indicators or student achievement
measures such as student growth objective scores
and student growth percentile scores.


b. The progress of the teaching staff member toward meeting
the goals of the individual professional development plan or,
when applicable, the corrective action plan; and


c. The preliminary annual performance report.


4. If any scores for the teaching staff member’s evaluation rubric are
not available at the time of the annual summary conference due to
pending assessment results, the annual summative evaluation rating
shall be calculated once all component ratings are available.


5. The annual performance report shall be prepared by the teaching
staff member’s designated supervisor and shall include, but not be
limited to:


a. A summative rating based on the evaluation rubric;


b. Performance area(s) of strength and area(s) needing
improvement based upon the job description and
components of the teaching staff member’s evaluation
rubric; and


c. The teaching staff member’s individual professional
development plan or corrective action plan from the
evaluation year being reviewed in the report.


6. The teaching staff member and the designated supervisor shall sign
the report within five working days of the review.
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7. The Board of Education shall include all performance reports and
supporting data, including, but not limited to, written observation
reports and additional components of the summative evaluation
rating as part of the teaching staff member’s personnel file or in an
alternative, confidential location. If reports and data are stored in
an alternative location, the personnel file shall clearly indicate the
report’s location and how it can be easily accessed. The records
shall be confidential and shall not be subject to public inspection or
copying pursuant to the Open Public Records Act, N.J.S.A. 47:1A-
1 et seq.


H. Corrective Action Plans for Teaching Staff Members – N.J.A.C. 6A:10-2.5


1. For each teaching staff member rated ineffective or partially
effective on the annual summative evaluation, as measured by the
evaluation rubrics, a corrective action plan shall be developed by
the teaching staff member and the teaching staff member’s
designated supervisor. If the teaching staff member does not agree
with the corrective action plan’s content, the designated supervisor
shall make a final determination.


2. The corrective action plan shall be developed and the teaching staff
member and his or her designated supervisor shall meet to discuss
the corrective action plan by October 31 of the school year
following the year of evaluation, except:


a. If the ineffective or partially effective summative evaluation
rating is received after October 1 of the school year
following the year of evaluation, a corrective action plan
shall be developed, and the teaching staff member and his or
her designated supervisor shall meet to discuss the
corrective action plan within twenty-five teaching staff
member working days following the school district’s receipt
of the teaching staff member’s summative rating.
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3. The content of the corrective action plan shall replace the content of
the individual professional development plan required pursuant to
N.J.A.C. 6A:9C-4.3(a) and 4.4(a) and shall:


a. Address areas in need of improvement identified in the
teaching staff member evaluation rubric;


b. Include specific, demonstrable goals for improvement;


c. Include responsibilities of the evaluated employee and the
school district for the plan’s implementation; and


d. Include timelines for meeting the goal(s).


4. The teaching staff member’s designated supervisor and the teaching
staff member on a corrective action plan shall discuss the teaching
staff member’s progress toward the goals outlined in the corrective
action plan during each required post-observation conference. The
teaching staff member and his or her designated supervisor may
update the goals outlined in the corrective action plan to reflect any
change(s) in the teaching staff member’s progress, position, or role.


5. Progress toward the teaching staff member’s goals outlined in the
corrective action plan:


a. Shall be documented in the teaching staff member’s
personnel file and reviewed at the annual summary
conference and the mid-year evaluation. Both the teaching
staff member on a corrective action plan and his or her
designated supervisor may collect data and evidence to
demonstrate the teaching staff member’s progress toward
his or her corrective action plan goals; and


b. May be used as evidence in the teaching staff member’s
next annual summative evaluation; however, such progress
shall not guarantee an effective rating on the next
summative evaluation.
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6. Responsibilities of the evaluated teaching staff member on a
corrective action plan shall not be exclusionary of other plans for
improvement determined to be necessary by the teaching staff
member’s designated supervisor.


7. The corrective action plan shall remain in effect until the teaching
staff member receives his or her next summative evaluation rating.


8. There shall be no minimum number of teaching staff member
working days a teacher’s corrective action plan can be in place.


I. Teaching Staff Member Observations and Evaluations – N.J.A.C.
6A:10-6.2


1. The Superintendent shall determine the duration of observations
required pursuant to N.J.S.A. 18A:27-3.1 for nontenured teaching
staff members, except teachers, Principals, Vice Principals, and
Assistant Principals. Observations include, but are not limited to,
observations of meetings, student instruction, parent conferences,
and case-study analysis of a significant student issue. The
observation shall:


a. Be at least twenty minutes in length;


b. Be followed within fifteen teaching staff member working
days by a conference between the supervisor who made the
observation and the nontenured teaching staff member;


c. Be followed by both parties to such a conference signing the
written or electronic observation report and each retaining a
copy of his or her records; and


d. Allow the nontenured teaching staff member to submit his
or her written objection(s) of the evaluation within ten
teaching staff member working days following the
conference. The objection(s) shall be attached to each
party’s copy of the annual performance report.


  Copyright 2017     Strauss Esmay Associates, LLP       1886 Hinds Road       Suite 1     Toms River, NJ  08753 - 8199 
1500 


  732-255-







                   


 


 
 


 
 


 
   


 


 
 


 
  


 


 


  
 


 
 


 
 
 


 
 


 
 


 
 


REGULATION GUIDE 
TEACHING STAFF MEMBERS 


R 3222/page 14 of 14 
Evaluation of Teaching Staff Members, Excluding 


Teachers and Administrators 
May 17 


M 


2. All tenured teaching staff members shall receive at least one
observation per school year.


3. All nontenured teaching staff members shall receive at least three
observations, as required pursuant to N.J.S.A. 18A:27-3.1.


a. The required observations and evaluations for nontenured
teaching staff members shall take place before April 30 each
year. These observations and evaluations may cover that
period between April 30 of one year and April 30 of the
succeeding year except in the case of the first year of
employment where the three observations and evaluations
must have been completed prior to April 30.


b. The number of required observations and evaluations for
nontenured teaching staff members may be reduced
proportionately when an individual teaching staff member's
term of service is less than one academic year.


4. Evaluations for tenured teaching staff shall be completed prior to
June 30.


Adopted: 
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3223 EVALUATION OF ADMINISTRATORS, EXCLUDING
PRINCIPALS, VICE PRINCIPALS, AND ASSISTANT PRINCIPALS 


The Board of Education recognizes the importance of administrator effectiveness to 
further the development of a professional corps of educators and to increase student 
achievement. The Board of Education adopts Policy and Regulation 3223 for the 
evaluation of administrators consistent with the Teacher Effectiveness and 
Accountability for the Children of New Jersey Act (TEACHNJ) and the AchieveNJ 
administrative codes. This Policy and Regulation provides the provisions and 
requirements for administrator evaluations consistent with TEACHNJ and 
AchieveNJ. 


For the purposes of Policy and Regulation 3223, “administrator” means an 
appropriately certified staff member, as defined in N.J.S.A. 18A-1.1, employed in 
the school district in an administrative and/or supervisory role and capacity, and 
holding a valid and effective standard, provisional, or emergency administrative 
certificate. An “administrator” may be a director, supervisor, or any other 
administrative or supervisory position in the district.  For the purposes of Policy and 
Regulation 3223 and N.J.A.C. 6A:10-1.1 et seq., “administrator” is not a Principal, 
Vice Principal, or Assistant Principal. 


The rules in N.J.A.C. 6A:10 – Educator Effectiveness shall not override any 
conflicting provision(s) of collective bargaining agreements or other employment 
contracts in effect on July 1, 2013 and no collective bargaining agreement entered 
into after July 1, 2013, shall conflict with the educator evaluation system established 
pursuant to N.J.A.C. 6A:10-1.1 et seq. or any other specific statute or regulation, 
nor shall topics subject to bargaining involve matters of educational policy or 
managerial prerogatives. All information contained in annual performance reports 
and all information collected, compiled, and/or maintained by employees for the 
evaluation process pursuant to N.J.A.C. 6A:10-1.1 et seq. shall be confidential and 
shall not be subject to public inspection or copying pursuant to the Open Public 
Records Act, N.J.S.A. 47:1A-1 et seq. 
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The Board shall annually adopt evaluation rubrics for administrators which shall be 
submitted to the Commissioner by June 1 for approval by August 1 of each year.  
The evaluation rubrics shall have four defined annual ratings:  ineffective, partially 
effective, effective, and highly effective.  The Board shall meet the requirements as 
outlined in N.J.A.C. 6A:10-2.2(a) for the annual evaluation of administrators and 
shall ensure the training procedures as outlined in N.J.A.C. 6A:10-2.2(b) are 
followed when implementing the evaluation rubrics for all administrators. A 
District Evaluation Advisory Committee shall be established in accordance with the 
requirements of N.J.A.C. 6A:10-2.3. 


The minimum requirements for the evaluation procedures for administrators as 
outlined in N.J.A.C. 6A:10-2.4 shall be followed. For each administrator rated 
ineffective or partially effective on the annual summative evaluation rating, as 
measured by the evaluation rubrics, a corrective action plan shall be developed in 
accordance with the provisions of N.J.A.C. 6A:10-2.5. 


Observations and evaluations for nontenured administrators shall be in accordance 
with the provisions of N.J.S.A. 18A:27-3.1. Evaluations for nontenured 
administrators shall take place before April 30 each year prior to the May 15 notice 
requirement date for continued employment. Evaluations for tenured administrators 
shall be completed prior to June 30. 


The Superintendent annually shall notify all administrators of the adopted 
evaluation policies and procedures/regulations no later than October 1. If an 
administrator is hired after October 1, the Superintendent shall notify the 
administrator of the policies and procedures/regulations at the beginning of his or 
her employment. All administrators shall be notified of amendments to the policy 
and procedures/regulations within ten administrator working days of adoption. 


N.J.S.A. 18A:6-117 et seq.; N.J.S.A. 18A:27-3.1 
N.J.A.C. 6A:10-1.1 through 1.4; 6A:10-2.1 through 2.5 


Adopted: 
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EVALUATION OF ADMINISTRATORS, EXCLUDINGPRINCIPALS, VICE 
PRINCIPALS, ANDASSISTANT PRINCIPALS (M) 


A. Definitions – N.J.A.C. 6A:10-1.2


The following words and terms shall have the following meanings when
used in Policy and Regulation 3223 unless the context clearly indicates
otherwise:


“Administrator” means an appropriately certified staff member, as defined
in N.J.S.A. 18A-1.1, employed in the school district in an administrative
and/or supervisory role and capacity, and holding a valid and effective
standard, provisional, or emergency administrative certificate.  An
“administrator” may be a director, supervisor or any other administrative or
supervisory position in the district. For the purposes of Policy and
Regulation 3223 and N.J.A.C. 6A:10-1.1 et seq., “administrator” is  not  a
Principal, Vice Principal, or Assistant Principal.


“Annual performance report” means a written appraisal of the
administrator’s performance prepared by the administrator’s designated
supervisor based on the evaluation rubric for his or her position.


“Annual summative evaluation rating” means an annual evaluation rating
that is based on appraisals of educator practice and student performance,
and includes all measures captured in an administrator’s evaluation rubric.
The four summative performance categories are ineffective, partially
effective, effective, and highly effective.


“Chief School Administrator” means the Superintendent of Schools or the
Administrative Principal if there is no Superintendent.


“Commissioner” means Commissioner of the New Jersey Department of
Education.
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“Corrective Action Plan” means a written plan developed by the 
administrator’s designated supervisor in collaboration with the 
administrator to address deficiencies as outlined in an evaluation. The 
corrective action plan shall include timelines for corrective action, 
responsibilities of the individual administrator and the school district for 
implementing the plan, and specific support that the district shall provide 
as defined in N.J.S.A. 18A:6-119. 


“Department” means the New Jersey Department of Education. 


“Designated supervisor” means the supervisor designated by the 
Superintendent of Schools or designee as the administrator’s supervisor.   


“District Evaluation Advisory Committee” means a group created to 
oversee and guide the planning and implementation of the Board of 
Education's evaluation policies and procedures as set forth in N.J.A.C. 
6A:10-2.3. 


“Educator practice instrument” means an assessment tool that provides:  
scales or dimensions that capture competencies of professional 
performance; and differentiation of a range of professional performance as 
described by the scales, which must be shown in practice and/or research 
studies. The scores from educator practice instruments for teaching staff 
members other than teachers, Principals, Vice Principals, and Assistant 
Principals may be applied to the administrator’s summative evaluation 
rating in a manner determined by the school district.   


“Evaluation” means an appraisal of an individual’s professional 
performance in relation to his or her job description and professional 
standards and based on, when applicable, the individual’s evaluation 
rubric. 


“Evaluation rubric” means a set of criteria, measures, and processes used to 
evaluate all administrators in a specific school district or local education 
agency. Evaluation rubrics consist of measures of professional practice, 
based on educator practice instruments and student outcomes.  Each Board  


  Copyright 2017     Strauss Esmay Associates, LLP       1886 Hinds Road       Suite 1     Toms River, NJ  08753 - 8199   732-255-
1500 







                   


 


 


 
    


  
 


 
  


 
  


 
 


 


 
   


   


 
 


  


 
  


  
  


 


 


 


REGULATION GUIDE 
TEACHING STAFF MEMBERS 


R 3223/page 3 of 15 
Evaluation of Administrators, Excluding 


Principals, Vice Principals, and 
Assistant Principals 


May 17 
M 


of Education will have an evaluation rubric specifically for teachers, 
another specifically for Principals, Vice Principals, and Assistant 
Principals, and evaluation rubrics for other categories of staff members. 


“Indicators of student progress and growth” means the results of 
assessment(s) of students as defined in N.J.A.C. 6A:8, Standards and 
Assessment. 


“Individual professional development plan” is  as defined in  N.J.S.A. 
18A:6-119. 


“Job description” means a written specification of the function of  a
position, duties and responsibilities, the extent and limits of authority, and 
work relationships within and outside the school and school district. 


“Observation” means a method of collecting data on the performance of an 
administrator's assigned duties and responsibilities. An observation for the 
purpose of evaluation will be included in the determination of the annual 
summative evaluation rating and shall be conducted by an individual 
employed in the school district in a supervisory role and capacity and 
possessing a school administrator, principal, or supervisor endorsement as 
defined in N.J.A.C. 6A:9-2.1 and as designated by the Superintendent.  


“Post-observation conference” means a meeting, either in-person or
remotely, between the supervisor who conducted the observation and the 
administrator for the purpose of evaluation to discuss the data collected in 
the observation. 


“Scoring guide” means a set of rules or criteria used to evaluate a 
performance, product, or project. The purpose of a scoring guide is to 
provide a transparent and reliable evaluation process. Educator practice 
instruments include a scoring guide that an evaluator uses to structure his 
or her assessments and ratings of professional practice. 


“Semester” means half of the school year. 
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“Signed” means the name of one physically written by oneself or an
electronic code, sound, symbol, or process attached to or logically 
associated with a record and executed or adopted by a person with the 
intent to sign the record. 


“Superintendent” means Superintendent of Schools or Chief School 
Administrator. 


“Supervisor” means an appropriately certified staff member, as defined in 
N.J.S.A. 18A:1-1, or Superintendent employed in the school district in a 
supervisory role and capacity, and possessing a school administrator, 
Principal, or supervisor endorsement, as defined in N.J.A.C. 6A:9B-12. 


B. Applicability of Rules on Collective Bargaining Agreements – N.J.A.C.
6A:10-1.3


The rules in N.J.A.C. 6A:10-1.1 et seq. shall not override any conflicting
provision(s) of collective bargaining agreements or other employment
contracts entered into by a school district in effect on July 1, 2013. No
collective bargaining agreement entered into after July 1, 2013, shall
conflict with the educator evaluation system established pursuant to
N.J.A.C. 6A:10-1.1 et seq. or any other specific statute or regulation, nor
shall topics subject to bargaining involve matters of educational policy or
managerial prerogatives.


C. Educator Evaluation Data, Information, and Annual Performance Reports –
N.J.A.C. 6A:10-1.4


All information contained in annual performance reports and all
information collected, compiled, and/or maintained by employees of  the
Board of Education for the purposes of conducting the educator evaluation
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process pursuant to N.J.A.C. 6A:10-1.1 et seq., including, but not limited 
to, digital records, shall be confidential. Such information shall not be 
subject to public inspection or copying pursuant to the Open Public 
Records Act, N.J.S.A. 47:1A-1 et seq. Nothing contained in N.J.A.C. 
6A:10-1.1 et seq. shall be construed to prohibit the Department or a school 
district from, at its discretion, collecting evaluation data pursuant to 
N.J.S.A. 18A:6-123.e or distributing aggregate statistics regarding 
evaluation data. 


D. Evaluation of Administrators – N.J.A.C. 6A:10-2.1


1. The Board of Education shall annually adopt evaluation rubrics for
all administrators. The evaluation rubrics shall have four defined
annual ratings: ineffective, partially effective, effective, and highly
effective.


2. Evaluation rubrics shall be submitted to the Commissioner by June
1 for approval by August 1 of each year.


E. Duties of the Board of Education – N.J.A.C. 6A:10-2.2


1. The Board of Education shall meet the following requirements for
the annual evaluation of administrators, unless otherwise specified:


a. Establish a District Evaluation Advisory Committee to
oversee and guide the planning and implementation of the
Board of Education's evaluation policies and procedures as
set forth in N.J.A.C. 6A:10-2 et seq.;


b. Annually adopt policies and procedures developed by the
Superintendent pursuant to N.J.A.C. 6A:10-2.4, including
the evaluation rubrics approved by the Commissioner
pursuant to N.J.A.C. 6A:10-2.1(c):
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(1) The Superintendent shall develop policies and
procedures that, at a minimum, ensure student
performance data on the Statewide assessment is,
upon receipt, promptly distributed or otherwise
made available to staff members who were primarily
responsible for instructing the applicable students in
the school year in which the assessment was taken,
as well as to staff members who are or will be
primarily responsible for instructing the applicable
students in the subsequent school year.


c. Ensure the Superintendent annually notifies all
administrators of the adopted evaluation policies and
procedures no later than October 1. If an administrator is
hired after October 1, the Board/Superintendent shall notify
the administrator of the policies and procedures at the
beginning of his or her employment. All administrators
shall be notified of amendments to the policy and
procedures within ten working days of adoption;


d. Annually adopt by June 1, any Commissioner-approved
educator practice instruments and, as part of the process
described at N.J.A.C. 6A:10-2.1(c), notify the Department
which instruments will be used as part of the school
district’s evaluation rubrics;


e. Ensure the Principal of each school within the school district
has established a School Improvement Panel pursuant to
N.J.A.C. 6A:10-3.1. The panel shall be established annually
by August 31 and shall carry out the duties and functions
described in N.J.A.C. 6A:10-3.2;
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f. Ensure data elements are collected and stored in an
accessible and usable format. Data elements shall include,
but not be limited to, scores or evidence from observations
for the purpose of evaluation and student growth objective
data; and


g. Ensure the Superintendent or designee certifies to the
Department that any observer who conducts an observation
of an administrator for the purpose of evaluation as
described in N.J.A.C. 6A:10-4.4; N.J.A.C. 6A:10-5.4; and
N.J.A.C. 6A:10-6.2 shall meet the statutory observation
requirements of N.J.S.A. 18A:6-119; 18A:6-123.b(8); and
N.J.S.A. 18A:27-3.1 and the teacher member of the School
Improvement Panel requirements of N.J.A.C. 6A:10-3.2.


2. The Board of Education shall ensure the following training
procedures are followed when implementing the evaluation rubric
for all administrators and, when applicable, applying the
Commissioner-approved educator practice instruments:


a. Annually provide training on and descriptions of each
component of the evaluation rubric for all administrators
who are being evaluated in the school district and provide
more thorough training for any administrator who is being
evaluated for the first time. Training shall include detailed
descriptions of all evaluation rubric components including,
when applicable, detailed descriptions of student
achievement measures and all aspects of the educator
practice instruments;
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b. Annually provide updates and refresher training for
supervisors who are conducting evaluations in the school
district and more thorough training for any supervisor who
will evaluate administrators for the first time. Training shall
be provided on each component of the evaluated
administrator’s evaluation rubric before the evaluation of an
administrator;


c. The Superintendent shall annually certify to the Department
that all supervisors of administrators in the school district
who are utilizing evaluation rubrics have completed training
on and demonstrated competency in applying the evaluation
rubrics.


F. District Evaluation Advisory Committee – N.J.A.C. 6A:10-2.3


1. Members of the District Evaluation Advisory Committee shall
include representation from the following groups: teachers from
each school level represented in the school district; central office
administrators overseeing the teacher evaluation process;
supervisors involved in teacher evaluation, when available or
appropriate; and administrators conducting evaluations, including a
minimum of one administrator conducting evaluations who
participates on a School Improvement Panel. Members also shall
include the Superintendent, a special education administrator, a
parent, and a member of the Board of Education.


2. The Superintendent may extend membership on the District
Evaluation Advisory Committee to representatives of other groups
and to individuals.


3. Beginning in 2018-2019, the District Evaluation Advisory
Committees shall no longer be required and the Board of Education
shall have the discretion to continue the District Evaluation
Advisory Committee.
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G. Evaluation Procedures for Administrators – N.J.A.C. 6A:10-2.4


1. The provisions outlined in Policy and Regulation 3223 and
N.J.A.C. 6A:10-2.4 shall be the minimum requirements for the
evaluation of administrators.


2. Evaluation policies and procedures requiring the annual evaluation
of all administrators shall be developed under the direction of the
Superintendent, who may consult with the District Evaluation
Advisory Committee or representatives from School Improvement
Panels, and shall include, but not be limited to, a description of:


a. Roles and responsibilities for implementation of evaluation
policies and procedures;


b. Job descriptions, evaluation rubrics for administrators, the
process for calculating the summative ratings and each
component, and the evaluation regulations set forth in
N.J.A.C. 6A:10 et seq.;


c. Methods of data collection and reporting appropriate to each
job description, including, but not limited to, the process for
student attribution to teachers, Principals, Vice Principals,
and Assistant Principals for calculating the median and
school-wide student growth percentile;


d. Processes for observations for the purpose of evaluation and
post-observation conference(s) by a supervisor;


e. Process for developing and scoring student growth
objectives;


f. The process for preparation of individual professional
development plans; and
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g. The process for preparation of an annual performance report
by the Superintendent or designated supervisor and an
annual summary conference between the administrator and
his or her designated supervisor.


3. The annual summary conference between designated supervisors
and the administrator shall be held before the annual performance
report is filed. The conference shall occur on or before June 30 of
each school year and shall include, but not be limited to, a review of
the following:


a. The performance of the administrator based upon the job
description and the scores or evidence compiled using the
administrator’s evaluation rubric, including, when
applicable:


(1) The administrator’s practice instrument; and


(2) Available indicators or student achievement
measures such as student growth objective scores
and student growth percentile scores.


b. The progress of the administrator toward meeting the goals
of the individual professional development plan or, when
applicable, the corrective action plan; and


c. The preliminary annual performance report.


4. If any scores for the administrator’s evaluation rubric are not
available at the time of the annual summary conference due to
pending assessment results, the annual summative evaluation rating
shall be calculated once all component ratings are available.


5. The annual performance report for the administrator shall be
prepared by the designated supervisor and shall include, but not be
limited to:
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a. A summative rating based on the evaluation rubric;


b. Performance area(s) of strength and area(s) needing
improvement based upon the job description and
components of the administrator’s evaluation rubric; and


c. The administrator’s individual professional development
plan or corrective action plan from the evaluation year being
reviewed in the report.


6. The administrator and the designated supervisor shall sign the
report within five working days of the review.


7. The Board of Education shall include all performance reports and
supporting data, including, but not limited to, written observation
reports and additional components of the summative evaluation
rating as part of his or her personnel file, or in an alternative,
confidential location. If reports and data are stored in an
alternative, confidential location, the personnel file shall clearly
indicate the report’s location and how it can easily be accessed.
The records shall be confidential and shall not be subject to public
inspection or copying pursuant to the Open Public Records Act,
N.J.S.A. 47:1A-1 et seq.


H. Corrective Action Plans for Administrators – N.J.A.C. 6A:10-2.5


1. For each administrator rated ineffective or partially effective on the
annual summative evaluation, as measured by the evaluation
rubrics, a corrective action plan shall be developed by administrator
and the Superintendent or the designated supervisor. If the
administrator does not agree with the corrective action plan’s
content, the designated supervisor shall make a final determination.
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2. The corrective action plan shall be developed and the administrator
and his or her designated supervisor shall meet to discuss the
corrective action plan by October 31 of the school year following
the year of evaluation except:


a. If the ineffective or partially effective summative evaluation
rating is received after October 1 of the school year
following the year of evaluation, a corrective action plan
shall be developed, and the administrator and his or her
designated supervisor shall meet to discuss the corrective
action plan within twenty-five administrator working days
following the school district’s receipt of the administrator’s
summative rating.


3. The content of the corrective action plan shall replace the content of
the individual professional development plan required pursuant to
N.J.A.C. 6A:9C-4.3(a) and 4.4(a) and shall:


a. Address areas in need of improvement identified in the
administrator evaluation rubric;


b. Include specific, demonstrable goals for improvement;


c. Include responsibilities of the evaluated employee and the
school district for the plan’s implementation; and


d. Include timelines for meeting the goal(s).


4. The administrator’s designated supervisor and the administrator on
a corrective action plan shall discuss the administrator’s progress
toward the goals outlined in the corrective action plan during each
required post-observation conference. The administrator and his or
her designated supervisor may update the goals outlined in the
corrective action plan to reflect any change(s) in the administrator’s
progress, position, or role.
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5. Progress toward the administrator’s goals outlined in the corrective
action plan:


a. Shall be documented in the administrator’s personnel file
and reviewed at the annual summary conference and the
mid-year evaluation. Both the administrator on a corrective
action plan and his or her designated supervisor may collect
data and evidence to demonstrate the administrator’s
progress toward his or her corrective action plan goals; and


b. May be used as evidence in the administrator’s next annual
summative evaluation; however, such progress shall not
guarantee an effective rating on the next summative
evaluation.


6. Responsibilities of the evaluated administrator on a corrective
action plan shall not be exclusionary of other plans for
improvement determined to be necessary by the administrator’s
designated supervisor.


7. The corrective action plan shall remain in effect until the
administrator receives his or her next summative evaluation rating.


8. There shall be no minimum number of administrator working days
an administrator’s corrective action plan can be in place.


I. Administrator Observations and Evaluations – N.J.A.C. 6A:10-6.2


1. The Superintendent shall determine the duration of observations
required pursuant to N.J.S.A. 18A:27-3.1 for nontenured
administrators. Observations include, but are not limited to,
observations of meetings, student instruction, parent conferences,
and case-study analysis of a significant student issue. The
observation shall:


  Copyright 2017     Strauss Esmay Associates, LLP       1886 Hinds Road       Suite 1     Toms River, NJ  08753 - 8199 
1500 


  732-255-







                   


 


 


 


 
 


 


 
  


 


 


  
 


 


 


 
 


 


 


 


 


 
 


REGULATION GUIDE 
TEACHING STAFF MEMBERS 


R 3223/page 14 of 15 
Evaluation of Administrators, Excluding 


Principals, Vice Principals, and 
Assistant Principals 


May 17 
M 


a. Be at least twenty minutes in length;


b. Be followed within fifteen administrator working days by a
conference between the supervisor who made the
observation and the nontenured administrator;


c. Be followed by both parties to such a conference signing the
written or electronic observation report and each retaining a
copy of his or her records; and


d. Allow the nontenured administrator to submit his or her
written objection(s) of the evaluation within ten
administrator working days following the conference. The
objection(s) shall be attached to each party’s copy of the
annual performance report.


2. All tenured administrators shall receive at least one observation per
school year.


3. All nontenured administrators shall receive at least three
observations, as required pursuant to N.J.S.A. 18A:27-3.1.


a. The required observations and evaluations for nontenured
administrators shall take place before April 30 each year.
These observations and evaluations may cover that period
between April 30 of one year and April 30 of the succeeding
year except in the case of the first year of employment
where the three evaluations and observations must have
been completed prior to April 30.


b. The number of required observations and evaluations for
nontenured administrators may be reduced proportionately
when an individual administrator's term of service is less
than one academic year.
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4. Evaluations for tenured administrators shall be completed prior to
June 30.


Adopted: 
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3224 EVALUATION OF PRINCIPALS, VICE PRINCIPALS, AND  
ASSISTANT PRINCIPALS 


The Board of Education recognizes the importance of Principal, Vice Principal, and 
Assistant Principal effectiveness to further the development of a professional corps 
of educators and to increase student achievement. The Board of Education adopts 
Policy and Regulation 3224 for the evaluation of Principals, Vice Principals, and 
Assistant Principals consistent with the Teacher Effectiveness and Accountability 
for the Children of New Jersey Act (TEACHNJ) and the AchieveNJ administrative 
codes. This Policy and Regulation provides the provisions and requirements for 
Principal, Vice Principal, and Assistant Principal evaluations consistent with 
TEACHNJ and AchieveNJ. 


The rules in N.J.A.C. 6A:10 – Educator Effectiveness shall not override any 
conflicting provision(s) of collective bargaining agreements or other employment 
contracts in effect on July 1, 2013 and no collective bargaining agreement entered 
into after July 1, 2013, shall conflict with the educator evaluation system established 
pursuant to N.J.A.C. 6A:10-1.1 et seq. or any other specific statute or regulation, 
nor shall topics subject to bargaining involve matters of educational policy or 
managerial prerogatives. All information contained in annual performance reports 
and all information collected, compiled, and/or maintained by employees for the 
evaluation process pursuant to N.J.A.C. 6A:10-1.1 et seq. shall be confidential and 
shall not be subject to public inspection or copying pursuant to the Open Public 
Records Act, N.J.S.A. 47:1A-1 et seq. 


The Board shall annually adopt evaluation rubrics for Principals, Vice Principals, 
and Assistant Principals which shall be submitted to the Commissioner by June 1 
for approval by August 1 of each year. The evaluation rubrics shall have four 
defined annual ratings: ineffective, partially effective, effective, and highly 
effective. The Board shall meet the requirements as outlined in N.J.A.C. 6A:10-
2.2(a) for the annual evaluation of Principals, Vice Principals, and Assistant 
Principals and shall ensure the training procedures as outlined in N.J.A.C. 6A:10-
2.2(b) are followed when implementing the evaluation rubrics for all Principals, 
Vice Principals, or Assistant Principals. A District Evaluation Advisory Committee 
shall be established in accordance with the requirements of N.J.A.C. 6A:10-2.3. 
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The minimum requirements for the evaluation procedures for Principals, Vice 
Principals, and Assistant Principals as outlined in N.J.A.C. 6A:10-2.4 shall be 
followed. For each Principal, Vice Principal, or Assistant Principal rated ineffective 
or partially effective on the annual summative evaluation rating, as measured by the 
evaluation rubrics, a corrective action plan shall be developed in accordance with 
the provisions of N.J.A.C. 6A:10-2.5. 


The components of the principal evaluation rubrics as described in N.J.A.C. 6A:10-
5.1 shall apply to Principals, Vice Principals, and Assistant Principals. Measures of 
student achievement, as outlined in N.J.A.C. 6A:10-5.2, shall be used to determine 
impact on student learning. Principal, Vice Principal, and Assistant Principal 
observations shall be conducted in accordance with the provisions of N.J.A.C. 
6A:10-5.4. The Superintendent or designated supervisor shall conduct observations 
for the evaluation of Principals pursuant to N.J.S.A. 18A:6-121 and he or she shall 
be trained pursuant to N.J.A.C. 6A:10-2.2(b). A Principal, or the Superintendent or 
designated supervisor, shall conduct observations for the evaluation of Vice 
Principals and Assistant Principals pursuant to N.J.S.A.  18A:6-121. 


The principal practice instrument approved by the Department of Education shall 
meet the criteria as outlined in N.J.A.C. 6A:10-7.3. 


The Superintendent annually shall notify all Principals, Vice Principals, or Assistant 
Principals of the adopted evaluation policies and procedures/regulations no later 
than October 1. If a Principal, Vice Principal, or Assistant Principal is hired after 
October 1, the Superintendent shall notify the Principal, Vice Principal, or Assistant 
Principal of the policies and procedures/regulations at the beginning of his or her 
employment. All Principals, Vice Principals, and Assistant Principals shall be 
notified of amendments to the policy and procedures/regulations within ten 
Principal, Vice Principal, or Assistant Principal working days of adoption. 


N.J.S.A. 18A:6-117 et seq. 
N.J.A.C. 6A:10-1.1 through 1.4; 6A:10-2.1 through 2.5 
N.J.A.C. 6A:10-5.1 through 5.4 
N.J.A.C. 6A:10-7.1 and 7.3 


Adopted: 
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R 3224 EVALUATION OF PRINCIPALS, VICE PRINCIPALS, AND    
ASSISTANT PRINCIPALS 


A. Definitions – N.J.A.C. 6A:10-1.2


The following words and terms shall have the following meanings when
used in Policy and Regulation 3224 unless the context clearly indicates
otherwise:


“Annual performance report” means a written appraisal of the Principal’s,
Vice Principal’s, or Assistant Principal’s performance prepared by the
designated supervisor based on the evaluation rubric for his or her position.


“Annual summative evaluation rating” means an annual evaluation rating
that is based on appraisals of educator practice and student performance,
and includes all measures captured in a Principal, Vice Principal, or
Assistant Principal evaluation rubric. The four summative performance
categories are ineffective, partially effective, effective, and highly
effective.


“Calibration” in the context of educator evaluation means a process to
monitor the competency of a trained evaluator to ensure the evaluator
continues to apply an educator practice instrument accurately and
consistently according to the standards and definitions of the specific
instrument.


“Chief School Administrator” means the Superintendent of Schools or the
Administrative Principal if there is no Superintendent.


“Commissioner” means Commissioner of the New Jersey Department of
Education.


“Corrective Action Plan” means a written plan developed by the
Superintendent or a designated supervisor in collaboration with the
Principal, Vice Principal, and Assistant Principal to address deficiencies as
outlined in an evaluation.  The corrective action plan shall include
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timelines for corrective action, responsibilities of the individual Principal, 
Vice Principal, and Assistant Principal and the school district for 
implementing the plan, and specific support that the district shall provide 
as defined in N.J.S.A. 18A:6-119. 


“Department” means the New Jersey Department of Education. 


“Designated supervisor” means the supervisor designated by the 
Superintendent of Schools or designee as the administrator’s supervisor.    


“District Evaluation Advisory Committee” means a group created to 
oversee and guide the planning and implementation of the Board of 
Education's evaluation policies and procedures as set forth in N.J.A.C. 
6A:10-2.3. 


“Educator practice instrument” means an assessment tool that provides:  
scales or dimensions that capture competencies of professional 
performance; and differentiation of a range of professional performance as 
described by the scales, which must be shown in practice and/or research  
studies. 


“Evaluation” means an appraisal of an individual’s professional 
performance in relation to his or her job description and professional 
standards and based on, when applicable, the individual’s evaluation 
rubric. 


“Evaluation rubric” means a set of criteria, measures, and processes used to 
evaluate all Principals, Vice Principals, and Assistant Principals in a 
specific school district or local education agency. Evaluation rubrics 
consist of measures of professional practice, based on educator practice 
instruments and student outcomes. Each Board of Education will have an 
evaluation rubric specifically for teachers, another specifically for 
Principals, Vice Principals, and Assistant Principals, and evaluation rubrics 
for other categories of teaching staff members.  
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“Indicators of student progress and growth” means the results of 
assessment(s) of students as defined in N.J.A.C. 6A:8, Standards and 
Assessment. 


“Individual professional development plan” is as defined in N.J.S.A. 
18A:6-119. 


“Job description” means a written specification of the function of a
position, duties and responsibilities, the extent and limits of authority, and 
work relationships within and outside the school and school district. 


“Observation” means a method of collecting data on the performance of a 
Principal’s, Vice Principal’s, and Assistant Principal’s assigned duties and 
responsibilities. An observation for the purpose of evaluation will be 
included in the determination of the annual summative evaluation rating 
and shall be conducted by the Superintendent or designee. 


“Post-observation conference” means a meeting, either in-person or
remotely, between the supervisor who conducted the observation and the 
Principal, Vice Principal, and Assistant Principal for the purpose of 
evaluation to discuss the data collected in the observation.  


“Principal practice instrument” means an assessment tool that provides 
scales or dimensions that capture competencies of professional 
performance; and differentiation of a range of professional performance as 
described by the scales, which must be shown in practice and/or research 
studies.  The scores from the principal practice instrument are components 
of the evaluation rubrics and the scores are included in the summative 
evaluation rating for the individual.  


“Scoring guide” means a set of rules or criteria used to evaluate a 
performance, product, or project. The purpose of a scoring guide is to 
provide a transparent and reliable evaluation process. Educator practice 
instruments include a scoring guide that an evaluator uses to structure his 
or her assessments and ratings of professional practice. 


“Semester” means half of the school year. 
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“Signed” means the name of one physically written by oneself or an
electronic code, sound, symbol, or process attached to or logically 
associated with a record and executed or adopted by a person with the 
intent to sign the record. 


“Student growth objective” means an academic goal that teachers and 
designated supervisors set for groups of students.  


“Student growth percentile” means a specific metric for measuring 
individual student progress on Statewide assessments by tracking how 
much a student’s test scores have changed relative to other students 
Statewide with similar scores in previous years. 


“Superintendent” means Superintendent of Schools or Chief School 
Administrator. 


“Supervisor” means an appropriately certified teaching staff member as 
defined in N.J.S.A. 18A:1-1, or Superintendent employed in the district in 
a supervisory role and capacity, and possessing a school administrator, 
Principal, or supervisor endorsement as defined in N.J.A.C. 6A:9B-12 and 
certified to evaluate a Principal, Vice Principal, or Assistant Principal.  


B. Applicability of Rules on Collective Bargaining Agreements – N.J.A.C.
6A:10-1.3


The rules in N.J.A.C. 6A:10-1.1 et seq. shall not override any conflicting
provision(s) of collective bargaining agreements or other employment
contracts entered into by a school district in effect on July 1, 2013. No
collective bargaining agreement entered into after July 1, 2013, shall
conflict with the educator evaluation system established pursuant to
N.J.A.C. 6A:10-1.1 et seq. or any other specific statute or regulation, nor
shall topics subject to bargaining involve matters of educational policy or
managerial prerogatives.


C. Educator Evaluation Data, Information, and Annual Performance Reports –
N.J.A.C. 6A:10-1.4
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All information contained in annual performance reports and all 
information collected, compiled, and/or maintained by employees of  the
Board of Education for the purposes of conducting the educator evaluation 
process pursuant to N.J.A.C. 6A:10-1.1 et seq., including, but not limited 
to, digital records, shall be confidential. Such information shall not be 
subject to public inspection or copying pursuant to the Open Public 
Records Act, N.J.S.A. 47:1A-1 et seq. Nothing contained in N.J.A.C. 
6A:10-1.1 et seq. shall be construed to prohibit the Department or a school 
district from, at its discretion, collecting evaluation data pursuant to 
N.J.S.A. 18A:6-123.e or distributing aggregate statistics regarding 
evaluation data. 


D. Evaluation of Principals, Vice Principals, and Assistant Principals –
N.J.A.C. 6A:10-2.1


1. The Board of Education shall annually adopt evaluation rubrics for
all Principals, Vice Principals, and Assistant Principals. The
evaluation rubrics shall have four defined annual ratings:
ineffective, partially effective, effective, and highly effective.


2. The evaluation rubrics for Principals, Vice Principals, and Assistant
Principals shall include all other relevant minimum standards set
forth in N.J.S.A. 18A:6-123 (P.L. 2012, c. 26, § 17c).


3. Evaluation rubrics shall be submitted to the Commissioner by June
1 for approval by August 1 of each year.


E. Duties of the Board of Education – N.J.A.C. 6A:10-2.2


1. The Board of Education shall meet the following requirements for
the annual evaluation of Principals, Vice Principals, and Assistant
Principals, unless otherwise specified:


a. Establish a District Evaluation Advisory Committee to
oversee and guide the planning and implementation of the
Board of Education's evaluation policies and procedures as
set forth in N.J.A.C. 6A:10-2 et seq.;
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b. Annually adopt policies and procedures developed by the


Superintendent pursuant to N.J.A.C. 6A:10-2.4, including
the evaluation rubrics approved by the Commissioner
pursuant to N.J.A.C. 6A:10-2.1(c):


(1) The Superintendent shall develop policies and
procedures that, at a minimum, ensure student
performance data on the Statewide assessment is,
upon receipt, promptly distributed or otherwise
made available to staff members who were primarily
responsible for instructing the applicable students in
the school year in which the assessment was taken,
as well as to staff members who are or will be
primarily responsible for instructing the applicable
students in the subsequent school year.


c. Ensure the Superintendent annually notifies all Principals,
Vice Principals, and Assistant Principals of the adopted
evaluation policies and procedures no later than October 1.
If a Principal, Vice Principal, or Assistant Principal is hired
after October 1, the Board/Superintendent shall notify all
Principals, Vice Principals, and Assistant Principals of the
policies and procedures at the beginning of his or her
employment. All Principals, Vice Principals, and Assistant
Principals shall be notified of amendments to the policy and
procedures within ten working days of adoption;


d. Annually adopt by June 1, any Commissioner-approved
educator practice instruments and, as part of the process
described at N.J.A.C. 6A:10-2.1(c), notify the Department
which instruments will be used as part of the school
district’s evaluation rubrics;


e. Ensure the Principal of each school within the school district
has established a School Improvement Panel pursuant to
N.J.A.C. 6A:10-3.1. The panel shall be established annually
by August 31 and shall carry out the duties and functions
described in N.J.A.C. 6A:10-3.2;
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f. Ensure data elements are collected and stored in an
accessible and usable format. Data elements shall include,
but not be limited to, scores or evidence from observations
for the purpose of evaluation and student growth objective
data; and


g. Ensure the Superintendent or designee certifies to the
Department that any observer who conducts an observation
of a Principal, Vice Principal, or Assistant Principal for the
purpose of evaluation as described in N.J.A.C. 6A:10-4.4;
N.J.A.C. 6A:10-5.4; and 6A:10-6.2 shall meet the statutory
observation requirements of N.J.S.A. 18A:6-119; 18A:6-
123.b(8); and N.J.S.A. 18A:27-3.1 and the teacher member
of the School Improvement Panel requirements of N.J.A.C.
6A:10-3.2.


2. The Board of Education shall ensure the following training
procedures are followed when implementing the evaluation rubric
for all Principals, Vice Principals, and Assistant Principals and,
when applicable, applying the Commissioner-approved principal
practice instruments:


a. Annually provide training on and descriptions of each
component of the evaluation rubric for all Principals, Vice
Principals, and Assistant Principals who are being evaluated
in the school district and provide more thorough training for
any Principals, Vice Principals, and Assistant Principals
who are being evaluated for the first time. Training shall
include detailed descriptions of all evaluation rubric
components including, when applicable, detailed
descriptions of student achievement measures and all
aspects of the principal practice instrument;


b. Annually provide updates and refresher training for
supervisors who are conducting evaluations in the school
district and more thorough training for any supervisor who
will evaluate Principals, Vice Principals, or Assistant
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Principals for the first time. Training shall be provided on 
each component of the evaluated Principal’s, Vice 
Principal’s, or Assistant Principal’s evaluation rubric before 
the evaluation of the Principal, Vice Principal, or Assistant 
Principal; 


c. The Superintendent shall annually certify to the Department
that all supervisors of Principals, Vice Principals, and
Assistant Principals in the school district who are utilizing
evaluation rubrics have completed training on and
demonstrated competency in applying the evaluation
rubrics.


F. District Evaluation Advisory Committee – N.J.A.C. 6A:10-2.3


1. Members of the District Evaluation Advisory Committee shall
include representation from the following groups: teachers from
each school level represented in the school district; central office
administrators overseeing the teacher evaluation process;
supervisors involved in teacher evaluation, when available or
appropriate; and administrators conducting evaluations, including a
minimum of one administrator conducting evaluations who
participates on a School Improvement Panel. Members also shall
include the Superintendent, a special education administrator, a
parent, and a member of the Board of Education.


2. The Superintendent may extend membership on the District
Evaluation Advisory Committee to representatives of other groups
and to individuals.


3. Beginning in 2018-2019, the District Evaluation Advisory
Committees shall no longer be required and the Board of Education
shall have the discretion to continue the District Evaluation
Advisory Committee.
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G. Evaluation Procedures for Principals, Vice Principals, and Assistant
Principals - N.J.A.C. 6A:10-2.4


1. The provisions outlined in Policy and Regulation 3224 and
N.J.A.C. 6A:10-2.4 shall be the minimum requirements for the
evaluation of Principals, Vice Principals, and Assistant Principals.


2. Evaluation policies and procedures requiring the annual evaluation
of Principals, Vice Principals, and Assistant Principals shall be
developed under the direction of the Superintendent, who may
consult with the District Evaluation Advisory Committee or
representatives from School Improvement Panels, and shall include,
but not be limited to, a description of:


a. Roles and responsibilities for implementation of evaluation
policies and procedures;


b. Job descriptions, evaluation rubrics for Principals, Vice
Principals, and Assistant Principals, the process for
calculating the summative ratings and each component and
the evaluation regulations set forth in N.J.A.C. 6A:10-1 et
seq.;


c. Methods of data collection and reporting appropriate to each
job description, including, but not limited to, the process for
student attribution to teachers, Principals, Vice Principals,
Assistant Principals for calculating the median and school-
wide student growth percentile;


d. Processes for observations for the purpose of evaluation and
post-observation conference(s) by a supervisor;


e. Process for developing and scoring student growth
objectives;
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f. The process for preparation of individual professional
development plans; and


g. The process for preparation of an annual performance report
by the Superintendent or designated supervisor, and an
annual summary conference between the Principal, Vice
Principal, or Assistant Principal and the Superintendent or
designated supervisor.


3. The annual summary conference between the designated supervisor
and the Principal, Vice Principal, or Assistant Principal shall be
held before the annual performance report is filed. The conference
shall occur on or before June 30 of each school year and shall
include, but not be limited to, a review of the following:


a. The performance of the Principal, Vice Principal, or
Assistant Principal based upon the job description and the
scores or evidence compiled using the evaluation rubric,
including, when applicable:


(1) The principal’s practice instrument; and


(2) Available indicators or student achievement
measures such as student growth objective scores
and student growth percentile scores.


b. The progress of the Principal, Vice Principal, or Assistant
Principal toward meeting the goals of the individual
professional development plan or, when applicable, the
corrective action plan; and


c. The preliminary annual performance report.
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4. If any scores for the Principal’s, Vice Principal’s, or Assistant


Principal’s evaluation rubric are not available at the time of the
annual summary conference due to pending assessment results, the
annual summative evaluation rating shall be calculated once all
component ratings are available.


5. The annual performance report for the Principal, Vice Principal, or
Assistant Principal shall be prepared by the designated supervisor
and shall include, but not be limited to:


a. A summative rating based on the evaluation rubric,
including, when applicable, a total score for each
component as described in N.J.A.C. 6A:10-5;


b. Performance area(s) of strength and area(s) needing
improvement based upon the job description and
components of the Principal’s, Vice Principal’s, or Assistant
Principal’s evaluation rubric; and


c. The Principal’s, Vice Principal’s, or Assistant Principal’s
individual professional development plan or a corrective
action plan from the evaluation year being reviewed in the
report.


6. The Principal, Vice Principal, or Assistant Principal and the
designated supervisor shall sign the report within five working days
of the review.


7. The Board of Education shall include all performance reports and
supporting data, including, but not limited to, written observation
reports and additional components of the summative evaluation
rating as part of the Principal’s, Vice Principal’s, or Assistant
Principal’s personnel file, or in an alternative, confidential location.
If reports and data are stored in an alternate location, the personnel
file shall clearly indicate the report’s location and how it can be
easily accessed. The records shall be confidential and shall not be
subject to public inspection or copying pursuant to the Open Public
Records Act, N.J.S.A. 47:1A-1 et seq.
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H. Corrective Action Plans for Principals, Vice Principals, and Assistant
Principals – N.J.A.C. 6A:10-2.5


1. For each Principal, Vice Principal, and Assistant Principal rated
ineffective or partially effective on the annual summative
evaluation, as measured by the evaluation rubrics, a corrective
action plan shall be developed by the Principal, Vice Principal, or
Assistant Principal and the designated supervisor. If the Principal,
Vice Principal, or Assistant Principal does not agree with the
corrective action plan’s content, the designated supervisor shall
make the final determination.


2. The corrective action plan shall be developed and the Principal,
Vice Principal, or Assistant Principal and his or her designated
supervisor shall meet to discuss the corrective action plan by
October 31 of the school year following the year of evaluation
except:


a. If the ineffective or partially effective summative evaluation
rating is received after October 1 of the school year
following the year of evaluation, a corrective action plan
shall be developed, and the Principal, Vice Principal, or
Assistant Principal and his or her designated supervisor
shall meet to discuss the corrective action plan within
twenty-five Principal, Vice Principal, or Assistant Principal
working days following the school district’s receipt of the
Principal’s, Vice Principal’s, or Assistant Principal’s
summative rating.


3. The content of the corrective action plan shall replace the content of
the individual professional development plan required pursuant to
N.J.A.C. 6A:9C-4.3(a) and 4.4(a) and shall:


a. Address areas in need of improvement identified in the
principal evaluation rubric;


b. Include specific, demonstrable goals for improvement;
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c. Include responsibilities of the evaluated employee and the
school district for the plan’s implementation; and


d. Include timelines for meeting the goal(s).


4. The designated supervisor and the Principal, Vice Principal, or
Assistant Principal on a corrective action plan shall discuss the
Principal’s, Vice Principal’s, or Assistant Principal’s progress
toward the goals outlined in the corrective action plan during each
post-observation conference, when required by N.J.S.A. 18A:27-3.1
or N.J.A.C. 6A:10-5.4.


5. Progress toward the Principal’s, Vice Principal’s, or Assistant
Principal’s goals outlined in the corrective action plan:


a. Shall be documented in the Principal’s, Vice Principal’s, or
Assistant Principal’s personnel file and reviewed at the
annual summary conference and the mid-year evaluation.
Both the Principal, Vice Principal, or Assistant Principal on
a corrective action plan and his or her designated supervisor
may collect data and evidence to demonstrate the
Principal’s, Vice Principal’s, or Assistant Principal’s
progress toward his or her corrective action plan goals; and


b. May be used as evidence in the Principal’s, Vice Principal’s,
or Assistant Principal’s next annual summative evaluation;
however, such progress shall not guarantee an effective
rating on the next summative evaluation.


6. Responsibilities of the evaluated Principal, Vice Principal, or
Assistant Principal on a corrective action plan shall not be
exclusionary of other plans for improvement determined to be
necessary by the designated supervisor.
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7. The Superintendent or his or her designee, and the Principal, as
appropriate, shall conduct a mid-year evaluation of any Principal,
Vice Principal, or Assistant Principal pursuant to N.J.S.A. 18A:6-
121.c. The mid-year evaluation shall occur approximately midway
between the development of the corrective action plan and the
expected receipt of the next annual summative rating. The mid-
year evaluation shall include, at a minimum a conference to discuss
progress toward the Principal’s, Vice Principal’s, or Assistant
Principal’s goals outlined in the corrective action plan. The mid-
year evaluation conference may be combined with a post-
observation conference.


8. The Superintendent shall ensure Principals, Vice Principals, and
Assistant Principals with a corrective action plan receive one
observation and a post-observation conference in addition to the
observations required in N.J.A.C. 6A:10-5.4 for the purpose of
evaluation as described in N.J.A.C. 6A:10-1.2 and 5.4.


9. The corrective action plan shall remain in effect until the Principal,
Vice Principal, or Assistant Principal receives his or her next
summative evaluation rating.


10. There shall be no minimum number of Principal, Vice Principal, or
Assistant Principal working days a Principal’s, Vice Principal’s, or
Assistant Principal’s corrective action plan can be in place.


I. Components of Principal Evaluation Rubrics – N.J.A.C. 6A:10-5.1


1. Unless otherwise noted, the components of the principal evaluation
rubrics shall apply to teaching staff members holding the position
of Principal, Vice Principal, or Assistant Principal and holding a
valid and effective standard, provisional, or emergency
administrative certificate.


2. The principal evaluation rubric shall meet the standards provided in
N.J.S.A. 18A:6-123, including, but not limited to:
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a. Measures of student achievement pursuant to N.J.A.C.
6A:10-5.2; and


b. Measures of principal practice pursuant to N.J.A.C. 6A:10-
5.3 and 5.4.


3. To earn a summative rating, the Principal, Vice Principal, or
Assistant Principal shall have a student achievement score, pursuant
to N.J.A.C. 6A:10-5.2 and a principal practice score pursuant to
N.J.A.C. 6A:10-5.3 and 5.4.


4. Each score shall be converted to a percentage weight so all
measures make up 100 percent of the evaluation rubric. By August
31 prior to the school year in which the evaluation rubric applies,
the Department shall provide on its website the required percentage
weight of each component and the required summative rating scale.
All components shall be worth the following percentage weights or
fall within the following ranges:


a. If, according to N.J.A.C. 6A:10-5.2(b), the Principal, Vice
Principal, or Assistant Principal receives a school-wide
student growth percentile score as described in N.J.A.C.
6A:10-5.2(c), the score shall be at least ten percent and no
greater than forty percent of evaluation rubric rating as
determined by the Department.


b. Measure of average student growth objective for all
teachers, as described in N.J.A.C. 6A:10-5.2(d), shall be at
least ten percent and no greater than twenty percent of
evaluation rubric rating as determined by the Department.


c. Measure of administrator goal, as described in N.J.A.C.
6A:10-5.2(e), shall be no less than ten percent and no
greater than forty percent of evaluation rubric rating as
determined by the Department.
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d. Measure of principal practice, as described in N.J.A.C.
6A:10-5.3(b), shall be no less than fifty percent of
evaluation rubric rating.


5. Standardized assessments, used as a measure of student progress,
shall not be the predominant factor in determining a Principal’s
annual summative rating.


6. The Department shall periodically collect principal evaluation
rubric data that shall include, but are not limited to, component-
level scores and annual summative ratings.


J. Student Achievement Components of Principal Evaluation Rubrics –
N.J.A.C. 6A:10-5.2


1. Measures of student achievement shall be used to determine impact
on student learning and shall include the following components:


a. The school-wide student growth percentile of all students
assigned to the Principal;


b. Average student growth objective scores of every teacher, as
described in N.J.A.C. 6A:10-4.2(e), assigned to the
Principal; and


c. Administrator goals set by Principals, Vice Principals, or
Assistant Principals in consultation with their supervisor
pursuant to N.J.A.C. 6A:10-5.2(e), which shall be specific
and measurable, based on student growth and/or
achievement data.
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2. The school-wide student growth percentile score shall be included
in the annual summative rating of Principals, Vice Principals, and
Assistant Principals who are assigned to a school as of October 15
and who are employed in schools where student growth percentiles
are available for students in one or more grades. If the Principal,
Vice Principal, or Assistant Principal is employed in more than one
school, the Superintendent shall assign to the Principal, Vice
Principal, or Assistant Principal, as appropriate, the school-wide
student growth percentile from one school and shall notify the
Principal, Vice Principal, or Assistant Principal at the beginning of
the school year of the student growth percentile assignment.


3. The Department shall calculate the school-wide student growth
percentile for Principals, Vice Principals, and Assistant Principals.


4. The average student growth objective scores of all teachers, as
described in N.J.A.C. 6A:10-4.2(e), shall be a component of the
Principal’s annual summative rating. The average student growth
objective scores for Vice Principals or Assistant Principals shall be
determined according to the following procedures:


a. The Principal, in consultation with the Vice Principal or
Assistant Principal, shall determine prior to the start of the
school year, which teachers, if not all teachers in the school,
shall be linked to the Vice Principal’s and Assistant
Principal’s average student growth objective score.


b. If the Vice Principal or Assistant Principal does not agree
with the list of teachers linked to his or her name for the
purposes of this measurement, the Principal shall make the
final determination.


5. Administrator goals for Principals, Vice Principals, or Assistant
Principals shall be developed and measured according to the
following procedures:
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a. The designated supervisor shall determine for all Principals,
Vice Principals, or Assistant Principals, the number of
required administrator goals which shall reflect the
achievement of a significant number of students within the
school. By August 31 prior to the school year in which the
evaluation rubric applies, the Department shall provide on
the  Department’s website the minimum and maximum
number of required goals, which will be at least one goal
and no more than four goals.


b. Principals, Vice Principals, or Assistant Principals shall
develop, in consultation with their designated supervisor,
each administrator goal. Each Vice Principal and Assistant
Principal shall set goals specific to his or her job description
or adopt the same goals as his or her Principal.


If the Principal, Vice Principal, or Assistant Principal and
his or her designated supervisor do not agree upon the
administrator goal the Principal’s, Vice Principal’s, or
Assistant Principal’s designated supervisor shall make the
final determination.


c. Administrator goals and the criteria for assessing
performance based on those objectives shall be determined,
recorded, and retained by the Principal, Vice Principal, or
Assistant Principal and his or her designated supervisor by
October 31 of each school year, or within twenty-five
working days of the Principal’s, Vice Principal’s, or
Assistant Principal’s start date if he or she begins work after
October 1.


d. The administrator goal score shall be approved by the
designated supervisor of the Principal, Vice Principal, or
Assistant Principal. The Principal’s, Vice Principal’s, or
Assistant Principal’s administrator goal score, if available,
shall be discussed at his or her annual summary conference
and recorded in his or her personnel file.
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K. Principal Practice Component of Evaluation Rubric – N.J.A.C. 6A:10-5.3


1. Measures of principal practice shall include a measure determined
through a Commissioner-approved principal practice instrument
and may include a leadership measure determined through the
Department-created leadership rubric.


2. Principal practice component rating shall be based on the
measurement of the Principal’s, Vice Principal’s, or Assistant
Principal’s performance according to the school district’s
Commissioner-approved principal practice instrument.
Observations pursuant to N.J.A.C. 6A:10-5.4 shall be used as one
form of evidence for this measurement.


3. Leadership practice shall be determined by a score on a leadership
rubric, which will assess the Principal’s, Vice Principal’s, or
Assistant Principal’s ability to improve student achievement and
teaching staff member effectiveness through identified leader
behaviors. The rubric will be posted on the Department’s website
and annually maintained.


L. Principal, Vice Principal, and Assistant Principal Observations – N.J.A.C.
6A:10-5.4


1. The Superintendent or his or her designee, shall conduct
observations for the evaluation of Principals pursuant to N.J.S.A.
18A:6-121 and he or she shall be trained pursuant to N.J.A.C.
6A:10-2.2(b).


2. A Principal, or the Superintendent or his or her designee, shall
conduct observations for the evaluation of Vice Principals and
Assistant Principals pursuant to N.J.S.A. 18A:6-121.
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3. For the purpose of collecting data for the evaluation of a Principal,
Vice Principal, or Assistant Principal, an observation, as described
in N.J.S.A. 18A:6-119 and N.J.A.C. 6A:10-1.2, may include, but is
not limited to: building walk-through, staff meeting observation,
parent conference observation, or case study analysis of a
significant student issue.


4. Post-observation conferences shall include the following
procedures:


a. A supervisor who is present at the observation shall conduct
a post-observation conference with the Principal, Vice
Principal, or Assistant Principal being observed. A post-
observation conference shall occur no more than fifteen
Principal, Vice Principal, or Assistant Principal working
days following each observation.


b. The post-observation conference shall be for the purpose of
reviewing the data collected at the observation, connecting
the data to the principal practice instrument and the
Principal’s, Vice Principal’s, or Assistant Principal’s
individual professional development plan, collecting
additional information needed for the evaluation, and
offering areas to improve effectiveness.


c. With the consent of the observed Principal, Vice Principal,
or Assistant Principal, post-observation conferences for
individuals who are not on a corrective action plan may be
conducted via written communication, including electronic
communication.


d. One post-observation conference may be combined with the
Principal’s, Vice Principal’s, or Assistant Principal’s annual
summary conference as long as it occurs within the required
fifteen Principal, Vice Principal, or Assistant Principal
working days following the observation.
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e. A written or electronic observation report shall be signed by
the supervisor who conducted the observation and post-
observation and the Principal, Vice Principal, or Assistant
Principal who was observed.


f. The Principal, Vice Principal, or Assistant Principal shall
submit his or her written objection(s) of the evaluation
within ten working days following the conference. The
objection(s) shall be attached to each party’s copy of the
annual performance report.


5. Each tenured Principal, Vice Principal, and Assistant Principal shall
be observed as described in N.J.A.C. 6A:10-5.4, at least two times
during each school year. Each nontenured Principal, Vice
Principal, and Assistant Principal shall be observed as described in
N.J.A.C. 6A:10-5.4 at least three times during each school year, as
required by N.J.S.A. 18A:27-3.1. An additional observation shall
be conducted pursuant to N.J.A.C. 6A:10-2.5(h) for Principals,
Vice Principals, and Assistant Principals who are on a corrective
action plan.


M. Principal Practice Instrument – N.J.A.C. 6A:10-7.3


1. The principal practice instrument approved by the Department shall
meet the following criteria:


a. Incorporate domains of practice and/or performance criteria
that align to the 2008 ISLLC Professional Standards for
School Leaders developed by the Interstate School
Leadership Licensure Consortium incorporated herein by
reference, available at:


http://www.ccsso.org/documents/2008/
educational_leadership_policy_
standards_2008.pdf;
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b. Include scoring guides for assessing principal practice that
differentiate among a minimum of four levels of
performance, and the differentiation has been shown in
practice and/or research studies. Each scoring guide shall
clearly define the expectations for each category and
provide a conversion to four rating categories;


c. Rely on, to the extent possible, multiple sources of evidence
collected throughout the school year, including, but not
limited to, evaluation of a Principal’s leadership related to:


(1) Implementing high-quality and standards-aligned
curriculum, assessments, and instruction; and


(2) Evaluating the effectiveness of teaching staff
members and supporting their professional growth.


d. Include descriptions of specific training and implementation
details required for the instrument to be effective.


Adopted: 
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5610 SUSPENSION


The Board of Education recognizes that even the temporary exclusion of a student 
from the educational program of this district is a severe sanction and one that cannot 
be imposed without due process. 


Any student who is guilty of continued and willful disobedience, or of open 
defiance of the authority of any teacher or person having authority over him, or of 
the habitual use of profanity or of obscene language, or who shall cut, deface or 
otherwise injure any school property, shall be liable to punishment and to 
suspension or expulsion from school. Conduct which shall constitute good cause 
for suspension or expulsion of a student guilty of such conduct shall include, but 
not be limited to, the conduct as defined in N.J.S.A. 18A:37-2 and the school 
district’s Student Discipline/Code of Conduct Policy and Regulation in accordance 
with the N.J.A.C. 6A:16-7.1 et seq. 


For the purposes of this Policy, "suspension" means the temporary removal of a 
student from the regular instructional program. 


For the purposes of this Policy, "short term suspension" means a suspension for 
one, but not more than ten consecutive school days and “long term suspension” 
means a suspension for more than ten consecutive school days. 


In accordance with the provisions of N.J.S.A. 18A:37-4, a student may be 
suspended only by the Principal, who shall report any suspension to the 
Superintendent as soon as possible. The Superintendent shall report the suspension 
to the Board at its next regular meeting. The suspended student may be reinstated 
by the Principal or by the Superintendent prior to the second regular meeting of the 
Board following the suspension, unless the Board reinstates the student at the first 
regular meeting. No student suspended for reasons of assault upon a person in 
authority may be reinstated before the Board has held a hearing, within thirty 
calendar days of the suspension, to consider that student’s expulsion from school.  
At its second regular meeting after the suspension and thereafter, the Board alone 
may reinstate the student or continue the suspension. 
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In accordance with the provisions of N.J.S.A. 18A:37-2a, a student in Kindergarten 
through grade two shall not receive an out-of-school suspension, except when the 
suspension is based on conduct that is of a violent or sexual nature that endangers 
others. Students in preschool shall not receive an out-of-school suspension except 
as provided pursuant to the “Zero Tolerance for Guns Act,” N.J.S.A. 18A:37-7 et 
seq. 


The district shall implement an early detection and prevention process to identify 
students in preschool through grade two who are experiencing behavioral or 
disciplinary problems and provide behavioral supports for these students which 
may include, but not be limited to, remediation of problem behaviors, positive 
reinforcements, supportive interventions, and referral services. An early detection 
program may be incorporated into the intervention and referral services required to 
be established in each school pursuant to State Board of Education regulations.    


In each instance of a short-term suspension, the student will be provided oral or 
written notice of the charges and an informal hearing conducted by the Principal or 
designee in accordance with the procedures outlined in N.J.A.C. 6A:16-7.2. To the 
extent the student’s presence poses a continuing danger to persons or property or 
an ongoing threat of disrupting the educational process, the student may be
immediately removed from the student’s educational program and the informal 
hearing shall be held as soon as practical after the suspension.   


In each instance of a long-term suspension, the district shall assure the rights of the 
student pursuant to N.J.A.C. 6A:16-7.3. 


The district will comply with the requirements of N.J.A.C. 6A:16-7.2 and 7.3, in 
addition to all the procedural protections set forth in N.J.A.C. 6A:14, for each 
student with a disability who is subject to a short-term or long-term suspension. 


In each instance of a short- or long-term suspension, the district shall provide 
academic instruction, either in school or out of school, that addresses the New 
Jersey Student Learning Standards pursuant to N.J.A.C. 6A:8-3.1 et seq., which 
may include a public education program provided in accordance with the provisions 
of N.J.A.C. 6A:16-9 or 10. These services shall be provided within five school 
days of the suspension. Educational services provided to a student with a disability 
shall be provided consistent with the student’s Individualized Education Program, 
in accordance with N.J.A.C. 6A:14. 
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Student records are subject to challenge by parents and adult students in accordance 
with N.J.A.C. 6A:32-7.7 and Policy and Regulation 8330. The name of a 
disciplined student will not appear in the agenda or minutes of a public meeting or 
in any public record of this district; any such student will be designated by code. 


N.J.S.A. 18A:37-1; 18A:37-2 et seq.; 18A:37-4; 18A:37-5 
N.J.S.A. 18A:54-20g [vocational districts] 
N.J.A.C. 6A:16-7.2; 6A:16-7.3; 6A:32-7.7; 6A:14-2.8 


Adopted: 
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R 5610 SUSPENSION PROCEDURES


A. Short-Term Suspensions


1. In each instance of a short-term suspension, the Principal or
designee, shall assure the rights of a student suspended for one, but
not more than ten consecutive school days by providing for the
following:


a. As soon as practicable, oral or written notice of charges to
the student.


(1) When charges are denied, an explanation of the
evidence forming the basis of the charges also shall
be provided.


b. Prior to the suspension, an informal hearing during which
the student is given the opportunity to present his or her
version of the events regarding his or her actions leading to
the short-term suspension and is provided notice of the
school district's actions taken pursuant to N.J.A.C.
6A:16-7.1(c)2 and 5.


(1) The informal hearing shall be conducted by a school
administrator or designee;


(2) To the extent that a student’s presence poses a
continuing danger to persons or property or an
ongoing threat of disrupting the educational
process, the student may be immediately removed
from the student’s educational program and the
informal hearing shall be held as soon as practical
after the suspension;


(3) The informal hearing should take place even when a
school staff member has witnessed the conduct
forming the basis of the charge; and


(4) The informal hearing and the notice given may take
place at the same time.
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c. Oral or written notification to the student’s parent of the
student’s removal from the student’s educational program
prior to the end of the school day on which the Principal
decides to suspend the student. The notification shall
include an explanation of:


(1) The specific charges;


(2) The facts on which the charges are based;


(3) The provision(s) of the code of student conduct the
student is accused of violating;


(4) The student’s due process rights, pursuant to
N.J.A.C. 6A:16-7.1(c)3 and N.J.A.C. 6A:16-7.2;
and


(5) The terms and conditions of the suspension.


d. Appropriate supervision of the student while waiting for the
student’s parent to remove the student from school during
the school day; and


e. Academic instruction, either in school or out of school, that
addresses the New Jersey Student Learning Standards.


(1) The student’s academic instruction shall be
provided within five school days of the suspension.


(2) At the completion of a short-term suspension, the
Board of Education shall return a general education
student to the general education program for which
he or she was suspended.


(3) The academic instruction provided to a student with
a disability shall be provided consistent with
N.J.A.C. 6A:14.
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2. The Principal suspending the student shall immediately report the
suspension to the Superintendent, who shall report it to the Board
of Education at its next regular meeting, pursuant to N.J.S.A.
18A:37-4.


3. An appeal of the Board’s decision affecting the general education
student’s educational program shall be made to the Commissioner,
in accordance with N.J.S.A. 18A:37-2.4 and N.J.A.C. 6A:3-1.3
through 1.17.


4. For a student with a disability, the provisions set forth in N.J.A.C.
6A:16-7.2 shall be provided in addition to all procedural
protections set forth in N.J.A.C. 6A:14.


B. Long-Term Suspensions


1. In each instance of a long-term suspension, the Principal or
designee shall assure the rights of a student suspended for more
than ten consecutive school days by providing the following:


a. Notification to the student of the charges prior to the
student’s removal from school;


b. Prior to the suspension, an informal hearing during which
the student is given the opportunity to present his or her
version of events regarding his or her actions leading to the
long-term suspension and is provided notice of the school
district’s actions taken pursuant to N.J.A.C. 6A:16-7.1(c)2
and 5;


c. Immediate notification to the student’s parent of the
student’s removal from school;


d. Appropriate supervision of the student while waiting for the
student’s parent to remove the student from school during
the school day;


e. Written notification to the parent by the Superintendent or
designee within two school days of the initiation of the
suspension, stating:


  Copyright 2017     Strauss Esmay Associates, LLP       1886 Hinds Road       Suite 1     Toms River, NJ  08753 - 8199   732-255-1500 







                    


 


 


 
 


 
 


 


 


   


 


 


 


 
       


 
    


 
 


  


 


 
 


REGULATION GUIDE 
STUDENTS 


R 5610/page 4 of 9 
Suspension Procedures 


(1) The specific charges;


(2) The facts on which the charges are based;


(3) The student’s due process rights, pursuant to
N.J.A.C. 6A:16-7.1(c)3 and N.J.A.C. 6A:16-7.3;
and


(4) Further engagement by the student in conduct
warranting expulsion, pursuant to N.J.S.A.
18A:37-2, shall amount to a knowing and voluntary
waiver of the student’s right to a free public
education, in the event that a decision to expel the
student is made by the Board, pursuant to N.J.S.A.
18A:37-2 and N.J.A.C. 6A:16-7.4.


(a) The Board shall request from the parent and
student written acknowledgement of the
notification provided pursuant to N.J.A.C.
6A:16-7.3(a)5.iv subsequent to the removal
of the student from his or her educational
program, pursuant to N.J.A.C. 6A:16-7.3.


f. A list of witnesses and their statements or affidavits, if any,
no later than five days prior to the formal hearing, pursuant
to j. below;


g. For a student with a disability, a manifestation
determination, pursuant to N.J.A.C. 6A:14-2.8 and the
Federal regulations;


h. Information on the student’s right to secure an attorney and
legal resources available in the community identified
pursuant to N.J.A.C. 6A:16-7.1(c)7;


i. Either in- or out-of-school educational services that are
comparable to those provided in the public schools for
students of similar grades and attainments, pursuant to
N.J.S.A. 18A:38-25, which may include a public education
program provided in accordance with N.J.A.C. 6A:16-9 or
10.
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(1) The student’s educational services shall be provided
within five school days of the suspension.


(2) The Board shall make decisions regarding the
appropriate educational program and support
services for the suspended general education student
based on the New Jersey Student Learning
Standards and the following considerations:


(a) A behavioral assessment or evaluation
including, but not limited to, a referral to the
Child Study Team, as appropriate;


(b) The results of relevant testing, assessments,
or evaluations of the student;


(c) The student’s academic, health, and
behavioral records;


(d) The recommendation of the Superintendent,
Principal, or other relevant school or
community resource;


(e) Considerations of parental input; or


(f) Consultation with the Intervention and
Referral Services Team, in accordance with
N.J.A.C. 6A:16-8.


(3) Educational services provided to a student with a
disability shall be provided consistent with N.J.A.C.
6A:14.


j. A formal hearing before the Board that shall, at a
minimum:


(1) Be conducted by the Board or delegated by the
Board to a Board committee, a school administrator,
or an impartial hearing officer for the purpose of
determining facts or making recommendations.
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(a) Before taking final action, the Board as a
whole shall receive and consider either a
transcript or detailed report on the hearing.


(2) Include the opportunity for the student to:


(a) Confront and cross-examine witnesses, if
there is a question of fact; and


(b) Present his or her own defense, and produce
oral testimony or written supporting
affidavits.


(3) Take place no later than thirty calendar days
following the day the student is suspended from the
general education program; and


(4) Result in the Board’s decision that shall be based, at
a minimum, on the preponderance of competent and
credible evidence.


k. A written statement to the student’s parent regarding the
Board’s decision within five school days after the close of
the hearing. The statement shall include at a minimum:


(1) The charges considered;


(2) A summary of the documentary or testimonial
evidence from both the student and the
administration that was brought before the Board at
the hearing;


(3) Factual findings relative to each charge and the
Board's determination of each charge;


(4) Identification of the educational services to be
provided to the student, pursuant to i. above;
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(5) The terms and conditions of the suspension; and


(6) The right to appeal to the Commissioner of
Education the Board’s decision regarding the
student’s general education program, in accordance
with N.J.S.A. 18A:37-2.4 and N.J.A.C. 6A:3-1.3
through 1.17.


l. If at any time it is found that the student did not commit the
offense, the student shall be immediately returned to the
program from which he or she was removed; and


m. At the completion of a long-term suspension, the Board
shall  return the general education student to the general
education program.


2. An appeal of the Board’s decision regarding the general education
student’s program shall be made to the Commissioner of
Education, in accordance with N.J.S.A. 18A:37-2.4 and N.J.A.C.
6A:3-1.3 through 1.17.


3. Suspension of a general education student shall not be continued
beyond the Board’s second regularly scheduled meeting following
the suspension, unless the Board so determines, pursuant to
N.J.S.A. 18A:37-5.


a. The Board shall determine whether to continue the
suspension, pursuant to B.1. above, based on the following
criteria:


(1) The nature and severity of the offense;


(2) The Board’s removal decision;


(3) The results of relevant testing, assessments, or
evaluations of the student; and


(4) The recommendation of the Superintendent, after
considering input from the Principal or Director of
the alternative education program or home or other
in-school or out-of-school instruction program in
which the student has been placed.
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b. The Board shall develop and adopt policies and procedures
providing for action on the continuation of student
suspensions in the event of cancellation of the first or
second regular Board meeting pursuant to N.J.S.A.
18A:37-4 and 5. In this unlikely event,


__X_ a special committee of the Board, which will include
the Superintendent of Schools or his/her designee, 
will be appointed by the Board President to make a 
decision on the continuation of the suspension. The 
committee’s decision will be implemented subject 
to ratification of the committee’s decision at the 
next regularly scheduled Board meeting. 


4. When the Board votes to continue a general education student’s
suspension, it shall review the case, in consultation with the
Superintendent, at each subsequent Board meeting for the purpose
of determining:


a. The status of the student’s suspension;


b. The appropriateness of the suspended student’s current
educational program; and


c. Whether the suspended student’s current placement,
pursuant to i. above, should continue or whether the student
should return to the general education program.


5. When the Board votes to continue a general education student’s
suspension, it shall make, in consultation with the Superintendent,
the final determination on:


a. When the student is prepared to return to the general
education program;


b. Whether the student will remain in an alternative education
program or receive home or other in-school or out-of-
school instruction, based on the criteria set forth in
B.3.a.(1) through (4) above; or
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c. Whether to initiate expulsion proceedings in accordance
with N.J.S.A. 18A:37-2, N.J.A.C. 6A:16-7.4, and Policy
5620.


6. The Board shall provide a general education student suspended
under N.J.A.C. 6A:16-7.3 with an appropriate educational program
or services, based on the criteria set forth under B.1.i.(2) above,
until the student graduates from high school or reaches the age of
twenty, whichever comes first.


a. The educational program shall be consistent with the
provisions of N.J.A.C. 6A:16-9.2 and 10.2 and 6A:14-2 and
4.3, whichever is applicable; or


b. The educational services provided, either in-school or out-
of-school, shall be comparable to those provided in the
public schools for students of similar grades and
attainments, pursuant to the provisions of N.J.S.A.
18A:38-25.


7. For a student with a disability who receives a long-term
suspension, the Board shall proceed in accordance with N.J.A.C.
6A:14 in determining or changing the student’s educational
placement to an interim or alternate educational setting.


a. All procedural protections set forth in N.J.A.C. 6A:14 and
N.J.A.C. 6A:16-7.3 shall be afforded to a student with a
disability who is subjected to a long-term suspension.


b. All decisions concerning the student’s educational program
or placement shall be made by the student’s Individualized
Education Program team.


c. The provisions of B.2. through B.6. above shall not apply
to students with disabilities.


Adopted: 
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5620 EXPULSION


The Board of Education recognizes that expulsion from this district is the most 
severe sanction that can be imposed upon a student. 


The Board may expel a general education student from school, pursuant to N.J.S.A. 
18A:37-2, only after the Board has provided the following: 


1. The procedural due process rights set forth in N.J.A.C.  6A:16-
7.1(c) 3 and 7.3, and as outlined in Policy and Regulation 5610,
subsequent to a long-term suspension pursuant to N.J.A.C. 6A:16-
7.3; and


2. An appropriate educational program or service, based on the criteria
set forth under N.J.A.C. 6A:16-7.3(f) and as outlined in Regulation
5610.


a. The educational program or service shall be consistent with
the provisions of N.J.A.C. 6A:16-9.2 - Program Criteria;
N.J.A.C. 6A:16-10.2, - Home or Out-of-School Instruction
for General Education Students; N.J.A.C.6A:14-2.1 et seq. -
Special Education, Procedural Safeguards; and N.J.A.C.
6A:14-4.3 et seq. - Special Education, Programs Options,
whichever are applicable; or


b. The educational services provided, either in school or out-
of-school, shall be comparable to those provided in the
public schools for students of similar grades and attainments,
pursuant to N.J.S.A. 18A:38-25.


An appeal of the Board’s decision regarding the cessation of the student’s general 
education program shall be made to the Commissioner of Education in accordance 
with N.J.S.A. 18A:6-9 and N.J.A.C. 6A:3-1.3 through 1.17. The Board shall 
continue to provide an appropriate educational program or service in accordance 
with N.J.A.C. 6A:16-7.4(a)2 until a final determination has been made on the 
appeal of the Board’s action to expel a student. 


 Copyright 2017    Strauss Esmay Associates, LLP     1886 Hinds Road       Suite 1     Toms River, NJ  08753-8199     732-255-1500 







                       


 


 
 


  
 


 


  
 
 


   


   
   


 


 


[l!]] ------------~ 


POLICY GUIDE 
STUDENTS 


5620/page 2 of 2 
Expulsion 


In accordance with the provisions of N.J.S.A. 18A:37-2a, a student in Kindergarten 
through grade two shall not be expelled from school, except as provided pursuant 
to the “Zero Tolerance for Guns Act,” N.J.S.A.      18A:37-7 et seq. Students in 
preschool shall not be expelled, except as provided pursuant to the “Zero Tolerance 
for Guns Act,” N.J.S.A.  18A:37-7 et seq. 


The district shall implement an early detection and prevention process to:  identify 
students in preschool through grade two who are experiencing behavioral or 
disciplinary problems; and provide behavioral supports for these students which 
may include, but not be limited to, remediation of problem behaviors, positive 
reinforcements, supportive interventions, and referral services. An early detection 
program may be incorporated into the intervention and referral services required to 
be established in each school pursuant to State Board of Education regulations.    


A student with a disability shall only be expelled from his or her current program 
in accordance with N.J.A.C. 6A:14 et seq. An expulsion of a student with a 
disability from a receiving school shall be handled in accordance with N.J.A.C. 
6A:14 et seq. 


N.J.S.A. 18A:36A-9; 18A:37-2; 18A:37-2a; 18A:37-2b 
N.J.A.C. 6A:16-7.4; 6A:14 et seq. 


Adopted: 
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8505 LOCAL WELLNESS POLICY/NUTRIENT STANDARDS FOR 
MEALS AND OTHER FOODS 


The Board of Education recognizes child and adolescent obesity has become a major 
health concern in the United States. The Healthy, Hunger Free Kids Act of 2010 
(HHFKA), funds child nutrition programs and establishes required nutrition 
standards for school lunch and breakfast programs. In accordance with the 
requirements of the HHFKA each school in the district shall implement this 
Wellness Policy that includes goals for nutrition promotion, nutrition education, 
physical activity, and other school-based activities that promote student wellness.   


The Principal or a School Wellness Policy Coordinator designated by the Principal 
will be responsible to ensure the school complies with the requirements in this 
Policy. The Superintendent of Schools will designate a District Wellness Policy 
Coordinator who will have the authority and responsibility to ensure each school in 
the district complies with the requirements outlined in this Policy.   


A. Wellness Policy Goals


The goals as outlined below shall apply to each school in the district.


1. Goals for Nutrition Promotion – The following activities will be
coordinated in each school in the district:


a. Age-appropriate posters will be posted on the walls where
food and beverages are served to students highlighting and
encouraging the value of good nutrition.


b. The school lunch program will have promotional days during
the school year where at least one new nutritional alternative
menu item will be featured as part of the menu pattern meal
component. The food service staff members will promote
this nutritional alternative during meal service with posters,
flyers, and/or hand-outs regarding the nutritional menu item
alternative.
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c. The Principal or School Wellness Policy Coordinator will
encourage food products that meet the nutrition standards of
the HHFKA when used as an incentive or reward for student
accomplishments, club or activity achievements, and/or
success in competitions within the school.


d. Food service staff, in consultation with the Principal or
School Wellness Policy Coordinator, will coordinate
obtaining student input on menu planning that will include
taste testing of new nutritional food, satisfaction surveys, and
other activities that will promote nutrition awareness.


e. Food service staff will place the healthier food items in the
service line where students are more likely to choose them.


f. Parents will be provided the nutritional standards of the
HHFKA and encourage parents to pack lunches and snacks
that meet the HHFKA nutritional standards.


2. Goals for Nutrition Education – The following activities will be
coordinated in each school in the district:


a. The Principal or School Wellness Policy Coordinator will
ensure each student receives at least one presentation per
school year that promotes good nutrition and nutrition
education. These presentations may be provided through
classroom visits from school staff members trained in
nutrition, school-wide or group assembly programs, during
health/physical education classes during the school year, or
any other presentation manner. This requirement may be
provided as part of nutrition education provided to students
as part of the district’s curriculum.


b. The Principal or School Wellness Policy Coordinator will
post the nutritional guidelines of the HHFKA in the area of
the school building where food and beverages are served.
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c. The school lunch menu will include nutritional information,
activities, recipes, and/or any other information that
encourages the selection of healthy food items and for
students to make informed choices about nutrition, health,
and physical activity.


3. Goals for Physical Activity


a. The following activities will be coordinated in each
elementary school in the district:


(1) All students shall receive health/physical education
under the supervision of a properly certified teaching
staff member as required by the New Jersey
Department of Education.


(2) The Principal or designee will ensure there is age-
appropriate equipment and supplies available during
recess time for students to participate in physical
activities.


(3) Students will be encouraged by school staff members
supervising student recess time to participate in some
type of physical activity, which may include, but not
be limited to: walking; playing games that require
physical activity, such as kick ball, volleyball,
baseball, basketball, etc.; rope jumping; and/or using
playground equipment.


(4) The Principal will encourage classroom teachers to
incorporate brief, physical activity breaks into the
school day to establish an environment that promotes
regular physical activity throughout the school day.
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(5) The Principal or designee will coordinate special
events that highlight physical activity, which may
include field days, walk-a-thons, and activity
tournaments or competitions. The Principal or
designee may involve parents, community members,
and students in the planning of these events.


b. The following activities will be coordinated in each middle
school in the district:


(1) All students shall receive health/physical education
under the supervision of a properly certified teaching
staff member as required by the New Jersey
Department of Education.


(2) The Board of Education may offer middle school
students opportunities to participate in after-school
intramural and/or interscholastic team activities
coordinated and under the supervision of school staff
members.


(3) The Board of Education will support after-school
activities and clubs where physical activity for
students is included as a key component to the
activity’s or club’s purpose. These clubs may
include, but not be limited to, gardening clubs,
walking clubs, and exercise classes.


c. The following activities will be coordinated in each high
school in the district:


(1) All students shall receive health/physical education
under the supervision of a properly certified teaching
staff member as required by the New Jersey
Department of Education.
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(2) The Board of Education will offer high school
students opportunities to participate in after-school
intramural and/or interscholastic team activities
coordinated and under the supervision of school staff
members.


(3) The Board of Education will support after-school
activities and clubs where physical activity for
students is included as a key component to the
activity’s or club’s purpose. These clubs may
include, but not be limited to, gardening clubs,
walking clubs, and exercise classes.]


4. Goals for Other School-Based Activities - The following activities
will be coordinated in the district:


a. The district will establish a District Wellness Committee
(DWC).  The DWC will:


(1) Be comprised of a Principal, at least one
health/physical education teacher, a school nurse, at
least two parents, at least two students, at least one
food service staff member representing all school
levels in the district, and the District Wellness Policy
Coordinator; and


(2) Meet at least four times per year to establish goals for
and oversee school health and safety policies and
programs, including development, implementation,
and periodic review and update of the district-wide
Wellness Policy.
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b. The Principal or School Wellness Policy Coordinator will
coordinate information being disseminated to students and
parents promoting the school lunch program, nutrition, and
nutrition education.


c. The school district will celebrate a School Wellness Week, as
determined by the Superintendent of Schools, where schools
will have special activities throughout the week to promote
nutrition and physical activity. These special activities will
be planned and coordinated by each school’s Principal and/or
School Wellness Policy Coordinator.


d. The Principal and/or School Wellness Policy Coordinator
will encourage fund-raising activities that promote physical
activity such as walk-a-thons, teacher-student activity
competitions, family activity nights, and school dances.


5. Annual School Progress Report


a. The goals for nutrition promotion, nutrition education,
physical activity, and other school-based activities that
promote student wellness shall be evaluated annually by the
Principal or designee of each school and the School Wellness
Policy Coordinator in an Annual School Progress Report
provided to the Superintendent of Schools before May 1.


b. The Annual School Progress Report shall present the extent
to which each school is in compliance with this Policy, the
progress made in attaining the goals of this Policy, any
recommended changes to this Policy, and an action plan for
the following school year to achieve the school’s annual goals
and objectives.
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6. Annual District Summary Progress Report


a. Upon receiving the Annual School Progress Report from
each school, the District Wellness Policy Coordinator will
compile an Annual District Summary Progress Report to be
presented to the Superintendent and Board of Education at a
public meeting before May 30 of the current school year. The
public will be provided an opportunity to review and
comment on the Annual District Summary Progress Report
at the Board meeting.


b. Revisions to this Policy will be recommended by the
Superintendent or designee to be approved by the Board of
Education before September 30 of each school year.


7. Additional Wellness Policy Goals


a. Nothing in this Policy shall prevent an individual school in
the district from developing and implementing additional
activities, approved by the Superintendent or designee, to
those required in this Policy.


B. Nutrition Guidelines for All Foods and Beverages


1. The Board of Education requires each school in the district to comply
with the Federal school meal nutrition standards and the Smart
Snacks in accordance with the requirements HHFKA. The
nutritional standards shall apply to all foods and beverages sold in
each school in the district as part of the menu pattern meal, a la carte,
in school stores, snack bars, or vending machines. The requirements
for any food or beverages sold in schools must meet a range of calorie
and nutrient requirements as outlined in the HHFKA and a smart
snack calculator shall be on file in each school for each product sold.
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2. The school district will comply with the HHFKA beverage
requirements and beverage portion requirements for each appropriate
grade level. Each school will make potable water available to
children at no charge in the place where breakfast, lunch, and
afterschool snacks are served during meal service.


3. On-campus fundraisers involving food or beverage items must meet
the Smart Snack standards of the HHFKA. The nutrition standards
of the HHFKA do not apply to non-school hours, weekends, and off-
campus fundraising events. The United States Department of
Agriculture defines school day as starting from midnight to thirty
minutes after the end of the school day. Fundraisers involving the
sale of food or beverages must be pre-approved by the Principal or
designee and the District Wellness Policy Coordinator.


C. District Coordinator


1. The District Wellness Policy Coordinator shall be available to
consult with school-based administrators, staff members, and the
School Wellness Policy Coordinator(s) on the district’s Wellness
Policy.


2. The District Wellness Policy Coordinator shall also be responsible to
ensure parents, students, representatives of the school food authority,
teachers of physical education, school health professionals, the
Board of Education, school administrators, and the general public are
permitted to participate in the development, implementation, review,
and update of this Wellness Policy.


3. The District Wellness Policy Coordinator shall be responsible to
inform and update the public (including parents, students, and others
in the community) about the content, implementation, updates and
implementation status of the district’s Wellness Policy through the
district’s website, school publications, and/or other school
communications made available to the public.
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a. The information and update shall provide as much
information as possible about the school nutrition
environment, including a summary of the events and
activities related to the Wellness Policy implementation in
the school district.


D. Wellness Policy Assessment


1. The District Wellness Policy Coordinator will prepare an assessment
of the district’s Wellness Policy in accordance with the requirements
of the United States and New Jersey Departments of Agriculture on
the extent to which the school(s) in the district are in compliance with
the district’s Wellness Policy, the extent to which the district’s
Wellness Policy compares to model school wellness policies, and a
description of the progress made in attaining the goals outlined in the
district’s Wellness Policy.


2. The District Wellness Policy Coordinator will present this
assessment to the Board of Education at a public Board meeting,
make such assessment available to the public, and recommend any
updates to the Policy accordingly.


E. Records


1. The District Wellness Policy Coordinator shall ensure records are
maintained to document compliance with the requirements of the
District Wellness Policy. Such records will include, but not be
limited to:


a. The Board-approved Wellness Policy;


b. Documentation demonstrating the Policy has been made
available to the public;


c. Documentation of the efforts made in the school district to
review and update the Policy;
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d. Documentation demonstrating compliance with the annual
public notification requirements;


e. Documentation demonstrating the most recent assessment on
Policy implementation; and


f. Documentation demonstrating the most recent assessment on
the implementation of the School Wellness Policy has been
made available to the public.


F. Publication/Dissemination


This Policy and Assessment will be made available to staff members,
students, and parents by being posted on the school district and/or school
websites.


The Healthy, Hunger-Free Kids Act of 2010 


Adopted: 
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8550 UNPAID MEAL CHARGES/OUTSTANDING FOOD SERVICE  
CHARGES 


The Board of Education understands a student may forget to bring breakfast or 
lunch, as applicable, or money to purchase breakfast or lunch to school on a school 
day. When this happens, the food service program will  


Breakfast and/or Lunch will be Served After Second Notice 


Provide a student a breakfast or lunch with an expectation payment will be 
made the next school day or shortly thereafter. However, there may be  
circumstances when payment is not made and a student’s school breakfast 
or lunch bill is in arrears. The school district will manage a student’s 
breakfast or lunch bill that is in arrears in accordance with the provisions of 
N.J.S.A. 18A:33-21 and this Policy. 


In the event a student’s school lunch or breakfast bill is in arrears in excess 
of $10, the student will continue to receive lunch or breakfast and their 
account will be charged accordingly. The Principal or designee shall 
contact the student’s parent to provide notice of the amount in arrears and 
shall provide the parent a period of ten school days to pay the full amount 
due. If the student’s parent does not make full payment to the Principal or 
designee by the end of the ten school days, the Principal or designee shall 
again contact the student’s parent to provide a second notice that their 
child’s breakfast or lunch bill is in arrears. If payment in full is not made 
within one week from the date of the second notice, the student will be 
provided an alternate breakfast or lunch, as applicable, that will contain the 
essentials in balanced nutritional selections as prescribed by the Bureau of 
Child Nutrition Programs, New Jersey Department of Agriculture and the 
Food and Nutrition Services of the United State Department of Agriculture 
beginning the eighth calendar day from the date of the second notice.  This 
alternate meal will be provided until the bill is in arrears in excess of $50, 
at which time the student will not be served school breakfast or lunch, as 
applicable. Parents shall be responsible for payment of alternate meals.  
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A parent who has received a second notice their child’s lunch or breakfast 
bill is in arrears and who has not made payment in full within one week 
from the date of the second notice will be requested to meet with the 
Principal or designee to discuss and resolve the matter.   


A parent’s refusal to meet or take other steps to resolve the matter may be 
indicative of more serious issues in the family or household. In these 
situations, the Principal or designee shall consult with and seek necessary 
services from both the County Board of Social Services and the Department 
of Children and Families, Division of Child Protection and Permanency, as 
appropriate. 


When a parent’s routine failure to provide breakfast or lunch is reasonably 
suspected to be indicative of child abuse or neglect, the Principal or 
designee shall immediately report such suspicion to the Department of 
Children and Families, Division of Child Protection and Permanency as 
required in N.J.S.A. 9:6-8.10. Such reporting shall not be delayed to 
accommodate a parent’s meeting with the Principal or designee. 


If the student’s breakfast or lunch bill is in arrears, but the student has the 
money to purchase breakfast or lunch, the student will be provided breakfast 
or lunch and the food service program will not use the student’s money to 
repay previously unpaid charges if the student intended to use the money to 
purchase that day’s meal. 


The food service program will prevent the overt identification of children 
through the method of payment used to purchase a meal and whose 
breakfast or lunch bill is in arrears. 


In accordance with the provisions of the United States Department of Agriculture, 
this Policy shall be provided in writing to all households at the start of each school 
year and to households transferring to the school or school district during the school 
year. The school district may post this Policy on the school or school district’s 
website provided there is a method in place to ensure this Policy reaches all 
households, particularly those households without access to a computer or the 
Internet. 
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This Policy shall also be provided to all school and food service staff responsible 
for the enforcement of this Policy, including school administrators to ensure this 
Policy is supported. 


The food service program will comply with all meal charge policy requirements of 
the United States and New Jersey Department of Agriculture and N.J.S.A. 18A:33-
21. 


N.J.S.A. 18A:33-21 
United States Department of Agriculture SP 23-2017 – March 23, 2017  


Adopted: 
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 Exhibit #18-77 
SPECIAL EDUCATION OUT-OF-DISTRICT STUDENTS 2017-18 10-17-17 


STUDENT SCHOOL PROGRAM COST RATIONALE BOARD DATE 
2001068 Real Transitions Academy HI $35,490 New Placement 10/17/17 
6000482 Brookfield-Trans to College BD $58,320 Change in Program 10/17/17 


OOD_17-18 







 Exhibit #18-78 
10-17-17 SPECIAL EDUCATION IN-DISTRICT TUITION STUDENTS 2017-2018 


STUDENT DISTRICT SCHOOL 16-17 PROGRAM BOARD DATE 
7000903 - Aide Only Delran HS MD 10/17/17 


IN-DISTRICT_17-18 







 Exhibit #18-79 
10-17-17 


HOMELESS STUDENTS 
2017-18 


RESPONSIBLE ENROLLMT ATTENDING BOE 
# STUDENT #  DISTRICT RESIDING DATE SCH GRADE SE TUITION APPROVAL 
1. 3001683 Moorestown Evesham 3/6/2015 Roberts 2 X 10/17/2017 
2. 2001253 Willingboro Willingboro 8/2/2010 MHS 10 X $15,766 10/17/2017 
3. 5000683 Willingboro Willingboro 8/2/2010 MHS 12 $15,766 10/17/2017 
4. 3001794 Moorestown Cherry Hill 8/9/2016 Roberts KFD 10/17/2017 
5. 7000744 Moorestown Cherry Hill 7/2/2014 MHS 12 X 10/17/2017 
6. Moorestown Moorestown Collingswood 12 $14,875 10/17/2017 
7. 2001135 Moorestown Maple Shade 4/22/2009 WAMS 7 X 10/17/2017 
8. 2000569 Moorestown Maple Shade 3/17/2005 BCAHS 12 X 10/17/2017 
9. 3001802 Moorestown Evesham 8/22/2016 Roberts PS-PM 10/17/2017 


10. 3001600 Moorestown Cherry Hill 7/2/2014 UES 6 10/17/2017 
11. 4001855 Burlington Twp. Burlington Twp. 5/17/2013 WAMS 7 X $16,067 10/17/2017 
12. 3001182 Willingboro Willingboro MHS 9 X $15,766 10/17/2017 


HOMELESS 2016-2017-BOE 







Exhibit  #18-80 
10-17-17HOME INSTRUCTION 2017-18


Student Home Instructor  Per Hour Board Date
3001829 Children's Hospital of Philadelphia $55.19 10/17/17 







Exhibit #18-81 
10-17-17 


TRAVEL EXPENDITURES - 2017-18 


BOE APPROVAL REQUEST 


PROFESSIONAL DEVELOPMENT 


LAST NAME FIRST NAME TRAVEL DESTINATION NAME OF CONFERENCE DATES EST. COST 
Fed/St 


Funded 


Booth Catherine Princeton, NJ School House Bullies - Train Trainer 11/2/2017 $185.00 


DiSanti Vito Cherry Hill, NJ Powerful Strategies to Boost the Success of your Struggling Readers 11/29/2017 $219.00 


Hackl Heather Monroe Twp, NJ Legal One - Beyond Gender Identify and Sexual Orientation 10/25/2017 $163.64 


Heiser James Atlantic City, NJ NJSBA Annual Conference 10/23/17 - 10/25/17 $573.20 


McGough Robert Princeton, NJ School House Bullies - Train Trainer 11/2/2017 $209.00 


Powell Susan Tampa, FL CEC 2018 - Special Education Convention Expo 2/7/18 - 2/10/18 $2,238.00 


Prokop Sandra Cherry Hill, NJ Powerful Strategies to Boost the Success of your Struggling Readers 11/29/2017 $219.00 


Quinn Chris Cherry Hill, NJ ILA/Math - Google Classroom to Enhance Instruction 12/5/2017 $239.00 


Robinson Cynthia Cherry Hill, NJ ILA/Math - Google Classroom to Enhance Instruction 12/5/2017 $239.00 


Rosa Neil Phoenix, AZ 48th Annual National Athletic Directors Conference 12/8/17 - 12/12/17 $1,864.00 


Vaspoli Brittany Cherry Hill, NJ Powerful Strategies to Boost the Success of your Struggling Readers 11/29/2017 $219.00 


Whalen Joe Cherry Hill, NJ ILA/Math - Google Classroom to Enhance Instruction 12/5/2017 $239.00 


Williams Don Princeton, NJ School House Bullies - Train Trainer 11/2/2017 $185.00 


PD Travel - BOE meeting 10-17-17 







MOORESTOWN TOWNSHIP PUBLIC SCHOOLS 
REQUEST FOR BOE APPROVAL FOR STAFF PROFESSIONAL DEVELOPMENT LEAVE 


(SUBMIT TO YOUR PRINCIPAL OR SUPERVISOR) 


This form is to be used for professional development leave approval according to NJSA 18A:11 -12, 15. 


This form is required for leave to attend conferences, workshops, & training seminars. 


It is not required for time missed during the workday to attend regular business meetings. 


This form is to be used for professional development leave APPROVAL 
For expense reimbursement, a Travel Expense Voucher (available online) must be submitted after the event. 


Attach appropriated documentation to support your request. 


NAME {Please Print) GRADE/DEPT/SCHOOL DATE SUBMITTED 


cr,..fl,e.r ,~-< !So--~ 0. C. (!. 111'-IS Cf/tq/!1 
NAME OF CONFERENCE, WORKSHOP, EVENT #OF DAYS & DATES ATTENDING CONFERENCE 


~~,>QI r('iN)(, ~l< .. c~ 11)~/;7 ( I ) 
LOCATION OF CONFERENCE WORKSHOP, EVENT (City, State) WIL( A P,l{IO SUBSTITUTE BE REQUIRED? (You 


Yt - J..),l 
must call to request substitute after BOE approval) 


<'1"'-cc.~, /.Jo 


I estimate eonference expenses as follows: 


REGISTRATION, $ /</,0,t!lo 


TRANSPORTATION (share rides when possible) $ C> 


LODGING According to •US. Genera/ Services Administration. 
G.S.A. rate times number of days-see www.gsa.gov $ D 


MEALS (Allowed forovemight travel only. Also subject to GSA max) $ 0 


OTHER EXPENSES $ D 


TOTAL ESTIMATED EXPENSES $ t_ gs. C>O 


I do NOT anticipate any expenses related to the professional development leave or travel. I 
I will NOT request reimbursement 


anticipated, initial here X 
~--------' 


,__ ________ A_P_P_R_O_V_A_L_S_: __________ D_A_T_E---<BOEAPPROVALDATESTAMP 
Supervisor 


Principal 







Bill To: 
Bob McGough 
Assistant Principal 
Moorestown High School 
350 Bridgeboro Road 
Moorestown, NJ 08057 


Contact Phone 
Assistant Principal 856-778-6610 


Invoice 


Edu-Safe LLC 


www.edu-safe.org 


Edu-Safe LLC d.b.a Instructional Soluti ... 


www.isolutionsgroup.org 


P.O. Box 1963 
Springfield, MO 65801 


417 -880-5895 


Credit Card 


Cash 


Purchase Order 


Invoice Customer 


Description Quantity 


School House Bullies-Train Trainer 
School House Bullies-Train Trainer 
School House Bullies DVD & Facilitators Guide 2nd Edition 


Total 


1 
2 
1 


X 


Rate 


209.00 
(185.00I) 


0.00 


PLEASE INCLUDE COPY OF TAX EXEMPT LETTER 
T hank you for choosing Edu-Safe and I.S.G. Payments/Credits 


Balance Due 


Invoice No. 
17-3240


Date 
09/18/17 


P.O. Number 
TBD 


Terms 
Net 45 days 


Amount 


209.00 
370.00 


0.00 


$579.00 


$0.00 
$579.00 







Thanks for registering for School House Bullies -Preventative Strategies for Professional 


Educators. This letter will serve as confirmation your registration has been received. 


The workshop will be held on November 2, 2017 from 9:00 a.m. to 3:30 p.m. in Princeton, New 
Jersey. The event site is the NJHA Conference Center located at 760 Alexander Road in Princeton. 


Though payment is not required at time of registration, we ask that a purchase order number or 
credit card information be on file prior to October 24, 2017 if possible. If you intend to bring a 
check to the event or pay on site you should let us know in advance. 


Registration and check-in for the workshop will begin at 8:00 a.m. Coffee and refreshments will 
be available during the workshop with lunch provided from 12:00 to 12:45 p.m. 


If for some reason you are going to be unable to attend, a full refund will be provided if your 
cancellation is received prior to noon on October 24, 2017. No refund will be provided for 


registrants who fail to show on the day of the event. You may substitute another person for your 
registration anytime up to the start of the workshop. If you decide not to attend, you must cancel 
by contacting the Event Coordinator at 417-880-5895. 


Each school or district represented will receive a complimentary copy of the national "Best Seller" 
School House Bullies - Preventive Strategies for Professional Educators (2"d Edition). This is a 
DVD - Facilitators Guide and Tool Kit for use by all staff. All attendees will receive a flash drive 
with multiple template documents and resources to supplement response and preventive efforts in 
the classroom and school and to assist in working with parents. 


I am looking forward to meeting each of you and working with you on this very important school 
safety topic. Should you have special needs or any questions please feel free to contact me at 
417-880-5895 or dennis@edu-safe.org.


Sincerely, 


Dennis Lewis 
Edu-Safe LLC 


P.O. Box 1963 Springfield, Missouri 65801-1963 417-880-5895 







MOORESTOWN TOWNSHIP PUBLIC SCHOOLS 
REQUEST FOR BOE APPROVAL FOR STAFF PROFESSIONAL DEVELOPMENT LEAVE 


(SUBMIT TO YOUR PRINCIPAL OR SUPERVISOR) 


This form is to be used for professional development leave approval according to NJSA 18A:11-12, 15. 
This form is required for leave to attend conferences, workshops, & training seminars. 


It is not required for time missed during the workday to attend regular business meetinQs. 


This form 1s to be used for professional development leave APPROVAL 
For expense reimbursement, a Travel Expense Voucher (available online) must be submitted after the event. 


NAME (Please Print) 


REGISTRATION 


Attach appropriated documentation to support your request. 


GRADE/DEPT/SCHOOL DATE SUBMITTED 


~ t)(/4( 
# OF DAYS & DATES ATTENDIN 


WILL A PAlD SUBSTITUTE BE REQUIRED? {You 
must call to request substitute after BOE approval) 


TRANSPORTATION (share rides when possibfe) 


LODGING According to U.S. General Services Administration. 
G.S.A. rate times number of d8ys-see www.gsa.gov $ 


MEALS (Allowed for overnight travel only. Also subject to GSA max) $ 


OTHER EXPENSES $ 


TOTAL ESTIMATED EXPENSES $ 


I do NOT anticipate any expenses related to the professional development leave or travel. I 
I will NOT request reimbursement. 


If no expenses anticipated, initial here X VP ~------' 
SIGNATURE OF STAFF MEMBER _x_i, __ lt).__(J_~-•v-"'-......c-. ______________ _ 


Supervisor 


Principal 


Asst. Supt. For I 


Superintendent 
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BUREAU OF EDUCATION & RESEARCH 
915 118th Avenue SE• PO Box 96068 
Bellevue, WA • 98009-9668 • www.ber.org 


Powerful Strategies to Boost the 
Success of Your STRUGGLING READERS 


(Grades K-5)


Registration (HC28F1) 
D , 1. Allentown (Bethlehem), PA- November 30, 2017 
□ 2. Cherry Hill (Voorhees), NJ - November 29, 2017
□ 3. Harrisburg {Camp Hill), PA - December 1, 2017
D 4. Manchester (Bedford), NH - November 28, 2017
□ s. Portland, ME - November 27, 2017


ARSTNAME M,1, LASTNAME 


POsmoN, SUBJECT TAUGHT GRADE LEVEL 


SEMINAR LOCATION NUMBER! ---(Please see 11st above) 


List addltf<inal ri!glstrants on a copy of this form 


SCHOOL NAME 


SCHOOL MAILING ADDRESS 


CITY&STATE ZIPCODE 


SCHOOL PHONE NUMDER HOME PHONE N UM8ER 


Ri!glsrratlo11 confirm11t/on1 art! sl!ntvla e•mall, 
If you would llki! aconfirmQtlon, pli!<Ui! provide your cr•ma/1 addrl!ss. 


E•MAIL ADDRESS 


HOME MAILING ADDRESS 


CITY &STATE ZIP CODE 


IMPORTANT: PRIORITY ID CODE 000000 
Fill In the slxdlgltnumberonth" mail IGbtl n•xt to tho word "ID"
(even If the brochure wasn't addressed 10 you) 


FOUR EASY WAYS TO REGISTER: 


ffi 
� 
[2J 


PHONE toll-free: 1-800-735-3503 (M·F 6 a.m. -6 p.m. PSD 
FAX this form to: 1-425-453-1134 


_ MAIL this form to: 
Bureau of Education & Research 


915 118th Avenue SE• PO Box 96068 
Bellevue, WA 98009·9668 
REGISTER ONLINE at: www.ber.org 


Prsrt Std 
U.S. Pasta! 


PAID 


Bureau o· 
Education 


Researcr 


(\c.ce\erate the SucR�e:�:�tur


SlRUGGl\NG Ct\ 
tGrades K·S) 


YOUR PRIOR11Y ID CODE: 091375 HC28F1·1BT 


PRINCIPAL 
OUR LADY OF GOOD COUNSEL SCH 
23 W PROSPECT AVE 
.MOORESTOWN, NJ 08057-3599 
1111 ll I I 11II11111I]11111 It 111 1111 ll 1, I 11 I 1 1 I I 11 I I I I I 1I 11I11111 t I I


HC2 
PLEASE DO NOT DETACH MAILING LABEL (Just make corrections as needed) . . . . . . . 


Powerful Strategies to Boost the Success of Your 
STRUGGLING READERS 


(Grades. K-5} 


METHOD OF PAYMENT 
The reglstratlon fee is $239 per person, 


for groups of three or more registering at the same time, the fee is $219 per person. 
Payment is due prior to the program. No cash please. 


D A check (payable to Bureau of Education & Research) is attached 
D A purchase order is attached, P.O.# ______________ _ 


(Be sure to Include priority ID code on the P.O.) 


D Charge my: D MasterCard D VISA D Discover 


Account# _______________ Exp.Date: _____ _ 
MO/YR 


I 


Please print name as it appears on card Signature (required for cre<llt card purchases) 


CONFIRMATION# (If you are confirming a previous reglsnatlon) __________ _ 


CAN'T ATTEND? 
0 I'd like to order the CD version of the related seminar, RESPONSE TO INTERVENTION: 


Pracfical Strategies for Intervening with Students Before They Fol/Too Far Behind in Reading
(Grades 1-5), by Dr. Mary Howard, $99.00 plus $9.00 shipping. (Stock #A·HRX-1925). 


o 2017 Bureau of Education & Research. All rights reserv 







MOORESTOWN TOWNSHIP PUBLIC SCHOOLS 


REQUEST FOR BOE APPROVAL FOR STAFF PROFESSIONAL DEVELOPMENT LEAVE 
(SUBMIT TO YOUR PRINCIPAL OR SUPERVISOR) 


This form is to be used for professional development leave approval according to NJSA 18A:11-12, 15. 


This form is required for leave to attend conferences, workshops, & training seminars. 


It is not required for time missed during the workday to attend regular business meetings. 


This form is to be used for professional development leave APPROVAL. 
For expense reimbursement, a Travel Expense Voucher (available online) must be submitted after the event. 


Attach appropriate documentation to support your request. 


NAME (Please Print) GRADE/DEPT/SCHOOL DATE SUBMITTED 


NAME OF CONFERENCE, WORKSHOP, EVENT #OF DAYS 


·201
D? (You


must call to request substitute after BOE approval) 
-AJO -


I estimate conference expenses as follows: 


REGISTRATION $ L 5o · (70


TRANSPORTATION (share rides when possible) l/ L/ JlA, ; $ /,3 6'/ 


LODGING 
According to U.S. General Services Administration. 


G.S.A. rate times number of days-see www.gsa.gov $ -NA-


MEALS {Allowed for overnight travel only. Also subject to GSA max) $ -Nit -


OTHER EXPENSES $ -A)A--


TOTAL ESTIMATED EXPENSES $ Lb3 1b'I


I will NOT request reimbursement. 
I do NOT anticipate any expenses related to the professional development leave or travel. 


I If no expenses anticipated, initial here X ,__ _____ _. 


Supervisor 


Principal 







Heather Hackl 


From: orders@njpsa.org 
Sent: 
To: 


Friday, September 15, 2017 9:23 AM 
Heather Hackl 


Subject: 


Thank you. 


Ms. Heather Hackl 


Order Date 


Order Total 


Purchase Order 


Order 
number 


90808 


Order Confirmation 


9/15/2017 


150.00 


WILLFOLLOW 


Event 
*LEGAL ONE Beyond Gender Identity and 
Sexual Orientation 


Event Date 


Registrant 


Wednesday, October 25, 2017 


Heather Hackl 


*LEGAL ONE Beyond Gender Identity and 


Sexual Orientation 
150.00 


Total 150.00 


If you registered for a LEGAL ONE webinar, you will receive an additional email prior to the date of the 
webinar with additional registration instructions. 


Cancellation/Refund Policy: If you are unable to attend a program for which you have registered, call or write 
to FEA seven days prior to the program to request a refund. No refunds will be granted unless notification is 
provided within this time frame. 


If you are paying by purchase order for an FEA event, please make checks out to Foundation for 
Educational Administration, 12 Centre Drive, Monroe Township, NJ 08831 


**For online course registrations, please read below** 


You will have access to your online course in the next 5-10 minutes. To access your course, please complete the 
following: 


1 







• Go to http://njpsa.org/sso-sign-on/. 
• Select "Your Online Courses: Access online courses you have already purchased" and click the Sign In 


button. 
• Enter your email address as your login and enter your password to log into our online course system. 
• After logging in, a dashboard will display with the courses you are enrolled in. When you click on the 


colored box with your course name, you will be brought to the course home page. 
• Press "Click here to begin your course." This will display the course modules you will need to complete. 


2 



http://njpsa.org/sso-sign-on





MOORESTOWN TOWNSHIP PUBLIC SCHOOLS 
REQUEST FOR BOE APPROVAL FOR STAFF PROFESSIONAL DEVELOPMENT LEAVE 


(SUBMIT TO YOUR PRINCIPAL OR SUPERVISOR) 


This form is to be used for professional development leave approval according to NJSA 18A:11-12, 15. 
This form is required for leave to attend conferences, workshops, & training seminars . 


It is not required for time missed during the workday to attend regular business meetings. 


This form is to be used for professional development leave APPROVAL. 
For expense reimbursement, a Travel Expense Voucher (available online) must be submitted after the event. 


Attach appropriate documentation to support your request. 


NAME (Please Print) GRADE/DEPT/SCHOOL DATE SUBMITTED 
.--:---


~---- \~ <-' ).Q < -~~~~{'- ,0J1, I l'l-~o._~~ 


NAME OF CONFERENCE, WORKSHOP, EVENT # OF DAYS & DATES ATTENDING CONFE7NCE 


/J:S- ~BA 4y\\(\\,\,_e,s._ \ CO J"\ c;;e{°'e._(\... c.c:... ··3 \f;,'J\S /0 /2--:s - IO 'Z J 
LOCATION OF CONFERENCE WORKSHOP, EVENT (City, State) WILL A PAID SUBSTITUTE BE REQUIRED? (You 


A--tlo.V\ \-,'- C ;'+'( I NJ must call to request substitute after BOE approval) 


N o 
I estimate conference expenses as follows: 


REGISTRATION $ Lzs, 0 b 


TRANSPORTATION (share rides when possible) 00 ,o .f'--., 
'.>--. ~ . 
~ \I 3) -,I., 


t 7-0 • /'- ' 
LODGING According to U.S. General Services Administration. 


G.S.A. rate times number of days-see www.gsa.gov 


$ 31-, ·20 


·-i l ~ , 00 
$ 


MEALS (Allowed for overnight travel only. Also subject to GSA max) / (g O, oo 
$ 


OTHER EXPENSES $ 
J 'Cl c., D, 


TOTAL ESTIMATED EXPENSES $ 5·~r). ·io 


I do NOT anticipate any expenses related to the professional development leave or travel. I 
I will NOT request reimbursement. 


xpenses anf · a d, initial here X /2 ...._______, 
SIGNATURE OF STAFF MEMBER X 


Principal 







MOORESTOWN TOWNSHIP PUBLIC SCHOOLS 
REQUEST FOR BOE APPROVAL FOR STAFF PROFESSIONAL DEVELOPMENT LEAVE 


(SUBMIT TO YOUR PRINCIPAL OR SUPERVISOR) 


This form is to be used for professional development leave approval according to NJSA 1 BA:11-12, 15. 
This form is required for leave to attend conferences, workshops, & training seminars. 


It is not required for time missed during the workday to attend regular business meetings. 


This form is to be used for professional development leave APPROVAL. 
For expense reimbursement, a Travel Expense Voucher (available online) must be submitted after the event. 


Attach appropriated documentation to support your request. 


NAME (Please Print) GRADE/DEPT/SCHOOL DATE SUBMITTED 


lh s 
NAME OF CONFERENCE, WORKSHOP, EVENT 


Sc:;hool Ho'4s,t ~(fi~ 
LOCATION OF CONFERENCE WORKSHOP, EVENT (City, State) 


~, . C.t. -h,h Al j 
WIL A :-\ID SUBSTITUTEi BE REQUIRED? (You 
must call to request substitute after BOE approval) 


J,.,o 


I estimate conference expenses as follows: 


REG! STRATI ON, $ ~Oj qo 


TRANSPORTATION (share rides when possible) $ 0 


LODGING According to ·U.S. General Services Administration. 
G.S.A. rate times number of days-see www.gsa.gov $ 6 


MEALS (Allowed for overnight travel only. Also subject to GSA max) $ b 


OTHER EXPE.NSES $ 0 


TOTAL ESTIMATED EXPENSES $ Jo2( ~ 


I do NOT anticipate any expenses related to the professional development leave or travel. I 
I will NOT request reimbursement 


If no expenses anticipated, initial here X ~-----~ 


SIGNATURE OF STAFF MEMBER X 


1----________ A_P_P_R_O_V_A_L_S_: ________ -+-_D_A_T_E........, BOE APPROVAL DATE STAMP 
Supervisor 


Principal 







Bill To: 


Bob McGough 
Assistant Principal 
Moorestown High School 
350 Bridgeboro Road 
Moorestown, NJ 08057 


Invoice 


Edu-Safe LLC 
www.edu-safe.org 


Edu-Safe LLC d.b.a Instructional Soluti ... 


www.isolutionsgroup.org 


P.O. Box 1963 
Springfield, MO 65801 


417-880-5895 


Credit Card 


Cash 


Contact Phone Purchase Order x 


Assistant Principal 856-778-6610 Invoice Customer 


Description Quantity Rate 


School House Bullies-Train Trainer 1 c209_00 
School House Bullies-Train Trainer 2 185.00 
School House Bullies DVD & Facilitators Guide 2nd Edition 1 0.00 


Total 
PLEASE INCLUDE COPY OF TAX EXEMPT LETTER 


Payments/Credits Thank you for choosing Edu-Safe and I.S.G. 
Balance Due 


) 


Invoice No. 
17-3240 


Date 
09/18/17 


P.O. Number 
TBD 


Terms 
Net 45 days 


Amount 


209.00 
370.00 


0.00 


$579.00 


$0.00 
$579.00 







Thanks for registering for School House Bullies -Preventative Strategies for Professional 
Educators. This letter will serve as confirmation your registration has been received. 


The workshop will be held on November 2, 2017 from 9:00 a.m. to 3:30 p.m. in Princeton, New 
Jersey. The event site is the NJHA Conference Center located at 760 Alexander Road in Princeton. 


Though payment is not required at time of registration, we ask that a purchase order number or 
credit card information be on file prior to October 24, 2017 if possible. If you intend to bring a 
check to the event or pay on site you should let us know in advance. 


Registration and check-in for the workshop will begin at 8:00 a.m. Coffee and refreshments will 
be available during the workshop with lunch provided from 12:00 to 12:45 p.m. 


If for some reason you are going to be unable to attend, a full refund will be provided if your 
cancellation is received prior to noon on October 24, 2017. No refund will be provided for 
registrants who fail to show on the day of the event. You may substitute another person for 
your registration anytime up to the start of the workshop. If you decide not to attend, you must 
cancel by contacting the Event Coordinator at 417-880-5895. 


Each school or district represented will receive a complimentary copy of the national "Best 
Seller" School House Bullies - Preventive Strategies for Professional Educators (2nd Edition). 
This is a DVD - Facilitators Guide and Tool Kit for use by all staff. All attendees will receive a 
flash drive with multiple template documents and resources to supplement response and 
preventive efforts in the classroom and school and to assist in working with parents. 


I am looking forward to meeting each of you and working with you on this very important school 
safety topic. Should you have special needs or any questions please feel free to contact me at 
417-880-5895 or dennis@edu-safe.org. 


Sincerely, 


Dennis Lewis 
Edu-Safe LLC 


P.O. Box 1963 Springfield, Missouri 65801-1963 417-880-5895 







~·· 


MOORESTOWN TOWNSHIP PUBLIC SCHOOLS 
REQUEST FOR BOE APPROVAL FOR STAFF PROFESSIONAL DEVELOPMENT LEAVE 


(SUBMIT TO YOUR PRINCIPAL OR SUPERVISOR) 


This form is to be used for professional development leave approval according to NJSA 18A:11-12, 15. 
This form is required for leave to attend conferences, workshops, & training seminars. 


It is not required for time missed during the workday to attend regular business meetings. 


This form is to be used for professional development leave APPROVAL. 
For expense reimbursement, a Travel Expense Voucher (available online) must be submitted after the event. 


Attach appropriate documentation to support your request. 


NAME (Please Print) ~ \ GRADE/DEPT/SCHOOL DAT[;: SUBMITTED 


~~CtV\. f owe l LA-0; J-0/7 
NAME OF CONFERENCE, WORKSHOP, EVENT 


Ce c. Conv~·-h ~ ~ t:x· o d. 
LOCATION OF CONFERENCE WORKSHOP, EVENT ( ity, State) WILL A AID SUBSTITUTE BE EQUIRED? (You 


must call to request substitute after BOE approval) 
( 0 


nee expenses as follows: 


REGISTRATION $ 395 
TRANSPORTATION (share rides when possible) $ "-/DO 


LODGING According to U.S. General Services Administration. 
G.S.A. rate times number of days-see www.gsa.gov $ / 1a/JO 


I 


MEALS (Allowed for overnight travel only. Also subject to GSA max) $ 62'/3 


OTHER EXPENSES $ 


TOTAL ESTIMATED EXPENSES $al_;} 3sY' 


I do NOT anticipate any expenses related to the professional development leave or travel. I 
I will NOT request reimbursement. 


If no expenses antici ated, initial here X ......_ _____ __, 


APPROVALS: DATE BOE APPROVAL DATE STAMP 1-----------------------+-------t 
Supervisor 


Principal 







t 


Tampa Convention Center it 333 S. Franklin Street it Tampa, FL 33602 


Register now for the CEC 2018 Convention & Expo, 
Feb. 7-10 in Tampa, Fla. I www.cecconuention.org 


Providing opportunities for you to: 


Earn up to 23 professional development 
hours (PDHs). 


Attend sessions focused on the critical 
knowledge and skills that you need to 
help your students succeed inside and 
outside of the classroom. 


Connect with other special educators 
with whom you can exchange ideas, 
skills, resources, and practices. 


Have access to the most cutting-edge 
technology and the newest resources 
for your classroom in the Expo Hall. 


CEC 2018 Convention Registration Rates 


Registration Type BestRate· Early Bird Advance 
Expires· ·• Expires Expires 


_,,,,,'., 


6/30/17 11/1/17 2/5/18 


Member $377 $395 $445 
$497 $515 $~65 
$252 $270 $320 


Convention highlights: 
11 Three general sessions 


that will inspire your 
practice 


• 20+ pre- and post
Convention Workshops* 


• 20 Strands with 
400 sessions 


• Teacher2Teacher sessions 


• Student Forum for 
teachers in training 


• Learning Labs - Hear 
about the latest new 
products from the ' 
professionals on the 
expo floor 


*separate fee applies 


One Day Onsite 
Wed.-Sat. After 


2/6/18 


$195 $495 
$2~5 . $615 
$150 $370 


Group Rates 
(per person, groups 
of 5 or more) 


$4~5 .. 
$~,~8 
$290 


Go to www.cecconuention.org now to register at the Best Rate before June 30! 
Also, check out the Flex Pass Package and send YOUR team at the most 
affordable price! · 







Schedule at a Glance 
(Schedule subject to change.) 


TUESDAY, FEBRUARY 6 
2:00 - 7:00 p.m.............. Registration 


WEDNESDAY, FEBRUARY 7 
7:00 a.m. - 8:00 p.m..... Registration 
9:00 a.m. - 4:00 p.m.....Convention Workshops 
CONCURRENT SESSIONS: 
1:00 - 2:00 p.m. 
2:15 - 3:15 p.m. 
3:30 - 4:30 p.m. 
5:00 - 6:30 p.m.............Opening General Session 


(President Address and Keynote) 
6:30 - 8:30 p.m.............Welcome Reception in the Expo Hall 


THURSDAY, FEBRUARY 8 
7:00 a.m. - 5:30 p.m..... Registration 
8:00 - 9:00 a.m.............Second General Session 
CONCURRENT SESSIONS AND POSTER SESSIONS: 
9:45 - 10:45 a.m. 
11:00 a.m. -12:00 p.m. 


f 
1:00 - 2:00 p.m. 
2:15 - 3:15 p.m. 
3:30 - 4:30 p.m. 
8:30 AM - 5:00 p.m...... Expo Hall Open 


FRIDAY, FEBRUARY 9 
7:00 a.m. - 5:30 p.m..... Registration 
8:00- 9:00 a.m.............Third General Session 


(Yes I Can Award Ceremony) 
CONCURRENT SESSIONS AND POSTER SESSIONS: 
9:45 - 10:45 a.m. 
11:00 a.m. -12:00 p.m. 
1:30 - 2:30 p.m. 
2:45 - 3:45 p.m. 
4:00 - 5:00 p.m. 
8:30 a.m. - 2:00 p.m..... Expo Hall Open 


SATURDAY, FEBRUARY 10 
7:00 a.m. - 4:00 p.m..... Registration 
9:00 a.m. - 12:00 p.m...Convention Workshops (Half Day) 
CONCURRENT SESSIONS AND POSTER SESSIONS: 
8:00 - 9:00 a.m. 
9:15 - 10:15 a.m. 
10:30-11:30 a.m. 
1:00 - 2:00 p.m. 
2:15 - 3:15 p.m. 


Flex Pass Package. 
If you can't send everyone on 
your team for a full 4 days, 
then the Flex Pass Package is 
the most affordable professional 
development around. Purchase a 
Flex Pass Package of 10 single-day registrations 
{good Thursday-Saturday) and split the registra
tions between your team. For only $1,750, 
your team will get access to the biggest special 
education event of the year. This is how it 
works-for $1,750 you'll get 10 single day 
passes, good on Thursday, Friday, and Saturday 
{not Wednesday). The passes may be used by 
10 team members or in multiples as designated 
by the purchaser (i.e., one person can come 
all three days requiring 3 of the 10 pdsses; 
10 individuals can come on one day, 10 passes 
used; or any combination as long as the total 
tickets does not exceed the number purchased). 
Flex Pass Package registration does NOT include 
convention workshop registration; a separate fee 
for workshops applies. 


Additional information on Flex Pass Package 
registrants will be collected after January 11, 
2018. Flex Pass Packages are available until 
January 11, 2018. 


Expo Hall Information 
Explore the Expo Hall to discover products and 
services made specifically for you and your 
students. The Expo Hall will also feature Learning 
Labs-a place to enhance your understanding of 
various topics and come away with practical tools 
and strategies to implement in your classroom. 


Accessibility 
CEC events are ADA accessible. If you require 
special provisions or services, please visit the CEC 
convention website at www.cecconvention.org 
and complete the Special Accommodations Form. 


Travel & Accommodations 
Be sure to visit cecconvention.org for 
the best deals on travel and hotel .--.-. 
accommodations. With 5,000 
special educators headed for 
downtown Tampa, we urge 
attendees to book early! 



https://cecconvention.org

www.cecconvention.org





2018 REGISTRATION FORM 
AU Educators. Every Child. No Limits. 


Tampa February 7-10 


Please type or print the information requested below. Your badge and confirmation information will 
be taken directly from this form. Please read our cancellation/refund policy located on page 2 and on 
CEC's Web Site (www.cecconvention.org). 


Is this your first CEC Convention? □ Yes: □ No 


6. Special accommodation needed? □ Yes: □ No 
(if yes, you will be contacted by a CEC staff member.) 


First Name Last Name 


Job Title (Required) 


School District or Organization 


Address 


City State/Province Zip /Postal Code 


Email (Required) Country 


Daytime Telephone No(s). 


CEC 2018 Convention Registration Rates 


Registration Type Early Bird Advance One Day Onsile 
Expires Expires Wed.-Sat. After 


11/1/17 2/5/13 2/5/18 


$445 ··- SJ 95 $495 


FOUR WAYS TO REGISTER 


BY MAIL {include this form): 
CEC 2018 Convention & Expo 
P.O. Box 79026 


..... $565_, 


$320 


$295 $615 


$150 $370 


BY PHONE: 
Toll-Free (U.S. & Canada) 
1-888-232-7733 


Group Rates 
(per person, groups 
of 5 or more) 


$405 


$508 


$290 


Baltimore, MD 21279-0026 703-620-3660, TTY 1-866-915-5000 


BY FAX: Fax completed form to: 
(703) 264-9494 
P.O. Box 79026 
Baltimore, MD 21279-0026 


ONLINE (with credit card): 
cecconvention.org 
1-888-232-7733 
703-620-3660, TTY 1-866-915-500 


BY EMAIL: Email completed form to: service@cec.sped.org 


FULL REGISTRATION INCLUDES ... 
• 3 General Sessions (sessions for ALL attendees, Wed., Thur., Fri.) 


• 350+ Professional Sessions (a mix of demonstrations, panels, 
Presentation with Q&A sessions on Wed., Thur., Fri., and Sat.) 


• 25 Teacher2Teacher sessions (Wed., Thur., Fri., & Sat.) 


• Strands-sessions with a common thread, a more in-depth look 
at hot topics in the field! (Wed., Thur., Fri., & Sat.) 


• Opportunity to Earn up to 23 professional development hours (PDHs) 


.,, 


• The Expo ... filled with vendors showing off cutting-edge technology and the 
newest resources for your classrooms 


• Convention discounts on all products in the CEC Bookstore! 
• Networking opportunities galore. 
• CEC's Convention Planner via a Mobile App 


FULL CONVENTION REGISTRATION (Feb.7-10) 
0 All 4 days: Wednesday, Thursday, Friday, Saturday 


SINGLE DAY{S) CONVENTION REGISTRATION 
0 Wednesday □ Thursday □ Friday O Saturday 


$ ___ _ 


$ ___ _ 


Optional Convention Workshops (see RATES on page 2 and DESCRIPTIONS on page 3) 
Wednesday, Feb. 7 - Full Day- 9AM -4PM 


OH 0~ □~ □ M 0~ □~ 


0#7 0#8 0 #9 (approval required, see workshop description page 4) 


Wednesday, Feb. 7 - Half Day- 9AM -12PM 


0~ □~ 0~ 0~ 0~ □~ 


Wednesday, Feb. 7 - Half Day- lPM -4PM 


0#16 0#17 0#18 □ #19 0#20 


Saturday, Feb.10- Half Day-9AM -12PM 


0~ 0~ 0~ 0~ $ 


FLEX PASS PACKAGE (see page 2 for complete description) 
010passesx ___ x $1,750 = $ _____ _ 


BUY YOUR PRINTED CONVENTION PROGRAM- $5.00 
O Hard copy Program (electronic program via mobile app is free!) $ _____ _ 


TOTALDUE $ __ _ 


PAYMENT INFORMATION 
□Check (payable to CEC) □ Credit Card □Purchase order (original attached) 


Credit Card# ___ _,---~---~ ____ Expire Date ______ _ 


Security Code ________ Print Name _____________ _ 


Signature ___________________________ _ 







MOORESTOWN TOWNSHIP PUBLIC SCHOOLS 
REQUEST FOR BOE APPROVAL FOR STAFF PROFESSIONAL DEVELOPMENT LEAVE 


(SUBMIT TO YOUR PRINCIPAL OR SUPERVISOR) 


This form is to be used for professional development leave approval according to NJSA 18A: 11-12, 15. 
This form is required for leave to attend conferences, workshops, & training seminars. 


It is not required for time missed durinQ the workday to aft.end regular business meetirn:1s. 


This form is to be used for professional development leave APPROVAL 
For expense reimbursement, a Travel Expense Voucher (available online) must be submitted after the event. 


Attach appropriated documentation to support your request. 


GRADE/DEPT/SCHOOL 


~ Ol6C 
# OF DAYS & DATES ATTENDING 


NCE WORKSHOP, EVENT (City, State) WILL A PAID SUBSTITUTE BE REQUIRED? (You 
must call to request substitute after BOE approval) rss-


REGISTRATION 


TRANSPORT A Tl ON (share rides when possible) 


LODGING According to U.S. General Services Administration. 
G.S.A. rate times number of days-see www.gsa.gov $ 


MEALS (Allowed for ovemight travel only. Also subject to GSA max) $ 


OTHER EXPENSES $ 


TOTAL ESTIMATED EXPENSES 


I do NOT anticipate any expenses related to the professional development leave or travel. I 
I will NOT request reimbursement. 50 


X 


~=•~=•D;;ipated, initial hereL.,X ____ T ___ --J 


SIGNATURE OF STAFF MEMBER 't::J,~~ 


Supervisor 


Principal 


Superintendent 


sst. Supt for Business/BS 
~ 







MOORESTOWN TOWNSHIP PU~LIC SCHOOLS 
REQUEST FOR SOE APPROVAL FOR STAFF-PROFESSIONAL DEVELOPMENT LEAVE 


(SUBMIT TO YOUR PRINCIPAL OR SUPERVISOR) 
I 


This form is to be used for professional development leave apµ,roval according to NJSA 1 BA:11-12, 15. 
This form is required for leave to attend conferences, +orkshops, & training seminars. 


It is not required for time missed during the workday to attend reaular business meetinQs. 


This form is to be used for professional develop~ent leave APPROVAL 
For expense reimbursement. a Travel Expense Voucher {availablj online) must be submitted after the event. 


Attach appropriated documentation to s pport your request. 


WlllL A PAID SUBSTITUTE BE REQUIRED? (You 
mu~t call to request substitute after BOE approval) 


I 
I estimate conference expenses as follows: 


REGISTRATION 


TRANSPORTATION (share ridas when possible) $ 


LODGING According to U.S. General Services Administration. 
G.S.A. rate times numberofdays-,see wwwtsa.gov $ 


MEALS (Allowed for overnight travel only. Also subject to GSA raxJ $ 


OTHER EXPENSES ____________ $ (fO 


TOTAL ESTIMATED EXPEN,ES $ cQ,':3f 
1 do NOT anticipate any expenses related to the professional developme1t leave or travel. I ;; I 


I will NOT request reimbursement. : 


l~[


1


no I expenses antic pated, initial here X _ .. _ 


SIGNATURE OF STAFF MEMBER X Ml --'--"-~'-"'---------------------


Principal 


Superintendent 







Practical Ideas for Making Best U~e of Google C assroom to Enhance Instruction 
(Grades 6-12) 


·-· E«~~~;~~<««~-.,,..0~~'ii .... <~:<1-W~~_.. .. -'t"/"'~~~~-7 


Registration (ZCB8F2) ! 
I 


D 1, Cherry Hill (Voorhees), NJ~ December S, 2017 , 


D 2. Chicago North (Elk Grove Village), IL - December 6, 2017 , 


D 3. Chicago South (Alsip), IL- December 8, 2017 : 
D 4, New Brunswick (Piscataway), NJ - December 4, 2017 : 
D S. Peoria (East Peoria), IL- December 7, 2017 ! 


: L-,,~;.1?~~-• . .;:,,,,.,.,i?.l &:Z'Jrffr¥-, ,;~;,?:!:ii:!r:?:.W:%!l:llms&~·S'1'·', ·•:::~-;.;:d:,,,.,;.,:.:,""".i:.:r:: 
FIRST NAME M.J, LAST NAME ; 


POSITION, SUBJECT TAUGHT GRADEtEVEL 


SEMINAR LOCATION NUMBER: ----(Ptea1esee list above) , 
. ! 


-~":.....z , : :m.::::::in~:.:na 1:1e • •, ,:;::::i ,...., mm:..tt, ts tt ~u •:~...zz":t~-.: 
List Qdditlonal reglttronts on a copy of thfs form 


-.. ~ !l~ ~ J : fl l'Q:Z'?Z WW::~ J b~?;1~~--• 


SCHOOL NAME 


SCHOOL MAIUNG ADDRESS 


CITY&STATE ZIP CODE 


SCHOOL PHONE NUMBER HOME PHONE NUMBER 


Registration canlirmarlans are $enf via e-mall. 
If you would llkea confirmation, please provide youre•malladdress, 


E-MAIL ADDRESS 


HOME MAILING AOORESS 


CITY&STATE 211'COOE 


IMPORTANT: PRIORITY ID CODE 00□000 ; 
~Ill In the six digit number on the mall label ne>Ct to the wotd •10• 
(even If the brochure wasn't addressed to you) : 


~ ~ 


METHOD OF PAYMENT - Team Discount Available 
The registration fee is $259 per person, 


for teams of three or more registering at the same time, the fee is $239 
per person. Payment is due prior to the program. No cash please. 


□ A check (payable to Bureau of Education & Resean;h) Is attached 


D A purchase order is attac.hed, P.O.~--------------
(Be sure to Include priority ID code on the P.O.) 


D C:hargemy: D MasterCard □ VISA □ Disc:ovet 


Account •--------------Exp.Date: ____ _ 
MO/YR 


BIiiing ZipCode: ___________ 3 OlgltCWCode:-----
(Found on back or card) 


I 
Please print name as It appears on card Signature (required for credit catd purchases} 


FOUR E SY WAYS TO REGISTER: 


CS] RE ISTER ONLINE at: www.ber.org 
..& 


Iii FA this form to: 1-42S-453-1134 


~ PH NE toH-free: 1-800~73S-3503 (Weekdays 6 am• 6 pm PecificThne) 


m MA L this form to: Bureau of Education & Research 
915118th Avenue SE• PO Box 96068 
Bellevue, WA 98009-9668 


Program ours 
All seminarS'


1 
are scheduled 8:30 a.m. - 3:15 p.m • 


j ;::k-in 8:0fO a.m. - 8:30 a.m. 


: The registra ion fee is $259 per person, $239 per person for groups of 
: three or mo e registering at the same time. Call us at 1·800•735·3503 
I for groups of ten or more. Payment is due prior to the program. No 
; cash please.I Fee includes seminar registration, morning coffee and tea, 
! a personalized certificate of participation, and an extensive resource 
i handbook. 


--~~: - -... ~ · ·.-.·~::.:•. ···:::;cl····~·:~:P··· ... ~~.7~1'!':;"'2•· ,._. ·-0 t 


i Meeting ites and Hotel Accommodations 
i Seminars w II be held at the following sites: 
i • Cherry H II: Mansion on Main Street-Voorhees, (856} 751-1717; hotel 
! accommodations available at SpringHill Suites -Voorhees, (856) 782-2555 


• Chicago North: Holiday Inn - Elk Grove Village, (847) 437·6010 
• Chicago South: DoubleTree - Alsip, (708) 371-7300 


• New Bru?swick: Embassy Suites - Piscataway, (732) 980-0500 
• Peoria: S~oney Creek Inn - East Peoria, (309) 694-1300 


If needed, please make your own hotel reservations by calling the 
appropriat~ hotel listed above. 


~-[::~7·:":"~;::--~ ~--:7::;T.~- -:.·,., :·· ·· ··. -:.>J7.:.JiiD!u,~ .. ~:.;;:~~:?:i.iJXJ·· ·.·-:.;:.:;: ?-_ ·-~~? :3· 
' 
/ Cancella ion/Substitutions: 
\ 100% of your paid registration fee will be refunded if you can't attend 
! and notify Js at least 10 days before the conference. Late cancellations 
[ will be refu~ded less a $15 service fee. Substitutions may be made at 
: any time without charge. 


: F':': , .. -i -::~-'.";; ...... _,;;,,.;_,:. · ... , .. ':,· .:--::zi.:· .. <T:;: .. ,:5y--::7-r,;r:::: ,fE~-,_. ,;;::,:: ~---.. .-... '..,;;,;....-··J 


· Program uarantee 
We stand b hind the high quality of our programs by providing the 


: following u conditional guarantee: If you are not satisfied with this 
· program, w 'II give you a 100% refund of your registration fee. 


, Further uestions 
l 
i 
! 
I 
l 


! 
I 


Call the Bu eau of Education & Research (800) 735-3503 or visit 
us online af www.ber.org. The Bureau is North America's leading 
presenter ~f seminar training for professional educators. Programs 
are based on sound research, are highly practical in content and 
consistentl 1 receive excellent evaluations. 


·-e7~~ :"'"-=-~-:-~·~,o:;-:.o;-,..,..;:~·:::;~~~07~y.:-:zr~~cj~~r..:.:.:~::a· 
i ZC88f2 o 2017 Bureau of Education & Research. All rights reservec 
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. M('1~ESTOWN TOWNSHIP PU 
I
LIC SCHOOLS 


REQUEST FOR soe·APPROVAL FOR STAFF PROFES~IONAL DEVELOPMENT LEAVE 
(SUBMIT TO YOUR PRINCIPAL OR iUPERVISOR) 


This form is to be used for professional development.leave ap~roval according to NJSA 18A:11-12, 15. 
This form is required for leave to attend conferences, r.orkshops, & training seminars. 


It is not required for time missed during the workday to attend reaular business meetirn:1s. 


This form is to be used for professional develoJment leave APPROVAL 
For expense reimbursement, a Travel Expense Voucher (availablb online) must be submitted after the event. 


Attach appropriated documentation to sbpport your request. 
NAME (Please Print) 


-r(.,A-j 
I 


GRADE/DEPT/SCHOOL DATE SUBMITTED 


~_r.z Ol.a6 Ir 
# OIF DAYS DATES ATTENDING ONFERENCE 


l Oec,SA)\ 
Will A PAID SUBSTITUTE BE REQUIRED? (You mtt call to request substitute after BOE approval) 


I estimate conference exQenses as follows: 


REGISTRATION 


TRANSPORTATION (share rides when possible) $ 


LODGING According to U.S. General Services Administration. 
G.S.A. rate times number of days-see wwwJgsa.gov $ 


MEALS {Allowed for overnight travel only. Also subject to GSA max) $ 


OTHER EXPENSES 
$ iP' 


TOTAL ESTIMATED EXPENJes $ cxa, 
I do NOT anticipate any expenses related to the professional developmelt leave or travel. I 


I will NOT request reimbursement. 


ff no expenses anti ipated, initial here X C C \?:: 
SIGNATUREOFSTAFFMEMBER X ~ ~ 


Principal 


Jor Business/BS 


.... 







Received 
SEP 1 4 2017 


MOORESTOWN TOWNSHIP PUBLIC SCHOOLS 
REQUEST FOR BOE APPROVAL FOR STAFF PROFESSIONAL DEVELOPMENT L i0ff~e of C/I 


(SUBMIT TO YOUR PRINCIPAL OR SUPERVISOR) 


This form is to be used for professional development leave approval according to NJSA 18A: 11-12, 15 . 
This form is requ ired for leave to attend conferences, workshops, & training seminars . 


It is not required for time missed d uring the workday to attend regular business meetings. 


This form is to be used for professional development leave APPROVAL. 


For expense reimbursement, a Travel Expense Voucher (available online) mu st be submitted after the event. 


Attach appropriated documentation to support your req uest. >e/T '1, 17 
NAME (Please Print) GRADE/DEPT/SCHOOL DATE SUBM TTED 


Ne,'t\ ~c~ 
NAME OF CONFERENCE, WORKSHOP, EVENT 


II 12.. 
LOCATION OF CONFERENCE WORKSHOP, EVENT (City, State) 


A-2--
WILL A PAID SUBSTIT T6 BE REQUIRED? (You 
must ca ll to request substitute after BOE approval) 


I estimate conference expenses as follows: 


REGISTRATION, 


TRANS PO RT A Tl ON (share rides when possible) ti='" l , t::7 H T /f //t1°"/, 


LODGING According to U.S. General Services Administration. 
G.S.A. rate times number of days-see www.gsa.gov 


MEALS (Allowed for overnight travel only. Also subject to GSA max) 


OTHER EXPENSES 


TOTAL ESTIMATED EXPENSES 


I will NOT request reimbursement. 


$ 


$ 


$ 


NO 


-✓sD 
oO :::---· 


I do NOT anticipate any expenses related to the professional development leave or travel. I 


X 


3,_= ;j,'?I: :ntidpated, iniHal hece ~X ______ ~ 


SIGNATURE OF STAFF MEMBER -M--11~ 


Principal 


Superintendent 







• Room Bloclc 254 


Thursday 
December7 


907 


Friday 
December 8 


International Ad Hoc 
Committee Meeting 


8:30 am - 5:00 pm 


Incoming NIAAA Board 
Member Orientation 
11:00 am - 11:45 am 


NIAAA Board Meeting 
1:00 pm - 4:30 pm 


Publications Committee 
2:00 pm - 8:00 pm 


Hall of Fame Committee 
2:00 pm - 8:00 pm 


Meeting of all National 
Presentation Faq1lty I 


4:00 pm - 6:00 pm 


Sports Turf Committee 
6:00 pm - 9:00 pm 


Endowment Committee 
6:00 pm - 9:00 pm 


q~ 1~anona1 Atmenc u1rectors Lon1erence1q1 1~1AAA Annua11vieenngs 
Phoenix, Arizona - December 8-12, 2017- Preliminary Conference Schedule ~ 


, 


. 
1339 


Saturday 
December9 


Hall of Fame Committee 
8:00 am - 10:00 am 
Awards Committee 
8:00 am-11:00 am 


8:00 am - 7:00 pm 
Sports Turf Field Seminar 


8:00 am - 12:00 am 
International Course 903 


8:00 am - 12:00 pm 
NIAAA Endowment Golf 


Tournament 
*Bus depans Convention Center at 6:45 am 


8:00 am- I :30 pm 
,fugistr.atioii7i7rl Bootti 


9:00 am - 5:30 pm 


NIAAA Committee Chairs 
10:00 am - 11:00 am 


"Talking and Trading" Key 
Issues Discussion 


11 :00 am - 12:00 pm 
Workshop Speaker 


Orientation 
12:00 pm - 12:30 pm 


New Committee Member 
Orientation 


12:00 pm - 12:45 pm 
State Membership Chairs 


Seminar 
12:00 pm - 1:00 pm 


NIAAA Coaches Ed 


1418 


Sunday 
December 10 


NIAAA Past President Meeting 
7:30 am - 9:00 am 


CAA Test Study Session 
8:00 am - 8:45 am 


NIAAA State Presidents 
Breakfast 


8:00 am - 9:45 am 
NIAAA Blue Ribbon Panel 


8:00 am - 10:00 am 


Registration/L TI Booth 
8:00 am - 4:00 pm 


First Workshop Session 
8:45 am - 9:45 am 


Get Involved? 
11 :00 am - 12:00 pm 


1275 


Monday 
December 11 


L TI Information Booth 
7:00 am - 8:00 am 
NE DC/Liaisons 


Breakfast Meeting 
7:30 am - 11:30 am 


LTI 
7:30 am - 11:30 am 


501,510, 611 , 613, 617,620, 
640, 701, 709, 720, 724 


CAA Test Administrators 
8:00 am - 9:00 am 


NFHS State High School 
Associations Roundtable 


8:00 am - 9:30 am 


Reg istra tion/L TI Bo!)tb 
8:00 am - 11:00 am 


kfastBred 
9:00 am 


pird Worksho~ ession 
9:30 am - 10:30 am 


10:45 am - 11 :30 am 


Conference Luncheon 
12:00pm- 1:15 pm 


Fourth Workshoi>.§ession 
1:45 pm - 2:45 pm 


LIi 
3:30 pm - 7:30 pm 


504, 610, 626, 627, 631,705, 
714, 721, 723, 790 


756 


Tuesday 
December 12 


Professional Development 
(:Qor<fuia_to0_ 


7:00 am - 9:00 am 


NIAAA Board Breakfast 
7:00 am - 8:45 am 


.ift_h Workshop Session 
8:15am-9:15am 


Retired AD's Breakfast 
9:00 am - 11:00 am 


CAA Exam 
9:00 am - 11 :00 am 


Hot To(!ic 
po 


9:30 am - 10:30 am 


S!lQ[tS Law Year-in-Review 
Lee Green 


10:45 am - 11:45 pm 


NIAAA Annual 
Meeting/State Door Prize 


Drawings 
2:15 pm - 4:00 pm 


Hall of Fame & Awards 
Banquet 
6:00 pm 


13 5967 


Wednesday 
December 13 


NIAAA Board Meeting 
7:00 am - 9:30 am 







7/25/2017 Per Diem Rates Look-Up 


■· U.S. General Services Administration 


FY 2017 Per Diem Rates for Phoenix/ Scottsdale Arizona 


Cities not appearing below may be located within a county for which rates are listed, 


To determine what county a city is located in, visit the National Association of Counties (NACO) website (a non-federal website). 


October 2016 - September 2017 The following rates apply for Phoenix/ Scottsdale Arizona. Max lodging by month (excluding taxes.) The last column is the 


Meals and Incidental Expense (M&IE) rate. 


Primary Destination 


(1,2) County (3, 4) 2016 Oct Nov Dec 2017 Jan Feb Mar Apr May Jun Jul Aug Sep M&IE(S) 


Phoenix/ Scottsdale Maricopa $118 $118 $118 $169 $169 $169 $130 $130 $91 $91 $91 $118 $59 


Footnotes 
1. Traveler reimbursement is based on the location of the work activities and not the accommodations, unless lodging is not available at the work activity, then the agency may authorize the rate where lodging is obtained. 
2. Unless otherwise specified, the per diem locality is defined as"all locations within, or entirely surrounded by, the corporate limits of the key city, including independent entities located within those boundaries." 
3. Per diem localities with county definitions shall include"all locations within, or entirely surrounded by, the corporate timitsof the key city as well as the boundaries of the listed counties, including independent entities located within 


the boundaries of the key city and the listed counties (unless otherwise listed separately)." 
4. When a military installation or Government~related facility (whether or not specifically named) is located partially within more than one city or county boundary, the applicable per diem rate for the entire installation or facility is the 


higher of the rates which apply to the cities and/or counties, even though part(s) of such activities may be located outside the defined per diem locality. 
5. Meals and Incidental Expenses, see Breakdown of M&IE Expenses for important information on first and last days of travel. 


https://www.gsa.gov/portal/category/100120?perdiemSearchVO.year=2017 &perdiemSearch VO .city=Phoenix&perdiemSearch VO.state=Arizona&perdi. . . 1 / 1 



https://www.gsa.gov/portal/category/100120?perdiemSearchVO.year=2017
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Ph 
Convention 


P!1oenix, Arizona 
December 2, 2017 


National Federation of National Interscholastic 
State High School Athletic Administrators 


Associations Association 







9/9/2017 Flights to Phoenix - Google Flights 


frontier airlines 


Round trip One way Multi-city Economy 


PHL, ZFV, TTN Phoenix (all airports) 


Mon, September 25 Fri, September 29 


Stops Price Frontier Times More 


$209 
round trip 


Date tip: Save $49 if you leave on Wed, Sep 27 and return on Sat, Sep 30 
Depart 2 days later, return 1 day later 


Track prices ~<eernrn9Isl 
Save this trip to track price changes and receive price alerts and travel tips by email. 


$258 2:00 PM 10:51 PM 11h 51m 2 stops 
round trip Frontier TTN-PHX DTW. DEN 


$329 5:35 PM - 9:34 PM 6h 59m 1 stop 
round trip 


Explore the world 


Flights to Africa 


Flights to Asia 


Flights to Australia 


Flights to Europe 


Flights to North America 


Flights to South America 


Follow us 


Frontier 


Privacy & Terms Help Center 


TTN-PHX 48m in ORD 


Top destinations from Philadelphia 


Flights to Boston 


Flights to Chicago 


Flights to London 


Flights to Los Angeles 


Flights to San Francisco 


Flights to Frankfurt 


Flights to Las Vegas 


Flights to Orlando 


Flights to Miami 


Flights to Atlanta 


Flights to Pittsburgh 


Flights to Denver 


1 adult 


Burbank 


Clear 


OFF 


https://www.google.com/fl ig hts/#search ;f=PH L,ZFV, TTN ;t=PHX,AZA;d=2017 -09-25; r-2017-09-29; a= F9 ;q=frontier+ai rlines 


Las vegas 
$264 


Tucson 


1/1 







/ 
MOORESTOWN TOWNSHIP PUBLIC SCHOOLS 


REQUEST FOR BOE APPROVAL FOR STAFF PROFESSIONAL DEVELOPMENT LEAVE 
(SUBMIT TO YOUR PRINCIPAL OR SUPERVISOR) 


This form is to be used for professional development leave approval according to NJSA 18A: 11-12, 15. 
This form is required for leave to attend conferences, workshops, & training seminars. 


It is not required for time missed du ring the workday to attend regular business meetings. 


This form is to be used for professional development leave APPROVAL 
For expense reimbursement, a Travel Expense Voucher (available online) must be submitted after the event. 


Attach appropriated documentation to support your request. 


NAME (Please Print) 


I estimate conference expenses as follows: 


GRADE/DEPT/SCHOOL DATE SUBMITTED 


I ~t 6UiG q 
# OF DAYS & ATES ATTENDING CONFE 


\ 
WJLL A PAID SUBSTITUTE BE REQUIRED? (You 
must call to request substitute after BOE approval) 


REGISTRATION $ ~Jq (J cr-r 
TRANSPORTATION (share rides when possible) 


~(f#t 
$ ' at~. 


LODGING According to U.S. General SeNices Administration. 
G.S.A. rate times number of days-see www.gsa.gov $ 


MEALS (Allowed for overnight travel only. Also subject to GSA max) $ 


OTHER EXPENSES $ 


TOTAL ESTIMATED EXPENSES $ 21q~ 


I do NOT anticipate any expenses related to the professional development leave or travel. I 
I will NOT request reimbursement. B , / 


If no e ses anticipated, initial here X V ...._ _____ __, 


SIGNATURE OF STAFF MEMBER 


Principal 


Asst. Supt. F 







✓ 
.. : ; : MOORESTOW~ TOWNSHIP PU~LIC SCHOOLS . · 
·: REQUEST FOR BOE APPROVAL FOR STAFF PROFESSIONAL DEVELOPMENT LEAVE 


I 


{SUBMIT TO YOUR PRINCIPAL OR SUPERVISOR) 
I 


This form is to be used for professional development leave ap(:iroval according to NJSA 18A:11-12, 15. 
This form is required for leave to attend conferences, torkshops, & training seminars. 


It is not required for time missed durina the workdav to ~ttend regular business meetinAs. 


This form is to be used for professional develop~ent leave APPROVAL 
For expense reimbursement, a Travel Expense Voucher {available on line) must be submitted after the event. 


Attach appropriated documentation to s~pport your request. 


NAME (Please Print) 


}:LA) 
G~DE/DEPT/SCHOOL DATE SUBMITTED 


~-Cl OLt,_t, q 1-=t-
# Q'IF DAYS DATES ATTENDING ONFERENCE 


l Vlc-,5:Ai 
WillL A PAID SUBSTITUTE BE REQUIRED? (You 
mu~t call to request substitute after BOE approval) 


I 
I estimate conference expenses as follows: 


REGISTRATION 


TRANSPORTATION (share rides when possible) $ 


According to U.S. General SeNices Admini tration. 
G.S.A. rate times number of days-see www.bsa.gov 


LODGING 
$ 


MEALS (Allowed for overnight travel only. Also subject to GSA 'rax) 
OTHER EXPENSES _ $ 


I ...;._$ ::2_:_ll_(fl) __ 
TOTAL ESTIMATED EXPENSES ~2'= 


I do NOT anticipate any expenses related to the professional developmen[I t leave or travel. I 
I will NOT request reimbursement. '\J ) 


11:0 exp:n-;s, an;c1pated, initial here._X __ c=·-0 __ -__. 
SIGNATURE OF STAFF MEMBER X / /(1._, W l,vt/Zy/ .;_;_-~..1.'--------1---------------


$ 


Principal 


Asst. Supt. For Inst 


Superintendent 







/ 
MOORESTOWN TOWNSHIP PUBLIC SCHOOLS 


REQUEST FOR BOE APPROVAL FOR STAFF PROFESSIONAL DEVELOPMENT LEAVE 
(SUBMIT TO YOUR PRINCIPAL OR SUPERVISOR) 


This form is to be used for professional development leave approval according to NJSA 18A:11-12, 15. 


This form is required for leave to attend conferences, workshops, & training seminars. 


It is not required for time missed during the workday to attend regular business meetings. 


This form is to be used for professional development leave APPROVAL. 


For expense reimbursement, a Travel Expense Voucher (available online) must be submitted after the event. 


Attach appropriated documentation to support your request. 


NAME (Please Print) GRADE/DEPT/SCHOOL DATE SUBMITTED 


'!::on IAJ///,imJ /Y)rl J qJ,,/11 
NAME OF CONFERENCE, WORKSHOP, EVENT #OF DAYS & DATES ATTEJDING CONFERENCE 


S,~oof ]4.,1.uc. '3i.,ll,e; (_/ /J/2/(7 
LOCATION OF CONFERENCE WORKSHOP, EVENT (City, State) WILLA PAID SUBSTITUTE BE REQ{jlRElJ? (You 


!1-1t1c. .. Q>t\ { A)j 
must call to request substitute after BOE approval) 


j(J~ 


I estimate conference expenses as follows: 


REGISTRATION, $ /<tS: lit> 


TRANSPORTATION (share rides when possible) $ 6 


LODGING According to U.S. General Services Administration. 
G.S.A. rate times number of days-see www.gsa.gov $ 6 


MEALS (Allowed for overnight travel only. Also subject to GSA max) $ 0 


OTHER EXPE"NSES $ D 
TOTAL ESTIMATED EXPENSES $ /o.S--. eo 


I do NOT anticipate any expenses related to the professional development leave or travel. I 
I will NOT request reimbursement. 


no expenses antifipated, initial here X ------~ 


SIGNATURE OF STAFF MEMBER 


f---------A_P_P_R_O_V_A_L_S_: ________ +--_D_A_T_E-,BOEAPPROVALDATESTAMP 
Supervisor 


Principal 







Bill To: 


Bob McGough 


Assistant Principal 


Moorestown High School 


350 Bridgeboro Road 


Moorestown, NJ 08057 


Contact Phone 


Assistant Principal 856-778-6610 


Invoice 


Edu-Safe LLC 
www.edu-safe.org 


Edu-Safe LLC d.b.a Instructional Soluti ... 


www.isolutionsgroup.org 


P.O. Box 1963 


Springfield, MO 65801 


41 7 -880-5895 


Credit Card 


Cash 


Purchase Order 


Invoice Customer 


Description Quantity 


School House Bullies-Train Trainer 


School House Bullies-Train Trainer 


School House Bullies DVD & Facilitators Guide 2nd Edition 


Total 


1 
2 


1 


X 


Rate 


209.00 
(ms.on) 


-
0.00 


PLEASE INCLUDE COPY OF TAX EXEMPT LETTER 
Thank you for choosing Edu-Safe and I.S.G. Payments/Credits 


Balance Due 


Invoice No. 


17-3240 


Date 


09/18/17 


P.O. Number 
TBD 


Terms 


Net 45 days 


Amount 


209.00 


370.00 


0.00 


$579.00 


$0.00 
$579.00 







Thanks for registering for School House Bullies -Preventative Strategies for Professional 
Educators. This letter will serve as confirmation your registration has been received. 


The workshop will be held on November 2, 2017 from 9:00 a.m. to 3:30 p.m. in Princeton, New 
Jersey. The event site is the NJHA Conference Center located at 760 Alexander Road in Princeton. 


Though payment is not required at time of registration, we ask that a purchase order number or 
credit card information be on file prior to October 24, 2017 if possible. If you intend to bring a 
check to the event or pay on site you should let us know in advance. 


Registration and check-in for the workshop will begin at 8:00 a.m. Coffee and refreshments will 
be available during the workshop with lunch provided from 12:00 to 12:45 p.m. 


If for some reason you are going to be unable to attend, a full refund will be provided if your 
cancellation is received prior to noon on October 24, 2017. No refund will be provided for 
registrants who fail to show on the day of the event. You may substitute another person for 
your registration anytime up to the start of the workshop. If you decide not to attend, you must 
cancel by contacting the Event Coordinator at 417-880-5895. 


Each school or district represented will receive a complimentary copy of the national "Best 
Seller" School House Bullies - Preventive Strategies for Professional Educators (2nd Edition). 
This is a DVD - Facilitators Guide and Tool Kit for use by all staff. All attendees will receive a 
flash drive with multiple template documents and resources to supplement response and 
preventive efforts in the classroom and school and to assist in working with parents. 


I am looking forward to meeting each of you and working with you on this very important school 
safety topic. Should you have special needs or any questions please feel free to contact me at 
417-880-5895 or dennis@edu-safe.org. 


Sincerely, 


Dennis Lewis 
Edu-Safe LLC 


P.O. Box 1963 Springfield, Missouri 65801-1963 417-880-5895 







 


NJ Quality Single Accountability Continuum (NJQSAC) 
Statement of Assurance - School Year 2017-18 
District Information and Score Summary Page 


District Name & District Code Moorestown Township Public Schools, 05 


County Name & County Code Burlington County, 3360 


District Superintendent Name Scott P. McCartney, Ed. D. 


District Mailing Address 803 North Stanwick Road, Moorestown, NJ 08057 


Superintendent Email smccartney@mtps.com 


SOA Area 
Score* 


# of Yes Responses 
Score*


 % of Yes Responses 


Instruction and Program 5 100% 


Fiscal Management 9 90% 


Governance 10 100% 


Personnel 5 100% 


Operations 20 100% 
* Note: Scores will calculate automatically, based on responses to QSAC indicators. 


NJQSAC SOA: Summary Info Scores 1 of 1 Submit by 11/15/2017 through NJ Homeroom 


Exhibit #18-82 
10-17-17 







-


NJQSAC Statement of Assurance -- School Year 2017-18 


District Name: Moorestown Township Public Schools 


Instruction and Program Yes or N/A = 1 
No = 0 


Comments 


1. Reports to the district board of education and the public on the 
performance of all students on the New Jersey standardized testing system 
(N.J.A.C. 6A:8-3.1). 


1 


2. Communicates district graduation requirements to all high school students, 
their families, and the community annually (N.J.A.C. 6A:8-5.1). 1 
3. Implements board-approved new and/or revised curricula that clearly and specifically align with the most recent State Board adopted version of the 
New Jersey Student Learning Standards (NJSLS) and with the timeline for implementation of curriculum for each content standard (N.J.A.C. 6A:3-
3.1). 


(Continued on next page) 







NJQSAC Statement of Assurance -- School Year 2017-18 


Instruction and Program Yes or N/A = 1 
Comments 


No = 0 


Content Area, Date Standards Were Adopted by the State Board of  Yes or N/A = 1 In the boxes below, enter the district board 
Education and Required Adoption Date for Districts No = 0 adoption date for each content area. DO NOT 


ENTER THE ANNUAL READOPTION DATE; 
ENTER THE MOST RECENT DATE 
CURRICULUM WAS BOARD ADOPTED TO 
COMPLY WITH THE MOST CURRENT 
NJSLS STANDARDS.) If the content area has 
not been aligned to the standards, provide an 
explanation. 


English Language Arts (State adopted on 5/4/2016; district implementation 
by 9/2017) 


Math (State adopted on 5/4/2016; district implementation by 9/2017) 


Science (State adopted on 7/9/2014; district implementation by: 9/2016 for 
grades 6-12 and 9/2017 for grades K-5) 


Social Studies (State adoption on 7/9/2014; district implementation by 
9/2015) 


World Languages (State adoption on 7/9/2014; district implementation by 
9/2015) 1 
Technology (State adopted on 10/1/2014; district implementation by 9/2015) 


21st Century Life and Careers (State adoption on 10/1/2014; district 
implementation by 9/2015) 


Visual and Performing Arts (State adoption on 7/9/2014; district 
implementation by 9/2015) 
Comprehensive Health and Physical Education (State adoption on 7/9/2014; 
district implementation by 9/2015) 







 


 


...._ 


NJQSAC Statement of Assurance -- School Year 2017-18 


Instruction and Program Yes or N/A = 1 
No = 0 


Comments 


4. Aligns the approved career and technical education program with the State 
Plan for Career and Technical Education and evaluates the program annually, 
including the required safety and health program (N.J.A.C.  6A:19 et seq .). 1 


5. Has a preschool program plan approved by NJDOE Div. of Early 
Childhood Education, as per N.J.A.C.  6A:13A-3.1 (if district receives State 
preschool education aid). For those school districts receiving full State 
funding under the School Funding Reform Act (SFRA) funded per pupil 


1 


Instruction & Program Subtotal 5 


Fiscal Management Yes or N/A = 1 
No = 0 


Comments 


The district: 
1. Follows a budget calendar that was developed and shared with the board 
annually and that reflects all applicable legal and management requirements. 1 
2. Bases the tuition estimate on an analysis of prior year expenditures and the 
current year schedule of out-of-district placements from existing contracts.  1 
3. Bases appropriations for capital projects on the district's Long Range 
Facilities Plan (N.J.A.C. 6A:26-2.1) and the comprehensive maintenance 
plan (N.J.A.C. 6A:26-20 ). 


1 


4. Supports other budget lines by a trend analysis of historical expenditures. 1 
5. Includes only line-item transfers or appropriations of surplus for new 
programs and initiatives contained in the original budget certified for taxes 
(excluding transfers for health and safety related items and awards of 
additional state aid or grants for new purposes. 


1 


6. Submits initial applications, revisions and final reports for all entitlement 
and discretionary grants in a timely manner. 1 







NJQSAC Statement of Assurance -- School Year 2017-18 


Fiscal Management Yes or N/A = 1 Comments 
No = 0 


7. Maintains separate accounts and keeps records, by grant (IDEA, Title I, 
IDEA-ARRA, Education Jobs Funds, etc.) and location as required (Title I, 
etc.), and/or consolidates accounts for approved school-wide programs as 1 
allowed in accordance with the approved budget. 
8. Expends federal funds consistent with the approved indirect cost rate. 1 
9. At a minimum, performs a semi-monthly review of the budget status 
(budget to actual) to ensure that sufficient appropriations are available. 1 
10. Approves purchase orders approved only by the purchasing agent and This area, albeit uncommon, has had the occasional 
issued in advance of goods received or services rendered and encumbered for 0 confirming purchase order. 
the full contractual amount. There are no confirming orders. 


Fiscal Management Subtotal 9 


Governance Yes or N/A = 1 Comments 
No = 0 


The district: 
1. Establishes policies and procedures for the provision of educational 
programs and services to all students (N.J.A.C. 6A:7 et.seq). 1 
2. Establishes a nepotism policy (N.J.A.C. 6A:23A-6.2) 1 
3. Follows all requirements for the annual organization meeting (N.J.S.A. 
18A:10-3 et seq. and 15-1 et seq.). 1 







NJQSAC Statement of Assurance -- School Year 2017-18 


Governance Yes or N/A = 1 
No = 0 


Comments 


4. Drafts minutes of all meetings, including executive sessions, that reflect all 
board actions and makes the minutes publicly available within two weeks or 
by the next board meeting (N.J.S.A. 18A:17-7). When appropriate, the 
board obtains public input and provides information to district staff as it 
relates to community expectations. The board also implements the Open 
Public Records Act (OPRA) pursuant to N.J.S.A. 47:1A-1 et seq.). 


1 


5. Requires each board member and administrator to file a timely and 
properly completed financial and personal/relative disclosure statement each 
year (N.J.S.A . 18A:12-26). Annually discusses the School Ethics Act and has 
not been found in violation of the School Ethics Act (N.J.S.A.  18A:12-22). 


1 


6. Establishes a travel and related expense reimbursement policy and ensures 
school board members and all employees operate in accordance with that 
policy (N.J.S.A. 18A:11-12 and N.J.A.C.  6A:23A-7). 


1 


7. Submits new, renegotiated, amended, altered or extended contracts for 
superintendents, deputy superintendents, assistant superintendents and school 
business administrators to the Executive County Superintendent (ECS) for 
review and approval. Takes no formal action to approve or implement such 
contracts prior to ECS review and approval (N.J.S.A. 18A:7-8, N.J.A.C. 
6A:23A-3.1). 


1 


8. Approves appointments and transfers, and removes or renews certificated 
and non-certificated officers and employees only by a roll call majority vote 
of the full membership of the board upon the recommendation of the Chief 
School Administrator and acts within 60 days of the CSA’s recommendation 
(N.J.S.A. 18A:27-4.1). 


1 







NJQSAC Statement  of Assurance  -- School  Year  2017-18 


Governance Yes or N/A = 1    Comments 
No = 0 


9. Approves the monthly  board secretary’s and treasurer’s reports within  60  
days of month’s  end and certifies  in the minutes that  the  major funds (general  
fund, special revenue and capital  projects  fund) have  not been  over-expended 1 
(N.J.A.C.  6A:23A-16.10). 


10. Conducts a public hearing  on the  proposed budget and formally adopts  
the  budget at  a  public meeting  (N.J.A.C. 18A:22-7 et seq. and N.J.A.C  . 1 
23A:8-1) . 


Governance Subtotal 10 


Operations Yes or N/A = 1    Comments 
No = 0 


The district: 
1. Conducts all  required trainings  for school district  employees (N.J.S.A. 18A 
and N.J.A.C. 6A). 1 
2. Submits all  required NJSMART  files  by the due dates and has  an error rate  
of less than 2% for  each file. 1 
3. Adopts  and distributes to all  school staff, students  and parents a code of 
student conduct  that contains all  required elements  (N.J.A.C. 6A:16-7.1). 1 


4. Collects  and reports annually, incidents of violence, vandalism,  substance 
abuse  and disruptive  behavior to the  NJDOE on the  Electronic  Violence and  
Vandalism  Reporting  System (EVVRS).  Reports to the board all  incidents 1 
from  the  previous year, annually at  a  public hearing.  Analyzes these 
incidents and  identifies activities to  address them (N.J.A.C. 6A:16-5.3). 







 


NJQSAC Statement of Assurance -- School Year 2017-18 


Operations Yes or N/A = 1 
No = 0 


Comments 


5. Develops and implements policies and procedures prohibiting harassment, 
intimidation and bullying (HIB); distributes them to students, parents and 
staff; and posts the policies and procedures on the district's website (N.J.S.A. 
18A:37-14-18 and N.J.A.C. 6A:16-7.7). 


1 


6. Satisfies all requirements of the Gun-Free Schools Act, 20 USC 7151 and 
the Title IV Section 4141 of NCLB (N.J.S.A. 1BA:37-7-12 and N.J.A.C. 
6A:16-5.5). 


1 


7. Provides for the safety and protection of students through the annual 
review, development and implementation of a memorandum of agreement 
(MOA) with law enforcement and implementation of board-approved 
policies to facilitate cooperation between school staff and law enforcement 
(N.J.A.C. 6A:16-6.2) 


1 


8. Implements procedures to review and resolve transportation incidents to 
avoid safety violations and ensures the safety of children including but not 
limited to meeting Motor Vehicle Commission requirements for bus driver 
inspections before loading and after drop-off and evacuation drills (N.J.A.C. 
6A:27-11 and 12.1(g). 


1 


9. Adopts and implements policies and procedures designed to report missing 
and abused children to law enforcement and child welfare authorities. 
Appoints and school district liaison and provides training to district 
employees, volunteers and interns working in the school district (N.J.A.C. 
6A:16-11). 


1 


10. Provides school health services, screenings and examinations to identify 
the need for medical services for public and nonpublic students.  Maintains 
student health records (N.J.A.C. 6A:16-2.1 et seq). 


1 
11. Implements the NJDOE-approved school health nursing services plan 
(N.J.A.C. 6A:16-2.1(b)). 1 
12. Implements a board-approved comprehensive guidance and academic 
counseling program for all students (N.J.A.C. 6A:8-3.2). 1 







NJQSAC Statement of Assurance -- School Year 2017-18 


Operations Yes or N/A = 1 
No = 0 


Comments 


13. Coordinates a comprehensive career education and counseling program 
with transition services for students with disabilities beginning at age 14 or 
younger as determined by the Individualized Education Program team 
(N.J.A.C. 6A:14-3.7(e)11-13). 


1 


14. Ensures that each school building has a multidisciplinary team (such as 
Intervention and Referral Services Team, Pupil Assistance Team and School 
Resource Committee) as part of its coordinated system for the planning and 
delivery of intervention and referral services (NJAC 6A:16-8. 


1 


15. Provides educational services, either in school or out of school, within 
five days of the student's removal for disciplinary reasons or absence due to 
chronic or temporary illness (N.J.A.C. 6A:16-7.2; 7.3 and 10). 
If the district is a County Special Services School District, it develops and 
implements procedures for notifying resident district of disciplinary removals 
or absences due to chronic or temporary illness. 


1 


16. Forwards all student records, including disciplinary records, to the school 
district to which the student has transferred within 10 school days after the 
transfer has been verified by the requesting school district. Forwards 
disciplinary records, with respect to suspensions and expulsions, to 
nonpublic schools (N.J.A.C. 6A:32-7.5(f)10iii and 6A:16-7.10). 


1 


17. Provides services and programs to nonpublic school students in 
accordance with Chapter 192 Auxiliary Services (N.J.S.A. 18A:46A-1 et seq. 
and N.J.A.C. 6A:14-6.1 et seq) and Chapter 193 Remedial Services for the 
Handicapped (N.J.S.A. 18A:46-19.1 et seq and N.J.A.C. 6A:14-6.1). 


1 







NJQSAC Statement of Assurance -- School Year 2017-18 


Operations Yes or N/A = 1 Comments 
No = 0 


18. Disseminates information about and implements a comprehensive 
alcohol, tobacco and other drug abuse program. Adopts and disseminates to 
all school staff, students and parents policies and procedures for the 
prevention, assessment, intervention, referral for evaluation referral for 1 
treatment, discipline for students using alcohol or other drugs and continuity 
of care (N.J.S.A. 18A:40A-B and N.J.A.C. 6A:16-1.4(a)18; 6A:16-3-4). 


19. Annually reviews, revises or develops, and implements safety and 
security plans, procedures and mechanisms in consultation with law 
enforcement, health, social service and emergency management agencies and 1 
other community members, including parents (N.J.A.C. 6A:16-5.1 et seq). 


20. Implements the NJDOE-approved Comprehensive Equity Plan (CEP) 
designed to eliminate discrimination according to race, age, creed, color, 
national original, ancestry, marital status, affectional or sexual orientation, 1 
gender, religion, disability, socioeconomic status, pregnancy or parenthood 
(N.J.A.C. 6A:7-1.4). 


Operations Subtotal 20 


Personnel Yes or N/A = 1 Comments 
No = 0 


The district: 
1. Utilizes board-approved job descriptions and standards for appointment of 
each teaching staff member, substitute teacher and other staff including 
paraprofessional positions. Ensures that all staff are appropriately certified 1 
and credentialed for their assignment (N.J.A.C.  6A:32-4 and N.J.A.C. 6A:9-
6.5). 


2. Confirms that new employees have a successful criminal history record 
check within three months of employment and that they have not been 
disqualified for employment (N.J.S.A . 18A:6-7.1 et. seq., 18A:39-19.1 and 1 
18A:6-4.13 et. seq .). 







NJQSAC Statement of Assurance -- School Year 2017-18 


Personnel Yes or N/A = 1 Comments 
No = 0 


3. Adopts written policies and procedures for the physical examination of 
new and existing employees and maintains personnel health records in a 1 
secure separate location from personnel files (N.J.A.C.  6A:32-6.2 and 6.3). 
4. Adopts policies and procedures for the annual evaluation of all tenured 
and non-tenured teaching staff members by appropriately certified personnel. 
Distributes the policies to all tenured teaching staff members, including 1 
administrators and supervisor, by October 1 (N.J.A.C. 6A:10 ). 
5. Uses multiple data sources, (e.g., test scores, needs assessments, 
attendance data, violence reports) to address current and projected needs and 
priorities for all school/district staff when providing professional 
development opportunities. Uses the data sources to analyze the alignment 1 
of the district’s Professional Development Plan with teaching staff needs 
(N.J.A.C. 6A:9-15 et.seq .). 


Personnel Subtotal 5 







  


 


                  


                


                


   


   


     


       


    


          


    


      


       


         


   


   


    


     


         


    


 


 


 


       


         


       


        


      


 


  


  


   


 


    


 


 


 


 


Play Unified 


School Partnership 


Exhibit #18-83 
10-17-17 


October 10, 2017 


Dear Dave, 


On behalf of Special Olympics New Jersey, I am pleased to award Moorestown Township School District with a 


$10,000 Play Unified grant for the 2017-2018 school year. These funds have been made possible by a 


generous grant from the U.S. Department of Education, New Jersey State Department of Education and the 


PSEG Foundation. 


This year we received an unprecedented number of grant requests, reflecting the success and importance 


of the work we are doing to create meaningful opportunities for all students to be part of their school 


communities. Our goal is to provide resources to as many schools as possible that meet the Play Unified 


guidelines. Therefore, we have had to reduce projected funding levels in order to support a greater number 


of schools. Please know that we will continue our fundraising efforts throughout the year with the intention 


of offering additional resources in the Spring 2018 if funds are available. 


As we celebrate the growth of the Unified movement throughout the state, we gather increasing evidence 


of the positive impact the Unified Sports and Youth Leadership programs are bringing to our students and 


schools. We ask you to partner with us in this fundraising and sustainability effort to keep the Unified 


movement alive in your school and district. This year, create opportunities for your youth leaders and 


educators to share the positive outcomes these activities bring to your students and school community in 


order to engage district administrators, school board members, educators, students, families and the 


greater community in finding ways to sustain your Unified Champion School programs. 


The grant will be distributed amongst the following schools to support Unified Club, Unified Sports, Whole 


School Engagement and inclusive physical education activities: 


• Moorestown High School 


• William Allen Middle School 


• Upper Elementary School 


Please return the 2017-2018 Play Unified School Partnership Commitment Form found by clicking here as 


soon as possible. The link will take you to a page where you will fill in the name and email of the Liaison and 


School or District Administrator. Complete this page and the Commitment Form will come up next for you 


to sign. Should you have any questions about the Commitment Form and/or the Play Unified School 


Partnership, do not hesitate to contact me. I look forward to working with you and your school this year! 


Sincerely, 


Susan Colacello 


Director of School and Community Partnerships 


Special Olympics New Jersey 


scc@sonj.org 


P: (609)896-8000 ext 284 


F: (609)482-2242 



https://na2.docusign.net/Member/PowerFormSigning.aspx?PowerFormId=5a28a23a-f0af-4838-8b08-c36062a1058b

mailto:scc@sonj.org





 


Schedule B: 


MOORESTOWN TOWNSHIP PUBLIC SCHOOLS 


CODICIL 


M.E.A. - BOARD OF EDUCATION AGREEMENT 
JULY 1, 2016 - JUNE 30, 2019 


High School Extra/Co Curricular 


Interscholastic Unified Coach 
Interscholastic Unified Assistant Coach 


$ 1,307 
$ 980 


• These are new positions in order to meet the requirements for Special Olympics participation 
• Each Assistant Coach will receive the full stipend 
• The Assistant Coach stipend is 75% of the Coach stipend 


President MEA President Moorestown BOE 


Secretary MEA Secretary Moorestown BOE 
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Schedule B: 


MOORESTOWN TOWNSHIP PUBLIC SCHOOLS 


CODICIL 


M.E.A. - BOARD OF EDUCATION AGREEMENT 
JULY 1, 2016 - JUNE 30, 2019 


High School Extra/Co Curricular 


Robotics Advisor - $3350 (per advisor) 


• This is a one year pilot for the 2017-2018 school year. 
• There will be three advisors 
• The duties and responsibilities will be equally divided among the three advisors 
• The stipend is that of the Robotics Advisor and Robotics Assistant Advisor equally 


divided three ways 


President MEA President Moorestown BOE 


Secretary MEA Secretary Moorestown BOE 







 


 


 
 


  
  


 


     


     


 


_________________________ _________________________ 


_________________________ _________________________ 
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MOORESTOWN TOWNSHIP PUBLIC SCHOOLS 


CODICIL 


M.E.A. – BOARD OF EDUCATION AGREEMENT 
JULY 1, 2016 – JUNE 30, 2019 


Schedule B: 


High School Extra/Co Curricular 


Class Advisor positions (per advisor) 


Freshmen Class Advisors $1,951 each 
Sophomore Class Advisors $2,325 each 
Junior Class Advisors $3,955 each 
Senior Class Advisors $3,955 each 


 This is a one year pilot for the 2017-2018 school year. 
 The duties and responsibilities of the Student Association Advisor will be divided 


among the eight class advisors 
 A list of duties related to the Student Association Advisor position will be formally 


developed in collaboration with the administration 
 A report of the pilot program will be presented by the principal in the Spring to 


review the relative success of the pilot as well as a future recommendation 


President  MEA  President  Moorestown  BOE  


Secretary  MEA  Secretary  Moorestown  BOE  







     


     


       


       


Exhibit 18-85 
10-17-17 


Cooperative/Joint Purchasing Contract Purchases for BOE Approval 


Added PO# Vendor PO Description 
PO 


Amount 
Cooperative/Joint Purchasing 
Contract Reference 


Next 
BOE Date 


10/3/2017 801327 CDW-G CHROMEBOOK CARTS $3,070.29 
MRESC 15/16-11 NEW JERSEY STATE 
APPROVED CO-OP #65MCESCCPS 10/17/2017 


10/3/2017 801313 Lightspeed Technologies Inc ACCESS TECHNOLOGY $8,020.00 NJ STATE CONTRACT # 17-FOOD-00261 10/17/2017 


10/9/2017 801421 PCMG Inc ADOBE VIP CC DISTRICT LICENSE $11,785.00 
NJ STATE CONTRACT # 89854 - M-0003 
SOFTWARE 10/17/2017 


10/9/2017 801432 BSN Sports Collegiate Pacific BASEBALL SUPPLIES $2,131.10 
ED DATA BID #8221 MSRP BID#3 VENDOR 
BID#3076329-17 10/17/2017 


10/9/2017 801433 BSN Sports Collegiate Pacific BOYS LACROSSE SUPPLIES $1,540.00 
ED DATA BID #8221 MSRP BID#3 VENDOR 
BID#3076329-17 10/17/2017 


10/12/2017 801487 Keyboard Consultants Inc Smartboard $4,636.08 


NET JERSEY STATE APPROVED CO-OP 
#65MCESCCPS FOR SMART BOARD 
TECHNOLOGY PRODUCTS AND SERVICES BID 
#ESCNJ 16/17-28 BIT TERM 8/1/16 - 8/31/18 10/17/2017 







 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 


B&G, AV and Tech Inventory Disposal List For Approval ‐ 10/2016 Disposed BER = To be disposed because Beyond Economical Repair 
Disposed EOL = To be disposed because End Of Life/no longer useful 


Inventory  Purchase  Retired 
ID Num Type Manufacturer Manuf Model Manuf Serial#  Original Cost  Date Status Date 
B&G 48" Riding mower John Deere Est. curr. Val. $200 7599367387 $  3,500.00 1/1/2007 does not run 10/6/2017 
Qty~2 casette players Calfone misc various 1/1/2000 Disposed BER 10/6/2017 
027930 Desktops Dell GX390 9FBYRL1 $  ‐ Active  10/6/2017 
029395 Desktops Dell GX390 38QTHS1 $  699.00 1/13/2012 Available 10/6/2017 
029396 Desktops Dell GX390 37VYHS1 $  699.00 1/13/2012 Available 10/6/2017 
029397 Desktops Dell GX390 37X0JS1 $  699.00 1/13/2012 Active 10/6/2017 
029398 Desktops Dell GX390 387VHS1 $  699.00 1/13/2012 Available 10/6/2017 
029399 Desktops Dell GX390 37WYHS1 $  699.00 1/13/2012 Active 10/6/2017 
029400 Desktops Dell GX390 385YHS1 $  699.00 1/13/2012 Active 10/6/2017 
029401 Desktops Dell GX390 385XHS1 $  699.00 1/13/2012 Active 10/6/2017 
029402 Desktops Dell GX390 386VHS1 $  699.00 1/13/2012 Active 10/6/2017 
029403 Desktops Dell GX390 393XHS1 $  699.00 1/13/2012 Active 10/6/2017 
029404 Desktops Dell GX390 38VTHS1 $  699.00 1/13/2012 Available 10/6/2017 
029405 Desktops Dell GX390 37XWHS1 $  699.00 1/13/2012 Available 10/6/2017 
029406 Desktops Dell GX390 37YVHS1 $  699.00 1/13/2012 Active 10/6/2017 
029407 Desktops Dell GX390 388VHS1 $  699.00 1/13/2012 Active 10/6/2017 
029408 Desktops Dell GX390 3860JS1 $  699.00 1/13/2012 Available 10/6/2017 
029409 Desktops Dell GX390 37ZVHS1 $  699.00 1/13/2012 Active 10/6/2017 
029410 Desktops Dell GX390 37ZWHS1 $  699.00 1/13/2012 Available 10/6/2017 
029411 Desktops Dell GX390 392vHS1 $  699.00 1/13/2012 Active 10/6/2017 
029412 Desktops Dell GX390 38QXHS1 $  699.00 1/13/2012 Active 10/6/2017 
029413 Desktops Dell GX390 38TTHS1 $  699.00 1/13/2012 Available 10/6/2017 
029414 Desktops Dell GX390 3831JS1 $  699.00 1/13/2012 Active 10/6/2017 
029415 Desktops Dell GX390 3850JS1 $  699.00 1/13/2012 Available 10/6/2017 
029416 Desktops Dell GX390 380XHS1 $  699.00 1/13/2012 Available 10/6/2017 
029417 Desktops Dell GX390 380VHS1 $  699.00 1/13/2012 Available 10/6/2017 
029418 Desktops Dell GX390 381VHS1 $  699.00 1/13/2012 Active 10/6/2017 
029419 Desktops Dell GX390 3801JS1 $  699.00 1/13/2012 Available 10/6/2017 
029420 Desktops Dell GX390 387XHS1 $  699.00 1/13/2012 Available 10/6/2017 
029421 Desktops Dell GX390 382WHS1 $  699.00 1/13/2012 Active 10/6/2017 
029422 Desktops Dell GX390 386XHS1 $  699.00 1/13/2012 Available 10/6/2017 
029423 Desktops Dell GX390 3870JS1 $  699.00 1/13/2012 Active 10/6/2017 
029424 Desktops Dell GX390 384XHS1 $  699.00 1/13/2012 Active 10/6/2017 
029425 Desktops Dell GX390 392XHS1 $  699.00 1/13/2012 Beyond Repair 10/6/2017 
029427 Desktops Dell GX390 37WVHS1 $  699.00 1/13/2012 Active 10/6/2017 
029429 Desktops Dell GX390 3880JS1 $  699.00 1/13/2012 Active 10/6/2017 
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029430


029435


029440


029445


029450


029455


029460


029465


029470


Desktops Dell GX390 387YHS1 $  699.00 1/13/2012 Active 10/6/2017 
029431 Desktops Dell GX390 384YHS1 $  699.00 1/13/2012 Active 10/6/2017 
029432 Desktops Dell GX390 386YHS1 $  699.00 1/13/2012 Active 10/6/2017 
029433 Desktops Dell GX390 37YWHS1 $  699.00 1/13/2012 Active 10/6/2017 
029434 Desktops Dell GX390 392WHS1 $  699.00 1/13/2012 Active 10/6/2017 


Desktops Dell GX390 391ZHS1 $  699.00 1/13/2012 Active 10/6/2017 
029436 Desktops Dell GX390 3931JS1 $  699.00 1/13/2012 Available 10/6/2017 
029437 Desktops Dell GX390 38QZHS1 $  699.00 1/13/2012 Active 10/6/2017 


Desktops Dell GX390 385VHS1 $  699.00 1/13/2012 Active 10/6/2017 
029441 Desktops Dell GX390 37Z0JS1 $  699.00 1/13/2012 Available 10/6/2017 
029442 Desktops Dell GX390 383WHS1 $  699.00 1/13/2012 Active 10/6/2017 
029443 Desktops Dell GX390 381WHS1 $  699.00 1/13/2012 Active 10/6/2017 
029444 Desktops Dell GX390 380WHS1 $  699.00 1/13/2012 Active 10/6/2017 


Desktops Dell GX390 38Z0JS1 $  699.00 1/13/2012 Active 10/6/2017 
029446 Desktops Dell GX390 37XYHS1 $  699.00 1/13/2012 Available 10/6/2017 
029447 Desktops Dell GX390 37W0JS1 $  699.00 1/13/2012 Active 10/6/2017 
029448 Desktops Dell GX390 38TVHS1 $  699.00 1/13/2012 Active 10/6/2017 
029449 Desktops Dell GX390 391WHS1 $  699.00 1/13/2012 Active 10/6/2017 


Desktops Dell GX390 390ZHS1 $  699.00 1/13/2012 Active 10/6/2017 
029451 Desktops Dell GX390 38ZVHS1 $  699.00 1/13/2012 Available 10/6/2017 
029452 Desktops Dell GX390 38XVHS1 $  699.00 1/13/2012 Active 10/6/2017 
029453 Desktops Dell GX390 3821JS1 $  699.00 1/13/2012 Active 10/6/2017 
029454 Desktops Dell GX390 381XHS1 $  699.00 1/13/2012 Available 10/6/2017 


Desktops Dell GX390 38FWHS1 $  699.00 1/13/2012 Available 10/6/2017 
029456 Desktops Dell GX390 383XHS1 $  699.00 1/13/2012 Active 10/6/2017 
029457 Desktops Dell GX390 37WWHS1 $  699.00 1/13/2012 Active 10/6/2017 
029458 Desktops Dell GX390 37Y0JS1 $  699.00 1/13/2012 Active 10/6/2017 
029459 Desktops Dell GX390 3811JS1 $  699.00 1/13/2012 Available 10/6/2017 


Desktops Dell GX390 384VHS1 $  699.00 1/13/2012 Active 10/6/2017 
029461 Desktops Dell GX390 37XVHS1 $  699.00 1/13/2012 Active 10/6/2017 
029462 Desktops Dell GX390 38HWHS1 $  699.00 1/13/2012 Active 10/6/2017 
029463 Desktops Dell GX390 38J0JS1 $  699.00 1/13/2012 Active 10/6/2017 
029464 Desktops Dell GX390 389WHS1 $  699.00 1/13/2012 Active 10/6/2017 


Desktops Dell GX390 38DWHS1 $  699.00 1/13/2012 Available 10/6/2017 
029466 Desktops Dell GX390 389VHS1 $  699.00 1/13/2012 Available 10/6/2017 
029467 Desktops Dell GX390 38B0JS1 $  699.00 1/13/2012 Available 10/6/2017 
029468 Desktops Dell GX390 388XHS1 $  699.00 1/13/2012 Available 10/6/2017 
029469 Desktops Dell GX390 38NZHS1 $  699.00 1/13/2012 Active 10/6/2017 


Desktops Dell GX390 389XHS1 $  699.00 1/13/2012 Active 10/6/2017 
029471 Desktops Dell GX390 38G0JS1 $  699.00 1/13/2012 Available 10/6/2017 
029472 Desktops Dell GX390 38H0JS1 $  699.00 1/13/2012 Available 10/6/2017 







 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


029473 Desktops Dell GX390 38LXHS1 $  699.00 1/13/2012 Available 10/6/2017 
029474 Desktops Dell GX390 38CWHS1 $  699.00 1/13/2012 Active 10/6/2017 
029475 Desktops Dell GX390 38HXHS1 $  699.00 1/13/2012 Active 10/6/2017 
029476 Desktops Dell GX390 38CYHS1 $  699.00 1/13/2012 Active 10/6/2017 
029477 Desktops Dell GX390 388YHS1 $  699.00 1/13/2012 Active 10/6/2017 
029478 Desktops Dell GX390 38D0JS1 $  699.00 1/13/2012 Active 10/6/2017 
029479 Desktops Dell GX390 38RVHS1 $  699.00 1/13/2012 Active 10/6/2017 
029480 Desktops Dell GX390 38PTHS1 $  699.00 1/13/2012 Active 10/6/2017 
029481 Desktops Dell GX390 388WHS1 $  699.00 1/13/2012 Active 10/6/2017 
029482 Desktops Dell GX390 38BWHS1 $  699.00 1/13/2012 Active 10/6/2017 
029483 Desktops Dell GX390 38BZHS1 $  699.00 1/13/2012 Active 10/6/2017 
029484 Desktops Dell GX390 38KXHS1 $  699.00 1/13/2012 Active 10/6/2017 
029485 Desktops Dell GX390 38GYHS1 $  699.00 1/13/2012 Active 10/6/2017 
029486 Desktops Dell GX390 38PXHS1 $  699.00 1/13/2012 Active 10/6/2017 
029487 Desktops Dell GX390 38NTHS1 $  699.00 1/13/2012 Active 10/6/2017 
029488 Desktops Dell GX390 38BYHS1 $  699.00 1/13/2012 Active 10/6/2017 
029489 Desktops Dell GX390 38SVHS1 $  699.00 1/13/2012 Active 10/6/2017 
029490 Desktops Dell GX390 38STHS1 $  699.00 1/13/2012 Active 10/6/2017 
029491 Desktops Dell GX390 38JYHS1 $  699.00 1/13/2012 Active 10/6/2017 
029492 Desktops Dell GX390 38FYHS1 $  699.00 1/13/2012 Active 10/6/2017 
029493 Desktops Dell GX390 38JXHS1 $  699.00 1/13/2012 Active 10/6/2017 
029494 Desktops Dell GX390 38HYHS1 $  699.00 1/13/2012 Active 10/6/2017 
029495 Desktops Dell GX390 38DYHS1 $  699.00 1/13/2012 Active 10/6/2017 
029496 Desktops Dell GX390 38F0JS1 $  699.00 1/13/2012 Active 10/6/2017 
029497 Desktops Dell GX390 389YHS1 $  699.00 1/13/2012 Active 10/6/2017 
029498 Desktops Dell GX390 38MXHS1 $  699.00 1/13/2012 Active 10/6/2017 
029499 Desktops Dell GX390 38NXHS1 $  699.00 1/13/2012 Active 10/6/2017 
029500 Desktops Dell GX390 38GWHS1 $  699.00 1/13/2012 Active 10/6/2017 
029549 Desktops Dell GX390 38RTHS1 $  699.00 1/13/2012 Active 10/6/2017 
029550 Desktops Dell GX390 38MTHS1 $  699.00 1/13/2012 Available 10/6/2017 
029552 Desktops Dell GX390 38QVHS1 $  699.00 1/13/2012 Active 10/6/2017 
029553 Desktops Dell GX390 3890JS1 $  699.00 1/13/2012 Active 10/6/2017 
029554 Desktops Dell GX390 382XHS1 $  699.00 1/13/2012 Active 10/6/2017 
029555 Desktops Dell GX390 391VHS1 $  699.00 1/13/2012 Available 10/6/2017 
029556 Desktops Dell GX390 1QLDKS1 $  699.00 2/16/2012 Active 10/6/2017 
029557 Desktops Dell GX390 1Q4BKS1 $  699.00 2/16/2012 Active 10/6/2017 
029558 Desktops Dell GX390 1Q6DKS1 $  699.00 2/16/2012 Active 10/6/2017 
029559 Desktops Dell GX390 1Q4CKS1 $  699.00 2/16/2012 Active 10/6/2017 
029560 Desktops Dell GX390 1QBHKS1 $  699.00 2/16/2012 Active 10/6/2017 
029561 Desktops Dell GX390 1Q8BKS1 $  699.00 2/16/2012 Active 10/6/2017 
029562 Desktops Dell GX390 1Q3DKS1 $  699.00 2/16/2012 Available 10/6/2017 







029563 Desktops Dell GX390 1QJFKS1 $   699.00 2/16/2012 Available 10/6/2017 
029564 Desktops Dell GX390 1QLGKS1 $   699.00 2/16/2012 Available 10/6/2017 
029565 Desktops Dell GX390 1Q5BKS1 $   699.00 2/16/2012 Available 10/6/2017 
029566 Desktops Dell GX390 1QMDKS1 $   699.00 2/16/2012 Active 10/6/2017 
029567 Desktops Dell GX390 1Q7DKS1 $   699.00 2/16/2012 Active 10/6/2017 
029568 Desktops Dell GX390 1Q8DKS1 $   699.00 2/16/2012 Available 10/6/2017 
029569 Desktops Dell GX390 1QKGKS1 $   699.00 2/16/2012 Active 10/6/2017 
029570 Desktops Dell GX390 1QBFKS1 $   699.00 2/16/2012 Active 10/6/2017 
029571 Desktops Dell GX390 1QJDKS1 $   699.00 2/16/2012 Active 10/6/2017 
029572 Desktops Dell GX390 1QHDKS1 $   699.00 2/16/2012 Active 10/6/2017 
029573 Desktops Dell GX390 1QHGKS1 $   699.00 2/16/2012 Active 10/6/2017 
029574 Desktops Dell GX390 1Q9HKS1 $   699.00 2/16/2012 Available 10/6/2017 
029575 Desktops Dell GX390 1Q5DKS1 $   699.00 2/16/2012 Active 10/6/2017 
029576 Desktops Dell GX390 1QLHKS1 $   699.00 2/16/2012 Available 10/6/2017 
029577 Desktops Dell GX390 1QLFKS1 $   699.00 2/16/2012 Available 10/6/2017 
029578 Desktops Dell GX390 1QDBKS1 $   699.00 2/16/2012 Active 10/6/2017 
029579 Desktops Dell GX390 1Q7BKS1 $   699.00 2/16/2012 Active 10/6/2017 
029580 Desktops Dell GX390 1QJGKS1 $   699.00 2/16/2012 Active 10/6/2017 
029581 Desktops Dell GX390 1Q9FKS1 $   699.00 2/16/2012 Active 10/6/2017 
029582 Desktops Dell GX390 1QBBKS1 $   699.00 2/16/2012 Active 10/6/2017 
029583 Desktops Dell GX390 390WHS1 $   699.00 1/13/2012 Active 10/6/2017 
029584 Desktops Dell GX390 38WVHS1 $   699.00 1/13/2012 Active 10/6/2017 
029585 Desktops Dell GX390 1Q6BKS1 $   699.00 2/16/2012 Active 10/6/2017 
029586 Desktops Dell GX390 393VHS1 $   699.00 1/13/2012 Active 10/6/2017 
029587 Desktops Dell GX390 1Q5CKS1 $   699.00 2/16/2012 Active 10/6/2017 
029588 Desktops Dell GX390 1QGBKS1 $   699.00 2/16/2012 Active 10/6/2017 
029589 Desktops Dell GX390 1QFFKS1 $   699.00 2/16/2012 Active 10/6/2017 
029590 Desktops Dell GX390 1QFBKS1 $   699.00 2/16/2012 Active 10/6/2017 
029591 Desktops Dell GX390 1QHFKS1 $   699.00 2/16/2012 Active 10/6/2017 
029592 Desktops Dell GX390 1Q4DKS1 $   699.00 2/16/2012 Active 10/6/2017 
029593 Desktops Dell GX390 38YVHS1 $   699.00 1/13/2012 Active 10/6/2017 
029594 Desktops Dell GX390 1Q6CKS1 $   699.00 2/16/2012 Active 10/6/2017 
029595 Desktops Dell GX390 1QDGKS1 $   699.00 2/16/2012 Active 10/6/2017 
029596 Desktops Dell GX390 1QCFKS1 $   699.00 2/16/2012 Active 10/6/2017 
029597 Desktops Dell GX390 38WTHS1 $   699.00 1/13/2012 Active 10/6/2017 
029598 Desktops Dell GX390 1QKBKS1 $   699.00 2/16/2012 Available 10/6/2017 
029599 Desktops Dell GX390 1QKFKS1 $   699.00 2/16/2012 Active 10/6/2017 
029600 Desktops Dell GX390 1Q9BKS1 $   699.00 2/16/2012 Active 10/6/2017 
029601 Desktops Dell GX390 1QBGKS1 $   699.00 2/16/2012 Active 10/6/2017 
029602 Desktops Dell GX390 38XYHS1 $   699.00 1/13/2012 Active 10/6/2017 
029603 Desktops Dell GX390 38ZWHS1 $   699.00 1/13/2012 Active 10/6/2017 







 
 
 
 
 
 
 
 
 
 
 
 
 
 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


029604 Desktops Dell GX390 1QKDKS1 $  699.00 2/16/2012 Active 10/6/2017 
029605 Desktops Dell GX390 1Q7CKS1 $  699.00 2/16/2012 Active 10/6/2017 
029606 Desktops Dell GX390 1QDFKS1 $  699.00 2/16/2012 Active 10/6/2017 
029607 Desktops Dell GX390 38VVHS1 $  699.00 1/13/2012 Active 10/6/2017 
029608 Desktops Dell GX390 393WHS1 $  699.00 1/13/2012 Active 10/6/2017 
029609 Desktops Dell GX390 1QGFKS1 $  699.00 2/16/2012 Active 10/6/2017 
029610 Desktops Dell GX390 1QCBKS1 $  699.00 2/16/2012 Active 10/6/2017 
029611 Desktops Dell GX390 394VHS1 $  699.00 1/13/2012 Available 10/6/2017 
029612 Desktops Dell GX390 390VHS1 $  699.00 1/13/2012 Active 10/6/2017 
029613 Desktops Dell GX390 38YWHS1 $  699.00 1/13/2012 Active 10/6/2017 
029614 Desktops Dell GX390 1Q8CKS1 $  699.00 2/16/2012 Active 10/6/2017 
029615 Desktops Dell GX390 1Q3CKS1 $  699.00 2/16/2012 Active 10/6/2017 
029616 Desktops Dell GX390 382VHS1 $  699.00 1/13/2012 Available 10/6/2017 
NOTAG019 Desktops Dell GX390 383VHS1 $  699.00 1/26/2012 Active 10/6/2017 
NOTag040 Desktops Dell GX390 3BDXHS1 $  ‐ 1/25/2012 Active 10/6/2017 
022820 DOCUMENT CAMERA ELMO EV‐2000AF 409680 $  1,305.00 7/1/2004 Disposed BER 10/6/2017 
024955 DOCUMENT CAMERA ELMO EV‐2000AF 420684 $  1,395.00 5/10/2007 Disposed EOL 10/6/2017 
026721 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 50027 08090P $  1,369.57 7/1/2008 Disposed BER 10/6/2017 
027044 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 59119 08090P $  1,369.57 7/1/2008 Disposed BER 10/6/2017 
027048 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 50054 08090P $  1,369.57 7/1/2008 Disposed BER 10/6/2017 
027051 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 50034 08090P $  1,369.57 7/1/2008 Disposed BER 10/6/2017 
027117 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 50060 08090P $  1,369.57 7/1/2008 Disposed BER 10/6/2017 
027123 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 50004 08090P $  1,369.57 7/1/2008 Disposed BER 10/6/2017 
027125 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 50009 08090P $  1,369.57 7/1/2008 Disposed BER 10/6/2017 
027128 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 50051 08090P $  1,369.57 7/1/2008 Disposed BER 10/6/2017 
027135 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 59101 08080P $  1,369.57 7/1/2008 Disposed BER 10/6/2017 
027137 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 59105 08080P $  1,369.57 7/1/2008 Disposed BER 10/6/2017 
027141 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 59122 08080P $  1,369.57 7/1/2008 Disposed BER 10/6/2017 
027147 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 50066 08090P $  1,369.57 7/1/2008 Disposed BER 10/6/2017 
027148 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 50046 08090P $  1,369.57 7/1/2008 Disposed BER 10/6/2017 
027180 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 59126 08080P $  1,369.57 7/1/2008 Disposed BER 10/6/2017 
027182 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 50015 08090P $  1,369.57 7/1/2008 Disposed BER 10/6/2017 
027216 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 56381 08100P $  1,368.00 1/23/2009 Disposed BER 10/6/2017 
027222 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 51565‐08100P $  1,368.00 1/23/2009 Disposed BER 10/6/2017 
027223 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 55931 08100P $  1,368.00 1/23/2009 Disposed BER 10/6/2017 
027224 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 56250 08100P $  1,368.00 1/23/2009 Disposed BER 10/6/2017 
027225 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 56352 08100P $  1,368.00 1/23/2009 Disposed BER 10/6/2017 
027565 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 53290 09040P $  1,271.34 6/17/2009 Disposed BER 10/6/2017 
027811 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 90057 09100P $  1,334.00 11/19/2009 Disposed BER 10/6/2017 
027969 DOCUMENT CAMERA AVERMEDIA AVerVision SPB 370 90056‐09100P $  1,334.00 11/19/2009 Disposed BER 10/6/2017 
025477 DVD PLAYER TOSHIBA D‐VR650 BCC926004017‐A $  161.00 7/1/2007 Disposed BER 10/6/2017 







 
 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


025504 DVD PLAYER TOSHIBA D‐VR650 BCC926005868 $  161.00 7/1/2007 Disposed BER 10/6/2017 
027204 DVD PLAYER LG RC897T 807INMF596211 $  ‐ 7/1/2008 Disposed BER 10/6/2017 
B&G F250 W/ Cap Ford Est. curr. Val $1500 1FTNF21L84ED81162 $  25,083.00 1/1/2004 10/6/2017 
023603 Inkjet CANON IP4200 PHOTO FCNS62925 $  119.33 7/1/2005 Disposed BER 10/6/2017 
023642 Inkjet CANON IP4200 PHOTO FCNS54837 $  119.33 7/1/2005 Disposed BER 10/6/2017 
024749 Inkjet CANON IP4300 PHOTO AAHW48173 $  119.33 9/30/2006 Disposed BER 10/6/2017 
024750 Inkjet CANON IP4300 PHOTO AAHW48172 $  119.33 9/30/2006 Disposed BER 10/6/2017 
024763 Inkjet CANON IP4300 PHOTO AAHW49702 $  119.33 9/30/2006 Disposed BER 10/6/2017 
024924 Inkjet CANON IP6700D PHOTO AAMM02979 $  142.99 7/1/2007 Disposed BER 10/6/2017 
025732 Inkjet CANON IP3500 PHOTO HGXA88824 $  74.46 7/1/2008 Disposed BER 10/6/2017 
025741 Inkjet CANON IP3500 PHOTO HGXA88850 $  74.46 7/1/2008 Disposed BER 10/6/2017 
025760 Inkjet CANON IP3500 PHOTO HGXA88819 $  74.46 7/1/2008 Disposed BER 10/6/2017 
025764 Inkjet CANON IP3500 PHOTO HGXA88814 $  74.46 7/1/2008 Disposed BER 10/6/2017 
025819 Inkjet CANON IP3500 PHOTO HGXA85665 $  74.46 7/1/2008 Disposed BER 10/6/2017 
025836 Inkjet CANON IP3500 PHOTO HGXA85059 $  74.46 7/1/2008 Disposed BER 10/6/2017 
028206 Inkjet CANON iP4700 ABNA24953 $  89.99 6/30/2010 Disposed BER 10/6/2017 
029857 Inkjet CANON IP3600 PHOTO HLYA71422 $  79.99 11/20/2012 Disposed BER 10/6/2017 
029869 Inkjet CANON IP3600 PHOTO HLYA62719 $  75.99 8/14/2012 Disposed BER 10/6/2017 
030087 Inkjet CANON PIXIMA IP7220 ACNX01956 $  85.09 3/15/2013 Disposed BER 10/6/2017 
130270 Inkjet Epson WF‐M1030 $  89.99 10/30/2013 Disposed BER 10/6/2017 
141534 Inkjet Epson WF‐M1030 S3CY002889 $  70.18 7/14/2014 Disposed BER 10/6/2017 
153361 Inkjet Canon PIXIMA IP7220 ADUX13276 $  92.53 8/12/2015 Disposed BER 10/6/2017 
023550 Inkjet CANON IP4200 PHOTO FCNS51108 $  119.33 7/1/2005 Beyond Repair 10/6/2017 
023552 Inkjet CANON IP4200 PHOTO FCNS51112 $  119.33 7/1/2005 Available 10/6/2017 
023558 Inkjet CANON IP4200 PHOTO FCNS51119 $  119.33 7/1/2005 Active 10/6/2017 
023567 Inkjet CANON IP4200 PHOTO FCNS51115 $  119.33 7/1/2005 Beyond Repair 10/6/2017 
023570 Inkjet CANON IP4200 PHOTO FCNS62919 $  119.33 7/1/2005 Disposed BER 10/6/2017 
023571 Inkjet CANON IP4200 PHOTO FCNS62931 $  119.33 7/1/2005 Available 10/6/2017 
023572 Inkjet CANON IP4200 PHOTO FCNS62926 $  119.33 7/1/2005 Beyond Repair 10/6/2017 
023573 Inkjet CANON IP4200 PHOTO FCNS62921 $  119.33 7/1/2005 Available 10/6/2017 
023574 Inkjet CANON IP4200 PHOTO FCNS62927 $  119.33 7/1/2005 Beyond Repair 10/6/2017 
023577 Inkjet CANON IP4200 PHOTO FCNS60365 $  119.33 7/1/2005 Disposed BER 10/6/2017 
023578 Inkjet CANON IP4200 PHOTO FCNS60110 $  119.33 7/1/2005 Active 10/6/2017 
023580 Inkjet CANON IP4200 PHOTO FCNS60126 $  119.33 7/1/2005 Active 10/6/2017 
023581 Inkjet CANON IP4200 PHOTO FCNS60117 $  119.33 7/1/2005 Available 10/6/2017 
023582 Inkjet CANON IP4200 PHOTO FCNS60120 $  119.33 7/1/2005 Beyond Repair 10/6/2017 
023584 Inkjet CANON IP4200 PHOTO FCNS58102 $  119.33 7/1/2005 Available 10/6/2017 
023586 Inkjet CANON IP4200 PHOTO FCNS54195 $  119.33 7/1/2005 Active 10/6/2017 
023590 Inkjet CANON IP4200 PHOTO FCNS54173 $  119.33 7/1/2005 Available 10/6/2017 
023593 Inkjet CANON IP4200 PHOTO FCNS54188 $  119.33 7/1/2005 Available 10/6/2017 
023594 Inkjet CANON IP4200 PHOTO FCNS54196 $  119.33 7/1/2005 Available 10/6/2017 







 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


023595 Inkjet CANON IP4200 PHOTO FCNS54189 $  119.33 7/1/2005 Available 10/6/2017 
023596 Inkjet CANON IP4200 PHOTO FCNS54197 $  119.33 7/1/2005 Available 10/6/2017 
023602 Inkjet CANON IP4200 PHOTO FCNS62930 $  119.33 7/1/2005 Active 10/6/2017 
023604 Inkjet CANON IP4200 PHOTO FCNS62923 $  119.33 7/1/2005 Available 10/6/2017 
023606 Inkjet CANON IP4200 PHOTO FCNS66611 $  119.33 7/1/2005 Active 10/6/2017 
023609 Inkjet CANON IP4200 PHOTO FCNS51734 $  119.33 7/1/2005 Available 10/6/2017 
023610 Inkjet CANON IP4200 PHOTO FCNS51592 $  119.33 7/1/2005 Available 10/6/2017 
023613 Inkjet CANON IP4200 PHOTO FCNS54830 $  119.33 7/1/2005 Missing 10/6/2017 
023615 Inkjet CANON IP4200 PHOTO FCNS66605 $  119.33 7/1/2005 Active 10/6/2017 
023622 Inkjet CANON IP4200 PHOTO FCNS51740 $  119.33 7/1/2005 Active 10/6/2017 
023624 Inkjet CANON IP4200 PHOTO FCNS51742 $  119.33 7/1/2005 Beyond Repair 10/6/2017 
023627 Inkjet CANON IP4200 PHOTO FCNS54824 $  119.33 7/1/2005 Available 10/6/2017 
023628 Inkjet CANON IP4200 PHOTO FCNS54832 $  119.33 7/1/2005 Available 10/6/2017 
023631 Inkjet CANON IP4200 PHOTO FCNS51739 $  119.33 7/1/2005 Active 10/6/2017 
023640 Inkjet CANON IP4200 PHOTO FCNS66599 $  119.33 7/1/2005 Active 10/6/2017 
023644 Inkjet CANON IP4200 PHOTO FCNS66600 $  119.33 7/1/2005 Available 10/6/2017 
023645 Inkjet CANON IP4200 PHOTO FCNS54836 $  119.33 7/1/2005 Available 10/6/2017 
023647 Inkjet CANON IP4200 PHOTO FCNS54827 $  119.33 7/1/2005 Available 10/6/2017 
023654 Inkjet CANON IP4200 PHOTO FCNS66601 $  119.33 7/1/2005 Active 10/6/2017 
023656 Inkjet CANON IP4200 PHOTO FCNS66607 $  119.33 7/1/2005 Active 10/6/2017 
023760 Inkjet CANON IP4200 PHOTO FCNS48825 $  119.33 7/1/2005 Beyond Repair 10/6/2017 
024697 Inkjet CANON IP4300 PHOTO AAHW49671 $  119.33 9/30/2006 Active 10/6/2017 
024700 Inkjet CANON IP4300 PHOTO AAHW47819 $  119.33 9/30/2006 Active 10/6/2017 
024701 Inkjet CANON IP4300 PHOTO AAHW41590 $  119.33 9/30/2006 Active 10/6/2017 
024702 Inkjet CANON IP4300 PHOTO AAHW49714 $  119.33 9/30/2006 Available 10/6/2017 
024703 Inkjet CANON IP4300 PHOTO AAHW41580 $  119.33 9/30/2006 Active 10/6/2017 
024704 Inkjet CANON IP4300 PHOTO AAHW47806 $  119.33 9/30/2006 Active 10/6/2017 
024705 Inkjet CANON IP4300 PHOTO AAHW41576 $  119.33 9/30/2006 Active 10/6/2017 
024707 Inkjet CANON IP4300 PHOTO AAHW41558 $  119.33 9/30/2006 Available 10/6/2017 
024708 Inkjet CANON IP4300 PHOTO AAHW48022 $  119.33 9/30/2006 Active 10/6/2017 
024709 Inkjet CANON IP4300 PHOTO AAHW41585 $  119.33 9/30/2006 Active 10/6/2017 
024715 Inkjet CANON IP4300 PHOTO AAHW47811 $  119.33 9/30/2006 Available 10/6/2017 
024716 Inkjet CANON IP4300 PHOTO AAHW49280 $  119.33 9/30/2006 Available 10/6/2017 
024717 Inkjet CANON IP4300 PHOTO AAHW47817 $  119.33 9/30/2006 Available 10/6/2017 
024718 Inkjet CANON IP4300 PHOTO AAHW47808 $  119.33 9/30/2006 Active 10/6/2017 
024720 Inkjet CANON IP4300 PHOTO AAHW47809 $  119.33 9/30/2006 Beyond Repair 10/6/2017 
024721 Inkjet CANON IP4300 PHOTO AAHW48024 $  119.33 9/30/2006 Available 10/6/2017 
024724 Inkjet CANON IP4300 PHOTO AAHW48143 $  119.33 9/30/2006 Available 10/6/2017 
024726 Inkjet CANON IP4300 PHOTO AAHW48171 $  119.33 9/30/2006 Active 10/6/2017 
024731 Inkjet CANON IP4300 PHOTO AAHW47810 $  119.33 9/30/2006 Available 10/6/2017 
024733 Inkjet CANON IP4300 PHOTO AAHW41586 $  119.33 9/30/2006 Available 10/6/2017 







 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


024735 Inkjet CANON IP4300 PHOTO AAHW51582 $  119.33 9/30/2006 Available 10/6/2017 
024737 Inkjet CANON IP4300 PHOTO AAHW51574 $  119.33 9/30/2006 Active 10/6/2017 
024739 Inkjet CANON IP4300 PHOTO AAHW48026 $  119.33 9/30/2006 Active 10/6/2017 
024740 Inkjet CANON IP4300 PHOTO AAHW41579 $  119.33 9/30/2006 Active 10/6/2017 
024741 Inkjet CANON IP4300 PHOTO AAHW41575 $  119.33 9/30/2006 Active 10/6/2017 
024742 Inkjet CANON IP4300 PHOTO AAHW47814 $  119.33 9/30/2006 Available 10/6/2017 
024745 Inkjet CANON IP4300 PHOTO AAHW47796 $  119.33 9/30/2006 Available 10/6/2017 
024746 Inkjet CANON IP4300 PHOTO AAHW41584 $  119.33 9/30/2006 Available 10/6/2017 
024747 Inkjet CANON IP4300 PHOTO AAHW49704 $  119.33 9/30/2006 Beyond Repair 10/6/2017 
024751 Inkjet CANON IP4300 PHOTO AAHW49713 $  119.33 9/30/2006 Available 10/6/2017 
024754 Inkjet CANON IP4300 PHOTO AAHW49692 $  119.33 9/30/2006 Available 10/6/2017 
024756 Inkjet CANON IP4300 PHOTO AAHW49614 $  119.33 9/30/2006 Active 10/6/2017 
024760 Inkjet CANON IP4300 PHOTO AAHW48176 $  119.33 9/30/2006 Available 10/6/2017 
024762 Inkjet CANON IP4300 PHOTO AAHW49703 $  119.33 9/30/2006 Active 10/6/2017 
024765 Inkjet CANON IP4300 PHOTO AAHW49556 $  119.33 9/30/2006 Available 10/6/2017 
024766 Inkjet CANON IP4300 PHOTO AAHW49697 $  119.33 9/30/2006 Active 10/6/2017 
024844 Inkjet CANON IP4300 PHOTO AAHW57977 $  90.25 2/1/2007 Available 10/6/2017 
024898 Inkjet CANON IP6700D PHOTO AAMM02484 $  142.99 7/1/2007 Active 10/6/2017 
024899 Inkjet CANON IP6700D PHOTO AAMM02987 $  142.99 7/1/2007 Active 10/6/2017 
024901 Inkjet CANON IP6700D PHOTO AAMM02340 $  142.99 7/1/2007 Active 10/6/2017 
024902 Inkjet CANON IP6700D PHOTO AAMM02408 $  142.99 7/1/2007 Active 10/6/2017 
024903 Inkjet CANON IP6700D PHOTO AAMM02975 $  142.99 7/1/2007 Active 10/6/2017 
024904 Inkjet CANON IP6700D PHOTO AAMM02976 $  142.99 7/1/2007 Active 10/6/2017 
024905 Inkjet CANON IP6700D PHOTO AAMM02980 $  142.99 7/1/2007 Available 10/6/2017 
024906 Inkjet CANON IP6700D PHOTO AAMM02926 $  142.99 7/1/2007 Active 10/6/2017 
024907 Inkjet CANON IP6700D PHOTO AAMM02480 $  142.99 7/1/2007 Available 10/6/2017 
024908 Inkjet CANON IP6700D PHOTO AAMM02984 $  142.99 7/1/2007 Active 10/6/2017 
024909 Inkjet CANON IP6700D PHOTO AAMM02660 $  142.99 7/1/2007 Active 10/6/2017 
024910 Inkjet CANON IP6700D PHOTO AAMM02676 $  142.99 7/1/2007 Active 10/6/2017 
024911 Inkjet CANON IP6700D PHOTO AAMM02665 $  142.99 7/1/2007 Available 10/6/2017 
024912 Inkjet CANON IP6700D PHOTO AAMM02662 $  142.99 7/1/2007 Active 10/6/2017 
024913 Inkjet CANON IP6700D PHOTO AAMM02643 $  142.99 7/1/2007 Active 10/6/2017 
024914 Inkjet CANON IP6700D PHOTO AAMM02653 $  142.99 7/1/2007 Active 10/6/2017 
024915 Inkjet CANON IP6700D PHOTO AAMM02656 $  142.99 7/1/2007 Active 10/6/2017 
024916 Inkjet CANON IP6700D PHOTO AAMM02639 $  142.99 7/1/2007 Active 10/6/2017 
024919 Inkjet CANON IP6700D PHOTO AAMM02983 $  142.99 7/1/2007 Available 10/6/2017 
024921 Inkjet CANON IP6700D PHOTO AAMM02683 $  142.99 7/1/2007 Active 10/6/2017 
024922 Inkjet CANON IP6700D PHOTO AAMM02981 $  142.99 7/1/2007 Active 10/6/2017 
024923 Inkjet CANON IP6700D PHOTO AAMM02685 $  142.99 7/1/2007 Active 10/6/2017 
024925 Inkjet CANON IP6700D PHOTO AAMM02978 $  142.99 7/1/2007 Active 10/6/2017 
024928 Inkjet CANON IP6700D PHOTO AAMM02989 $  142.99 7/1/2007 Active 10/6/2017 







 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


024930 Inkjet CANON IP6700D PHOTO AAMM02664 $  142.99 7/1/2007 Active 10/6/2017 
024931 Inkjet CANON IP6700D PHOTO AAMM02669 $  142.99 7/1/2007 Available 10/6/2017 
024932 Inkjet CANON IP6700D PHOTO AAMM02485 $  142.99 7/1/2007 Active 10/6/2017 
024933 Inkjet CANON IP6700D PHOTO AAMM02404 $  142.99 7/1/2007 Active 10/6/2017 
024934 Inkjet CANON IP6700D PHOTO AAMM02668 $  142.99 7/1/2007 Available 10/6/2017 
024935 Inkjet CANON IP6700D PHOTO AAMM02406 $  142.99 7/1/2007 Active 10/6/2017 
024999 Inkjet CANON IP6700D PHOTO AAHG53241 $  149.00 5/16/2007 Available 10/6/2017 
025418 Inkjet CANON IP6700D PHOTO AAMM02409 $  142.99 7/1/2007 Active 10/6/2017 
025419 Inkjet CANON IP6700D PHOTO AAMM02483 $  142.99 7/1/2007 Active 10/6/2017 
025420 Inkjet CANON IP6700D PHOTO AAMM02475 $  142.99 7/1/2007 Active 10/6/2017 
025421 Inkjet CANON IP6700D PHOTO AAMM02474 $  142.99 7/1/2007 Available 10/6/2017 
025423 Inkjet CANON IP6700D PHOTO AAMM02342 $  142.99 7/1/2007 Disposed BER 10/6/2017 
025426 Inkjet CANON IP6700D PHOTO AAMM02970 $  142.99 7/1/2007 Active 10/6/2017 
025427 Inkjet CANON IP6700D PHOTO AAMM02476 $  142.99 7/1/2007 Active 10/6/2017 
025428 Inkjet CANON IP6700D PHOTO AAMM02985 $  142.99 7/1/2007 Missing 10/6/2017 
025632 Inkjet CANON IP6700D PHOTO AAHG18328 $  142.99 7/1/2007 Active 10/6/2017 
025731 Inkjet CANON IP3500 PHOTO HGXA88815 $  74.46 7/1/2008 Available 10/6/2017 
025733 Inkjet CANON IP3500 PHOTO HGXA88825 $  74.46 7/1/2008 Available 10/6/2017 
025735 Inkjet CANON IP3500 PHOTO HGXA88730 $  74.46 7/1/2008 Active 10/6/2017 
025736 Inkjet CANON IP3500 PHOTO HGXA88848 $  74.46 7/1/2008 Available 10/6/2017 
025738 Inkjet CANON IP3500 PHOTO HGXA88838 $  74.46 7/1/2008 Available 10/6/2017 
025739 Inkjet CANON IP3500 PHOTO HGXA88849 $  74.46 7/1/2008 Active 10/6/2017 
025745 Inkjet CANON IP3500 PHOTO HGXA88822 $  74.46 7/1/2008 Active 10/6/2017 
025746 Inkjet CANON IP3500 PHOTO HGXA88852 $  74.46 7/1/2008 Active 10/6/2017 
025752 Inkjet CANON IP3500 PHOTO HGXA88818 $  74.46 7/1/2008 Available 10/6/2017 
025753 Inkjet CANON IP3500 PHOTO HGXA88833 $  74.46 7/1/2008 Beyond Repair 10/6/2017 
025754 Inkjet CANON IP3500 PHOTO HGXA88834 $  74.46 7/1/2008 Beyond Repair 10/6/2017 
025755 Inkjet CANON IP3500 PHOTO HGXA88829 $  74.46 7/1/2008 Available 10/6/2017 
025759 Inkjet CANON IP3500 PHOTO HGXA88793 $  74.46 7/1/2008 Available 10/6/2017 
025761 Inkjet CANON IP3500 PHOTO HGXA88860 $  74.46 7/1/2008 Available 10/6/2017 
025762 Inkjet CANON IP3500 PHOTO HGXA88842 $  74.46 7/1/2008 Available 10/6/2017 
025765 Inkjet CANON IP3500 PHOTO HGXA88845 $  74.46 7/1/2008 Active 10/6/2017 
025768 Inkjet CANON IP3500 PHOTO HGXA88832 $  74.46 7/1/2008 Active 10/6/2017 
025772 Inkjet CANON IP3500 PHOTO HGXA88807 $  74.46 7/1/2008 Available 10/6/2017 
025775 Inkjet CANON IP3500 PHOTO HGXA88794 $  74.46 7/1/2008 Available 10/6/2017 
025776 Inkjet CANON IP3500 PHOTO HGXA88875 $  74.46 7/1/2008 Available 10/6/2017 
025785 Inkjet CANON IP3500 PHOTO HGXA88853 $  74.46 7/1/2008 Available 10/6/2017 
025789 Inkjet CANON IP3500 PHOTO HGXA88857 $  74.46 7/1/2008 Available 10/6/2017 
025791 Inkjet CANON IP3500 PHOTO HGXA88870 $  74.46 7/1/2008 Available 10/6/2017 
025793 Inkjet CANON IP3500 PHOTO HGXA88859 $  74.46 7/1/2008 Beyond Repair 10/6/2017 
025794 Inkjet CANON IP3500 PHOTO HGXA88854 $  74.46 7/1/2008 Available 10/6/2017 







 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 
 


 
 


 
 
 


025803 Inkjet CANON IP3500 PHOTO HGXA88121 $  74.46 7/1/2008 Available 10/6/2017 
025804 Inkjet CANON IP3500 PHOTO HGXA88120 $  74.46 7/1/2008 Available 10/6/2017 
025807 Inkjet CANON IP3500 PHOTO HGXA88109 $  74.46 7/1/2008 Available 10/6/2017 
025808 Inkjet CANON IP3500 PHOTO HGXA88122 $  74.46 7/1/2008 Active 10/6/2017 
025809 Inkjet CANON IP3500 PHOTO HGXA88116 $  74.46 7/1/2008 Active 10/6/2017 
025817 Inkjet CANON IP3500 PHOTO HGXA88687 $  74.46 7/1/2008 Available 10/6/2017 
025822 Inkjet CANON IP3500 PHOTO HGXA88040 $  74.46 7/1/2008 Active 10/6/2017 
025825 Inkjet CANON IP3500 PHOTO HGXA85054 $  74.46 7/1/2008 Active 10/6/2017 
025828 Inkjet CANON IP3500 PHOTO HGXA88118 $  74.46 7/1/2008 Available 10/6/2017 
025829 Inkjet CANON IP3500 PHOTO HGXA85044 $  74.46 7/1/2008 Available 10/6/2017 
025830 Inkjet CANON IP3500 PHOTO HGXA85042 $  74.46 7/1/2008 Available 10/6/2017 
025831 Inkjet CANON IP3500 PHOTO HGXA85038 $  74.46 7/1/2008 Active 10/6/2017 
025832 Inkjet CANON IP3500 PHOTO HGXA85055 $  74.46 7/1/2008 Available 10/6/2017 
027189 Inkjet CANON IP3500 PHOTO HGXA89748 $  74.46 7/1/2008 Active 10/6/2017 
027190 Inkjet CANON IP3500 PHOTO HGXA87563 $  74.46 7/1/2008 Available 10/6/2017 
027233 Inkjet CANON IP3500 PHOTO HJPA15789 $  74.46 7/1/2008 Active 10/6/2017 
027314 Inkjet CANON IP3500 PHOTO HGXA93546 $  74.46 7/1/2008 Available 10/6/2017 
130297 Inkjet Epson WF‐M1030 S3CY001617 $  89.99 10/30/2013 Disposed BER 10/6/2017 
NoDP663 Inkjet CANON IP6700D PHOTO AAMM02663 $  142.99 7/1/2007 Active 10/6/2017 
025242 Laser color large DELL 5110CN 1L79B91 $  1,099.00 7/1/2007 Disposed BER 10/6/2017 
026604 Laser color large DELL 5110CN D05BB91 $  1,099.00 7/1/2008 Disposed BER 10/6/2017 
022896 Laser color large DELL 5100CN 3530071 $  883.50 7/1/2005 Available 10/6/2017 
022897 Laser color large DELL 5100CN 6530071 $  883.50 7/1/2005 Active 10/6/2017 
022898 Laser color large DELL 5100CN 5130071 $  883.50 7/1/2005 Active 10/6/2017 
022899 Laser color large DELL 5100CN 8K40071 $  883.50 7/1/2005 Active 10/6/2017 
022911 Laser color large DELL 5100CN 7540071 $  883.50 7/1/2005 Available 10/6/2017 
022912 Laser color large DELL 5100CN 7G40071 $  883.50 7/1/2005 Available 10/6/2017 
022951 Laser color large DELL 5100CN F130071 $  883.50 7/1/2005 Available 10/6/2017 
022953 Laser color large DELL 5100CN 5K40071 $  883.50 7/1/2005 Active 10/6/2017 
022954 Laser color large DELL 5100CN HG40071 $  883.50 7/1/2005 Active 10/6/2017 
023674 Laser color large DELL 5100CN 6P10071 $  883.50 7/1/2005 Available 10/6/2017 
022204 Laser mono HP 2300N CNBGG57816 $  915.93 7/1/2004 Prep For Sale 10/6/2017 
024092 Laser mono DELL 1710N DT4C191 $  329.00 7/1/2006 Disposed BER 10/6/2017 
025348 Laser mono DELL 1720DN JYNTTB1 $  339.00 7/1/2007 Disposed BER 10/6/2017 
028251 Laser mono Dell 2330dn 8Z3NSG1 $  ‐ 7/13/2010 Disposed BER 10/6/2017 
030045 Laser mono DELL 2330DN 9X4QSG1 $  ‐ 5/5/2011 Disposed BER 10/6/2017 
022196 Laser mono large HP LJ 4200N USGNX24868 $  1,345.61 7/1/2004 Prep For Sale 10/6/2017 
022878 Laser mono large DELL 5200N 962Z261 $  500.25 7/1/2005 Disposed BER 10/6/2017 
025800 Laser mono large DELL 5210N D2SG4B1 $  1,099.00 5/1/2008 Disposed BER 10/6/2017 
026371 Laser mono large DELL 5210N 39YG4B1 $  999.00 7/1/2008 Disposed BER 10/6/2017 
026605 Laser mono large DELL 5210N FJYG4B1 $  999.00 7/1/2008 Disposed BER 10/6/2017 







 
 
 
 
 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 
 
 


 
 


 
 


026637 Laser mono large DELL 5210N 3DYG4B1 $  999.00 7/1/2008 Disposed BER 10/6/2017 
027637 Laser mono large DELL 5330DN CFLZDG1 $  1,011.00 8/25/2009 Disposed BER 10/6/2017 
Qty ~6 Monitor Dell CRT Various $  150.00 1/1/2004 Disposed EOL 10/6/2017 
QTY~10 Monitor Dell 1708Fpm Various $  150.00 1/1/2007 Disposed EOL 10/6/2017 
QTY~100 Monitor Dell P1911b Various $  150.00 1/1/2009 Disposed EOL 10/6/2017 
Qty~1 Old fashioned overhead misc misc various 1/1/2000 Disposed BER 10/6/2017 
Qty~4 Portable Radio misc misc Various 1/1/2000 Disposed BER 10/6/2017 
022650 PROJECTOR NEC VT660 4600827HG $  1,555.00 7/1/2004 Disposed EOL 10/6/2017 
022658 PROJECTOR NEC VT660 4601448HG $  1,555.00 7/1/2004 Disposed BER 10/6/2017 
022669 PROJECTOR NEC VT660 4601450HG $  1,555.00 7/1/2004 Disposed BER 10/6/2017 
022832 PROJECTOR NEC VT‐770 5100223NM $  2,387.00 3/1/2005 Disposed BER 10/6/2017 
022979 PROJECTOR DELL 2300MP 6CMMV61 $  1,024.40 7/1/2005 Disposed EOL 10/6/2017 
022997 PROJECTOR DELL 2300MP 9CMMV61 $  1,024.40 7/1/2005 Disposed EOL 10/6/2017 
024492 PROJECTOR DELL 2400MP FM0D081 $  1,299.00 7/1/2006 Disposed EOL 10/6/2017 
024498 PROJECTOR DELL 2400MP 4N0D081 $  1,299.00 7/1/2006 Disposed EOL 10/6/2017 
024627 PROJECTOR DELL 2400MP HK0D081 $  1,299.00 7/1/2006 Disposed EOL 10/6/2017 
024634 PROJECTOR DELL 2400MP 3M0D081 $  1,299.00 7/1/2006 Disposed BER 10/6/2017 
024635 PROJECTOR DELL 2400MP 8M0D081 $  1,299.00 7/1/2006 Disposed BER 10/6/2017 
025459 PROJECTOR HITACHI CP‐X265 F7F008303 $  1,005.00 7/1/2007 Disposed BER 10/6/2017 
025522 PROJECTOR DELL 2400MP 78JNT91 $  1,299.00 7/1/2006 Disposed EOL 10/6/2017 
025613 PROJECTOR HITACHI CP‐X265 F7F007777 $  1,005.00 7/1/2007 Disposed BER 10/6/2017 
025621 PROJECTOR HITACHI CP‐X265 F7F008476 $  1,005.00 7/1/2007 Disposed BER 10/6/2017 
026752 PROJECTOR HITACHI CP‐X417 F8A001427 $  1,278.00 7/1/2008 Disposed BER 10/6/2017 
026841 PROJECTOR HITACHI CP‐X417 F8A001004 $  1,278.00 7/1/2008 Disposed BER 10/6/2017 
026859 PROJECTOR HITACHI CP‐X417 F8A001084 $  1,278.00 7/1/2008 Disposed BER 10/6/2017 
026920 PROJECTOR HITACHI CP‐X417 F8A001093 $  1,278.00 7/1/2008 Disposed BER 10/6/2017 
026950 PROJECTOR HITACHI CP‐X417 F8A001109 $  1,278.00 7/1/2008 Disposed BER 10/6/2017 
027453 PROJECTOR HITACHI CP‐X417 F9E006108 $  1,021.51 6/17/2009 Disposed BER 10/6/2017 
027490 PROJECTOR HITACHI CP‐X417 F9E006166 $  1,021.51 6/17/2009 Disposed BER 10/6/2017 
027513 PROJECTOR HITACHI CP‐X417 F9E006139 $  1,021.51 6/17/2009 Disposed BER 10/6/2017 
027551 PROJECTOR HITACHI CP‐X417 F9E006148 $  1,021.51 6/17/2009 Disposed BER 10/6/2017 
027557 PROJECTOR HITACHI CP‐X417 F9E006157 $  1,021.51 6/17/2009 Disposed BER 10/6/2017 
027581 PROJECTOR HITACHI CP‐X417 F9D006074 $  1,021.51 6/17/2009 Disposed BER 10/6/2017 
027602 PROJECTOR HITACHI CP‐X417 F9C005624 $  1,010.00 7/1/2009 Disposed BER 10/6/2017 
027623 PROJECTOR Hitachi CP‐X417 F8A001080 $  ‐ Disposed BER 10/6/2017 
027723 PROJECTOR HITACHI CP‐X3010NUF F9KU00683 $  1,079.00 11/19/2009 Disposed BER 10/6/2017 
027956 PROJECTOR HITACHI CP‐X3010NUF F9KU00618 $  1,079.00 11/19/2009 Disposed BER 10/6/2017 
029842 PROJECTOR Hitachi CP‐X417 F9C005769 $  ‐ Disposed BER 10/6/2017 
130649 PROJECTOR HITACHI CP‐WX3015WNUF F3BU04411 $  3,075.94 7/1/2013 Disposed BER 10/6/2017 
???6033 PROJECTOR HITACHI CP‐X417 f9d006033 $  ‐ Available 10/6/2017 
026660 PROJECTOR HITACHI CP‐X417 F8A001047 $  1,278.00 7/1/2008 Available 10/6/2017 







 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


026663 PROJECTOR HITACHI CP‐X417 F8A001079 $  1,278.00 7/1/2008 Available 10/6/2017 
026670 PROJECTOR HITACHI CP‐X417 F8A001443 $  1,278.00 7/1/2008 Available 10/6/2017 
026700 PROJECTOR HITACHI CP‐X417 F8H003482 $  1,318.00 11/13/2008 Active 10/6/2017 
026734 PROJECTOR HITACHI CP‐X417 F8A001426 $  1,278.00 7/1/2008 Available 10/6/2017 
026737 PROJECTOR HITACHI CP‐X417 F8A001432 $  1,278.00 7/1/2008 Available 10/6/2017 
026740 PROJECTOR HITACHI CP‐X417 F8A001437 $  1,278.00 7/1/2008 Available 10/6/2017 
026746 PROJECTOR HITACHI CP‐X417 F8A001434 $  1,278.00 7/1/2008 Available 10/6/2017 
026753 PROJECTOR HITACHI CP‐X417 F8A001007 $  1,278.00 7/1/2008 Available 10/6/2017 
026754 PROJECTOR HITACHI CP‐X417 F8A001102 $  1,278.00 7/1/2008 Damaged 10/6/2017 
026760 PROJECTOR HITACHI CP‐X417 F8A001024 $  1,278.00 7/1/2008 Available 10/6/2017 
026763 PROJECTOR HITACHI CP‐X417 F8A001078 $  1,278.00 7/1/2008 Available 10/6/2017 
026764 PROJECTOR HITACHI CP‐X417 F8A001026 $  1,278.00 7/1/2008 Available 10/6/2017 
026767 PROJECTOR HITACHI CP‐X417 F8A001123 $  1,278.00 7/1/2008 Active 10/6/2017 
026775 PROJECTOR HITACHI CP‐X417 F8A001353 $  1,278.00 7/1/2008 Available  10/6/2017 
026778 PROJECTOR HITACHI CP‐X417 F8A001092 $  1,278.00 7/1/2008 Available 10/6/2017 
026781 PROJECTOR HITACHI CP‐X417 F8A001011 $  1,278.00 7/1/2008 Active 10/6/2017 
026784 PROJECTOR HITACHI CP‐X417 F8A001003 $  1,278.00 7/1/2008 Available 10/6/2017 
026787 PROJECTOR HITACHI CP‐X417 F8A001161 $  1,278.00 7/1/2008 Available 10/6/2017 
026790 PROJECTOR HITACHI CP‐X417 F8A001006 $  1,278.00 7/1/2008 Available 10/6/2017 
026796 PROJECTOR HITACHI CP‐X417 F8A001085 $  1,278.00 7/1/2008 Active 10/6/2017 
026802 PROJECTOR HITACHI CP‐X417 F8A001429 $  1,278.00 7/1/2008 Available  10/6/2017 
026805 PROJECTOR HITACHI CP‐X417 F8A001076 $  1,278.00 7/1/2008 Available 10/6/2017 
026811 PROJECTOR HITACHI CP‐X417 F8A001083 $  1,278.00 7/1/2008 Available 10/6/2017 
026814 PROJECTOR HITACHI CP‐X417 F8A001103 $  1,278.00 7/1/2008 Available 10/6/2017 
026817 PROJECTOR HITACHI CP‐X417 F8A001001 $  1,278.00 7/1/2008 Available 10/6/2017 
026820 PROJECTOR HITACHI CP‐X417 F8A001010 $  1,278.00 7/1/2008 Available  10/6/2017 
026835 PROJECTOR HITACHI CP‐X417 F8A001111 $  1,278.00 7/1/2008 Available 10/6/2017 
026838 PROJECTOR HITACHI CP‐X417 F8A001071 $  1,278.00 7/1/2008 Available 10/6/2017 
026844 PROJECTOR HITACHI CP‐X417 F8A001250 $  1,278.00 7/1/2008 Available 10/6/2017 
026853 PROJECTOR HITACHI CP‐X417 F8A001012 $  1,278.00 7/1/2008 Available 10/6/2017 
026856 PROJECTOR HITACHI CP‐X417 F8A001210 $  1,278.00 7/1/2008 Available 10/6/2017 
026862 PROJECTOR HITACHI CP‐X417 F8A001187 $  1,278.00 7/1/2008 Available 10/6/2017 
026865 PROJECTOR HITACHI CP‐X417 F8A001077 $  1,278.00 7/1/2008 Available 10/6/2017 
026871 PROJECTOR HITACHI CP‐X417 F8A001036 $  1,278.00 7/1/2008 Damaged 10/6/2017 
026874 PROJECTOR HITACHI CP‐X417 F8A001053 $  1,278.00 7/1/2008 Available 10/6/2017 
026883 PROJECTOR HITACHI CP‐X417 F8A001433 $  1,278.00 7/1/2008 Available 10/6/2017 
026887 PROJECTOR HITACHI CP‐X417 F8A001041 $  1,278.00 7/1/2008 Available 10/6/2017 
026890 PROJECTOR HITACHI CP‐X417 F8A001423 $  1,278.00 7/1/2008 Available 10/6/2017 
026893 PROJECTOR HITACHI CP‐X417 F8A001428 $  1,278.00 7/1/2008 Available 10/6/2017 
026896 PROJECTOR HITACHI CP‐X417 F8A001005 $  1,278.00 7/1/2008 Available 10/6/2017 
026899 PROJECTOR HITACHI CP‐X417 F8A001082 $  1,278.00 7/1/2008 Available 10/6/2017 







 
 
 
 
 
 
 
 
 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


026905 PROJECTOR HITACHI CP‐X417 F8A001008 $  1,278.00 7/1/2008 Available 10/6/2017 
026911 PROJECTOR HITACHI CP‐X417 F8A001073 $  1,278.00 7/1/2008 Available 10/6/2017 
026926 PROJECTOR HITACHI CP‐X417 F8A001069 $  1,278.00 7/1/2008 Available  10/6/2017 
026932 PROJECTOR HITACHI CP‐X417 F8A001088 $  1,278.00 7/1/2008 Available 10/6/2017 
026941 PROJECTOR HITACHI CP‐X417 F8A001059 $  1,278.00 7/1/2008 Available 10/6/2017 
026947 PROJECTOR HITACHI CP‐X417 F8A001025 $  1,278.00 7/1/2008 Available 10/6/2017 
026953 PROJECTOR HITACHI CP‐X417 F8A001009 $  1,278.00 7/1/2008 Available 10/6/2017 
026956 PROJECTOR HITACHI CP‐X417 F8A001442 $  1,278.00 7/1/2008 Available 10/6/2017 
027145 PROJECTOR HITACHI CP‐X417 F8H003296 $  1,278.00 Available 10/6/2017 
027200 PROJECTOR HITACHI cp‐x417 F8h003399 $  ‐ Active 10/6/2017 
027449 PROJECTOR HITACHI CP‐X417 F9E006417 $  1,021.51 6/17/2009 Available 10/6/2017 
027451 PROJECTOR HITACHI CP‐X417 F9D006087 $  1,021.51 6/17/2009 Active 10/6/2017 
027457 PROJECTOR HITACHI CP‐X417 F9D006055 $  1,021.51 6/17/2009 Active 10/6/2017 
027459 PROJECTOR HITACHI CP‐X417 F9D006079 $  1,021.51 6/17/2009 Available 10/6/2017 
027461 PROJECTOR HITACHI CP‐X417 F9D006042 $  1,079.00 7/1/2009 Active 10/6/2017 
027467 PROJECTOR HITACHI CP‐X417 F9C005642 $  1,021.51 6/17/2009 Available 10/6/2017 
027469 PROJECTOR HITACHI CP‐X417 F9C005998 $  1,021.51 6/17/2009 Available 10/6/2017 
027477 PROJECTOR HITACHI CP‐X417 F9C006031 $  1,021.51 6/17/2009 Available 10/6/2017 
027479 PROJECTOR HITACHI CP‐X417 F9D006001 $  1,021.51 6/17/2009 Available 10/6/2017 
027482 PROJECTOR HITACHI CP‐X417 F9E006171 $  1,021.51 6/17/2009 Available 10/6/2017 
027485 PROJECTOR HITACHI CP‐X417 F9E006167 $  1,021.51 6/17/2009 Available 10/6/2017 
027488 PROJECTOR HITACHI CP‐X417 F9E006161 $  1,021.51 6/17/2009 Available 10/6/2017 
027493 PROJECTOR HITACHI CP‐X417 F9E006164 $  1,021.51 6/17/2009 Active 10/6/2017 
027501 PROJECTOR HITACHI CP‐X417 F9E006156 $  1,021.51 6/17/2009 Available 10/6/2017 
027504 PROJECTOR HITACHI CP‐X417 F9E006168 $  1,021.51 6/17/2009 Available 10/6/2017 
027510 PROJECTOR HITACHI CP‐X417 F8J004204 $  1,021.51 6/17/2009 Available  10/6/2017 
027533 PROJECTOR HITACHI CP‐X417 F9D006092 $  1,021.51 6/17/2009 Available  10/6/2017 
027536 PROJECTOR HITACHI CP‐X417 F9E006163 $  1,021.51 6/17/2009 Available  10/6/2017 
027539 PROJECTOR HITACHI CP‐X417 F9D006051 $  1,021.51 6/17/2009 Available 10/6/2017 
027542 PROJECTOR HITACHI CP‐X417 F9E006162 $  1,021.51 6/17/2009 Available 10/6/2017 
027548 PROJECTOR HITACHI CP‐X417 F9D006024 $  1,021.51 6/17/2009 Active 10/6/2017 
027554 PROJECTOR HITACHI CP‐X417 F9D006091 $  1,021.51 6/17/2009 Available  10/6/2017 
027560 PROJECTOR HITACHI CP‐X417 F9C008033 $  1,021.51 6/17/2009 Active 10/6/2017 
027563 PROJECTOR HITACHI CP‐X417 F9E006117 $  1,021.51 6/17/2009 Available 10/6/2017 
027570 PROJECTOR HITACHI CP‐X417 F9D006035 $  1,021.51 6/17/2009 Available 10/6/2017 
027575 PROJECTOR HITACHI CP‐X417 F9D006023 $  1,021.51 6/17/2009 Available 10/6/2017 
027578 PROJECTOR HITACHI CP‐X417 F9D006090 $  1,021.51 6/17/2009 Available 10/6/2017 
027584 PROJECTOR HITACHI CP‐X417 F9G006436 $  1,021.51 6/17/2009 Available 10/6/2017 
027590 PROJECTOR HITACHI CP‐X417 F9D006098 $  1,010.00 7/1/2009 Available 10/6/2017 
027593 PROJECTOR HITACHI CP‐X417 F9E006153 $  1,010.00 7/1/2009 Active 10/6/2017 
027596 PROJECTOR HITACHI CP‐X417 F9D006083 $  1,010.00 7/1/2009 Available 10/6/2017 







 
 
 
 
 
 


 
 
 
 
 
 
 
 


 
 


 
 
 
 


 
 
 
 
 
 
 
 
 
 
 
 


027599 PROJECTOR HITACHI CP‐X417 F9C005991 $  1,010.00 7/1/2009 Available  10/6/2017 
027622 PROJECTOR HITACHI CP‐X417 F8H003516 $  1,318.00 11/13/2008 Available  10/6/2017 
027661 PROJECTOR HITACHI CP‐X417 F9E006160 $  1,093.00 11/13/2008 Available 10/6/2017 
027666 PROJECTOR HITACHI CP‐X417 F9D006047 $  1,093.00 11/13/2008 Active 10/6/2017 
027691 PROJECTOR HITACHI CP‐X417 F4D006003 $  1,010.00 7/1/2009 Available 10/6/2017 
027737 PROJECTOR HITACHI CP‐X417 F9D006061 $  1,079.00 7/1/2009 Available 10/6/2017 
029837 PROJECTOR HITACHI CP‐X417 F8G002947 $  ‐ Available 10/6/2017 
029839 PROJECTOR Hitachi CP‐X417 F9F006268 $  ‐ Available 10/6/2017 
029840 PROJECTOR HITACHI CP‐X417 F8B001653 $  ‐ Active 10/6/2017 
029841 PROJECTOR Hitachi cp‐x417 $  ‐ Active 10/6/2017 
029843 PROJECTOR Hitachi CP‐X417 $  ‐ Available  10/6/2017 
029845 PROJECTOR Hitachi CP‐X417WF F8A001024 $  ‐ Active 10/6/2017 
029847 PROJECTOR HITACHI CP‐X417 F8L004563 $  ‐ Available 10/6/2017 
030773 PROJECTOR Hitachi CP‐X417 F8G002948 $  ‐ Active 10/6/2017 
026807 STEREO AMPLIFIER SONY STR‐DE197 9194330 $  121.00 7/1/2008 Disposed BER 10/6/2017 
027856 STEREO AMPLIFIER ONKYO TX‐8555 0831DC69Y2022412 $  275.00 11/19/2009 Disposed BER 10/6/2017 
B&G Tractor TC3 New Holland Est. curr. Val. $500 HK13040 $  14,696.00 1/1/2002 Does not run, wiring issue 10/6/2017 
B&G Utility Cart EZ Est. curr. Val. $400 2309586 $  10,500.00 1/1/2005 Bad Transmission 10/6/2017 
B&G Utility Cart Jacobson Est. curr. Val. $400 N/A $  12,000.00 1/1/2005 doesn't run/bad fuel pump 10/6/2017 
B&G Van Dodge Est. curr. Val. $500 2B7HB11Y4K572365 $  15,087.00 1/1/1999 has not run for 1.5 years 10/6/2017 
020586 VCR PANASONIC AG‐1330 C1KN01579 $  203.06 8/19/2001 Disposed BER 10/6/2017 
022229 VCR/DVD PLAYER PANASONIC PV‐D4744S E41A45496 $  159.00 7/28/2004 Disposed BER 10/6/2017 
022534 VCR/DVD PLAYER PANASONIC PV‐D4744S F41C44935 $  159.00 7/28/2004 Disposed BER 10/6/2017 
024799 VCR/DVD PLAYER JVC HR‐XVC16B 12159886 $  109.00 10/6/2006 Disposed BER 10/6/2017 
026842 VCR/DVD PLAYER LG RC897T 8041NZY282909 $  250.00 7/1/2008 Disposed BER 10/6/2017 
026900 VCR/DVD PLAYER LG RC897T 8061NDP018138 $  250.00 7/1/2008 Disposed BER 10/6/2017 
026924 VCR/DVD PLAYER LG RC897T 8041NUB232414 $  250.00 7/1/2008 Disposed BER 10/6/2017 
027609 VCR/DVD PLAYER LG RC897T 9071NBS397965 $  244.68 6/17/2009 Disposed BER 10/6/2017 
027734 VCR/DVD PLAYER LG RC897T 907INGZ397969 $  244.68 6/17/2009 Disposed BER 10/6/2017 
027740 VCR/DVD PLAYER LG RC897T 907INLV397832 $  244.68 6/17/2009 Disposed BER 10/6/2017 
027769 VCR/DVD PLAYER LG RC897T 907INMF397955 $  244.68 6/17/2009 Disposed BER 10/6/2017 
027877 VCR/DVD PLAYER LG RC897T 909INGQ146663 $  272.00 11/19/2009 Disposed EOL 10/6/2017 







 


Date of Trip: .Vovi:Jll,L~,e I,_ I tJ, 2 0 I, 


TRIP CHECKLIST (to be completed for single day out-of-state and overnight trips) 


i Chaperone(s) will inform students that all school policies and rules will be in effect. Any student found to be in violation 
will be subject to the consequences specified in the StudenUParent Handbook as well as board policy and the law. 


d Chaperone(s) will provide a detailed itinerary to which all students will adhere. Changes during the trip that are beyond 
the control of the chaperone will be documented. 


/ 


0 Chaperone(s) will provide name, location and phone numbers of attractions and/or hotels. 


d Chaperone(s) will obtain the home and cell telephone number of school administrators not on trip. 


i Chaperone(s) will be available on site and provisions made in the event of an emergency. 


!Zi"' Chaperone(s) will be given a detailed set of responsibilities from the trip organizer. 


rz{ Chaperone(s) will conduct an attendance check any time the group boards a means of transportation. 


0"' Chaperone(s) will identify required provisions for handicapped and medical conditions. 


iz{ Chaperone(s) has/have contacted administration for students unable to pay for the cost of the trip. 


~Chaperone(s) will have a list of emergency phone numbers for all chaperones on the trip and parent home, cell, and/or 
work phone numbers. 


~Chaperone(s) will check with the nurse prior to departure regarding student medical emergency forms. 


i:i Chaperone(s) will acquire from students and parents a completed and signed trip permission form and medical 
information release form. 


i,z{ Chaperone(s) will inform students they are not permitted to leave the hotel or designated area of activity at any time 
unless with, or having the ·permission of, one of the chaperones. 


;a' Chaperone(s) will confirm student photo identification (if applicable Visa and/or Passport). 


~ Chaperone(s) will review the appropriate attire required for the trip. This applies to day and overnight trips. 


¢' Chaperone(s) will inform students of their required participation in all trip activities with the exception of students with 
medical conditions which may prevent them from participating. 


~ Chaperone(s) will document any student damage to public and private property. 


cz( Chaperone(s) ~ill document any existing damage to public or private property (i.e. bus, hotel room). 


@ Chaperone(s) inform students of the requirement to be on time for all activities (departures, meals, events, etc.). 


cl Chaperone(s) informs students of their requirement to be in small groups during un-structured activities (such as, but 
not limited to: shopping, lavatory use and other chaperone approved activities). At no time is a student to be alone at 
any activity. 


G(' Chaperone(s) will use Board of Education insured drivers (if applicable) 


~Male and female chaperones will be required for trips that include male and female students. 


□ 
Updated October 2009 
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0 ~ of Education will approve faculty to student ratio (if overnight coed trip, appropriate male and female 
chaperones are required). 


/ 
0 Board of Education non-employee chaperones driving/transporting students has been verified. 


i;i/ Chaperone will provide location and telephone number of nearest medical facility. 


0 If the trip involves interaction with a body of water, (i.e. canoeing, rafting, tubing) an individual certified in 
CPR is required to attend. 


OVERNIGHT TRIPS 


c;i/chaperone(s) will perform a bed check each evening. Once bed check has occurred, no student is permitted to 
leave the room until wake-up the next morning. 


0 Chaperone has provided and reviewed witn each student a list of approved/unapproved items for airport security. (if 
applicable) 


c;v{uggage check sign-off form has been completed. 


INTERNATIONAL TRIPS 


0 MEDICAL - Student immunizations have been obtained. 


OVERNIGHT TRIP COST INFORMATION. 


PER TOTAL 
STUDENT STUDENTS 


COSTS: 


FEES (eg. REGISTRATION) l 3 5 


TRAVEL I t Cl 


LODGING 7 ro 'l 


MEALS Go 


CHAPERONE FEE 


TOTAL COSTS 595 
COST TO STUDENT 595 


PER TOTAL 
CHAPERONE CHAPERONES 


NOTE: FOR OVERNIGHT AND OUT OF STATE (NOT INCLUDING PHILADELPHIA) FIELD TRIP 
REQUESTS ARE TO BE SUBMITTED TO THE PRINCIPAL NO LATER THAN THE INDICATED DATE FOR 
OPERATIONS & FACILITIES COMMITTEE REVIEW AND BOARD OF EDUCATION APPROVAL. 


Updated October 2014 







OVERNIGHT TRIP INFORMATION 


FOR BOARD OF EDUCATION APPROVAL 


TEACHER/ADVISOR: 'f?do,_J:: Jt...wc:v r/: -tL t t!d(J 


CLUB/SPORT/ ACTIVITY: .td, o/31... 8.sv i'S.,,: {I 


_PLACE OF ACTIVITY (Include contact name, phone number(s), and other pertinent 


information): Hokl~ IMNi ,('/,ze(L,elt4f1. !-&.Mt.., - .a.,~t?O Calvt!Z.l-- f7J- . Nt,;J tJAf,1+,~1;,;))f. 
✓ .;J.azJy 


HOUSING ACCOMMODATIONS (Include contact name, phone number(s.z...::..): ___ _ 
(;JM All ~h{)t2...EA.A-ri fb~/.... ~n::v WI 44'12A ~/Jw -lJA£t-tf~~f,.jD•C .QoP-PJ 


/JtfeN~~ I - ;;..o 1- - 2.34 - ~ 7oiJ 


DATES: N W0f1hev .. Jt.., I~ 2Pr-, DATE OF BAGGAGE CHECK /Vo Ut:111I~ I~ 2t]r, 


NUMBER OF SCHOOL DAYS MISSED: ~ ------==-----------


· NUMBER OF STUDENTS ATTENDING: ---------------
NAMES AND/OR NUMBER OF ADULT CHAPERONES: (Male and female chaperones 


will be required for trips that include male and female students) ___________ _ 


&,k, t,./( ½ lM.J~ - t~ - l-/J ~ _,~'-I 7 L-f 


COST TO STUDENT ,tw: fl 5Cf 5, 00 


PROVISION FOR STUDENTS UNABLE TO PAY 


MODE OF TRANSPORTATION: C!bu~t'l- f3.a s /ht.Alv~/J'i>~dr" 
' 


Updated October 2014 







NAME OF NEAREST MEDICAL FACILITY AND TELPHONE NUMBER 
cZnz,tz/C/o~A.J u~, vt!-,~./>I fy lfas. f', I~ - r2-1,3, I( $1-rk!er M-r.lJ---:::----L2.ot2. -7 57 T~t.J,t/D 


NAMES OF BOARD OF EDUCATION APPROVED LICENSED DRIVERS: ___ _ 


P.+frht/e HPDtvtr7 1 lktrnla..P. !ja"f18 
ITINERARY (from time of departure to time of return in Moorestown): _____ _ 


LIST OF ACTIVITIES AP ART FROM THE ITINERARY ----------


Teacher/Advis 


APPROVED: 


Supervisor Date 


Principal Date ' 


Updated October 2009 







Luggage Check Sign-Off Form 


have checked my child's luggage and affirm that, according to Board of Education File Codes 
5131.6 and of the Student-Parent Handbook, there is no alcohol, controlled dangerous substance or 
arug paraphernalia in my child's luggage. I am aware that my child is traveling in a group to ___ _ 
__________ and will be representing Moorestown High School and that all school 
policies and rules will be in effect. 


Parent/Guardian Signature Date 


I affirm that, according to Board of Education File Codes 5131.6 and the Student-Parent Handbook, 
there is no alcohol, controlled dangerous substance or drug paraphernalia on my person or in any of 
my possessions. I fully understand that I will be representing Moorestown High School and that all 
school policies and rules will be in effect. 


Student Signature Date 


Luggage Check Sign-Off Form 


I have checked my child's luggage and affirm that, according to Board of Education File Codes 
5131.6 and the Student-Parent Handbook, there is no alcohol, controlled dangerous substance or 
drug paraphernalia in my child's luggage. I am aware that my child is traveling in a group to ___ _ 
__________ and will be representing Moorestown High School and that all school 
policies and rules will be in effect. 


Parent/Guardian Signature Date 


I affirm that, according to Board of Education File Codes 5131.6 and the Student-Parent Handbook, 
there is no alcohol, controlled dangerous substance or drug paraphernalia on my person or in any of 
my possessions. I fully understand that I will be. representing Moorestown High School and that all 
school policies and rules will be in effect. 


Student Signature Date 


Updated October 2014 







Schedule-Princeton Model Congress 


I 


AMERICA'S OLDEST STUDENT 


CONGRESSIONAL 


ORGANIZATION 


SCHEDULE 


GENERAL NOTE 


PMC will take place from Thursday, November 


16 to Sunday, November 19. As in past years, 


registration will take place from 1 to 6 PM on 


Thursday, November 16. Most of the students' 


time is spent in committee, with Saturday 


afternoon and early evening reserved for 


exploring Washington, DC. The conference 


typically follows a schedule similar to the one 


below, and the final schedule will be posted for 


the duration of the conference, to facilitate 


navigation around the hotel. 


THURSDAY 


1pm - 6pm: Registration 


6pm - 7pm: Joint Session of Congress 


http://www.princetonmodelcongress.com/advisors-schedule/ 


Page 1 of 2 


ABOUT ADVISORS 


DELEGATES 


SPECIAL PROGRAMS 


ACCOMMODATIONS 


EVALUATIONS 


CONTACT US 


SATURDAY 


8:30am - 9:00am: Advisor 


meeting 


10:15am - 12:15pm: Committee 


Session (Senate in full sessions) 


12:15pm - 8pm: Afternoon Break 


8pm - 10pm: Committee Session 


(House in full sessions) 


11pm - 12:30am: Congressional 


Ball 


1am: Curfew 


SUNDAY 


8:15 am - 9:45 am: Full 


House/Senate Session 


10:15 am - 12 pm: Closing 


9/26/2017 







Schedule-Princeton Model Congress Page 2 of 2 


8pm - 11pm: First Committee Session Ceremonies (Joint Session of 


11:30pm: Curfew Congress) 


FRIDAY 


8am - 8:30am: Advisor meeting 


9:00am - 12pm: Committee Session (Senate in 


full sessions) 


12pm - 1:30pm: Lunch Break 


1:30pm - 4:30pm: Committee Session (House in 


full sessions) 


4:30pm - 7pm: Dinner Break 


7pm - 10:30 pm: Committee Session 


11pm: Curfew 


http://www.princetonmodelcongress.com/advisors-schedule/ 9/26/2017 



http://www.princetonmodelcongress.com/advisors-schedule





, ~ ,,«, /J /lo~ Jo -
Destination: Qr.le, ~ ,/ .lf_j_ L, "5/r' ..:SC Date of Trip: iJWl:. /)ezo<Jl,"'8 ~ 1 l 1117 


TRIP CHECKLIST (to be completed for single day out-of-state and overnight trips) 


1:;21 Chaperone(s) will inform students that all school policies and rules will be in effect. Any student found to be in violation 
will be subject to the consequences specified in the Student/Parent Handbook as well as board policy and the law. 


c;i Chaperone(s) will provide a detailed itinerary to which all students will adhere. Changes during the trip that are beyond 
the control of the chaperone will be documented. 


i Chaperone(s) will provide name, location and phone numbers of attractions and/or hotels. 


□ Chaperone(s) will obtain the home and cell telephone number of school administrators not on trip. 


CZ) Chaperone(s) will be available on site and provisions made in the event of an emergency. 


□ Chaperone(s) will be given a detailed set of responsibilities from the trip organizer. 


d Chaperone(s) will conduct an attendance check any time the group boards a means of transportation . 


cf Chaperone(s) will identify required provisions for handicapped and medical conditions. 


[;:)' Chaperone(s) has/have contacted administration for students unable to pay for the cost of the trip. 


CI Chaperone(s) will have a list of emergency phone numbers for all chaperones on the trip and parent home, cell, and/or 
work phone numbers. 


[Z} Chaperone(s) will check with the nurse prior to departure regarding student medical emergency forms. 


0 Chaperone(s) will acquire from students and parents a completed and signed trip permission form and medical 
information release form. 


CT Chaperone(s) will inform students they are not permitted to leave the hotel or designated area of activity at any time 
unless with , or having the ·permission of, one of the chaperones. 


13" Chaperone(s) will confirm student photo identification (if applicable Visa and/or Passport). 


@ Chaperone(s) will review the appropriate attire required for the trip. This applies to day and overnight trips. 


0 Chaperone(s) will inform students of their required participation in all trip activities with the exception of students with 
medical conditions which may prevent them from participating. 


if Chaperone(s) will document any student damage to public and private property. 


0 Chaperone(s) ~ill document any existing damage to public or private property (i.e. bus, hotel room). 


[Zf Chaperone(s) inform students of the requirement to be on time for all activities (departures, meals, events, etc.). 


r:l Chaperone(s) informs students of their requirement to be in small groups during un-structured activities (such as, but 
not limited to: shopping, lavatory use and other chaperone approved activities). At no time is a student to be alone at 
any activity. 


0 Chaperone(s) will use Board of Education insured drivers (if applicable) 


(A,,. Male and female chaperones will be required for trips that include male and female students. 


□ 
Updated October 2009 







□/Board of Education will approve faculty to student ratio (if overnight coed trip, appropriate male and female 
chaperones are required). 


ef Board of Education non-employee chaperones driving/transporting students has been verified. 


ef Chaperone will provide location and telephone number of nearest medical facility. 


0 If the trip involves interaction with a body of water, (i.e. canoeing, rafting, tubing) an individual certified in 
CPR is required to attend. 


OVERNIGHT TRIPS 


iz( Chaperone(s) will perform a bed check each evening. Once bed check has occurred, no student is permitted to 
leave the room until wake-up the next morning. 


0 Chaperone has provided and reviewed with each student a list of approved/unapproved items for airport security. (if 
applicable} 


-6 Luggage check sign-off form has been completed. 


INTERNATIONAL TRIPS 


0 MEDICAL - Student immunizations have been obtained. 


OVERNIGHT TRIP COST INFORMATION. 


PER TOTAL 
STUDENT STUDENTS 


COSTS: 


FEES (eQ. REGISTRATION) qs 
TRAVEL \ 3 () 


LODGING -\10 
MEALS loo 


CHAPERONE FEE 


TOTAL COSTS l\95 
COST TO STUDENT l\9S 


PER TOTAL 
CHAPERONE CHAPERONES 


NOTE: FOR OVERNIGHT AND OUT OF STATE (NOT INCLUDING PHILADELPHIA) FIELD TRIP 
REQUESTS ARE TO BE SUBMITTED TO THE PRINCIPAL NO LATER THAN THE INDICATED DATE FOR 
OPERATIONS & FACILITIES COMMITTEE REVIEW AND BOARD OF EDUCATION APPROVAL 


Updated October 2014 







OVERNIGHT TRIP INFORMATION 


FOR BOARD OF EDUCATION APPROVAL 


TEACHER/ADVISOR: ~cJe &,._,;q J: b-,,_,L.,.,,_ JjL '1J 
CLUB/SPORT/ ACTMTY: ft&/_ {j,/IJ'!) [ US 


_PLACE OF ACTIVITY (Include contact name, phone number(s), and other pertinent 


information): fil.,,;Je ,1--l., Al"'7 i ,6mdw,._,.- %" "'/ 
ru ' lltk.J l-lv 1£1 - , ( c "-l'fJ;Q., · 1,· i 1lv-,l-e f /Vr,u tfvrvr~N Ct 


HOUSING ACCOMMODATIONS (Include contact name, phone number(s~=----


Aifbl.~f'N ;-fu feJ.. J-J-S ~~ f &-J (URt,,JJ1vrVevt (+ 203 L(7 ~JJev 


DATES: /Vl)rl!lvf btrll Jt> ... /)!l--J DZ::,~ oF BAGGAGE cHEcK N, v~ ,t ZC, 2.f/17 
' 


NUMBER OF SCHOOLDAYS MISSED: ~ ----~----------


· NUMBER OF STUDENTS ATTENDING: ______________ _ 


NAMES AND/OR NUMBER OF ADULT CHAPERONES: (Male and female chaperones 


will be required for trips that include male and female students) ___________ _ 


/!xivc£./i,JlvQ fr:,~-l/17-d--471..f 


HOW IS TRIP FUNDED ~>~k_t)t_N_t ..... fu~ ""- ,.)_t'_., /_) ___________ _ 


COST TO STUDEN 


PROVISION FOR STUDENTS UNABLE TO PAY 


MODE OF TRANSPORTATION: ={j_4~-~- -<S.--------------
Updated October 2014 







NAMES OF BOARD OF EDUCATION APPROVED LICENSED DRIVERS: ----


fidrz.rc( Y11oPd1f ~ l-J,., ,-,,7 
J V 


ITINERARY (from time of departure to time of return in Moorestown): _____ _ 


Q,-e !4iktflr 7J ~ 


LIST OF ACTIVITIES AP ART FROM THE ITINERARY 


Teacher/ Advis~r 


APPROVED: 


Supervisor 


Principal 


----------


Date 


Date 


Updated October 2009 







Luggage Check Sign-Off Form 


I have checked my child's luggage and affirm that, according to Board of Education File Codes 
5131.6 and of the Student-Parent Handbook, there is no alcohol, controlled dangerous substance or 
clrug paraphernalia in my child's luggage. I am aware that my child is traveling in a group to ___ _ 
_________ and will be representing Moorestown High School and that all school 
policies and rules will be in effect. 


Parent/Guardian Signature Date 


I affirm that, according to Board of Education File Codes 5131.6 and the Student-Parent Handbook, 
there is no alcohol, controlled dangerous substance or drug paraphernalia on my person or in any of 
my possessions. I fully understand that I will be representing Moorestown High School and that all 
school policies and rules will be in effect. 


Student Signature Date 


Luggage Check Sign-Off Form 


I have checked my child's luggage and affirm that, according to Board of Education File Codes 
5131.6 and the Student-Parent Handbook, there is no alcohol, controlled dangerous substance or 
drug paraphernalia in my child's luggage. I am aware that my child is traveling in a group to ___ _ 
_________ and will be representing Moorestown High School and that all school 
policies and rules will be in effect. 


Parent/Guardian Signature Date 


I affirm that, according to Board of Education File Codes 5131.6 and the Student-Parent Handbook, 
there is no alcohol, controlled dangerous substance or drug paraphernalia on my person or in any of 
my possessions. I fully understand that I will be. representing Moorestown High School and that all 
school policies and rules will be in effect. 


Student Signature Date 


Updated October 2014 







Schedule - Yale Model Congress Page 3 of 3 


DEC 


HOME ADVISORS DELEGATES LEGISLATION HEDU MAP 


REGISTER CONTACT 


http://www.yalemodelcongress.org/schedule/ 9/26/2017 



http://www.yalemodelcongress.org/schedule





Schedule - Yale Model Congress 


• Old 
Campus 
at Yale 


Old 
Campus 
@Yale 


• Omni 
Hotel -
New 
Haven 


YMC 
Event 
Center 


• Sudler 
H~ll 


DEC 


1 


Page 2 of 3 


(https://maps.google.com/maps? 
11=47.309511,-72.932073&z=15&t=m&hl=en


~!lt.lS&OTBpi!ali-Elnt~lapt1.18~aµiva/lil)a\{!;1a=®pio~)e 


Free website tools (https://www.powr.io? 


via=freewebsitetools) 


HOME ADVISORS DELEGATES LEGISLATION DU MAP 
DEC 


REGISTER CONTACT 


http://www.yalemodelcongress.org/schedule/ 9/26/2017 



http://www.yalemodelcongress.org/schedule

https://www.powr.io

https://maps.google.com/maps
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NOV 


HOME ADVISORS DELEGATES LEGISLATION SCHEDU MAP 


REGISTER CONTACT 


http://www.yalemodelcongress.org/schedule/ 9/26/2017 



http://www.yalemodelcongress.org/schedule
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Destination: /JPJl)tJ Mo l]E:l eoo/li&! Date ofTrip:rltlMcll ,;{::i_ - d-.!.', ;:i. o r R 
TRIP CHECKLIST (to be completed for single day out-of-state and overnight trips) 


0 Chaperone(s) will inform students that all school policies and rules will be in effect. Any student found to be in violation 
will be subject to the consequences specified in the StudenUParent Handbook as well as board policy and the law. 


Gr Chaperone(s) will provide a detailed itinerary to which all students will adhere. Changes during the trip that are beyond 
the control of the chaperone will be documented. 


CI Chaperone(s) will provide name, location and phone numbers of attractions and/or hotels. 


IZf Chaperone(s) will obtain the home and cell telephone number of school administrators not on trip. 


Ca Chaperone(s) will be available on site and provisions made in the event of an emergency. 


~ Chaperone(s) will be given a detailed set of responsibilities from the trip organizer. 


~ Chaperone(s) will conduct an attendance check any time the group boards a means of transportation. 


0 Chaperone(s) will identify required provisions for handicapped and medical conditions. 


IZf Chaperone(s) has/have contacted administration for students unable to pay for the cost of the trip. 


cf Chaperone(s) will have a list of emergency phone numbers for all chaperones on the trip and parent home, cell , and/or 
work phone numbers. 


G Chaperone(s) will check with the nurse prior to departure regarding student medical emergency forms. 


Gr Chaperone(s) will acquire from students and parents a completed and signed trip permission form and medical 
information release form. 


Cl Chaperone(s) will inform students they are not permitted to leave the hotel or designated area of activity at any time 
unless with, or having the ·permission of, one of the chaperones. 


G Chaperone(s) will confirm student photo identification (if applicable Visa and/or Passport). 


0 Chaperone(s) will review the appropriate attire required for the trip. This applies to day and overnight trips. 


0'" Chaperone(s) will inform students of their required participation in all trip activities with the exception of students with 
medical conditions which may prevent them from participating. 


0 Chaperone(s) will document any student damage to public and private property. 


Gr Chaperone(s) will document any existing damage to public or private property (i.e. bus, hotel room). 


B Chaperone(s) inform students of the requirement to be on time for all activities (departures, meals, events, etc.). 


c:( Chaperone(s) informs students of their requirement to be in small groups during un-structured activities (such as, but 
not limited to: shopping, lavatory use and other chaperone approved activities). At no time is a student to be alone at 
any activity. 


~ Chaperone(s) will use Board of Education insured drivers (if applicable) 


1:2{ Male and female chaperones will be required for trips that include male and female students. 


□ 
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0 Board of Education will approve faculty to student ratio (if overnight coed trip, appropriate male and female 
chaperones are required). 


a/ Board of Education non-employee chaperones driving/transporting students has been verified. 


~ Chaperone will provide location and telephone number of nearest medical facilily. 


Ell If the trip involves interaction with a body of water, (i.e. canoeing, rafting, tubing) an individual certified in 
CPR is required to attend. 


ERNIGHT TRIPS 


Chaperone(s) will perform a bed check each evening. Once bed check has occurred, no student is permitted to 
leave the room until wake-up the next morning. 


c{ Chaperone has provided and reviewed witti each student a nst of approved/unapproved items for airport security. (if 
applicable) 


/ 
□ Luggage check sign-off form has been completed. 


INTERNATIONAL TRIPS 


0 MEDICAL - Student immunizations have been obtained. 


OVERNIGHT TRIP COST INFORMATION. 


PER TOTAL PER TOTAL 
STUDENT STUDENTS CHAPERONE CHAPERONES 


COSTS: 


FEES (eg. REGISTRATION) (50 


TRAVEL 10 
LODGING 1 Yo 
MEALS I() 'l 


CHAPERONE FEE 


TOTAL COSTS r;00 


COST TO STUDENT 5z0 
NOTE: FOR OVERNIGHT AND OUT OF STATE (NOT INCLUDING PHILADELPHIA) FIELD TRIP 
REQUESTS ARE TO BE SUBMITTED TO THE PRINCIPAL NO LATER THAN THE INDICATED DATE FOR 
OPERATIONS & FACILITIES COMMITTEE REVIEW AND BOARD OF EDUCATION APPROVAL. 
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OVERNIGHT TRIP INFORMATION 


FOR BOARD OF EDUCATION APPROVAL 


_PLACE OF ACTIVITY (Include contact name, phone number(s), and other pertinent 


information): f cN/J 11 C 


[2,/ir le, v/ dpd,c vi PA-
/JtJ 13¥ Jp-;q cf ✓ J;re&;u/{1 L/iJ1sf ~~ 
t t:.c.,{; ,-IMC( @> {kMn MC. • t?".";z J 


HOUSING ACCOMMODATIONS (Include contact name, phone number(s~=----


DATEs:/vf ,tll,ttf ~l- )_,- ,,1cHfDATE OF BAGGAGE CHECK ;t) /f?U,{f 21. 2a- ,~ 
' , 


NUMBER OF SCHOOL DAYS MISSED: ?,----------------


· NUMBER OF STUDENTS ATTENDING: ---------------
NAMES AND/OR NUMBER OF ADULT CHAPERONES: (Male and female chaperones 


will be required for trips that include male and female students) ------------


f;tfl21v-fl J£oNw 


How 1s TRIP FUNDED Slr:>t:r'Jf- ' ~~------------------


fi di 
COSTTOSTUDENT_._¾--=j~~J"---"--0 _______________ _ 


PROVISION FOR STUDENTS UNABLE TO PAY 


MODE OF TRANSPORTATION: fc!fRll,. /5&£ ...- TA;fN, /hrL,(~ 


Updated October 2014 







NAME OF NEAREST MEDICAL FACILITY AND TELPHONE NUMBE 
I rJ. w pt;:- JJ &/VIV J ~~ ~ ~cr&.eef '11,//1 . -----11-- ~ - t:/ ltJ(j 


.)I;"' fRu 1 _, l/ ~PO 


NAMES OF BOARD OF EDUCATION APPROVED LICENSED DRIVERS: ----


(1/f.f--itle- !1PO/Jo/ r 6,i,2,b17M:Y,,,uv 7 
ITINERARY (from time of departure to time of return in Moorestown): _____ _ 


LIST OF ACTIVITIES AP ART FROM THE ITINERARY ----------


Date 


APPROVED: 


Supervisor Date 


Principal 


Updated October 2009 







Luggage Check Sign-Off Form 


I have checked my child's luggage and affirm that, according to Board of Education File Codes 
5131.6 and of the Student-Parent Handbook, there is no alcohol, controlled dangerous substance or 
clrug paraphernalia in my child's luggage. I am aware that my child is traveling in a group to ___ _ 
_________ and will be representing Moorestown High School and that all school 
policies and rules will be in effect. 


Parent/Guardian Signature Date 


I affirm that, according to Board of Education File Codes 5131.6 and the Student-Parent Handbook, 
there is no alcohol, controlled dangerous substance or drug paraphernalia on my person or in any of 
my possessions. I fully understand that I will be representing Moorestown High School and that all 
school policies and rules will be in effect. 


Student Signature Date 


Luggage Check Sign-Off Form 


I have checked my child's luggage and affirm that, according to Board of Education File Codes 
5131.6 and the Student-Parent Handbook, there is no alcohol, controlled dangerous substance or 
drug paraphernalia in my child's luggage. I am aware that my child is traveling in a group to ___ _ 
_________ and will be representing Moorestown High School and that all school 
policies and rules will be in effect. 


Parent/Guardian Signature Date 


I affirm that, according to Board of Education File Codes 5131.6 and the Student-Parent Handbook, 
there is no alcohol, controlled dangerous substance or drug paraphernalia on my person or in any of 
my possessions. I fully understand that I will be representing Moorestown High School and that all 
school policies and rules will be in effect. 


Student Signature Date 


Updated October 2014 







Penn Model Congress 


PENNMC 2017 Conference Schedule 


Thursday, March 30 


Registration 


Rules Review 


Opening Ceremonies & Keynote Speaker 


Committee Sessions 


Curfew 


Friday, March 31 


House Full Session 


Senate Committee Sessions 


Lunch 


Senate Full Session 


House Committee Sessions 


Dinner 


Committee Sessions 


Friday Night Activities 


Curfew 


Saturday, April 1 


Senate Full Session 


House Committee Sessions 


House Full Session 


Senate Committee Sessions 


Free Period 


Committee Sessions 


Delegate Dance 


Curfew 


Sunday, April 2 


Full Sessions 


Special Program Committee Sessions 


Closing Ceremonies 


http://www.pennmc.org/conference/schedule.asp 


6:00 PM - 8:00 PM 


8:00 PM - 11:00 PM 


11:30 PM 


9:00 AM - 11:00 AM 


9:00 AM - 12:00 PM 


12:00 PM 1:30 PM 


2:00 PM - 4:00 PM 


2:00 PM - 5:00 PM 


5:00 PM - 6:30 PM 


6:30 PM - 10:00 PM 


10:30 PM - 12:00 AM 


12:30AM 


9:00 AM - 11:00 AM 


9:00 AM - 11:30 AM 


12:00 PM - 2:00 PM 


11:30 AM - 2:00 PM 


2:00 PM - 7:00 PM 


7:00 PM - 10:00 PM 


10:30 PM - 12:00 AM 


12:30 AM 


9:00 AM - 11:00 AM 


9:00 AM - 11:00 AM 


12:00 AM - 1:30 PM 


Page 1 of 1 


ccmmt Login 


' sername: 


assword: 


Login 


Conforcm:c Dates 


March 22-25, 2018 


Check 11s out on Facebook! 


9/26/2017 







Destination: !kl/Mo! 'toll G>N(r ~s~ 
✓ 


Date of Trip: firs J. J. ~ 5 Jd/K 


TRIP CHECKLIST (to be completed for single day out-of-state and overnight trips) 


cf Chaperone(s) will inform students that all school policies and rules will be in effect. Any student found to be in violation 
will be subject to the consequences specified in the Student/Parent Handbook as well as board policy and the law. 


C:r"' chaperone(s) will provide a detailed itinerary to which all students will adhere. Changes during the trip that are beyond 
the control of the chaperone will be documented. 


c( Chaperone(s) will provide name, location and phone numbers of attractions and/or hotels. 


GI Chaperone(s) will obtain the home and cell telephone number of school administrators not on trip. 


[2J Chaperone(s) will be available on site and provisions made in the event of an emergency. 


rf' Chaperone(s) will be given a detailed set of responsibilities from the trip organizer. 


@' Chaperone(s) will conduct an attendance check any time the group boards a means of transportation. 


0 Chaperone(s) will identify required provisions for handicapped and medical conditions. 


cz( Chaperone(s) has/have contacted administration for students unable to pay for the cost of the trip. 


0 Chaperone(s) will have a list of emergency phone numbers for all chaperones on the trip and parent home, cell, and/or 
work phone numbers. 


cf Chaperone(s) will check with the nurse prior to departure regarding student medical emergency forms. 


IT Chaperone(s) will acquire from students and parents a completed and signed trip permission form and medical 
information release form. 


Gr Chaperone(s) will inform students they are not permitted to leave the hotel or designated area of activity at any time 
unless with, or having the ·permission of, one of the chaperones. 


0 Chaperone(s) will confirm student photo identification (if applicable Visa and/or Passport). 


0 Chaperone(s) will review the appropriate attire required for the trip. This applies to day and overnight trips. 


ca' Chaperone(s) will inform students of their required participation in all trip activities with the exception of students with 
medical conditions which may prevent them from participating. 


Gt Chaperone(s) will document any student damage to public and private property. 


Gr Chaperone(s) will document any existing damage to public or private property (i.e. bus, hotel room). 


if Chaperone(s) inform students of the requirement to be on time for all activities (departures, meals, events, etc.). 


0 Chaperone(s) informs students of their requirement to be in small groups during un-structured activities (such as, but 
not limited to: shopping, lavatory use and other chaperone approved activities). At no time is a student to be alone at 
any activity. 


0 Chaperone(s) will use Board of Education insured drivers (if applicable) 


0 Male and female chaperones will be required for trips that include male and female students. 


□ 
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0 Board of Education will approve faculty to student ratio (if overnight coed trip, appropriate male and female 
chaperones are required). 


0 Board of Education non-employee chaperones driving/transporting students has been verified. 


0 Chaperone will provide location and telephone number of nearest medical facility. 


0 If the trip involves interaction with a body of water, (i.e. canoeing, rafting, tubing) an individual certified in 
CPR is required to attend. 


OVERNIGHT TRIPS 


0 Chaperone(s) will perform a bed check each evening. Once bed check has occurred, no student is permitted to 
leave the room until wake-up the next morning. 


0 Chaperone has provided and reviewed with' each student a list of approved/unapproved items for airport security. (if 
applicable) 


0 Luggage check sign-off form has been completed. 


INTERNATIONAL TRIPS 


0 MEDICAL - Student immunizations have been obtained. 


OVERNIGHT TRIP COST INFORMATION. 


PER TOTAL 
STUDENT STUDENTS 


COSTS: 


FEES (ea. REGISTRATION) l I 5 


TRAVEL I GO 


LODGING ':J'l \ 


MEALS 3 ~ 
CHAPERONE FEE 


TOTAL COSTS G·j\) 


COST TO STUDENT 630 


PER TOTAL 
CHAPERONE CHAPERONES 


NOTE: FOR OVERNIGHT AND OUT OF STATE (NOT INCLUDING PHILADELPHIA) FIELD TRIP 
REQUESTS ARE TO BE SUBMITTED TO THE PRINCIPAL NO LATER THAN THE INDICATED DATE FOR 
OPERATIONS & FACILITIES COMMITTEE REVIEW AND BOARD OF EDUCATION APPROVAL. 


Updated October 2014 







OVERNIGHT TRIP INFORMATION 


FOR BOARD OF EDUCATION APPROVAL 


TEACHER/ADVISOR: /Jfu.ict07ci2neg < ~4® ~"15 
CLUB/SPORT/ACTIVITY: ti f)OtL Ct>AJfJ~qJ 
_PLACE OF ACTIVITY (Include contact name, phone number(s), and other pertinent 


infonnation)Jloi--MJ ~l~ -'34 D,4-L/-,wffr_ee(: /3as /-v11 }U 6J./ 17 
PvfoN~1r: (p 11 2J~- Jpot) 


HOUSING ACCOMMODATIONS (Include contact name, phone number(s.._: ___ _ 


DATES: Fa;; J.J... --J..S: DATE OF BAGGAGE CHECK /i;?J,, .,2 ( 1 J...c:, I f 


NUMBER OF SCHOOL DAYS MISSED: ____ ?-_________ _ 


· NUMBER OF STUDENTS ATTENDING: --------------


NAMES AND/OR NUMBER OF ADULT CHAPERONES: (Male and female chaperones 


will be required for trips that include male and female students) __________ _ 


Pot~ cJt: !'1 OlhVPJ 


HOW IS TRIP FUNDED -'--U-( ~h,e"'-'r~).c._t:._N_ ....-_____________ _ 


COSTTOSTUDEN -~ (Q J0,1:;o 


PROVISION FOR STUDENTS UNABLE TO PAY 


MODE OF TRANSPORTATION: Ch ~n .. J~R. lsus -- [12.vt!Vsf})r--/vtflv-, 


Updated October 2014 







NAME OF NEAREST MEDl CAL FACIL~ AND TELPHONE NUMBER 
f/11&6~ rtU-kt&-m G ?ftt,ra r I t f__,f,i rr . ··flt "' f s {Y ~~f 1 Bo& -Tr,;,. ./41,t 


(; f 7 - 7 ;).,- Ji)~ 


NAMES OF BOARD OF EDUCATION APPROVED LICENSED DRIVERS: ----


Pot fri,tc,lt, Wloo 1\e 1 l,!,,mbM.11: V; .,.,; 5 
ITINERARY (from time of departure to time of return in Moorestown): _____ _ 


LIST OF ACTIVITIES AP ART FROM THE ITINERARY ----------


Teacher/ Advisor 


APPROVED: 


Supervisor Date 


Principal 


Updated October 2009 







Luggage Check Sign-Off Form 


I have checked my child's luggage and affirm that, according to Board of Education File Codes 
5131.6 and of the Student-Parent Handbook, there is no alcohol, controlled dangerous substance or 
Elrug paraphernalia in my child's luggage. I am aware that my child is traveling in a group to ___ _ 
__________ and will be representing Moorestown High School and that all school 
policies and rules will be in effect. 


Parent/Guardian Signature Date 


I affirm that, according to Board of Education File Codes 5131.6 and the Student-Parent Handbook, 
there is no alcohol, controlled dangerous substance or drug paraphernalia on my person or in any of 
my possessions. I fully understand that I will be representing Moorestown High School and that all 
school policies and rules will be in effect. 


Student Signature Date 


Luggage Check Sign-Off Form 


have checked my child's luggage and affirm that, according to Board of Education File Codes 
5131.6 and the Student-Parent Handbook, there is no alcohol, controlled dangerous substance or 
drug paraphernalia in my child's luggage. I am aware that my child is traveling in a group to ___ _ 
_________ and will be representing Moorestown High School and that all school 
policies and rules will be in effect. 


Parent/Guardian Signature Date 


I affirm that, according to Board of Education File Codes 5131.6 and the Student-Parent Handbook, 
there is no alcohol, controlled dangerous substance or drug paraphernalia on my person or in any of 
my possessions. I fully understand that I will be. representing Moorestown High School and that all 
school policies and rules will be in effect. 


Student Signature Date 


Updated October 2014 







Conference Schedule I Harvard Model Congress Boston 


l,;}-(,.jl.J 


' Jill! 


CONFERENCE SCHEDULE 


Conference 2017 Schedule 


Wednesday, February 22, 2017 


9:00pm - 11 :00pm Registration 


Thursday, February 23, 2017 


9:00am - 2:00pm Registration 


2:30pm - 3:30pm Opening Ceremonies 


3:30pm - 6:00pm Program Meetings 


6:00pm - 8:00pm Dinner 


8:00pm - 10:30pm Program Meetings 


9:00pm - 9:30pm Faculty Advisor Meeting 


11 :00pm Curfew 


Friday, Februa 


9:00am - 2:00pm Harvard Day 


12:00pm - 1 :30pm Seminars 


24,2017 


http://harvardmodelcongress.org/boston/ conference-schedul el 


Page 1 of 3 


9/26/2017 







Conference Schedule I Harvard Model Congress Boston 


1 :30pm - 6:00pm Program Meetings 


6:00pm - 8:00pm Dinner 


8:00pm - 1 0:00pm Program Meetings 


11 :00pm Curfew 


Saturday, February 25, 2017 


9:00am - 12:00pm Program Meetings 


9:30am - 12:00pm Program Meetings 


12:00pm - 2:00pm Lunch 


2:00pm - 5:30pm Program Meetings 


5:30pm - 8:30pm Dinner 


8:30pm - 10:30pm Congressional Ball 


9:30pm - 10:30pm Faculty Mixer 


11 :00pm Curfew 


Sunday, February 26, 2017 


9:00am - 11 :00am Program Meetings 


9:30am - 1 0:00am Faculty Advisor Meeting 


11 :30am - 12:30pm Closing Ceremonies 


$115 


Four days of government simulation 


10:1 student-staffer ratio 


http://harvardmodelcongress.org/boston/ conference-schedul el 


Page 2 of 3 


9/26/2017 







Conference Schedule IHarvard Model Congress Boston Page 3 of 3 


Opportunities for awards 


HMC Conference t-shirt 


Harvard Model Con9r . , 
Like Page 1.2K likes 


(j I 


© 2017 Harvard Model Congress Boston 


http://harvardmodelcongress.org/boston/ conference-schedul el 9/26/2017 



http://harvardmodelcongress.org/boston





Destination: -~>'----/;_--'-!,-'--o-"{-'--cJ--'(:"'----·-_.,___f_/_c_l-'-, -________ Date of Trip: 


TRIP CHECKLIST (to be completed for single day out-of-state and overnight trips) 


/ 
l!i Chaperone(s) will inform students that all school policies and rules will be in effect. Any student found to be in violation 


will be subject to the consequences specified in the StudenUParent Handbook as well as board policy and the law. 


G:(chaperone(s) will provide a detailed itinerary to which all students will adhere. Changes during the trip that are beyond 
the control of the chaperone will be documented. 


~Chaperone(s) will provide name, location and phone numbers of attractions and/or hotels. 


/' 
□/ Chaperone(s) will obtain the home and cell telephone number of school administrators not on trip. 


t:3/ Chaperone(s) will be available on site and provisions made in the event of an emergency. 


/ 
(!] Chaperone(s) will be given a detailed set of responsibilities from the trip organizer. 


5]/Chaperone(s) will conduct an attendance check any time the group boards a means of transportation. 


/ 


[l/ Chaperone(s) will identify required provisions for handicapped and medical conditions. 


[9<haperone(s) has/have contacted administration for students unable to pay for the cost of the trip. 


,/ 
19· Chaperone(s) will have a list of emergency phone numbers for all chaperones on the trip and parent home, cell, and/or 


work phone numbers. 


/ 
O] Chaperone(s) will check with the nurse prior to departure regarding student medical emergency forms, 


,/ . 
0 Chaperone(s) will acquire from students and parents a completed and signed trip permission form and medical 


information release form. 


/ 
[f Chaperone(s) will inform students they are not permitted to leave the hotel or designated area of activity at any time 


unless with, or having the ·permission of, one of the chaperones. 


ll:J/chaperone(s) will confirm student photo identification (if applicable Visa and/or Passport). 


a-'chaperone(s) will review the appropriate attire required for the trip. This applies to day and overnight trips. 


/ 
l!r Chaperone(s) will inform students of their required participation in all trip activities with the exception of students with 


medical conditions which may prevent them from participating. 


H Chaperone( s) will document any student damage to public and private property. 


Q/ Chaperone(s) will document any existing damage to public or private property (i.e. bus, hotel room). 


/ ~r Chaperone(s) inform students of the requirement to be on time for all activities (departures, meals, events, etc.). 


Q( Chaperone(s) informs students of their requirement to be in small groups during un-structured activities (such as, but 
not limited to: shopping, lavatory use and other chaperone approved activities). At no time is a student to be alone at 
any activity. 


~haperone(s) will use Board of Education insured drivers (if applicable) 


[i/'Male and female chaperones will be required for trips that include male and female students. 


□ 







/ 


cg/ Board of Education will approve faculty to student ratio (if overnight coed trip, appropriate male and female 
chaperones are required). 
/ 


CT Board of Education non-employee chaperones driving/transporting students has been verified. 


[1J/~haperone will provide location and telephone number of nearest medical facility. 


/ 
El If the trip involves interaction with a body of water, (i.e. canoeing, rafting, tubing) an individual certified in 


CPR is required to attend. 


OVERNIGHT TRIPS 


[g/ Chaperone(s) will perform a bed check each evening. Once bed check has occurred, no student is permitted to 
leave the room until wake-up the next morning. 


□./Chaperone has provided and reviewed witn each student a list of approved/unapproved items for airport security. (if 
applicable) 


Cl{uggage check sign-off form has been completed. 


INTERNATIONAL TRIPS 


0 MEDICAL - Student immunizations have been obtained. 


OVERNIGHT TRIP COST INFORMATION. 


PER TOTAL 
STUDENT STUDENTS 


COSTS: /)\;JX ll 


FEES (en. REGISTRATIONi¥ 1 ~ G , 
_)-(_J,07[ iJ7,,7[c_i 


TRAVEL 11v<.1_,,,,)o)(O 


LODGING I ,'/Yi 11,uJtY) 


MEALS 
/1,'f.}'/cl)(, 


C,-1, ~·--c· }I 5, ·7 ff; 


CHAPERONE FEE - -


TOTAL COSTS /( Lf) lJ, ,•o· ;27 7J U 


COST TO STUDENT c/) /).w ~7 7,)./] , 


PER TOTAL 
CHAPERONE CHAPERONES 


1'1/),X. 7 


- ·-· 


.. ---


-
1'////D )<: 


P 6ll , c; ')I 1/)U,-v-


~ in, ,o·· /J /./,)11,w· 


NOTE: FOR OVERNIGHT AND OUT OF STATE (NOT INCLUDING PHILADELPHIA) FIELD TRIP 
REQUESTS ARE TO BE SUBMITTED TO THE PRINCIPAL NO LATER THAN THE INDICATED DATE FOR 
OPERATIONS & FACILITIES COMMITTEE REVIEW AND BOARD OF EDUCATION APPROVAL. 


'ff 7 "7 IF ff! 'fin){,- o,v L-j/Ve 
ADD1T!O!V L ~ ,,:. 


7iJ (i) l fl --Z,}0, ·?o" 







OVERNIGHT TRIP INFORMATION 


FOR BOARD OF EDUCATION APPROVAL 


TEACHER/ADVISOR: ___ _;__----"1-.LJ.11/"'/V----'/--"j'--'>1'---'' ::'--';;L, •\.:__/ _______________ _ 


CLUB/SPORT/ACTIVITY: __ '---/'-"---J---'-;-j_'>_---__ ,_•cct_1 _,_--1_-_,,1i_i' ___________ _ 


_ PLACE OF ACTIVITY (Include contact name, phone number(s), and other pertinent 


information): S 1i!c1/ L /l/oci1V///11Li he , Oi, / 


'(f/ ·, - l\ 'i" ic,c!/i I,(,; ", • \ . . ~ 


HOUSING ACCOMMODATIONS (Include contact name, phone number(s~'-----


DATES: fi Y;' -c<' - l/ , 0/ .\' DATE OF BAGGAGE CHECK (, ;:; / .-~ o; x' 


NUMBER OF SCHOOL DAYS MISSED: __ __c_C_1 
----------~ 


· NUMBER OF STUDENTS ATTENDING: _ _,_,1.cl,1""1,1'-';:L,\,'-"i,,L-/L1')c___,c;cclL;1 ---''""v/'-"IILY~, --1"2&.tct'---


NAMES AND/OR NUMBER OF ADULT CHAPERONES: (Male and female chaperones 


will be required for. trips that include male and female students) 1),/i )c1t!1111, ,,,v lhR 7i c;;::;177,, 1cl 
1 


})7 lCrhr -·'°-- ,'-fr/CC /.,_ 1==c,v11Ju- I/ Cuc-- ih,Ce· n,-fcv,vi'.J '-/CJ_ 


COST TO STUDENT 


PROVISION FOR STUDENTS UNABLE TO PAY 


MODE OF TRANSPORTATION: ---"C"'-//,'--''f/'---'!/"'-1-""e_'>i..,-'-' --'-IL) Vcc' --'=-· ------------


(_I 1"'..' _\ 







NAME OF NEAREST MEDICAL FACILITY AND TELPHONE NUMBER ------


NAMES OF BOARD OF EDUCATION APPROVED LICENSED DRIVERS: ___ _ 


ITINERARY (from time of departure to time of return in Moorestown): _______ _ 


L/6--HT.5 OU i' I J _, o o l ,1.,1 


nc/i' f;s:'L)'!}(;.)J)T C/Jo -),'0(1 


t(~-;; ) /}r<Pf)((l/" (U}6t- "7' "k') 


/) ,.1 /l I 
I\/\ I t, \:_~ 


rvJ QL-,.v7/111\/ 
tl '1 ( l!l\fo. 1-


'' 


u' -/ 1CJU 


1 .. /t-11r< u,rr 
f · ( {_-' l)Ul/!lJ?:--)t {. 


0


u1.,_; 


I(); cl() 


ld5 l/ 1 1' 1)/Y'IM I /1!/)t ( 7' ) 0 
--'---


I)/'(; t,f ,/;: ;'L,\)(.! /iJ.11V ';· '7')-


l) (rY)l"/ I 1..-;001v7~c!trU. ;,,-1; ti-() 
d~>-1 ") - /'I _,_-- .-- /} ·\_, ,. , ~ 
)j(_..f" /J- /\(:-)/ ·-,/ul 1 ' 6, __)c} 


LIST OF ACTIVITIES AP ART FROM THE ITINERARY __ _i_YL( LI _c___'''c:c/VCc:fi2''/0'-CC'J)'.-", )""/f/L='?_j'.::'.-)_ 


Teacher/Advisor Date ' 7 


APPROVED: 


Supervisor Date 


Principal 







 


To: 
From: 
Date: 
CC: 
Re: 


Moorestown High School 


Athletics Department 


"HOME OF THE QUAKERS" 


MEMOMRANDUM 


Drew Seibel, Principal 
Neil Rosa, CM, Director of Athletics t[l_./ 
Oct. 12, 2017 11 


Winter 2017- 2018 Schedules 


Please submit the attached winter schedules to the BOE for approval at their next 
meeting. 


Please see me with any questions. 


Signature - Principal 
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MOORESTOWN HIGH SCHOOL 
ATHLETIC DEPARTMENT 


Winter 2017- 2018 
Sports' Schedules 


All schedules may be subject to change and / or additions due to completion of 
allowable contest, opponent request, weather, additional contest or other 


unforeseen circumstances. 







1 Q/12/2017, Calendar Report 


Moorestown 2017-2018 Basketball : Boys - Varsity Schedule 
(as of 10-12-2017) 


Activity Time Versus Location 


TUESDAY, DEC 05, 2017 


Basketball: Boys Varsity Scrimmage 4:00pm Florence Township 
Memorial 


Moorestown High School 


SATURDAY, DEC 09, 2017 


Basketball: Boys Varsity Scrimmage 


MONDAY, DEC 11, 2017 


10:00am West Windsor-Plainsboro North West Windsor Plainsboro 
North High School 


Location 
Detail 


ISENBURG GYM 


Basketball: Boys Varsity Scrimmage 4:30pm Absegami Moorestown High School ISENBURG GYM 


FRIDAY, DEC 15, 2017 


Basketball: Boys Varsity Game 


SATURDAY, DEC 16, 2017 


6:30pm BCIT Westampton 


Basketball: Boys Varsity Jimmy V Classic 5:30pm Haddonfield Memorial 


MONDAY, DEC 18, 2017 


Basketball: Boys Varsity Game 


THURSDAY, DEC 21, 2017 


Basketball: Boys Varsity Game 


WEDNESDAY, DEC 27, 2017 


Basketball: Boys Varsity Tournament 


THURSDAY, DEC 28, 2017 


Basketball: Boys Varsity Tournament 


THURSDAY, JAN 04, 2018 


Basketball: Boys Varsity Game 


TUESDAY, JAN 09, 2018 


Basketball: Boys Varsity Game 


5:30pm Burlington Township 


6:30pm Trenton Catholic Academy 


TBD TBA 


TBD TBA 


6:30pm Pennsauken 


6:30pm Rancocas Valley Regional 


Burlington County Institute 
of Technology-Westampton 


Cherokee High School 


Moorestown High School 


Trenton Catholic Academy 


Eastern High School 


Eastern High School 


Pennsauken High School 


Rancocas Valley Regional 
High School 


ISENBURG GYM 
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10/12/2017 


THURSDAY, JAN 11, 2018 


Basketball: Boys Varsity Game 


FRIDAY, JAN 12, 2018 


Basketball: Boys Varsity Game 


TUESDAY, JAN 16, 2018 


Basketball: Boys Varsity Game 


TUESDAY, JAN 23, 2018 


Basketball: Boys Varsity Game 


FRIDAY, JAN 26, 2018 


Basketball: Boys Varsity Game 


SATURDAY, JAN 27, 2018 


Basketball: Boys Varsity Coney Classic 


TUESDAY, JAN 30, 2018 


Basketball: Boys Varsity Game 


THURSDAY, FEB 01, 2018 


Basketball: Boys Varsity Game 


TUESDAY, FEB 06, 2018 


Basketball: Boys Varsity Game 


THURSDAY, FEB 08, 2018 


Basketball: Boys Varsity Game 


SATURDAY, FEB 10, 2018 


Basketball: Boys Varsity PrimeTime 
Shootout 


MONDAY, FEB 12, 2018 


Basketball: Boys Varsity Game 


TUESDAY, FEB 13, 2018 


Calendar Report 


5:30pm BCIT Medford 


5:30pm Bordentown Regional 


5:30pm BCIT Westampton 


5:15pm Cinnaminson 


5:30pm Trenton Catholic Academy 


1:00pm Paul VI 


5:30pm Pennsauken 


5:30pm Rancocas Valley Regional 


6:30pm BCIT Medford 


5:30pm Delsea Regional 


12:00pm Montgomery Township 


5:15pm Northern Burlington HS 


Moorestown High School ISENBURG GYM 


Moorestown High School ISENBURG GYM 


Moorestown High School 


Cinnaminson High School 


Moorestown High School 


Rancocas Valley Regional 
High School 


ISENBURG GYM 


ISENBURG GYM 


Moorestown High School ISENBURG GYM 


Moorestown High School 


Burlington County Institute 
of Technology 


ISENBURG GYM 


Moorestown High School ISENBURG GYM 


East Orange Campus High 
School 


Northern Burlington 


Basketball: Boys Varsity Game 5:30pm Moorestown Friends Moorestown High School ISENBURG GYM 
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10/12/2017 


THURSDAY, FEB 15, 2018 


Basketball: Boys Varsity Game 


TUESDAY, FEB 20, 2018 


Basketball: Boys Varsity Game 


5: 15pm 


5:15pm 


Calendar Report 


Willingboro 


Burlinqton City 


THURSDAY, FEB 22, 2018 


Basketball: Boys Varsity Game 5:30pm Pemberton Township 


TUESDAY, FEB 27, 2018 


Basketball: Boys Varsity NJSIAA First TBD 
Round 


TBA 


Willingboro High School 


Burlington City High School 


Moorestown High School ISENBURG GYM 


Moorestown 
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10/12/2017, 


Activity 


SATURDAY, DEC 09, 2017 


Basketball: Boys JV Scrimmage 


MONDAY, DEC 11, 2017 


Basketball: Boys JV Scrimmage 


FRIDAY, DEC 15, 2017 


Basketball: Boys JV Game 


MONDAY, DEC 18, 2017 


Basketball: Boys JV Game 


THURSDAY, DEC 21, 2017 


Basketball: Boys JV Game 


THURSDAY, JAN 04, 2018 


Basketball: Boys JV Game 


TUESDAY, JAN 09, 2018 


Basketball: Boys JV Game 


THURSDAY, JAN 11, 2018 


Basketball: Boys JV Game 


FRIDAY, JAN 12, 2018 


Basketball: Boys JV Game 


TUESDAY, JAN 16, 2018 


Basketball: Boys JV Game 


TUESDAY, JAN 23, 2018 


Basketball: Boys JV Game 


Calendar Report 


Moorestown 2017-2018 Basketball : Boys - JV Schedule 
(as of 10-12-2017) 


Time Versus Location 


10:00am West Windsor-Plainsboro North West Windsor Plainsboro 
North High School 


4:30pm Absegami 


5: 15pm BCIT Westampton 


4:00pm Burlington Township 


5: 15pm Trenton Catholic Academy 


5:15pm Pennsauken 


5: 15pm Rancocas Valley Reqional 


4:00pm BCIT Medford 


4:00pm Bordentown Regional 


4:00pm BCIT Westampton 


4:00pm Cinnaminson 


Moorestown High School 


Burlington County Institute 
of Technology-Westampton 


Moorestown High School 


Trenton Catholic Academy 


Pennsauken High School 


Rancocas Valley Regional 
High School 


Moorestown High School 


Moorestown High School 


Moorestown High School 


Cinnaminson High School 


Location 
Detail 


ISENBURG GYM 


ISENBURG GYM 


ISENBURG GYM 


ISENBURG GYM 


ISENBURG GYM 
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10/12/2017 


FRIDAY, JAN 26, 2018 


Basketball: Boys JV Game 


TUESDAY, JAN 30, 2018 


Basketball: Boys JV Game 


THURSDAY, FEB 01, 2018 


Basketball: Boys JV Game 


TUESDAY, FEB 06, 2018 


Basketball: Boys JV Game 


THURSDAY, FEB 08, 2018 


Basketball: Boys JV Game 


MONDAY, FEB 12, 2018 


Basketball: Boys JV Game 


TUESDAY, FEB 13, 2018 


Basketball: Boys JV Game 


THURSDAY, FEB 15, 2018 


Basketball: Boys JV Game 


TUESDAY, FEB 20, 2018 


Basketball: Boys JV Game 


THURSDAY, FEB 22, 2018 


Basketball: Boys JV Game 


Calendar Report 


4:00pm Trenton Catholic Academy 


4:00pm Pennsauken 


4:00pm Rancocas Valley Regional 


5: 15pm BCIT Medford 


4:00pm Delsea Regional 


3:45pm Northern Burlinqton HS 


4:00pm Moorestown Friends 


3 :45pm Willinqboro 


3 :45pm Burlinqton City 


4:00pm Pemberton Township 


Moorestown High School 


Moorestown High School 


Moorestown High School 


Burlington County Institute 
of Technology 


ISENBURG GYM 


ISENBURG GYM 


ISENBURG GYM 


Moorestown High School MAC - MAIN 
COURT 


Northern Burlington 


Moorestown High School ISENBURG GYM 


Willingboro High School 


Burlington City High School 


Moorestown High School ISENBURG GYM 


http:/ /srv1 .advancedview.rschooltoday.com/public/conference/calendarreport/GSgenie/342/GSbutton/13/ffpage/advanced/GSM ID/05206511310905604. . . 2/2 







1,0112/2017, 


Activity 


SATURDAY, DEC 09, 2017 


Calendar Report 


Moorestown 2017-2018 Basketball : Boys - Freshman Schedule 
(as of 10-12-2017) 


Time Versus Location Location 
Detail 


Basketball: Boys Freshman Scrimmage 10:00am West Windsor-Plainsboro North West Windsor Plainsboro 
North High School 


MONDAY, DEC 11, 2017 


Basketball: Boys Freshman 
Scrimmage 


FRIDAY, DEC 15, 2017 


Basketball: Boys Freshman Game 


TUESDAY, DEC 19, 2017 


Basketball: Boys Freshman Game 


THURSDAY, DEC 21, 2017 


Basketball: Boys Freshman Game 


THURSDAY, JAN 04, 2018 


Basketball: Boys Freshman Game 


SATURDAY, JAN 06, 2018 


Basketball: Boys Freshman Game 


TUESDAY, JAN 09, 2018 


Basketball: Boys Freshman Game 


THURSDAY, JAN 11, 2018 


Basketball: Boys Freshman Game 


TUESDAY, JAN 16, 2018 


Basketball: Boys Freshman Game 


4:30pm Absegami 


3:45pm BCIT Westampton 


3:45pm Burlington Township 


3:45pm Trenton Catholic Academy 


3:45pm Pennsauken 


10:00am STEM Civics Charter 


3:45pm Rancocas Valley Reqional 


3:45pm BCIT Medford 


3:45pm BCIT Westampton 


Moorestown High School 


Burlington County Institute 
of Technology-Westampton 


Moorestown High School 


Trenton Catholic Academy 


Pennsauken High School 


Moorestown High School 


Rancocas Valley Regional 
High School 


Moorestown High School 


Moorestown High School 


MAC - MAIN 
COURT 


MAC - MAIN 
COURT 


MAC - MAIN 
COURT 


MAC - MAIN 
COURT 


MAC - MAIN 
COURT 
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10/12/2017 


TUESDAY, JAN 23, 2018 


Basketball: Boys Freshman Game 


FRIDAY, JAN 26, 2018 


Basketball: Boys Freshman Game 


TUESDAY, JAN 30, 2018 


Basketball: Boys Freshman Game 


THURSDAY, FEB 01, 2018 


Basketball: Boys Freshman Game 


SATURDAY, FEB 03, 2018 


Basketball: Boys Freshman Game 


TUESDAY, FEB 06, 2018 


Basketball: Boys Freshman Game 


MONDAY, FEB 12, 2018 


Basketball: Boys Freshman Game 


TUESDAY, FEB 13, 2018 


Basketball: Boys Freshman Game 


THURSDAY, FEB 15, 2018 


Basketball: Boys Freshman Game 


THURSDAY, FEB 22, 2018 


Basketball: Boys Freshman Game 


Calendar Report 


4:00pm Cinnaminson 


3:45pm Trenton Catholic Academy 


3:45pm Pennsauken 


3:45pm Rancocas Valley Regional 


10:00am Bordentown Regional 


3:45pm BCIT Medford 


3:45pm Northern Burlington HS 


3:45pm Moorestown Friends 


3:45pm Willinqboro 


3:45pm Pemberton Township 


Cinnaminson High School 


Moorestown High School 


Moorestown High School 


Moorestown High School 


Bordentown Regional High 
School 


Burlington County Institute 
of Technology 


Northern Burlington 


Moorestown High School 


Willingboro High School 


MAC - MAIN 
COURT 


MAC - MAIN 
COURT 


MAC - MAIN 
COURT 


MAC - MAIN 
COURT 


Moorestown High School MAC - MAIN 
COURT 
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10/12/2017 
' ' 


Activity 


MONDAY, DEC 04, 2017 


Basketball: Girls Varsity Scrimmage 


SATURDAY, DEC 09, 2017 


Basketball: Girls Varsity Scrimmage 


FRIDAY, DEC 15, 2017 


Basketball: Girls Varsity Game 


SATURDAY, DEC 16, 2017 


Basketball: Girls Varsity Game 


TUESDAY, DEC 19, 2017 


Basketball: Girls Varsity Game 


THURSDAY, DEC 21, 2017 


Basketball: Girls Varsity Game 


WEDNESDAY, DEC 27, 2017 


Basketball: Girls Varsity Tournament 


FRIDAY, DEC 29, 2017 


Basketball: Girls Varsity Tournament 


THURSDAY, JAN 04, 2018 


Basketball: Girls Varsity Game 


SATURDAY, JAN 06, 2018 


Basketball: Girls Varsity Game 


TUESDAY, JAN 09, 2018 


Basketball: Girls Varsity Game 


Calendar Report 


Moorestown 2017-2018 Basketball : Girls - Varsity Schedule 
(as of 10-12-2017) 


Time Versus 


4:00pm Triton Regional 


10:00am Montgomery Township 


5:30pm BCIT Westampton 


11:30am Haddon Heights 


6:30pm Burlinqton Township 


4:00pm Trenton Catholic Academy 


10:00am Jackson Memorial 


10:00am TBA 


5:30pm Pennsauken 


11:30am Hunterdon Central 


5:30pm Rancocas Valley Regional 


Location 


Moorestown High School 


Moorestown High School 


Location 
Detail 


ISENBURG GYM 


ISENBURG GYM 


Moorestown High School ISENBURG GYM 


Moorestown High School ISENBURG GYM 


Burlington Township High 
School 


Moorestown High School 


Jackson Memorial High 
School 


Jackson Memorial High 
School 


Moorestown High School 


Hunterdon Central Regional 


Moorestown High School 


ISENBURG GYM 


ISENBURG GYM 


ISENBURG GYM 
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10/12/2017 


TUESDAY, JAN 16, 2018 


Basketball: Girls Varsity Game 


THURSDAY, JAN 18, 2018 


Basketball: Girls Varsity Game 


MONDAY, JAN 22, 2018 


Basketball: Girls Varsity SJIBT 
Tournament 


FRIDAY, JAN 26, 2018 


Basketball: Girls Varsity Game 


SATURDAY, JAN 27, 2018 


Basketball: Girls Varsity Game 


TUESDAY, JAN 30, 2018 


Basketball: Girls Varsity Game 


THURSDAY, FEB 01, 2018 


Basketball: Girls Varsity Game 


SATURDAY, FEB 03, 2018 


Basketball: Girls Varsity Game 


THURSDAY, FEB 08, 2018 


Basketball: Girls Varsity Game 


SATURDAY, FEB 10, 2018 


Basketball: Girls Varsity Game 


MONDAY, FEB 12, 2018 


Basketball: Girls Varsity Game 


THURSDAY, FEB 15, 2018 


Basketball: Girls Varsity Game 


SATURDAY, FEB 17, 2018 


Basketball: Girls Varsity Game 


Calendar Report 


5:15pm Northern Burlinqton HS 


5:15pm Willinqboro 


4:00pm Timber Creek 


5: 15pm Trenton Catholic Academy 


11:30am Haddon Township 


6:30pm Pennsauken 


6:30pm Rancocas Valley Reqional 


11:30am Delsea Regional 


4:00pm Cinnaminson 


11: 30am Florence Township Memorial 


5:30pm Northern Burlington HS 


5:30pm Delran 


1:00pm Holy Cross 


Northern Burlington 


Willingboro High School 


Moorestown High School 


Trenton Catholic Academy 


Haddon Township High 
School 


Pennsauken High School 


Rancocas Valley Regional 
High School 


ISENBURG GYM 


Moorestown High School ISENBURG GYM 


Moorestown High School ISENBURG GYM 


Florence HS 


Moorestown High School ISENBURG GYM 


Moorestown High School ISENBURG GYM 


Holy Cross Academy 
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10/12/20)7 


TUESDAY, FEB 20, 2018 


Basketball: Girls Varsity Game 


THURSDAY, FEB 22, 2018 


Basketball: Girls Varsity Game 


FRIDAY, FEB 23, 2018 


Basketball: Girls Varsity Game 


TUESDAY, FEB 27, 2018 


Basketball: Girls Varsity NJSIAA First 
Round 


Calendar Report 


5:30pm Burlington City 


5:30pm Pemberton Township 


5:30pm Moorestown Friends 


TBD TBA 


Moorestown High School 


Pemberton Township High 
School 


Moorestown Friends School 


TBA 


ISENBURG GYM 
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10/12/2017 


Activity 


FRIDAY, DEC 15, 2017 


Basketball: Girls JV Game 


SATURDAY, DEC 16, 2017 


Basketball: Girls JV Game 


TUESDAY, DEC 19, 2017 


Basketball: Girls JV Game 


WEDNESDAY, DEC 27, 2017 


Basketball: Girls JV Tournament 


FRIDAY, DEC 29, 2017 


Basketball: Girls JV Tournament 


THURSDAY, JAN 04, 2018 


Basketball: Girls JV Game 


SATURDAY, JAN 06, 2018 


Basketball: Girls JV Game 


TUESDAY, JAN 09, 2018 


Basketball: Girls JV Game 


TUESDAY, JAN 16, 2018 


Basketball: Girls JV Game 


THURSDAY, JAN 18, 2018 


Basketball: Girls JV Game 


SATURDAY, JAN 27, 2018 


Basketball: Girls JV Game 


Calendar Report 


Moorestown 2017-2018 Basketball : Girls - JV Schedule 
(as of 10-12-2017) 


Time Versus 


4:00pm BCIT Westampton 


10:00am Haddon Heights 


5:00pm Burlinqton Township 


12:00pm Jackson Memorial 


12:00pm TBA 


4:00pm Pennsauken 


10:00am Hunterdon Central 


4:00pm Rancocas Valley Regional 


3:45pm Northern Burlinqton HS 


3:45pm Willinqboro 


10:00am Haddon Township 


Location 


Moorestown High School 


Moorestown High School 


Burlington Township High 
School 


Jackson Memorial High 
School 


Jackson Memorial High 
School 


Moorestown High School 


Hunterdon Central Regional 


Moorestown High School 


Northern Burlington 


Willingboro High School 


Haddon Township High 
School 


Location 
Detail 


ISENBURG GYM 


ISENBURG GYM 


ISENBURG GYM 


ISENBURG GYM 
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10/12/2017 


TUESDAY, JAN 30, 2018 


Basketball: Girls JV Game 


THURSDAY, FEB 01, 2018 


Basketball: Girls JV Game 


SATURDAY, FEB 03, 2018 


Basketball: Girls JV Game 


TUESDAY, FEB 06, 2018 


Basketball: Girls JV Game 


THURSDAY, FEB 08, 2018 


Basketball: Girls JV Game 


SATURDAY, FEB 10, 2018 


Basketball: Girls JV Game 


MONDAY, FEB 12, 2018 


Basketball: Girls JV Game 


THURSDAY, FEB 15, 2018 


Basketball: Girls JV Game 


SATURDAY, FEB 17, 2018 


Basketball: Girls JV Game 


TUESDAY, FEB 20, 2018 


Basketball: Girls JV Game 


THURSDAY, FEB 22, 2018 


Basketball: Girls JV Game 


FRIDAY, FEB 23, 2018 


Basketball: Girls JV Game 


Calendar Report 


5:15pm Pennsauken 


5: 15pm Ran cocas Valley Reqional 


10:00am Delsea Regional 


4:00pm BCIT Medford 


5:30pm Cinnaminson 


10:00am Florence Township Memorial 


4:00pm Northern Burlington HS 


4:00pm Delran 


11:30am Holy Cross 


4:00pm Burlington City 


4:00pm Pemberton Township 


4:00pm Moorestown Friends 


Pennsauken High School 


Rancocas Valley Regional 
High School 


Moorestown High School 


Moorestown High School 


Moorestown High School 


Florence HS 


Moorestown High School 


Moorestown High School 


Holy Cross Academy 


Moorestown High School 


Pemberton Township High 
School 


Moorestown Friends School 


ISENBURG GYM 


ISENBURG GYM 


MAC - MAIN 
COURT 


ISENBURG GYM 


ISENBURG GYM 


ISENBURG GYM 
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;10/12/2017 


Activity 


TUESDAY, DEC 19, 2017 


Basketball: Girls Freshman Game 


THURSDAY, JAN 04, 2018 


Basketball: Girls Freshman Game 


TUESDAY, JAN 09, 2018 


Basketball: Girls Freshman Game 


TUESDAY, JAN 16, 2018 


Basketball: Girls Freshman Game 


THURSDAY, JAN 18, 2018 


Basketball: Girls Freshman Game 


TUESDAY, JAN 30, 2018 


Basketball: Girls Freshman Game 


THURSDAY, FEB 01, 2018 


Basketball: Girls Freshman Game 


SATURDAY, FEB 03, 2018 


Basketball: Girls Freshman Game 


THURSDAY, FEB 08, 2018 


Basketball: Girls Freshman Game 


MONDAY, FEB 12, 2018 


Basketball: Girls Freshman Game 


Calendar Report 


Moorestown 2017-2018 Basketball : Girls - Freshman Schedule 
(as of 10-12-2017) 


Time Versus 


3:30pm Burlinqton Township 


3:45pm Pennsauken 


3:45pm Rancocas Valley Regional 


3:45pm Northern Burlinqton HS 


3:45pm Holy Cross 


3:45pm Pennsauken 


3:45pm Rancocas Valley Reqional 


10:00am Delsea Regional 


3:45pm Cinnaminson 


3:45pm Northern Burlington HS 


Location 


Burlington Township High 
School 


Location 
Detail 


Moorestown High School MAC - MAIN 
COURT 


Moorestown High School MAC - MAIN 
COURT 


Northern Burlington 


Moorestown High School 


Pennsauken High School 


Rancocas Valley Regional 
High School 


Moorestown High School 


Moorestown High School 


MAC - MAIN 
COURT 


MAC - MAIN 
COURT 


MAC - MAIN 
COURT 


Moorestown High School MAC - MAIN 
COURT 
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10/12/2017 


THURSDAY, FEB 15, 2018 


Basketball: Girls Freshman Game 


SATURDAY, FEB 17, 2018 


Basketball: Girls Freshman Game 


3:45pm Delran 


10:00am Holy Cross 


Calendar Report 


Moorestown High School 


Holy Cross Academy 


MAC - MAIN 
COURT 
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10/12/201,7 


Activity 


FRIDAY, DEC 01, 2017 


Swimming: Boys Varsity Meet 


MONDAY, DEC 04, 2017 


Swimming: Boys Varsity Meet 


FRIDAY, DEC 08, 2017 


Swimming: Boys Varsity Meet 


TUESDAY, DEC 12, 2017 


Swimming: Boys Varsity Meet 


TUESDAY, DEC 19, 2017 


Swimming: Boys Varsity Meet 


SATURDAY, JAN 06, 2018 


Swimming: Boys Varsity Meet 


TUESDAY, JAN 09, 2018 


Swimming: Boys Varsity Meet 


THURSDAY, JAN 11, 2018 


Swimming: Boys Varsity Meet 


FRIDAY, JAN 12, 2018 


Swimming: Boys Varsity Meet 


TUESDAY, JAN 16, 2018 


Swimming: Boys Varsity Meet 


WEDNESDAY, JAN 17, 2018 


Swimming: Boys Varsity Meet 


Calendar Report 


Moorestown 2017-2018 Swimming : Boys - Varsity Schedule 
(as of 10-12-2017) 


Time Versus 


7:35pm Rancocas Valley Reqional 


7: 30pm Cinnaminson 


4:40pm Pemberton Township 


6:25pm Holy Cross 


3:30pm Delran 


2:25pm Pemberton Township 


4:40pm Northern Burlington HS 


4:40pm Rancocas Valley Regional 


4:30pm Holy Cross 


4:40pm Northern Burlinqton HS 


4:00pm Eqg Harbor Township 


Location 


Burlington County College -
Pemberton 


Burlington CC 


Kroc Ctr. 


Burlington CC 


Kroc Ctr. 


Burlington CC 


Kroc Ctr. 


Kroc Ctr. 


Burlington CC 


Kroc Ctr. 


Egg Harbor Township High 
School 


Location 
Detail 
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10/12/2017 


SATURDAY, JAN 20, 2018 


Swimming: Boys Varsity Meet 


SATURDAY, JAN 27, 2018 


Swimming: Boys Varsity SJISA Coaches 
Invitational 


TUESDAY, JAN 30, 20111 


Swimming: Boys Varsity Meet 


FRIDAY, FEB 02, 2018 


Swimming: Boys Varsity BCSL Open 


TUESDAY, FEB 06, 2018 


3:35pm Delran 


9:00am TBA 


4:30pm Cinnaminson 


6:00pm TBA 


Swimming: Boys Varsity NJSIAA First 3:30pm TBA 
Round 


FRIDAY, FEB 09, 2018 


Swimming: Boys Varsity NJSIAA Team 4:30pm TBA 
Quarterfinals 


MONDAY, FEB 12, 2018 


Swimming: Boys Varsity NJSIAA 
Sectional Semi-Final 


WEDNESDAY, FEB 14, 2018 


Swimming: Boys Varsity NJSIAA 
Sectionals 


WEDNESDAY, FEB 21, 2018 


Swimming: Boys Varsity NJSIAA Semi
finals 


SUNDAY, FEB 25, 2018 


Swimming: Boys Varsity NJSIAA State 
Team Finals 


TBD TBA 


4:00pm TBA 


TBD TBA 


TBD TBA 


Calendar Report 


Burlington CC 


Gloucester County Institute 
of Technology 


Kroc Ctr. 


Burlington CC 


Kroc Ctr. 


Kroc Ctr. 


Kroc Ctr. 


Gloucester County 
Institute of Technology 


TBA 


The College of N.J 
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10/12/201) 


Activity 


SATURDAY, DEC 02, 2017 


Swimming: Girls Varsity Meet 


FRIDAY, DEC OS, 2017 


Swimming: Girls Varsity Meet 


WEDNESDAY, DEC 13, 2017 


Swimming: Girls Varsity Meet 


SATURDAY, DEC 16, 2017 


Swimming: Girls Varsity Meet 


TUESDAY, DEC 19, 2017 


Swimming: Girls Varsity Meet 


THURSDAY, JAN 11, 2018 


Swimming: Girls Varsity Meet 


WEDNESDAY, JAN 17, 2018 


Swimming: Girls Varsity Meet 


MONDAY, JAN 22, 2018 


Swimming: Girls Varsity Meet 


SATURDAY, JAN 27, 2018 


Swimming: Girls Varsity SJ ISA Coaches 
Invitational 


MONDAY, JAN 29, 2018 


Swimming: Girls Varsity Meet 


TUESDAY, FEB 06, 2018 


Calendar Report 


Moorestown 2017-2018 Swimming : Girls - Varsity Schedule 
(as of 10-12-2017) 


Time Versus 


3:00pm Eastern 


3:30pm Cherry Hill East 


Location 


Camden County 
Technical School 


Kroc Ctr. 


3:30pm Bishop Eustace Preparatory Kroc Ctr. 


3: 15pm Cherry Hill West 


4:40pm Shawnee 


3:30pm Rancocas Valley Regional 


4:00pm Egg Harbor Township 


4:45pm Haddonfield Memorial 


9:00am TBA 


5: 10pm Cherokee 


CCTS - Sicklerville 


Kroc Ctr. 


Kroc Ctr. 


Egg Harbor Township High 
School 


Kroc Ctr. 


Gloucester County Institute 
of Technology 


Burlington CC 


Location 
Detail 


Swimming: Girls Varsity NJSIAA First TBD 
Round 


TBA Kroc Ctr. 
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10/12/2017 


FRIDAY, FEB 09, 2018 


Swimming: Girls Varsity NJSIAA 
Second Round 


MONDAY, FEB 12, 2018 


Swimming: Girls Varsity NJSIAA 
Sectional Semi-Final 


THURSDAY, FEB 15, 2018 


TBD 


TBD 


Swimming: Girls Varsity NJSIAA Sectionals TBD 


TUESDAY, FEB 20, 2018 


Swimming: Girls Varsity NJSIAA Semi
finals 


SATURDAY, FEB 24, 2018 


Swimming: Girls Varsity NJSIAA Group 
Finals 


TBD 


TBD 


Calendar Report 


TBA 


TBA 


TBA 


TBA 


TBA 


Kroc Ctr. 


Kroc Ctr. 


Gloucester County Institute 
of Technology 


TBA 


The College of N .J 
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10/12/201,7 


Activity 


TUESDAY, DEC 05, 2017 


Wrestling: Varsity Scrimmage 


SATURDAY, DEC 09, 2017 


Wrestling: Varsity Scrimmage 


WEDNESDAY, DEC 13, 2017 


Wrestling: Varsity Scrimmage 


SATURDAY, DEC 16, 2017 


Wrestling: Varsity Tournament 


WEDNESDAY, DEC 20, 2017 


Wrestling: Varsity Match 


FRIDAY, DEC 22, 2017 


Wrestling: Varsity Tri-Meet 


WEDNESDAY, DEC 27, 2017 


Wrestling: Varsity Tournament 


THURSDAY, DEC 28, 2017 


Wrestling: Varsity Battle by the Bay 


FRIDAY, DEC 29, 2017 


Wrestling: Varsity Battle by the Bay 


WEDNESDAY, JAN 03, 2018 


Wrestling: Varsity Match 


WEDNESDAY, JAN 10, 2018 


Wrestling: Varsity Match 


Calendar Report 


Moorestown 2017-2018 Wrestling : Varsity Schedule 
(as of 10-12-2017) 


Time Versus 


4: 00pm Cherokee 


4:00pm Shawnee 


4:00pm Sterling 


9:00am Away vs. Multiple Schools 


6:00pm Cinnaminson 


5:00pm Away vs. Multiple Schools 


10:00am TBA 


TBD TBA 


TBD TBA 


7:00pm Northern Burlinqton HS 


6:00pm Rancocas Valley Regional 


Location 


Cherokee High School 


Moorestown High School 


Moorestown High School 


Southern Regional High 
School 


Moorestown High School 


Pitman HS 


Collingswood HS 


TBA 


TBA 


Northern Burlington 


Moorestown High School 


Location Detail 


WRESTLING ROOM 


WRESTLING ROOM 


WRESTLING ROOM 


ISENBURG GYM 
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10/12/2017 


SATURDAY, JAN 13, 2018 


Wrestling: Varsity Quads 


THURSDAY, JAN 18, 2018 


Wrestling: Varsity Match 


FRIDAY, JAN 19, 2018 


Wrestling: Varsity Jack Welch Duals 


SATURDAY, JAN 20, 2018 


Wrestling: Varsity Jack Welch Duals 


WEDNESDAY, JAN 24, 2018 


Wrestling: Varsity Match 


WEDNESDAY, JAN 31, 2018 


Wrestling: Varsity Match 


FRIDAY, FEB 02, 2018 


Wrestling: Varsity Match 


SATURDAY, FEB 03, 2018 


Wrestling: Varsity Quads 


SATURDAY, FEB 10, 2018 


Wrestling: Varsity Quads 


FRIDAY, FEB 16, 2018 


Wrestling: Varsity Districts 


SATURDAY, FEB 17, 2018 


Wrestling: Varsity Districts 


WEDNESDAY, FEB 21, 2018 


Wrestling: Varsity NJSIAA Regional 
Wrestling Tournament 


FRIDAY, FEB 23, 2018 


Wrestling: Varsity NJSIAA Regional 
Wrestling Tournament 


Calendar Report 


10:00am Away vs. Multiple Schools 


6:00pm Palmyra 


5:00pm TBA 


7:00am TBA 


4:00pm Pennsauken Hiqh School 


6:00pm Burlinqton Township 


6:00pm Cherry Hill East 


9:00am Away vs. Multiple Schools 


9:00am Away vs. Multiple Schools 


6:00pm TBA 


6:00pm TBA 


TBD TBA 


TBD TBA 


Brick Township High School 


Moorestown High School 


Moorestown High School 


Moorestown High School 


Pennsauken High School 


Burlington Township High 
School 


Moorestown High School 


Cherry Hill West High School 


Bordentown Regional High 
School 


Cherokee High School 


Cherokee High School 


Toms River North High 
School 


Toms River North High 
School 


ISENBURG GYM 


Multiple Locations 


Multiple Locations 


ISENBURG GYM 
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SATURDAY, FEB 24, 2018 


Wrestling: Varsity NJSIAA Regional 
Wrestling Tournament 


TBD 


Calendar Report 


TBA Toms River North High 
School 
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10/12/2017 


Activity 


TUESDAY, DEC 05, 2017 


Wrestling: JV Scrimmage 


SATURDAY, DEC 09, 2017 


Wrestling: JV Scrimmage 


WEDNESDAY, DEC 13, 2017 


Wrestling: JV Scrimmage 


WEDNESDAY, DEC 20, 2017 


Wrestling: JV Match 


TUESDAY, DEC 26, 2017 


Wrestling: JV Tournament 


WEDNESDAY, JAN 03, 2018 


Wrestling: JV Match 


WEDNESDAY, JAN 10, 2018 


Wrestling: JV Match 


THURSDAY, JAN 18, 2018 


Wrestling: JV Match 


WEDNESDAY, JAN 31, 2018 


Wrestling: JV Match 


FRIDAY, FEB 02, 2018 


Wrestling: JV Match 


Calendar Report 


Moorestown 2017-2018 Wrestling JV Schedule 
(as of 10-12-2017) 


Time Versus 


4: 00pm Cherokee 


4:00pm Shawnee 


4:00pm Sterling 


5:00pm Cinnaminson 


10:00am TBA 


6: 00pm Northern Burlinqton HS 


5:00pm Rancocas Valley Regional 


5:00pm Palmyra 


5:00pm Burlinqton Township 


5:00pm Cherry Hill East 


Location 


Cherokee High School 


Moorestown High School 


Moorestown High School 


Moorestown High School 


Gloucester City Jr-Sr High 
School 


Northern Burlington 


Moorestown High School 


Moorestown High School 


Burlington Township High 
School 


Moorestown High School 


Location Detail 


WRESTLING ROOM 


WRESTLING ROOM 


ISENBURG GYM 


ISENBURG GYM 


ISENBURG GYM 


ISENBURG GYM 


http://srv1.advancedview.rschooltoday.com/public/conference/calendarreport/GSgenie/342/G5button/13/ffpage/advanced/G5M ID/05206511310905604... 1 /1 







 Exhibit #18-89 
10-17-17 


WAMS Winter Sports List 2017‐2018 


DATE Sport Location 


8‐Dec Boys and Girls Bball Marlton Middle 


11‐Dec 
11‐Dec 


8th B/G Bball 
7th B/G Bball 


Moorestown, Vs. Bordentown 
Beverly Middle School 


13‐Dec 
13‐Dec 


Girls Bball 
Boys Bball 


Northern Burlington 
Moorestown, Vs. Northern 


14‐Dec Wrestling Rosa Middle School 


15‐Dec 
15‐Dec 


8th B/G Bball 
7th B/G Bball 


Pemberton MS 
Moorestown, Vs. Riverside 


18‐Dec 
18‐Dec 


Boys Bball 
Girls Bball 


Cinnaminson MS 
Moorestown, Vs. Cinnaminson 


19‐Dec Wrestling Moorestown, Vs. Marlton MS 


20‐Dec 
20‐Dec 


Boys Bball 
Girls BBall 


Delran MS 
Moorestown, Vs. Delran 


21‐Dec Wrestling Moorestown, Vs. Medford Memorial 


5‐Jan 
5‐Jan 


8th B/G Bball 
7th B/G Bball 


Bordentown MS 
Moorestown, vs. Delanco 


8‐Jan 
8‐Jan 


Boys Bball 
Girls Bball 


Northern Burlington MS 
Moorestown, vs. Northern 


9‐Jan Wrestling Northern Burlington MS 


10‐Jan 
10‐Jan 


7th B/G Bball 
8th B/G Bball 


Maple Shade MS 
Moorestown, vs. Pemberton 


11‐Jan 
11‐Jan 


8th B/G Bball 
Wrestling 


Riverton MS 
Pemberton MS 


16‐Jan 
16‐Jan 


8th B/G Bball 
Wrestling 


Moorestown, vs. Carusi MS 
Riverside 


17‐Jan Girls Bball Cinnaminson 







17‐Jan Boys Bball Moorestown, vs. Cinnaminson 


18‐Jan Wrestling Moorestown, vs. Bordentown 


19‐Jan Girls Bball Delran 
19‐Jan Boys Bball Moorestown, vs. Delran 


22‐Jan 8th B/G Bball Moorestown, vs. Pennsauken 


23‐Jan Wrestling Moorestown, vs. Cinnaminson 


25‐Jan Wrestling Moorestown, vs. Delran 


30‐Jan Wrestling DeMasi MS 


1‐Feb Wrestling Harrington MS 


6‐Feb Wrestling Moorestown, vs. CW Lewis 







 


 
         


   


       
     


 


 


 


   
 


 
 


   


     


 


 
     


       


 
   


 


 Exhibit #18-90 
10-17-17 


Resolution 


Cost Reimbursement for Food Service Management Services works best for 
Moorestown Township School District 


Whereas, the Department of Agriculture sent a notice on June 14, 2017 to New Jersey school districts 
participating in the National School Lunch program announcing a significant change in the procurement 
protocol for the contracting of food service management companies that operate breakfast and lunch 
programs for New Jersey public schools, and 


Whereas, this new procurement protocol would change the fundamental basis for awarding food 
service management contracts from a “Cost Reimbursement Basis” to a “Fixed Price Basis” for contract 
awards, and 


Whereas, the Moorestown Township Board of Education has engaged staff and the community year 
after year to provide a local food service program that addresses and meets the needs of our children, 
and 


Whereas, the Moorestown Township Board of Education credits the current “Cost Reimbursement” 
procurement method as the reason why the local school district can design a food service program that 
has the flexibility of meeting the needs of its children, and 


Whereas, the Moorestown Township  Board of Education declares that the “Fixed Price” procurement 
system would dramatically reduce the school district’s ability to change or alter its food service 
operations without the need to rebid for food service management services, and 


Whereas, the Moorestown Township Board of Education further declares that the “Fixed Price” 
procurement method would impact the quality of the meals served to its children and therefore impact 
the participation of children in our breakfast and lunch program, and 


Whereas, the Moorestown Township Board of Education further declares that the “Fixed Price” 
procurement method may limit the number of competitive proposals received by boards of education, 
and 


Whereas, the Moorestown Township  Board of Education rejects the Department of Agriculture’s 
underlying reasons for making this change without giving NJ School Districts the opportunity to address 
their concerns in an attempt to keep this procurement method in place, and 


Whereas, the Moorestown Township Board of Education prefers an optional procurement system for 
securing Food Service Management Companies whereby the district could choose either Cost 
Reimbursement” or “Fixed Price” as the basis for contract awards. 


Now Therefore be it Resolved, that the Moorestown Township Board of Education hereby requests the 
Department of Agriculture to reconsider its plans to move the basis of awarding Food Service 
Management contracts to a “Fixed Price” basis and allow the option of continuing to use a “Cost 
Reimbursement procurement model; or in the alternative , a “Fixed Price” procurement method, and 


Be It Further Resolved, that copies of this resolution shall be forward to: 


New Jersey Association of School Business Officials 
New Jersey Secretary of Agriculture (369 S Warren St, Trenton, NJ 08608) 
Local Legislators 
NJ School Boards, NJ School Superintendents, NJ Principals and Supervisors, NJ PTA 







 


School Name 
MOORESTOWN HIGH SCHOOL 


40 


GEORGE C. BAKER SCHOOL 
60 


MARY E. ROBERTS SCHOOL 
100 


WILLIAM ALLEN MIDDLE SCH 
110 


SOUTH VALLEY SCHOOL 
120 


LRFP _M2_2017-2018 


MOORESTOWN TWP BOE 
BURLINGTON COUNTY 


Comprehensive Maintenance Plan 
Report 


Actual FY 17-- Current FY 18-- Planned FY 19 


2016-17 Actual 2017-2018 Current 
$52,602 $70,550 


Repair, replace doors, windows, gym lighting, Repair, replace doors, windows, gym lighting, 
ropes course, concrete, roofs, emergency concrete, roofs, emergency 
lighting systems. Inspect, repair alarm systems lighting systems. Inspect, repair alarm systems 
elevators, parking areas, boiler systems,sewer elevators, parking areas, boiler systems,sewer 
systems. Remove/trim dead trees. Refurbish systems. Remove/trim dead trees. Refurbish 
floor finishes, gym floors. Annual service & inspections floor finishes, gym floors. Annual service & inspections 
of bldg sytems. Local repairs. Stadium/bleacher repairs. of bldg sytems. Local repairs. Stadium/bleacher repairs. 


$15,345 $7,600 
Repair, replace doors, windows, Repair, replace doors, windows, 
concrete, roofs, emergency concrete, roofs, emergency 


lighting systems. Inspect, repair alarm systems lighting systems. Inspect, repair alarm systems 
parking areas, boiler systems.sewer parking areas, boiler systems,sewer 


systems. Remove/trim dead trees. Refurbish systems. Remove/trim dead trees. Refurbish 
floor finishes, gym floors. Annual service & inspections floor finishes, gym floors. Annual service & inspections 
of bldg sytems. Local repairs. of bldg sytems. Local repairs. 


$46,334 $17,819 
Repair, replace doors, windows, Repair, replace doors, windows, 
concrete, roofs, emergency concrete, roofs, emergency 


lighting systems. Inspect, repair alarm systems lighting systems. Inspect, repair alarm systems 
parking areas, boiler systems,sewer parking areas, boiler systems,sewer 


systems. Remove/trim dead trees. Refurbish systems. Remove/trim dead trees. Refurbish 
floor finishes, gym floors. Annual service & inspections floor finishes, gym floors. Annual service & inspections 
of bldg sytems. Local repairs. of bldg sytems. Local repairs. 


$34,133 $39,600 
Repair, replace doors, windows, gym dividers, Repair, replace doors, windows, gym dividers, 
ropes course, concrete, roofs, emergency ropes course, concrete, roofs, emergency 
lighting systems. Inspect, repair alarm systems lighting systems. Inspect, repair alarm systems 
elevators, parking areas, boiler systems,sewer elevators, parking areas, boiler systems,sewer 
systems. Remove/trim dead trees. Refurbish systems. Remove/trim dead trees. Refurbish 
floor finishes, gym floors. Annual service & inspections floor finishes, gym floors. Annual service & inspections 
of bldg sytems. Local repairs. of bldg sytems. Local repairs. 


$24,310 $16,864 
Repair, replace doors, windows, Repair, replace doors, windows, 
concrete, roofs, emergency concrete, roofs, emergency 
lighting systems. Inspect, repair alarm systems lighting systems. Inspect, repair alarm systems 
parking areas, boiler systems.sewer parking areas, boiler systems,sewer 


systems. Remove/trim dead trees. Refurbish systems. Remove/trim dead trees. Refurbish 
floor finishes, gym floors. Annual service & inspections floor finishes, gym floors. Annual service & inspections 
of bldq svtems. Local repairs. of bldo svtems. Local repairs. 


2018-2019 Planned 
$70,550 


Repair, replace doors, windows, gym lighting, 
concrete, roofs, emergency 
lighting systems. Inspect, repair alarm systems 
elevators, parking areas, boiler systems,sewer 
systems. Remove/trim dead trees. Refurbish 
floor finishes, gym floors. Annual service & inspections 
of bldg sytems. Local repairs. Stadium/bleacher repairs. 


$7,600 
Repair, replace doors, windows, 
concrete, roofs, emergency 
lighting systems. Inspect, repair alarm systems 
parking areas, boiler systems,sewer 


systems. Remove/trim dead trees. Refurbish 
floor finishes, gym floors. Annual service & inspections 
of bldg sytems. Local repairs. 


$17,819 
Repair, replace doors, windows, 
concrete, roofs, emergency 
lighting systems. Inspect, repair alarm systems 
parking areas, boiler systems,sewer 


systems. Remove/trim dead trees. Refurbish 
floor finishes, gym floors. Annual service & inspections 
of bldo svtems. Local repairs. 


$39,600 
Repair, replace doors, windows, gym dividers, 
ropes course, concrete, roofs, emergency 
lighting systems. Inspect, repair alarm systems 
elevators, parking areas, boiler systems.sewer 
systems. Remove/trim dead trees. Refurbish 
floor finishes, gym floors. Annual service & inspections 
of bldg sytems. Local repairs. 


$16,864 
Repair, replace doors, windows, 
concrete, roofs, emergency 
lighting systems. Inspect, repair alarm systems 
parking areas, boiler systems.sewer 


systems. Remove/trim dead trees. Refurbish 
floor finishes, gym floors. Annual service & inspections 
of bldq svtems. Local repairs. 


10/12/2017 


Exhibit #18-91 
10-17-17 







School Name 
UPPER ELEMENTARY SCHOOL 


999 


MOORESTOWN TWP BOE 
BURLINGTON COUNTY 


Comprehensive Maintenance Plan 
Report 


Actual FY 17-- Current FY 18-- Planned FY 19 


2016-17 Actual 2017-2018 Current 
$11,841 


Repair, replace doors, windows, gym dividers, Repair, replace doors, windows, gym dividers, 
ropes course, concrete, roofs, emergency ropes course, concrete, roofs, emergency 
lighting systems. Inspect, repair alarm systems lighting systems. Inspect, repair alarm systems 
elevators, parking areas, boiler systems,sewer elevators, parking areas, boiler systems,sewer 
systems. Remove/trim dead trees. Refurbish systems. Remove/trim dead trees. Refurbish 


2018-2019 Planned 
$26,384 $26,384 


Repair, replace doors, windows, gym dividers, 
ropes course, concrete, roofs, emergency 
lighting systems. Inspect, repair alarm systems 
elevators, parking areas, boiler systems,sewer 
systems. Remove/trim dead trees. Refurbish 


floor finishes, gym floors. Annual service & inspections floor finishes, gym floors. Annual service & inspections floor finishes, gym floors. Annual service & inspections 
of bldQ sytems. Local repairs. 


0 
TOTAL ALL SCHOOLS $ 


ADMINISTRATION BLDG 
$ 


LRFP _M2_2017-2018 


of bldQ sytems. Local repairs. 


184,565 $ 
11,537 


196,102 $ 


of bldQ sytems. Local repairs. 


178,817 $ 
6,500 


185,317 $ 


10/12/2017 


178,817 
6,500 


185,317 







Form M-1 
Annual Maintenance 


Budget Amount Worksheet 
Per N.J.A.C. 6A:26A 


County BURLINGTON Current  Area Cost  Allowance per SF $ 143.00 


District Name MOORESTOWN District  contact  name Joanne D'Angelo 


District  Number 3360 District contact phone 856 778-6600 


Filing Date 10/17/2017 District contact e-mail jdangelo@mtps.com 


A 


School Facility Name 


B 


School 
Number 


C 


Gross 
Building 


Area (GSF)


D 


 Building 
Replacement 


Value


E 


 Prior Years Actual  
& Current Year 


Budgeted 
expenditure (See 
Detailed Sheet) 


F 


Min. Annual 
Target 


Expenditure 
for FY 


G 


Anticipated 
Budget for 


FY 


16-17 17-18 
Moorestown High School 040 330,137 $ 47,209,591 $ 978,641 $ 94,419 $ 70,550 
George C. Baker Elementary School 060 50,690 $ 7,248,670 $ 182,910 $ 14,497 $ 7,600 
Mary E. Roberts. Elementary School 100 50,615 $ 7,237,945 $ 253,253 $ 14,476 $ 17,819 
William Allen Middle School 110 128,622 $ 18,392,946 $ 486,535 $ 36,786 $ 39,600 
South Valley Elementary School 120 54,130 $ 7,740,590 $ 196,097 $ 15,481 $ 16,864 
Administration Building 999 8,550 $ 1,222,650 $ 95,176 $ 2,445 $ 6,500 
Moorestown Upper Elementary School 115 131,386 $ 18,788,198 $ 388,876 $ 37,576 $ 26,384 


$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -
$ - $ - $ -


District Total 754,130 $ 107,840,590 $ 2,581,487 
$ 215,681 


$ 185,317 


Min. Required amount for FY 16-17 
Anticipated Budget amount for FY 17-18 


Max.  Maintenance Reserve Amount (4% of  column D) $ 4,313,624 
Prepared by: Current  District Maintenance Reserve Amount $  -


District School Business Administrator Print JOANNE  D'ANGELO Date 10/19/2017 


Sign 
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- Detailed Actual Expenditures by Year by Building Worksheet 
District Name MOORESTOWN District Number 3360 


Actual Expenditure by Building 
A B C K L M N O P Q R S T 


Actual Actual Actual Actual Actual Actual Actual Actual Actual Budgeted 
Expenditures Expenditures Expenditures Expenditures Expenditures Expenditures Expenditures Expenditures Expenditures Expenditures 


A. School Facility Name 
School 


Number 


Gross 
Building 


Area (GSF) 
FY 08-09 FY 09-10 FY10-11 FY11-12 FY12-13 FY13-14 FY14-15 FY15-16 FY16-17 FY17-18 Total 


Moorestown High School 040 330,137 $ 142,913 $ 82,527 $ 144,982 $ 126,597 $ 104,922 $ 103,491 $ 87,999 $ 62,059 $ 52,602 $ 70,550 $ 978,641 
George C. Baker Elementary School 060 50,690 $ 31,154 $ 24,733 $ 24,065 $ 17,694 $ 16,692 $ 16,464 $ 14,000 $ 15,162 $ 15,345 $ 7,600 $ 182,910 
Mary E. Roberts. Elementary School 100 50,615 $ 47,290 $ 37,346 $ 22,982 $ 22,587 $ 13,968 $ 15,288 $ 13,000 $ 16,638 $ 46,334 $ 17,819 $ 253,253 
William Allen Middle School 110 128,622 $ 65,246 $ 73,289 $ 56,016 $ 48,912 $ 40,538 $ 39,985 $ 33,999 $ 54,815 $ 34,133 $ 39,600 $ 486,535 
South Valley Elementary School 120 54,130 $ 33,138 $ 17,549 $ 22,149 $ 20,140 $ 16,692 $ 16,464 $ 14,000 $ 14,791 $ 24,310 $ 16,864 $ 196,097 
Administration Building 999 8,550 $ 8,923 $ 38,432 $ 1,115 $ 2,877 $ 5,108 $ 3,528 $ 3,000 $ 14,156 $ 11,537 $ 6,500 $ 95,176 
Moorestown Upper Elementary School 115 131,386 $ 55,422 $ 48,473 $ 56,016 $ 48,912 $ 40,538 $ 39,985 $ 33,999 $ 27,306 $ 11,841 $ 26,384 $ 388,876 
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -
0 000 0 $ -


District Total 754,130 $ 384,086 $ 322,349 $ 327,324 $ 287,720 $ 238,458 $ 235,207 $ 199,997 $ 204,926 $ 196,102 $ 185,317 $ 3,275,965 
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Exhibit #18-94 
10-17-17 


SALARY ADJUSTMENTS 
BOE EXHIBIT 2017-2018 OCTOBER 17, 2017 


School Department Last First Track Step FTE Hours 
Hourly 
Rate Salary Guide 


Mary Roberts Elementary Paraprofessional McBride Claire PARA AA/BS 4 0.67 4.5 $11.50 $9,625.00 
MiddleSchool Paraprofessional Lafferty Daphne PARA AA/BS 2 1 6.75 $11.50 $14,438.25 







 


 


 


 Exhibit #18-95 
10-17-17 


BOE EXHIBIT  SUBSTITUTES    October 17, 2017 


SUBJECT: Substitutes for October 17, 2017 Board Approval 


NJ Certificates 


Rekha Veluchamy Pandian- Chemistry 
Alan Springel- Physical Science 


County Substitutes 


Clay Johnson 


Paraprofessionals 


Elizabeth Trigiani 


Homebound Instructors 


Gwendolyn Williams 







 Exhibit #18-96 
10-17-17 


MOVEMENT ON THE SALARY GUIDE 
BOE EXHIBIT 2017-2018 OCTOBER 17, 2017 


FIRST LAST SCHOOL STEP 
FROM 
COLUMN 


CURRENT 
SALARY 


TO 
COLUMN


 NEW 
SALARY 


INCREASE 
IN SALARY EFFECTIVE 


Matthew Hyzer High 7 MA+15 $65,643.00 MA+30 $67,968.00 $2,325.00 9/1/2017 
Rachel Long High 9 MA $75,330.00 MA+15 $77,643.00 $2,313.00 9/1/2017 
Mikal Lundy High 5 MA $55,770.00 MA+30 $59,002.00 $3,232.00 9/1/2017 
Christa Potts High 10 MA $78,934.00 MA+15 $81,300.00 $2,366.00 9/1/2017 
Susan Powell Roberts 7 BA+15 $58,743.00 MA+30 $67,968.00 $9,225.00 9/1/2017 
Paul Sinatra High 5 MA $55,770.00 MA+15 $57,386.00 $1,616.00 9/1/2017 
Breanne Swedler UES 6 MA $58,253.00 MA+15 $60,217.00 $1,964.00 9/1/2017 


$448,443.00 $471,484.00 $23,041.00 







 Exhibit #18-97 
10-17-17 


CO-CURRICULAR 
BOE EXHIBIT 2017-2018 OCTOBER 17, 2017 


STIPEND POSITION BUILDING STIPEND FIRST LAST 
DISCIPLINE MONITOR HS Ashley Prim-Chiolon 
FALL PLAY SOUND HS $564.00 Nicholas Gackenbach 
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Exhibit #18-98 
10-17-17 


CLUBS 
BOE EXHIBIT 2017-2018 OCTOBER 17, 2017 


CLUB BUILDING STIPEND FIRST LAST 
FRENCH CLUB HS $654.00 Theresa Montagna 
STUDENTS UNIFIED FOR DRIVING SAFELY (SUDS) HS $654.00 Bryan Wright 
HUMAN RIGHTS CLUB HS $654.00 Perri Geller-Clark 


RESCINDED 9.28.17 
FRENCH CLUB HS $0.00 Laura McGovern 


ADJUSTMENT IN CLUB STIPEND (NOT TO BE A SHARED CLUB) 
ITALIAN CLUB MIDDLE $654.00 Maria Pulcini 
SPANISH CLUB MIDDLE $654.00 Julia Hill 


CHANGE IN CLUB NAME -HS 
SCIENCE CLUB TO SCIENCE AND ENGINEERING CLUB 







Exhibit  #18-99 
10-17-17 


TITLE I TUTORING STAFF 
BOE EXHIBIT 2017-2018 ESEA GRANT OCTOBER 17, 2017 


First Last School 
Hourly 
Rate 


Total (not to 
exceed 50 
hours) 


Heather Gaskill UES $52.36 $2,618.00 
Kelly Harkins UES $52.36 $2,618.00 
Kathleen Cunnane UES $52.36 $2,618.00 
Lauren Lancenese UES $52.36 $2,618.00 
Shana O'Donnell UES $52.36 $2,618.00 
Karen Palena UES $52.36 $2,618.00 
April Sullivan UES $52.36 $2,618.00 
Maureen Sullivan UES $52.36 $2,618.00 
Amy Tursi UES $52.36 $2,618.00 
Kelly Renschler Roberts $52.36 $2,618.00 
Lisa Wood Roberts $52.36 $2,618.00 
Bridget Potts Roberts $52.36 $2,618.00 
Rosemary Anderson Roberts $52.36 $2,618.00 
Patricia Kammerhoff Roberts $52.36 $2,618.00 


Secretary 
Barbara Jardel Roberts $29.78 $1,489.00 


Total $38,141.00 


Substitute 
Adam Collik UES $52.36 
Susan Lagatta Roberts $52.36 
Carrie Schaffer Middle $52.36 
Nicola O'Donnell Middle $52.36 







 Exhibit #18-100 


TRANSPORTATION ADDITIONAL HOURS 
10-17-17 


BOE EXHIBIT 2017-2018 OCTOBER 17, 2017 


First Last Hours Hourly Rate Work Days Salary 
Glenn Lukasiak 5.5 $16.26 183 $16,365.69 
Marie Linda Szczepanski 6 $17.13 183 $18,808.74 


Paraprofessionals 
Patrice Miller 6.5 $19.83 186 $23,974.47 


Total $59,148.90 







 Exhibit #18-101 
10-17-17 


SATURDAY DETENTION 
BOE EXHIBIT 2017-2018 OCTOBER 17, 2017 


First Last Hours Hourly Rate Total 
Cynthia Allen 4 $52.36 $209.44 
Margie Bard 4 $52.36 $209.44 
John Barton 4 $52.36 $209.44 
Monica Bell 4 $52.36 $209.44 
Susan Bennett 4 $52.36 $209.44 
Perri Gellar-Clark 4 $52.36 $209.44 
Beth Glennon 4 $52.36 $209.44 
Jason Hicks 4 $52.36 $209.44 
Annmarie Kirwin 4 $52.36 $209.44 
Allen Kolchinsky 4 $52.36 $209.44 
Paige Morgan 4 $52.36 $209.44 
Angela Murphy 4 $52.36 $209.44 
Cathi Natale 4 $52.36 $209.44 
Timothy O'Reilly 4 $52.36 $209.44 
Melissa Panter 4 $52.36 $209.44 
Leandra Parsons 4 $52.36 $209.44 
Ashley Prim-Chiolan 4 $52.36 $209.44 
Adam Roth 4 $52.36 $209.44 
Donna Tortu 4 $52.36 $209.44 
Lisa Trapani 4 $52.36 $209.44 







 Exhibit #18-102 


ATHLETICS 
10-17-17 


BOE EXHIBIT 2017-2018 OCTOBER 17, 2017 


SPORT Bldg STIPEND First Last 
BASEBALL GR7 WAMS $4,400.00 Patrick Mooney 
BASEBALLGR8 WAMS $4,400.00 Michael Appalucci 
LACROSSE GR7 WAMS $4,400.00 Maryellen Heeneke 
LACROSSE GR8 WAMS $4,400.00 Karrie Douglas 
TRACK (GR 7/8) (ASSISTANT) WAMS $3,302.00 John Bertolino 
TRACK (GR 7/8) (ASSISTANT) WAMS $3,302.00 William Kelly 
TRACK (GR7/8) (HEAD) WAMS $4,400.00 Dirck McDowell 


BASKETBALL FRESHMAN (BOYS) HS $7,653.00 Jason Hicks 
BASKETBALL JV (GIRLS) HS $7,653.00 William Mulvihill 
BASKETBALL JV (BOYS) HS $7,653.00 Lorenzo Eagles 
BASKETBALL VARSITY (BOYS) HS $10,205.00 Shawn Anstey 
BASKETBALL VARSITY (GIRLS) HS $10,205.00 Christina Hill 
SWIMMING (BOYS) HS $8,768.00 Jeff DeNick 
SWIMMING (GIRLS) HS $8,768.00 John Battersby 
SWIMMING (ASST) GIRLS HS $6,575.00 Tara Warner 
SWIMMING (ASST) BOYS HS $6,575.00 Gregory Wilkinson 
WRESTLING JV HS $7,653.00 Joseph Kringler 
WRESTLING VARSITY HS $10,205.00 Brian Cary 


Total $120,517.00 







 Exhibit #18-103 
10-17-17 


TITLE IIA 
BOE EXHIBIT SALARY ALLOCATION FOR ESEA GRANT OCTOBER 17, 2017 


First Last Building Salary 


Allocation of 
Salary to the ESEA 
Grant 


Michelle Lanni-Ruiz Middle $ 83,678.00 $25,103.40 
*Position increased from Part Time to Full time to reduce class size 







 Exhibit #18-104 
10-17-17 


ABA TRAINING FOR 
BOE EXHIBIT SMILE STAFF 10/24/17 and 11/7/17 OCTOBER 17, 2017 


First Last Postions School Hours 
Hourly 
Rate Total 


Janey Kang Teacher Roberts 2 $52.36 $104.72 
Carmen Krain Paraprofessional Roberts 2 $12.29 $24.58 
Lisa Garwood Paraprofessional Roberts 2 $11.89 $23.78 
Jeannie Warren Paraprofessional Roberts 2 $20.63 $41.26 
Laura Dillon Paraprofessional Roberts 2 $15.41 $30.82 
Taron Engel Paraprofessional Roberts 2 $16.34 $32.68 
Cynthia LaRue Paraprofessional Roberts 2 $13.04 $26.08 
Christine Pennucci Paraprofessional Roberts 2 $12.29 $24.58 


Total $308.50 







Exhibit #18-105 
10-17-17 


CREATIVE MINDS: FALL 2017 
BOE EXHIBIT October 10, 2017 through December 13, 2017 OCTOBER 17, 2017 


First Last Building Course Hourly Rate Hours Not to Exceed 
John Bertolino UES Active & Aware Citizens: An Introduction to the Bill of Rights $52.36 up to 15 $785.40 
Michelle Kearns SV South Valley Cooking Club $52.36 up to 15 $785.40 
Stephanie Korn UES Math Football League- MFL $52.36 up to 13 $680.68 
Barbara Memmo UES Crocheting 101 $52.36 up to 15 $785.40 
Timothy O'Reilly UES Let's Make Money- Play the NJ Stock Market Game $52.36 up to 15 $785.40 
Melissa Panter UES 3D Design with Tinkercad $52.36 up to 15 $785.40 
Toni Paparone UES Mask Making $52.36 up to 15 $785.40 
Cydnee Perman SV To Infinity, and Beyond! $52.36 up to 15 $785.40 
April Sullivan UES SAS-Serious About Science $52.36 up to 15 $785.40 
Susan Lagatta Roberts Minecraft: Education Edition $52.36 up to 15 $785.40 
Denise Parillo Baker Operational Support Staff $13.00 up to 12 each $156.00 
Sarah Wilson Roberts Operational Support Staff-Roberts $13.00 up to 15 each $195.00 
Jayne Hessian SV Operational Support Staff- South Valley $13.00 up to 24 each $312.00 
Tracey Robinson UES Operational Support Staff-UES $13.00 up to 12 each $156.00 


Total $8,568.28 
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Action Description -
Social Probation Point Reduction 


Referral to Counselor 


Referral to Special Services 


Referral to Probation Officer 


Removal to Alternative Education 


Restricted Study Lunch/Recess 


Central Detention 


Saturday Detention 


In-School Suspension Full Day 


In-School Suspension Partial Day 


Issue handled by staff 


Out-of-School Suspension 


Out of School Partial Day Suspension 


Central Detention Do Not Use 


Grade Totals: 


Monthly Summary of Actions Report - Report 51325 
Moorestown High School 


Report Date: 10/11/2017 
Actions between 09/06/2017 and 10/10/2017 by All students 


Grade 08 Grade 09 Grade 10 Grade 11 
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Action Description 


No Action taken 


AM Detention 


Bus Suspension 


Community Service/ Alternative 
Action 


Peer Mediation 


Warning 


Reconciled via Genesis 


Removal from Class 


Withdrawal from Course 


Loss of MoorNet Privileges 


Loss of Media Privilege 


Use of Technology Suspended 


Suspension of Parking Privilege 


Suspension of Senior Option 


No Trespass Notification 


Attendance: Seat Time 


Co-Curr 


Conference with Parent and 
Administrator 


Conference with Parent and Teacher 


Conference with Parent, Teacher, and 
Administrator 


Conference with Parent, Teacher, 
Administrator, and Counselor 


Conference with Child Study Team 


Conference with Teacher, 
Administrator, and Student 


Conference with Student and 
Administrator 


Conference with Student and 
Counselor 


Conference between Student and 
Teacher 
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Social Probation Point Addition 


Monthly Summary of Actions Report - Report 51325 
William Allen Middle School 


Report Date: 10/11/2017 
Actions between 09/06/2017 and 10/10/2017 by All students 
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Action Description -
Social Probation Point Reduction 


Referral to Counselor 


Referral to Special Services 


Referral to Probation Officer 


Removal to Alternative Education 


Restricted Study Lunch/Recess 


Central Detention 


Saturday Detention 


In-School Suspension Full Day 


In-School Suspension Partial Day 


Issue handled by staff 


Out-of-School Suspension 


Out of School Partial Day Suspension 


Central Detention Do Not Use 


Grade Totals: 


Monthly Swnmary of Actions Report - Report 51325 
William Allen Middle School 


Report Date: 10/11/2017 
Actions between 09/06/2017 and 10/10/2017 by All students 
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No Action taken 


AM Detention 


Bus Suspension 


Community Service/ Alternative 
Action 


Peer Mediation 


Warning 


Reconciled via Genesis 


Removal from Class 
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Monthly Sununary of Actions Report - Report 51325 
Upper Elementary School 
Report Date: 10/11/2017 
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Action Description 


Social Probation Point Reduction 


Referral to Counselor 


Referral to Special Services 
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Out-of-School Suspension 


Out of School Partial Day Suspension 


Central Detention Do Not Use 


Grade Totals: 


Monthly SUilllllary of Actions Report - Report 51325 
Upper Elementary School 
Report Date: 10/11/2017 
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George Baker Elementary School 


Report Date: 10/11/2017 
Actions between 09/06/2017 and 10/10/2017 by All students 


Grade 
I3P 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


Grade 3F 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


Grade 
I4P 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


Grade 4F 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


Page 1 of2 


Grade 
ISP 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


Grade 
KHA 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


Grade 
KFD 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


Grade 01 Grade 02 Grade 03 Total 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 


0 0 0 0 







Action Description 


Social Probation Point Reduction 


Referral to Counselor 


Referral to Special Services 
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Monthly Summary of Actions Report - Report 51325 
Mary E. Roberts Elementary School 


Report Date: 10/11/2017 
Actions between 09/06/2017 and 10/10/2017 by All students 


Action Description Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Total 
ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad 
e e e e e e e e e e e e e e e e e e e e e e e e e e 


I3 I3 I3 3H 3H 3H 3F I4 I4 I4 4H 4H 4H 4F IS IS IS SH SH SH SF KH KF 01 02 03 
A p A p A p A p A p A p A D 


No Action taken 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


AM Detention 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Bus Suspension 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Community Service/ Alternative Action 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Peer Mediation 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Warning 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Reconciled via Genesis 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Removal from Class 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Withdrawal from Course 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Loss of MoorNet Privileges 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Loss of Media Privilege 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Use of Technology Suspended 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Suspension of Parking Privilege 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Suspension of Senior Option 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


No Trespass Notification 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Attendance: Seat Time 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Co-Curr 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Conference with Parent and Administrator 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2 0 0 2 


Conference with Parent and Teacher 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Conference with Parent, Teacher, and 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Administrator 


Conference with Parent, Teacher, 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Administrator, and Counselor 


Conference with Child Study Team 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Conference with Teacher, Administrator, and 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Student 


Conference with Student and Administrator 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Conference with Student and Counselor 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Conference between Student and Teacher 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Expulsion 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Social Probation Point Addition 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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Monthly Sununary of Actions Report - Report 51325 
Mary E. Roberts Elementary School 


Report Date: 10/11/2017 
Actions between 09/06/2017 and 10/10/2017 by All students 


Action Description Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Gr Total 
ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad ad 
e e e e e e e e e e e e e e e e e e e e e e e e e e 


I3 I3 I3 3H 3H 3H 3F I4 I4 I4 4H 4H 4H 4F IS IS IS SH SH SH SF KH KF 01 02 03 
A p A p A p A p A p A p A D 


Social Probation Point Reduction 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Referral to Counselor 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Referral to Special Services 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Referral to Probation Officer 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Removal to Alternative Education 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Restricted Study Lunch/Recess 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 


Central Detention 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Saturday Detention 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


In-School Suspension Full Day 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


In-School Suspension Partial Day 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 


Issue handled by staff 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Out-of-School Suspension 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Out of School Partial Day Suspension 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Central Detention Do Not Use 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


Grade Totals: 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2 2 0 4 
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Action Description 


No Action taken 


AM Detention 


Bus Suspension 


Community Service/ Alternative Action 


Peer Mediation 


Warning 


Reconciled via Genesis 


Removal from Class 


Withdrawal from Course 


Loss of MoorNet Privileges 


Loss of Media Privilege 


Use of Technology Suspended 


Suspension of Parking Privilege 


Suspension of Senior Option 


No Trespass Notification 


Attendance: Seat Time 


Co-Curr 


Conference with Parent and 
Administrator 


Conference with Parent and Teacher 


Conference with Parent, Teacher, and 
Administrator 


Conference with Parent, Teacher, 
Administrator, and Counselor 


Conference with Child Study Team 


Conference with Teacher, 
Administrator, and Student 


Conference with Student and 
Administrator 


Conference with Student and Counselor 


Conference between Student and 
Teacher 


Expulsion 


Social Probation Point Addition 


Monthly Summary of Actions Report - Report 51325 
South Valley Elementary School 


Report Date: 10/11/2017 
Actions between 09/06/2017 and 10/10/2017 by All students 


Grad Grad Grad Grad Grad Grad Grad Grad Grad Grad Grad Grad Grad Grad Grad Grad Grad Total 
e I3 e e e 3F e I4 e e e 4F e IS e e e SF e e e 01 e 02 e 03 


I3A I3P I4A I4P ISA ISP KHA KFD 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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Action Description 


Social Probation Point Reduction 


Referral to Counselor 


Referral to Special Services 


Referral to Probation Officer 


Removal to Alternative Education 


Restricted Study Lunch/Recess 


Central Detention 


Saturday Detention 


In-School Suspension Full Day 


In-School Suspension Partial Day 


Issue handled by staff 


Out-of-School Suspension 


Out of School Partial Day Suspension 


Central Detention Do Not Use 


Grade Totals: 


Monthly Swmnary of Actions Report - Report 51325 
South Valley Elementary School 


Report Date: 10/11/2017 
Actions between 09/06/2017 and 10/10/2017 by All students 


Grad Grad Grad Grad Grad Grad Grad Grad Grad Grad Grad Grad Grad Grad Grad Grad Grad Total 
e I3 e e e 3F e I4 e e e 4F e IS e e e SF e e e 01 e 02 e 03 


I3A I3P I4A I4P ISA ISP KHA KFD 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 


0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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I I 


I I 


Exhibit #18-107 
10-17-17 


ENROLLMENTS 
2017‐18 October 2, 2017 


No. of Students 


Baker Programs Total by Program # of Classes Max # # Avail 
Upper 
Elementary 


Programs Total by Program # of Classes Max # # Available 


KG ‐ KHA 10 1 22 12 4th 265 12 300 35 K 34 
1 88 4 100 12 5th 320 13 325 5 KFD 199 
2 99 4 100 1 6th 291 12 300 9 1 235 
3 110 5 125 15 2 280 


3 277 
AU 5 1 MD 7 4 265 
MD 11 1 
KFD 69 3 66 


Total 883 5 320 
Total 392 6 291 


7 320 
8 320 


Roberts Programs Total by Program # of Classes Max # # Avail 
Middle 
School 


Programs Total by Program 9 312 


1 7th 320 10 295 
MD 14 1 8th 320 11 331 
AU 0 1 12 313 
KFD 52 2 3,792 
KG 15 1 22 7 AI 0 
1 64 3 75 11 MD 0 AU 5 
2 83 4 100 17 Total 640 
3 72 3 75 3 


IPS AM 11 3 45 
IPS PM 12 3 45 MD 55 
PSD 0 


Total 323 IPS 78 (2x a week) 
PSD 0 


South 
Valley 


Programs Total by Program # of Classes Max # # Avail High School Programs Total by Program 138 


IPS AM 27 3 45 9th 312 3,930 
IPS PM 28 3 45 10th 295 
KFD 78 3 66 
KG 9 1 22 13 11th 331 
1 83 4 100 17 12th 313 
2 98 4 100 2 
3 95 4 100 5 MD 23 


Total 1274 
Total 418 


TotalElementaryStudents 1133 


Total 3930 
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